
USF Board of Trustees 

Thursday, June 8, 2017

Marshall Student Center Ballroom

9:30 am – 12:30 p.m. 

A G E N D A

I. Call to Order and Comments Chair Brian Lamb (via phone)  
& VC Jordan Zimmerman 

II. New Business – Action Items (Minutes & Consent)

a. FL 101 – Approval of March 9 Minutes Chair Brian Lamb (via phone)  
& VC Jordan Zimmerman 

b. Consent Agenda (FL 102 – FL 119) Chair Brian Lamb (via phone)  
& VC Jordan Zimmerman 

(BOT committee representatives may address approved items listed below. UFF representative may 
address any item that relates to terms and conditions of in-unit faculty employment.)

Board members should notify the Assistant Corporate Secretary of any items they wish to be pulled from 
the Consent Agenda 48 hours prior to the meeting.  Items pulled will be discussed and voted on separately 
after the remainder of the consent agenda is approved.  

Academic and Campus Environment Committee Approved Items 

FL 102 – Approval of Faculty Nominations for Tenure, USF Tampa

FL 103 - Approval of Tenure as a Condition of Employment, USF Tampa

FL 104 – Approval of Faculty Nominations for Tenure, USF St. Petersburg

FL 105 – Approval of Tenure as a Condition of Employment, USF St. Petersburg

FL 106 – Approval of Faculty Nominations for Tenure, USF Sarasota-Manatee

FL 107 – Approval of Proposed Amendment to USF Regulation 10.203:
Benefits & Hours of Work
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FL 108 – Approval of Proposed New USF Regulation 3.038: Academic Curricular Offerings

FL 109 – Approval of Proposed Amendment to USF Regulation 6.028: Student Government 
Associations

FL 110 – Approval of Educational Plant Survey 

FL 111 – Approval of Proposed Amendments to Campus Master Plans
(USF Tampa & USF St. Petersburg)

FL 112 – Approval of Termination of M.A. in Journalism

Audit and Compliance Committee Approved Items 

FL 113 – Approval of Audit & Compliance Committee Charter

FL 114 – Approval of USF System Compliance & Ethics Program Plan

Finance Committee Approved Items

FL 115 – Approval of 2017-18 Continuation Operating Budget

FL 116 – Approval of 2017-18 Preliminary Fixed Capital

FL 117 – Approval of USF System Five-Year Capital Improvement Plan

FL 118 – Approval of DSO 2017-18 Annual Financial Plans

FL 119 – Approval of Student Green Energy Fee (USF Tampa & USF St. Petersburg)

c. New Business – Action Items (FL 120-FL 123)

FL 120 – Approval of 2017-2018 SUS Work Plans

1. USF St. Petersburg Reg. Chancellor Sophia Wisniewska
& VRC Martin Tadlock

2. USF Sarasota-Manatee Interim Reg. Chancellor Terry Osborn
3. USF Tampa Provost Ralph Wilcox
4. USF System Provost Ralph Wilcox

FL 121 – Approval of USF System Strategic Plan Sr. Vice President Ed Funai

FL 122 – Approval of the 2017-2020 Agreement with GAU Vice Provost Kofi Glover
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FL 123 – Approval of Naming Projects (14) President Genshaft

USF Tampa/USF Health
a. John S. Curran, M.D. Children’s Health Center
b. The Florida Blue Health Knowledge Exchange within the Morsani College of Medicine 

Downtown facility
c. Carmalis Family Exam Room in the USF/Byrd Alzheimer Center
d. Richard & Lisa Yost Tutor Room in the Athletic Academic Enrichment Center
e. Jennifer & Mark Van Dame Tutor Room in the Athletic Academic Enrichment Center
f. Ernie & Alisa Kretzmer Studio at WUSF Radio Station

USF St. Petersburg
g. Harvard Jolly, Inc. Walkover Bridge in Lynn Pippenger Hall
h. Bomstein Family/Creative Contractors Walkover Bridge in Lynn Pippenger Hall
i. Al & Sandee Steinberg Small Business Development Conference Room in Lynn 

Pippenger Hall
j. Dr. Gus A. Stavros Dean’s Boardroom in Lynn Pippenger Hall
k. Bull Market Café Sponsored by Smith & Associates Real Estate in Lynn Pippenger Hall
l. Alfred T. May Undergraduate Studies Reception Area in Lynn Pippenger Hall
m. Judy & Jeff Mitchell Faculty Office in Lynn Pippenger Hall
n. David & Nancy Ridenour Faculty Office in Lynn Pippenger Hall

III. BOT Roundtable Discussion Chair Brian Lamb (via phone)  
& VC Jordan Zimmerman 

IV. Adjournment Chair Brian Lamb (via phone)  
& VC Jordan Zimmerman 
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Unofficial Minutes 
USF Board of Trustees Regular Meeting 

Marshall Student Center 
Thursday, March 9, 2017 

Chair Brian Lamb convened the regular meeting of the USF Board of Trustees at 9:30 a.m. The 
Chair welcomed everyone to the meeting.

Chair Lamb made a few brief comments.
∑ Next week is Spring Break.
∑ The Legislative Session has begun.  A number of trustees and USF leadership will 

travel to and from Tallahassee during the session. He encouraged trustees to let Dr. 
Visot know if traveling to Tallahassee if you are available to visit with legislators.  She 
would let Mark Walsh know so that he could coordinate such visits.

∑ Chair Lamb recognized President Judy Genshaft on receiving the Donna Shavlik 
Award from American Council of Education.  The Donna Shavlik Award honors an 
individual who demonstrates a sustained commitment to advancing women in higher 
education through leadership, career development, campus climate and mentoring.

President Judy Genshaft called roll with the follow Trustees present:

Trustee Mike Carrere 
Trustee James Garey 
Trustee Stephanie Goforth 
Trustee Chris Griffin 
Trustee Scott Hopes 
Trustee Brian Lamb 
Trustee Stan Levy – By Phone 
Trustee Hal Mullis  
Trustee John Ramil 
Trustee Byron Shinn 
Trustee James Stikeleather 
Trustee Nancy Watkins 
Trustee Jordan Zimmerman 

Chair Lamb was pleased to announce that the USF Fulbright Program was ranked #1 in the 
country as top producer of scholars.  On behalf of USF World, Dr. Kiki Caruson gave a power 
point presentation on the Fulbright program.  There are 12 students who represent USF Tampa 
and one student who represents the USF St. Petersburg campus as well as numerous faculty.

Darlene Demarie, the Faculty Fulbright Adviser and two time Fulbright recipient, shared 
personal experiences while in South Africa, Dr. Nathan Fisk, an Assistant Professor in Social 
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Sciences shared his experience as a recipient in the area of Cyber Security in the UK and Dr. 
Christina Richards, an Assistant Professor in Integrative Biology, sent in a voice presentation 
from France of her experience as a Fulbright recipient. President Judy Genshaft provided insight 
on the competiveness and the selection process of the prestigious Fulbright Scholarship.   

The Chair asked Provost Ralph Wilcox to provide an update of the 2016 achievement gap
rankings at the University of South Florida.  Provost Wilcox presented a report published by the 
Education Trust called A Look at Black Student Success which has USF ranked as #1 and 
nationally ranked #6 for eliminating the completion gap for both black and white undergraduate 
students.

New Business – Action Items (Minutes and Consent)

FL 101 – Approval of Minutes

After having an edit correction in the meeting minutes, Chair Brian Lamb asked for a motion to 
approve.  It was seconded and the December 1, 2016 minutes were approved.  

Consent Agenda (FL 102 – FL 112) 

ACE Committee Approved Items
FL 102 – Approval of Tenure as a Condition of Employment, USF Tampa
FL 103 – Approval of Tenure as a Condition of Employment, USF St. Petersburg
FL 104 – Approval to Amend USF Regulation 3.029: Textbook & Instructional

Materials Affordability
FL 105 – Approval of Proposed Degree Program Terminations USF, USFSP & USFS-M
FL 106 – Approval of New USF Regulation 6.0025: Veterans Students’ Services

And Awarding of Academic Credit
FL 107 – Approval of Compliance & Ethics Program Charter
FL 108 – Approval of the Revised Audit Program Charter
FL 109 – Approval of the Adoption of USF System Regulation: Waste, Fraud,

or Financial Mismanagement Prevention and Detection
Finance Committee Approved Items

FL 110 – Approval of Amended Debt Management Policy
FL 111 – Approval of Revised USF System Purchasing Regulations

Strategic Initiatives Committee Approved Items
FL 112 – Approval of Amended UMSA/MSSC Articles of Incorporation &

Bylaws Changes

Trustee Stan Levy reported on behalf of the ACE Committee that their items were discussed and 
supported by the committee and unanimously recommended a motion for approval by the Board.  

Trustee Nancy Watkins reported on behalf of the Audit and Compliance Committee that their item 
was discussed and supported by the committee and recommends approval. 
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Chair Brian Lamb reported on behalf of the Finance Committee that their items were discussed and
unanimously approved and recommends approval from the Board.  

Trustee Hal Mullis reported on behalf of the Strategic Initiatives Committee that their items were 
thoroughly discussed and the committee recommends Board approval.

Chair Brian Lamb asked for a motion to approve the consent agenda, it was seconded and consent 
agenda items 102 – 112 were approved.  

New Business Action Items

FL 113 – Approval of President’s contract

Vice Chair Jordan Zimmerman reported on behalf of the Governance Committee.  A packet of 
information that included details of the discussions held during the Governance Committee meeting
held on November 17th and details of President Judy Genshaft’s remarkable accomplishments and
achievements were given to members of the Board of Trustees prior to today’s meeting.  

Vice Chair Zimmerman announced that the Governance Committee will make a recommendation 
today as it relates to the President’s 2017 – 2018 contract.  After careful examination and comparison 
of other SUS President’s packets and after researching President Judy Genshaft’s contract and its
various components such as:

-Base Salary 
-Deferred Compensation
-Professional Development
-Performance Stipend 

On behalf of the Governance Committee, Vice Chair Jordan Zimmerman recommended approval for 
renewal of President Judy Genshaft’s contract for 2017-2018.  The contract is for one year as 
mandated by the Board of Governors.   

A competitive compensation package which the Board felt was appropriate and well deserved due to 
the continued success of USF was offered to President Judy Genshaft, with a base salary of $505,837 
as well as a performance based compensation of $300,000.  President Judy Genshaft’s new term will 
start July 1, 2017 ending on June 30, 2018.   

Trustee James Garey commended the President on a successful 17 years with the hopes of many 
more years of her leadership at USF.  

Vice Chair Zimmerman commented that succession is always planned because we never know what 
the future will hold.  He said that we are very fortunate to have an outstanding president who 
continues to elevate the University of South Florida System.  Vice Chair Zimmerman thanked 
President Judy Genshaft for her leadership.  

Trustee Hal Mullis commented on the remarkable performance driving forward year after year over a 
period of 17 years, and that we are rewarding the accomplishments and performance made by 
President Judy Genshaft.  
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Chair Brian Lamb commented that there are not enough words to articulate the success and 
outstanding leadership that President Judy Genshaft has displayed.  The Florida Board of Governors 
share the Boards enthusiasm in rewarding our President with a competitive contract.

Chair Brian Lamb asked for a motion to approve the President’s contract and one year extension.  
The motion was moved and seconded.  President Judy Genshaft’s 2017-2018 contract was 
unanimously approved by all trustees present and on the telephone.

Trustee John Ramil said that having served on the Board during President Judy Genshaft’s tenure at 
USF, she continues to both move the university forward and raise the bar.  The Board members 
continue to be supportive.

President Judy Genshaft thanked the Board members and everyone for their continued support and 
reminded all that her tenure at the University of South Florida started with a year to year contract 
offered by the former Florida Board of Regents.

FL 114 – Acceptance of Performance Based Funding Data Integrity Audit & Approval of Data       
Integrity Certification.

Associate Director of USF Audit and Compliance Kate Head presented a power point presentation of 
the Performance Based Funding Data Integrity Audit.  This is an annual audit that is required by the 
Florida Board of Governors.  The primary objectives were based on:

∑ Scope and Objectives
∑ Areas of Change –Retention, Hours To Degree and Post-Doctoral Scholars
∑ Conclusion – No High Risk Issues
∑ Recommendations and Resolutions

Chair Lamb asked for a motion to approve the Performance Based Funding Integrity Audit.  It was 
seconded and unanimously approved by all present and on the telephone.  

FL 115 – Approval of the 2015- 2016 Accountability Reports

ACE Committee Chair Stan Levy reported that there were outstanding results and each of the 
institutions articulated well the next action steps to move forward.   

Provost Ralph Wilcox reported on the USF System Accountability Report.  The Trustee members 
were reminded that the full Accountability Reports are in their packets.  The presentations will focus
on ten performance based funding metrics.  

USF Sarasota-Manatee Campus Accountability Report

Interim Regional Chancellor Terry Osborn covered USF Sarasota–Manatee institution’s report.  The 
power point highlighted items on the Dashboard:

∑ Head count – Total up 7% - Fall (2014 – 2015 change) 
∑ Degree Programs Offered – 26
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∑ 2012 Carnegie Classification
∑ Degree Productivity & Program Efficiency – There has been a decline.
∑ Graduation Rates & Academic Progress Rates – There has been a decline.
∑ Percent Pell and Percent Bachelor’s Degree Without Excess Hours
∑ Degrees Awarded in Programs of Strategic Emphasis – There has been a decline.  Graduate 

Degrees have increased.
∑ Post-Graduation Metrics – There is an increase.
∑ Resources

Vice Chair Jordan Zimmerman expressed concerns about positioning and recruiting in the African 
American community at USFSM.

Chair Brian Lamb questioned the Accountability section of the Dashboard as it relates to Pell Grants.  

Trustee Byron Shinn reported that there has been communication with senior leadership within the 
Sarasota and Manatee community for their input as well as to retain consultants.  The USFSM 
campus will collaborate with the State College of Florida this spring.

Trustee Byron Shinn moved to accept the USF Sarasota Manatee Accountability Report as presented.  
It was seconded and unanimously approved by all present and on the telephone.

USF St. Petersburg Campus Accountability Report

On behalf of Dr. Sophia Wisniewska, Regional Vice Chancellor for Academic Affairs Martin 
Tadlock presented the USF St. Petersburg institution’s plan.  The power point highlighted the 
following items on the Dashboard:

∑ Head count -Continues to grow and is at 100%.  There was a small reduction in the transfer 
numbers.

∑ Degree Productivity and Program Efficiency – A new Master’s Degree will be launched next 
fall which is expected to improve Master’s Degree numbers.  
The Pell is expected to remain the same.  

∑ Graduation Rates By Student Type and Academic Progress Rate
This is a continued problem; the Strategic Enrollment Management team has identified 
performance based metric champions for each performance based metric; a retention 
specialist has been hired; College Scheduler was implemented this week; Appian Software 
will be implemented by next fall; predictive analytics for incoming students; and completion 
scholarships for students who are close to graduation and have run out of financial aid 
eligibility.  

∑ Percent Pell & Bachelor’s Degrees Without Excess Hours – The Professional Advisory 
Center has been instrumental in helping improve time to completion for all students.  

∑ Degrees Awarded in Programs of Strategic Emphasis– There is a master academic plan in 
collaboration with the System that will place new degrees, programs and majors requested at 
the USFSP campus. 

∑ Post -Graduation Metrics – Employment
∑ Resources –Actual Funding per FTE
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Trustee Brian Lamb asked for a motion to approve the USF St. Petersburg Accountability Report.  It 
was seconded and unanimously approved by all present and on the telephone.  

USF Tampa 2015-16 Accountability Reports

Provost Ralph Wilcox presented a power point presentation on the USF Tampa Accountability 
Report.  The power point highlighted the following Items:

∑ Dashboard –African American numbers have declined
∑ The student to faculty ratio is 24-1.
∑ Degree Productivity and Program Efficiency – (Graduate and Undergraduate) – Both 

trending in a positive direction. 
∑ Graduation Rate by Student Type and Academic Progress Rate – The USF System should be 

aiming toward a 90% retention rate.
∑ Percent Pell and Percent Bachelor’s Degrees without Excess Hours- USF is in the top 

performers for undergraduate degrees without excess hours.  
∑ Degrees Awarded In Programs of Strategic Emphasis – USF leads the state.
∑ Post - Graduation Metrics – There are too many graduates earning low salaries.
∑ Resources – Last year USF was just shy of $14,000 per student.

USF is 6th in the state for funding per FTE. 
∑ Research and Commercialization Activity – Research expenditures are thriving
∑ Preeminence – In order to be designated, USF must achieve 11 of the 12 Metrics which is the 

goal for next year.

Chair Brian Lamb questioned plans relating to Degrees of Strategic Emphasis and lowering the 
student to faculty ratio.

Trustee Mike Carrere questioned the student to faculty ratio as it relates to AAU.  Trustee Carrere 
commented on the quality and performance of the USF faculty members.  

Trustee John Ramil had questions pertaining to the 20 -1 student to faculty ratio.  Trustee Ramil 
suggested having a brief dialogue on the status of advancing the strategic goals with the tenured 
appointments in the future.

Provost Wilcox made comments on aggressive goals over the next five years to lower the student to 
faculty ratio and boosting the research profile.

Trustee Nancy Watkins commented on the student to faculty ratio and the band of 20 - 1.  

Chair Brian Lamb would like to readdress this data in a future BOT meeting, giving more 
transparency on the market and data as it relates to our peers and benchmarking.

Chair Hal Mullis commented on the recently hired high caliber tenured professors.  

President Judy Genshaft made comments about the need for performance funding, preeminence 
funding as well as continuing to enhance faculty salaries.  
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Trustee James Stikeleather suggested using spider charts for better comparisons.

Chair Brian Lamb asked for a motion to approve USF Tampa 2015-16 Accountability Report.  It was 
seconded and unanimously approved by all present and on the telephone.  

USF System 2015-2016 Performance- Based Funding

Provost Ralph Wilcox provided an update on the USF System Accountability Report.  The Provost 
made a power point presentation which highlighted the following items:

∑ USF System Performance Based Funding – Preliminary Projections for 2015-2016 
Accountability Reports Pending BOG Determination.
There was a decline in the 6 year Graduation Rate for first time in college students.

Provost Wilcox estimated that the USF System will score 84 points out of a possible 100. This will 
represent an improvement over last year.  

Trustee Scott Hopes had questions on Metric 4 and also wanted to know where USF stands as it 
relates to investing in mental health services and student counseling services. Trustee Hopes 
suggested this be addressed in a committee meeting and focus on resources that will assist in mental 
health and student counseling services.  Chair Brian Lamb asked Trustee Stan Levy to address 
Trustee Scott Hopes’ request at the next ACE meeting.  

Chair Brian Lamb asked for a motion to approve the USF System 2015-2016 Performance Based 
Funding which was seconded and unanimously approved by those present and on the telephone.  

Informational Items

A. USF System Updates

President Judy Genshaft provided an update on USF and the USF System:

∑ The legislative session started Tuesday.  President Judy Genshaft has plans to travel to 
Tallahassee on March 28th as well as throughout the session and welcomes any Trustee who 
would like to join her.  

∑ There is a team working diligently with consultants on the USF System Strategic Plan. 

∑ March 29th and 30th the Board of Governors meeting is scheduled to be held at Florida A&M 
University.  

∑ There was a first time visit from the site team of the honorary student organization Phi Beta 
Kappa. It is expected to take over a year before notification of being awarded a Chapter.
The President thanked Trustee Hal Mullis who is a member of Phi Beta Kappa, Provost 
Ralph Wilcox and Deans Chuck Adams and Eric Eisenberg for their participation.  
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∑ President Genshaft along with members of her leadership team traveled to Ft. Lauderdale for 
an extraordinary visit to Trustee Jordan Zimmerman’s advertising agency to learn more 
about proceeding in our branding and marketing.

∑ President Genshaft has accepted the resignation of USFSM Regional Chancellor Dr. Sandra 
Stone. Dr. Stone will return this fall as a teaching faculty member.  Regional Vice
Chancellor for Academic Affairs, Dr. Terry Osborn will serve as the Interim Regional Vice
Chancellor. There are plans for a national search. Storbeck Consulting Firm has been 
retained.  The College of Public Health Dean Dr. Donna Petersen will Chair the committee.   

∑ There are new hires at each of the regional campuses.  The USF Tampa Dean of Nursing 
search, the Patel College of Global Sustainability and the Undergraduate Studies Dean 
searches will end soon.  A new search for a Dean of Education will soon take place.

∑ The construction for The Village is on time and on budget and will open this August.
The Fit (Physical Recreational area) is expected to open this year as well.  Other projects 
include The Morsani College of Medicine, the Heart Institute,   The USF Health Wellness 
facility and the Tampa Library.

Trustee Scott Hopes questioned the timing of recruiting a new Regional Chancellor at USF Sarasota-
Manatee while in the middle of the USF System Strategic Planning Process. Trustee Hopes 
suggested to delay the search until the Strategic Planning process is complete to better guide us on 
the type of candidate to select for USFSM.  Both President Judy Genshaft and Chair Brian Lamb 
agreed to consider his request.

Trustee Byron Shinn commented on a void in communication and branding in the Sarasota and 
Manatee communities and that the community will need to be more involved in selecting the right 
type of candidate for the Regional Chancellor position of USFSM.

President Judy Genshaft will work with USFSM Campus Board Chair Byron Shinn on the process 
of how to proceed on the search for a new Regional Chancellor.   

Trustee James Stikeleather commented on the USF System Strategic Plan and the unique individual 
plans that are set for each regional campus.  Trustee Stikeleather also recommends the search for a 
new Regional Chancellor be delayed until the Strategic Plans have evolved. It was noted by 
President Genshaft and Trustee Shinn that USFSM has a recent plan which was approved last year
by the Board and that institution is focused on those efforts, which will be helpful in the search.  

B. Regional Chancellor Sophia Wisniewska provided an update on the USF St. Petersburg 
institution. Regional Chancellor Wisniewska announced that there was a grand opening for 
the Pippenger Hall in the Kate Tiedemann College of Business.  

A power point presentation was presented which highlighted issues on:

∑ Student Access – Student Enrollment is stable and the academic profile continues to be very 
strong. The retention rate is on the right track.
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∑ Academic Programs – The Environmental Science and Policy Program is under            
review for elimination.  Online enrollment is increasing.  SACS 5th year review at USFSP.  

∑ Research – Funding - Just over $7 million in total research expenditures.  The US 
Department of Agriculture will award a $1.3 million grant to study climate change.  

∑ Research - Commercialization – Two minority Post-Doctoral Fellows are expected on board 
by August 1, 2017.

∑ Fundraising – During the last three year approximately $22 million was raised.  The goal this 
year is to raise $3 million. 

∑ Facilities – USFSP is on track with the new residence halls and other projects.

∑ Leadership Talent – Deborah Reed is the new Regional Vice Chancellor for Institutional 
Advancement for Development and Fundraising.  The search for a new dean for the College 
of Education should be complete by this fall.

∑ General - Priorities – Preparation for SACS Accreditation Review.  The USFSP Coed Sailing 
Team won the Kennedy Cup.  

USFSP Campus Board Chair Stephanie Goforth commended Regional Chancellor Sophia 
Wisniewska and her team on their accomplishments and moving USF St. Petersburg in the right 
direction.

Trustee Stan Levy congratulated Regional Chancellor Wisniewska on successfully attacking 
challenging issues.  

C. Interim Regional Chancellor Terry Osborn provided an update on the USF Sarasota- Manatee 
campus.   

A power point presentation was presented which highlighted issues on:  

∑ Student Access – For new students approximately 83 below plan and for total students
approximately 35 below plan. A consultant service has been retained.  

∑ Student Success – This is a work in progress.  Will continue to refine.

∑ Academic Programs – Reading Teacher Education – Terminated.  Recently had a successful 
SACS review.  Online Enrollment FTE % is up 58.5%.

∑ Research Funding – Is on track.  USFSM has appointed a Faculty Research Coordinator and 
is in the process of finalizing a search for Unit Research Administrator.  

∑ Fundraising – As of now running below the plan of  $2,150,000

∑ Current ongoing Facility Projects – The Student Commons Retrofit is completed. 

Board of Trustees Meeting - New Business - Action Item Minutes

12



∑ Leadership Talent – A Director of Florida Center for Partnerships for Arts Integrative
Teaching was hired.  Dr. Denise Davis- Cotton was hired as a Coordinator for the PAInt 
Center.    

The Business and Finance CFO Search is underway.  Dr. Bonnie Jones is the chair.  Dr. Ben 
Ellinor will retire in August 2017.  The Advancement Search is ongoing.  

∑ General – 90 day priority – Rowing Fundraising, Recruitment Strategies, Community    
Engagement and Marketing.

There is a Mental Health and Wellness Counselor on campus.  USFSM has signed an 
affiliation Agreement with Housing.  Internships have doubled.   A pool of $100,000 for 
Accounting Recruiting Scholarships has been created.

Trustee Byron Shinn commented that a search is underway at USFSM for a faculty member
in Accounting.    

Round Table Discussion

Trustee Nancy Watkins pointed out an issue with the Accountability Report page 5.  
Percentage increases are really Basis Point increases which is really 9.8 Basis Point. Trustee 
Watkins has requested that the administration confirm the information in this presentation.  If 
it is not correct; changes are allowed to be made.

Chair Brian Lamb made an amended motion for the administration to make necessary 
changes to the Accountability Report if needed.  It was seconded and approved.  

Trustee Jim Garey commented on items that were discussed in the Senate Executive Council 
meeting.  The Faculty Senate has concerns about a couple of legislative items such as having 
the ability to carry concealed fire arms on campus.  The Senate is in the process of working 
on a Resolution.  The other issue is allowing computer coding to substitute for foreign 
language.  

Trustee Garey commented on his tour of the ISA Building with the Phi Beta Kappa site team.  
The site team was very impressed with the diversity at the USF Tampa campus.  

Trustee Scott Hopes made comments on the legislative issue of carrying a concealed firearm 
on campus.  The senator that will have to break the tie has plans to vote against it.

President Judy Genshaft announced that USF achieved this year’s $506 million research goal. 
Also a System wide Supplier Diversity Officer has been hired from the Governor’s office in 
the state of Indiana.

Chair Brian Lamb congratulated President Judy Genshaft on the extended contract and 
everyone for attending today’s meeting.
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Having no further items Chair Brian Lamb adjourned the USF Board of Trustees Meeting.  

________________________ _______________________________
Chair Brian Lamb Judy Genshaft, Corporate Secretary
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Agenda Item: FL 102

USF Board of Trustees
June 8, 2017

Issue: Faculty Nominations for Tenure 
________________________________________________________________

Proposed action: Approval of Faculty Nominations for Tenure, USF Tampa
________________________________________________________________

Executive Summary:

Attached is the USF Tampa’s list of faculty nominees for tenure for review and approval 
by the USF Board of Trustees.  President Judy Genshaft has certified that the 
nominations for tenure have met the requirements and conditions contained in USF 
Regulations, Policies, and Procedures.  She is satisfied that the nominees will make a 
significant professional contribution to USF and the academic community in general.  If 
approved, tenure will be awarded effective August 7, 2017.

Financial Impact:

USF Tampa faculty granted tenure and promotion will receive a 9% salary increase and 
$5000 to Associate Professor and $7000 to Professor in special achievement. Faculty 
granted tenure only will not receive a monetary award.

________________________________________________________________

Strategic Goal(s) Item Supports:  
USF Strategic Plan 2013-2018, Goal II

Workgroup Review Date:  
Academic and Campus Environment Work Group – May 18, 2017

Supporting Documentation Online (please circle): Yes                   No
∑ Faculty Nominations for Tenure

USF System or Institution specific:  USF Tampa
Prepared by: Dwayne Smith, Senior Vice Provost & Dean, Office of Graduate Studies, 
813-974-2267
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MEMORANDUM 
 
DATE: June 8, 2017 
 
TO:  Brian Lamb, Chair 
 
FROM: Judy Genshaft 
  President 
 
SUBJECT: Faculty Nominations for Tenure, USF Tampa 
 
I am requesting approval by the USF Board of Trustees of the enclosed Faculty 
Nominations for Tenure at USF Tampa. In nominating these faculty members for tenure, 
I certify that the requirements and conditions contained in USF Regulations, Policies, 
and Procedures for the granting of tenure have been met.  I am satisfied that the 
nominees will make a significant professional contribution to USF Tampa and the 
academic community. 
 
Enclosures 
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Agenda Item: FL 103

USF Board of Trustees
June 8, 2017

Issue: Tenure Nomination as a Condition of Employment
________________________________________________________________

Proposed action: Approval of Tenure as a Condition of Employment, USF 
Tampa
________________________________________________________________

Executive Summary:

Administrators such as the President, Provost, Deans, Chairs, and senior faculty 
who are recruited to USF Tampa are normally awarded tenure as a condition of 
employment. These highly qualified individuals usually have earned tenure at 
their previous institutions, which makes them attractive candidates to USF. In 
order to attract them, USF must provide a package that is competitive with other 
nationally and internationally ranked institutions. Tenure upon appointment for 
qualified candidates, among other things, is a term and condition of the 
employment package that makes USF an institution of choice.

Financial Impact:

________________________________________________________________

Strategic Goal(s) Item Supports:  
USF Strategic Plan 2013-2018, Goal II

Workgroup Review Date:  
Academic and Campus Environment Work Group – May 18, 2017

Supporting Documentation Online (please circle): Yes                   No
∑ Tenure Nominations as a Condition of Employment

USF System or Institution specific:  USF Tampa
Prepared by: Dwayne Smith, Senior Vice Provost & Dean, Graduate Studies, 813-974-2267
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Agenda item:  FL 104

USF Board of Trustees

June 8, 2017

Issue: Faculty Nominations for Tenure
________________________________________________________________

Proposed action: Approve USF St. Petersburg Faculty Nominees for Tenure.
________________________________________________________________

Background information:

Attached is USF St. Petersburg list of faculty nominees for tenure for review and 
approval by the USF Board of Trustees.  President Judy Genshaft has certified that the 
nominations for tenure have met the requirements and conditions contained in USF 
Regulations, Policies, and Procedures.  She is satisfied that the nominees will make a 
significant professional contribution to USF St. Petersburg and the academic community 
in general.  If approved, tenure will be awarded effective August 7, 2017.

________________________________________________________________

Strategic Goal(s) Item Supports:  

USF St. Petersburg Strategic Plan 2014-2019, Goal 3 
USF Strategic Plan 2013-2018, Goal 1

Workgroup Review:  

Academic and Campus Environment Committee – May 18, 2017

Supporting documentation:  YES

Prepared by: Martin Tadlock, Regional Vice Chancellor of Academic Affairs, 727-873-4290
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MEMORANDUM 
 
 
DATE: June 8, 2017 
 
TO:  Brian D. Lamb, Chair 
 
FROM: Judy Genshaft, President 
 
SUBJECT: Faculty Nominations for Tenure, USF St. Petersburg 
 
I am requesting that the enclosed Faculty Nominations for Tenure USF St. 
Petersburg submitted to the USF Board of Trustees be approved. In nominating 
these faculty members for tenure, I certify that the requirements and conditions 
contained in USF Regulations, Policies, and Procedures for the granting of 
tenure have been met. I am satisfied that the nominees will make a significant 
professional contribution to USF St. Petersburg and the academic community. 
 
Thank you for your consideration of this request.  Please call me if you have any 
questions. 
 
Enclosures 
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College Name

Rank Upon 

Tenure Discipline

Degree of 

Effort*

College of Education AnnMarie Gunn

Associate 

Professor Literacy/Reading Instruction

College of Arts & Sciences Adrian O'Connor

Associate 

Professor History

College of Arts & Sciences Shun-Yung Wang

Associate 

Professor Criminology

Kate Tiedemann College of 

Business Debra K. Sinclair

Associate 

Professor Accounting

Kate Tiedemann College of 

Business Maria Corton

Associate 

Professor Economics

Kate Tiedemann College of 

Business Zheng Chen

Associate 

Professor Management

* If Less than 1.0 FTE

Faculty Nominations for Tenure, USF St. Petersburg - Effective 2017/18
USF Board of Trustees Meeting – June 8, 2017
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Sex, Race/Ethnicity *Applied *Withdrawn *Denied *Deferred *Nominated
MALES

American Indian or Alaskan Native 0 0 0 0 0
Asian 1 0 0 0 1
Black or African American 0 0 0 0 0
Hispanic 0 0 0 0 0

Native Hawaiian/Other Pacific Islander
Two or More Races 0 0 0 0 0
White 1 0 0 0 1
Other, Not Reported 0 0 0 0 0
Total Male 
(include Other, Not Reported)

FEMALES
American Indian or Alaskan Native 0 0 0 0 0
Asian 1 0 0 0 1
Black or African American 0 0 0 0 0
Hispanic 1 1

Native Hawaiian/Other Pacific Islander
Two or More Races 0 0 0 0 0
White 2 0 0 0 2
Other, Not Reported 0 0 0 0 0

Total Female (Number and Percent)
(include Other, Not Reported)
GRAND TOTAL 6 6

*WITHDRAWN: Faculty who withdrew from tenure consideration after applying for review.
*DENIED: Faculty for whom tenure was denied during the review process.
*NOMINATED Faculty for whom tenure is being recommended by the University. 

Florida Equity Reports
University of South Florida St. Petersburg

2016- 2017
PART VII: Protected-class Representation in the Tenure Process, 2016-2017

*APPLIED: Faculty whose names have been submitted for tenure review.  Sum of Withdrawn, Denied, and Nominated (or provide 
explanation).

5/2/2017
Q:\Academic Affairs Office\Tenure-Promotions\2016-2017 current\Tenure Packets\BOT Forms\2016-2017 For June 8-2017 Tenure 

Nominations\Packet for June 8, 2017\DEO EQUITY REPORT PartVII_2015_2016 (1)]
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Florida Equity Reports
University of South Florida St. Petersburg

2016- 2017
PART VII: Protected-class Representation in the Tenure Process, 2016-2017

5/1/2017
Q:\Academic Affairs Office\Tenure-Promotions\2016-2017 current\Tenure Packets\BOT Forms\2016-2017 For June 8-2017 Tenure 

Nominations\Packet for June 8, 2017\DEO EQUITY REPORT PartVII_2015_2016 (1)]
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Agenda Item: FL 105

USF Board of Trustees
June 8, 2017

Issue: Faculty Nomination for Tenure Upon Condition of Employment
________________________________________________________________

Proposed action: Approval of Tenure as a Condition of Employment for 
USF St. Petersburg

________________________________________________________________

Executive Summary:

USF St. Petersburg (USFSP) administrators such as the Regional Chancellor, 
Regional Vice Chancellors, Deans, and senior faculty are commonly awarded 
tenure as a condition of employment.  Typically, these highly accomplished and 
qualified individuals have earned tenure at their previous institution (s), which 
makes them desirable candidates to USFSP. In order to attract them, USFSP 
must provide a package that is competitive with other nationally and 
internationally ranked institutions. Tenure upon appointment, among other things, 
is a term and condition of the employment package that makes USFSP an 
institution of choice.

Financial Impact:
Faculty granted tenure only will not receive a monetary award.

________________________________________________________________

Strategic Goal(s) Item Supports:  
USF St. Petersburg Strategic Plan 2014-2019, Goal 3
USF Strategic Plan 2013-2018, Goal 1

BOT Committee Review Date: Academic and Campus Environment Committee – May 18, 2017

Supporting Documentation Online (please circle): Yes No

USF System or Institution specific: USF St. Petersburg

Prepared by: Martin Tadlock, Regional Vice Chancellor, Academic Affiars 727-873-4290
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MEMORANDUM 
 
 
DATE: June 8, 2017 
 
TO:  Brian D. Lamb, Chair 
 
FROM: Judy Genshaft, President 
 
SUBJECT: Tenure Nominations as a Condition of Employment,  

USF St. Petersburg 
 
I am requesting that the enclosed Tenure Nominations as a Condition of 
Employment, USF St. Petersburg submitted to the USF Board of Trustees be 
approved. In nominating these faculty members for tenure, I certify that the 
requirements and conditions contained in USF Regulations, Policies, and 
Procedures for the granting of tenure have been met. I am satisfied that the 
nominees will make significant professional contributions to USF St. Petersburg 
and the academic community. 
 
Thank you for your consideration of this request.  Please call me if you have any 
questions. 
 
Enclosures 
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DATE:  4/10/2017 

TO:  Martin Tadlock 

 Provost, University of South Florida St. Petersburg 

CC:  College of Education (COE) Tenure and Promotion Committee Members 

FROM: William Lang 

 Chair, COE Tenure and Promotion Committee 

RE: Allyson Leggett Watson Tenure and Professorship Application 

The COE Tenure and Promotion Committee met on April 10th to evaluate and discuss Dr. 

Allyson Leggett Watson’s application for tenure and appointment in the College of Education. 

We evaluated her portfolio in light of the 2016 Tenure and Promotion Guidelines of the 

University of South Florida St. Petersburg (USFSP).   

Dr. Leggett Watson has published numerous journal articles and refereed chapters in the fields of 

Cultural Competency and Urban Education.  Dr. Leggett Watson has also presented numerous 

national and international conference papers and keynote addresses.  A particular strength for her 

is writing grant proposals and securing external funds, especially to create partnerships between 

the university and institutions serving the community, such as the state board of education. 

In her current position, Dr. Leggett Watson is the Assistant Dean of the College of Education and 

holds the Eddings Endowed Chair for Urban Education and Research. She is also the 

Founder/Director of TURN Teaching and Urban Reform Network. The TURN program supports 

preservice teachers’ placement in urban schools and contains core courses focused on the needs 

of urban students.  Dr. Leggett Watson has taught and/or coordinated courses such as 

Board of Trustees Meeting - New Business - Consent agenda
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Instructional Strategies, Educational Research, Applied Research, and Advanced Educational 

Measurements.  Her student evaluations would be considered outstanding at USFSP. 

In service, Dr. Leggett Watson is the Inaugural President of the 14,000 member Gates 

Millennium Scholars Program Alumni Association, and she developed the association’s 

governing procedures and bylaws.  Internationally, Dr. Leggett Watson has presented her 

research and engaged in other forms of capacity-building in Haiti and Nicaragua. A particular 

strength is Dr. Leggett Watson’s experience leading community partnerships. Along with the 

TURN Program, she has worked on recruitment and retention in hard to staff schools in rural and 

urban districts. Dr. Leggett Watson also serves on the boards of three community organizations 

in the Tulsa area.   

After review of her materials, the Tenure and Promotion Committee found that Dr. Leggett 

Watson would under normal circumstances be recommended for tenure and promoted to Full 

Professor in the College of Education. The committee voted 4-0 to award tenure and 

appointment for Dr. Leggett Watson as Professor.   

Full professors in the COE, who are not on the T & P Committee or Administrators, voted 3-0 to 

award tenure and appointment to Dr. Leggett Watson as Professor.   
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Agenda Item: FL 106

USF Board of Trustees
June 8, 2017

Issue: Faculty Nomination for Tenure
________________________________________________________________

Proposed action: Approval of USF Sarasota-Manatee Faculty Nominee for 
Tenure

________________________________________________________________

Background information:

Attached is USF Sarasota-Manatee’s list of faculty nominees for tenure for review and 
approval by the USF Board of Trustees.  President Judy Genshaft has certified that the 
nominations for tenure have met the requirements and conditions contained in USF 
Regulations, Policies, and Procedures.  She is satisfied that the nominees will make a 
significant professional contribution to USF Sarasota-Manatee and the academic 
community in general.  If approved, tenure will be awarded effective August 7, 2017.

Financial Impact:

USF Sarasota-Manatee faculty granted tenure and promotion will receive a 9% salary 
increase and $5000 to Associate Professor and $7000 to Professor in special
achievement. Faculty granted tenure only will not receive a monetary award.

________________________________________________________________

Strategic Goal(s) Item Supports: 
USF Sarasota-Manatee Strategic Plan 2015-2020, Goals 4 and 5
USF Strategic Plan 2013-2018, Goal 1

Workgroup Review Date:  
Academic and Campus Environment Committee – May 18, 2017

Supporting Documentation Online (please circle): Yes        No
∑ Memorandum to Brian Lamb, Chair, USF Board of Trustees
∑ Faculty Nomination for Tenure

USF System or Institution specific:  
USF Sarasota-Manatee

Prepared by: Terry Osborn, Interim Regional Chancellor, 941-359-4340
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Agenda Item: FL 107

USF Board of Trustees
June 8, 2017

Issue: USF Regulation 10.203: Benefits and Hours of Work
________________________________________________________________

Proposed action: Amend USF Regulation 10.203: Benefits and Hours of Work
________________________________________________________________

Executive Summary:

The Office of the General Counsel along with USF’s outside admiralty & maritime 
attorney discovered that Regulation 10.203 did not specifically address the 
federal protections in place for the class of employees who meet the definition of 
a “seaman” in accordance with the Jones Act and those who are afforded 
protections under the Longshore and Harbor Workers Compensation Act. These 
changes found in Sections 21 & 22 are necessary to clearly define the 
protections afforded to this limited group of employees in the ASFCME Collective 
Bargaining Agreement.

Financial Impact: N/A

________________________________________________________________

Strategic Goal(s) Item Supports:  Goal One: Well-educated and highly skilled global citizens 
through our continuing commitment to student success.  
Workgroup Review Date:  ACE-May 18, 2017
Supporting Documentation Online (please circle): Yes No
USF System or Institution specific:  USF System
Prepared by: Kathaleen Kokotilo, Office of the General Counsel, 813-974-7150
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REGULATION 1 
 2 
 3 
 4 
9USF System USF USFSP USFSM  

 5 
Number:   USF10.203 6 
Title:    Benefits and Hours of Work                                                              7 
Responsible Office:   Administrative Services/Human Resources  8 

Date of Origin:  10-5-03  Date Last Amended:  12-1-16   Date Last Reviewed:  12-1-16 9 
_____________________________________________________________________________________________ 10 

(1) Administration and Staff employees receive paid and unpaid leave, and USF system-designated 11 
holidays. They may also participate in insurance programs, retirement and other benefits as provided 12 
for in Florida law and/or through USF system- approved programs. Benefits and hours of work 13 
requirements will be administered consistent with this Regulation, and any applicable federal or 14 
Florida law. 15 

(2)(a) With the exception of Postdoctoral appointments and medical residents, Temporary 16 
employees are not eligible for benefits unless specifically provided for in these Regulations or 17 
required by an applicable federal or Florida law. Postdoctoral benefits and employment are subject 18 
to the USF system “Guide for Postdoctoral Scholars.” Benefits available for medical residents are 19 
contained in individual offer letters and/or other applicable documents required by the 20 
Accreditation Council for Graduate Medical Education (ACGME). Medical residents are temporary 21 
employees of the USF system; however, the remainder of this Regulation is applicable to them only 22 
to the extent that it does not conflict with ACGME requirements, processes and procedures. 23 

(b) Temporary employees are eligible for unpaid leave, in accordance with any applicable federal 24 
or Florida law. 25 

(c) Non-exempt Temporary employees are eligible for overtime compensation for work beyond 26 
forty (40) hours in an approved workweek. 27 

(d) Exempt Temporary employees are eligible to be paid for USF system-designated holidays 28 
that fall within the period of their appointment proportionate to the time in pay status. 29 

(e) Temporary employees are eligible to participate in tax sheltered annuities and deferred 30 
compensation programs offered by the USF system. 31 

(3) Each employee is expected to work the number of hours in the employee’s established 32 
workweek unless on approved leave. Benefits will be provided proportionate to the time in pay 33 
status in accordance with these Regulations. 34 
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(4) The minimum workweek is forty (40) hours for full-time employees. Holiday pay, up to a 35 
maximum of twelve (12) hours per holiday (based on the number of hours the employee is normally 36 
scheduled to work on that day) and paid leave are not considered overtime and are paid at the 37 
employee’s regular pay rate. Approved leave will be adjusted to ensure an employee’s workweek will 38 
not exceed forty (40) hours. 39 

(5) Compensatory leave will consist of the following types and such unused leave will be transferred 40 
or paid in accordance with these Regulations. 41 

(a) Overtime compensatory leave is provided in lieu of payment for overtime for non-exempt 42 
Staff and non-exempt Administration employees at the rate of one and one half times the 43 
total hours worked beyond forty (40) in the workweek. 44 

1. Overtime will normally be paid no later than the end of the following pay period, unless 45 
accrued as overtime compensatory leave. 46 

2. If an employee changes departments or class title, unused overtime compensatory leave 47 
will be transferred or paid. 48 

(b) Regular compensatory leave may be provided to a Staff exempt employee for work beyond 49 
forty (40) hours in the workweek on an hour-for-hour basis in accordance with the approved 50 
pay plan. The transfer or payment for unused regular compensatory leave will be in 51 
accordance with the approved pay plan. 52 

(c) Special compensatory leave is provided to Staff and non-exempt Administration employees 53 
as follows: 54 

1. Special compensatory leave is provided to compensate an employee for an official holiday, 55 
as designated by the USF system when: 56 

a. The employee observed the holiday and also worked forty (40) hours the week during, 57 
which the holiday occurred; 58 

b. The holiday falls on the employee’s regularly scheduled day off; or 59 

c. The employee is required to work the holiday. 60 

2. Special compensatory leave is provided to compensate an employee for administrative 61 
leave for jury duty or court appearance provided in Section (17)(a) and (b) below when 62 
the employee also worked forty (40) hours the week during which the jury duty or court 63 
appearance occurred. 64 

3. Special compensatory leave is provided to employees required to perform essential duties 65 
during an emergency closing for the hours worked during the closing. 66 
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4. Special compensatory leave is provided to employees required to perform essential duties 67 
for hours worked outside of their normal work schedule to prepare for or respond to a 68 
declared University emergency, as determined by the Chief Administrative Officer or 69 
designee. 70 

5. The Chief Administrative Officer (“CAO”) may elect to pay an employee for a part of or 71 
all accrued special compensatory leave at any time. If the employee separates from the 72 
USF system, the employee will be paid for all unused special compensatory leave at the 73 
employee’s regular rate of pay. 74 

(d) Special compensatory leave is provided to exempt Administration employees to compensate 75 
for an official USF system-designated holiday when the holiday falls on the employee’s 76 
regularly scheduled day off or the employee is required to work the holiday. 77 

(6) An employee, other than a non-exempt Temporary employee, will be paid proportionate to the 78 
time in pay status for all holidays designated by the USF system or Florida law. 79 

(7) Annual and/or sick leave will be accrued while in pay status in accordance with these 80 
Regulations. Leave will be credited at the end of the pay period in which it is earned, or in the case 81 
of separation, on the last day the employee is on the payroll. Leave may not be used in the pay 82 
period in which it is earned. 83 

(8) During approved unpaid leave for parental, foster care, medical, or military reasons, an employee 84 
may intermittently use accrued leave to continue the contributions to State benefits and other 85 
expenses. 86 

(9) Unless agreed otherwise, an employee will be employed in the same or similar status upon 87 
completion of the approved leave period. While on paid leave, an employee may not be employed 88 
elsewhere unless the requirements for outside activity and/or extra or dual compensation have been 89 
met. 90 

(10) The USF system may establish reciprocal agreements with other government entities for the 91 
transfer of accrued sick leave and accrued annual leave. Such agreements must be in writing and 92 
consistent with applicable Florida law. 93 

(11) The USF system will withhold any payment due to an employee upon separation from 94 
employment for accrued sick leave or accrued annual leave unless and until all property of the USF 95 
system in the custody or control of the employee is returned or properly accounted for. 96 

(12) Sick leave accrual for full-time employees will be as follows with proportionate accrual for less 97 
than full-time. 98 

 99 
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Hours Accrued During Pay Period 

 
 100 

 (a) Sick leave must be accrued before use unless available through a USF system-approved sick 101 
leave pool program. There is no maximum on the amount of sick leave that can be accrued. 102 

(b) With the appropriate approvals, accrued sick leave is authorized for the following purposes: 103 

1. The employee’s personal illness, injury, exposure to a contagious disease, a disability where 104 
the employee is unable to perform assigned duties, or appointments with health care 105 
providers. 106 

2. The illness, injury, appointments with health care providers, or death of a member of the 107 
employee’s family; family, for the purpose of this Regulation, is defined as the spouse, 108 
domestic partner (as defined in USF’s Domestic Partner Health Insurance Stipend 109 
Program), the grandparents, parents, brothers, sisters, children and grandchildren of 110 
both the employee and the spouse. 111 

(c) Notice of absence due to illness, injury, disability, or exposure to a contagious disease must 112 
be given on the first day of absence, unless the nature of the illness or injury precludes such 113 
notice the first day. 114 

(d) Upon separation, an employee with ten (10) or more years of continuous service in an 115 
established position who has not participated in the University’s Early Sick Leave Payout 116 
Program and who was employed prior to January 1, 2014, will be paid for one-fourth of 117 
accrued unused sick leave up to a total of 480 hours. An employee who was hired on or after 118 
January 1, 2014 or who has less than ten (10) years of continuous service in an established 119 
position at the time of separation will not be paid for any unused sick leave and such leave 120 
shall be forfeited. 121 

(e) The CAO will approve continuation and/or modification of the current sick leave pool 122 
program when determined to be in the USF system’s best interests. 123 

(13) Annual leave for full-time employees will be as follows with proportionate accrual for less than 124 
full- time employment. An employee appointed for fewer than ten (10) months does not accrue 125 
annual leave. Hours of accrual for Staff employees are based on years of creditable service and such 126 
service will be awarded as one month of service credit for each calendar month that the employee is 127 
on the salaried (non-Temporary) payroll of the USF system or during authorized unpaid leave. 128 

 Monthly  Biweekly 
Administration 8.667  4 
Ex. Service 10.833  5 
Staff 8.667  4 
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 Monthly Biweekly Payment Maximums 
 
Administration 

 
14.667 

 
6.769 352 (after 6 mo. 

satisfactory service) 

Ex. Service 20 9.195 480 
 
Staff (yrs of service)  

0-6 mo. 8.667 4 0 

Greater than 6 mo-5 yrs 8.667 4 240 

Greater than 5 yrs-10 yrs 10.833 5 240 

Greater than 10 yrs 13 6 240 
 129 

(a) Annual leave must be accrued prior to use. In extraordinary circumstances, annual leave may 130 
be advanced to meet employment needs of the USF system. 131 

(b) Employees may accrue annual leave in excess of the year-end maximum during a calendar 132 
year. Employees with accrued annual leave in excess of the year-end maximum as of 133 
December 31, will have any excess converted to sick leave on an hour-for-hour basis on 134 
January 1 of each year. 135 

(c) An employee who separates from employment with six (6) months or more of continuous 136 
service in an established position will be paid for all unused accrued annual leave hours up to 137 
the year-end maximum allowed for the pay plan. Upon reemployment by the USF system 138 
within thirty (30) days or upon recall from layoff by the USF system within one (1) year, all 139 
annual leave paid at the time of separation may be restored upon repayment by the 140 
employee. Upon entering into the Deferred Retirement Optional Program (DROP), 141 
employees may elect to be paid up to the year- end maximum of their unused accrued annual 142 
leave. If an employee does not select to receive payment for all unused accrued annual leave 143 
due at the time of entering DROP, any amount accrued remaining due will be paid upon 144 
final separation of employment. 145 

(d) An employee will be paid for unused accrued annual leave up to the allowable maximum 146 
upon transfer from an annual leave-accruing position to a non-annual leave-accruing 147 
position. 148 

(14) Compulsory leave provisions will be consistent with the following: 149 

(a) Medical certification by an approved health care provider will be required. 150 
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(b) Notice will be provided to the employee identifying the duration of the leave, the conditions 151 
for return to the position, and include a designation stating whether such leave will be 152 
counted in accordance with any applicable federal or Florida law. 153 

(c) The employee may be allowed to intermittently use accrued paid leave during compulsory 154 
leave to continue the contributions to State benefits and other expenses. 155 

(d) Unless agreed otherwise, an employee will be employed in the same or similar status upon 156 
completion of the approved leave period and upon receipt of medical certification to return 157 
to work. 158 

(e) Employees who fail to meet the conditions of the compulsory leave, who fail to obtain 159 
medical certification to return to work at the same or similar status as before the leave began 160 
and/or are unable to perform duties will be: 161 

1. Offered part-time employment; 162 

2. Placed on unpaid leave or have such leave extended; 163 

3. Requested to resign; or 164 

4. Dismissed for inability to perform the duties of the position. 165 

(15) Employees are provided with twelve (12) work weeks of Family and Medical Leave within a 166 
twelve (12)-month rolling period, measured backward from the start date of the employee’s 167 
requested leave period, in compliance with the Family and Medical Leave Act (FMLA) of 1993 168 
(Public Law 103-3) and the Final Regulations of the Family and Medical Leave Act of 1993 (29 CFR 169 
Part 825), and as may be amended. Eligible employees, including Temporary, are those who have 170 
worked at least twelve (12) months (these need not have been consecutive) and who have worked at 171 
least 1250 hours in the twelve (12) months prior to the leave. Faculty, Administration, and Staff 172 
employees may use accrued paid leave for an FMLA event and the use of such leave will be counted 173 
toward the FMLA entitlement. Leave for Temporary employees under the FMLA is unpaid leave 174 
and such unpaid FMLA leave will only be granted through the end of the established appointment 175 
period or twelve (12) weeks, whichever occurs first. 176 

(16) Employees will be provided with up to six (6) months unpaid parental leave unless the 177 
employee already has an established end date prior to that period of time. Non-Temporary 178 
employees may use accrued paid leave when the employee becomes a biological or adoptive parent 179 
in accordance with these Regulations. 180 

(17) Employees are provided paid administrative leave as follows, provided that such paid leave will 181 
not cause the full-time employee to exceed forty (40) hours during the workweek. Administrative 182 
leave is not accrued. 183 

Board of Trustees Meeting - New Business - Consent agenda

56



  

(a) Administrative leave for jury duty will not cause an employee’s total number of hours to 184 
exceed the number of hours in the employee’s normal workday or workweek. If jury duty 185 
does not require absence for the entire workday, the employee will return to work 186 
immediately upon release by the court. If jury duty does not coincide with the regular work 187 
schedule, the employee will be granted administrative leave based on the total hours served 188 
on jury duty and such leave will be granted on the next scheduled work shift. Any jury duty 189 
pay can be retained by the employee. 190 

(b) Administrative leave will be provided to an employee summoned as a witness in a matter not 191 
involving personal interests. Administrative leave will not be provided to an employee 192 
serving as an expert witness. Witness pay can be retained by the employee. 193 

(c) Administrative leave for athletic competition in Olympic events will be provided when 194 
determined to be in the best interests of the USF system. 195 

(d) Up to four (4) days of administrative leave will be provided to an employee upon the death 196 
of a family member as defined in Section (12)(b)2. of this Regulation. 197 

(e) Administrative leave will be provided as follows for any official emergency closing of 198 
facilities of the USF system. Only employees scheduled to work during the time of the 199 
emergency closing will be provided administrative leave. Employees already on approved 200 
leave at the time of the emergency closing may not have the approved leave changed to 201 
administrative leave. Special compensatory leave will be provided to Staff employees 202 
required to perform essential services during the emergency closing. 203 

(f) When the operation of the USF system will not be adversely impacted, the CAO will approve 204 
administrative leave for: 205 

1. Florida Disaster Volunteers. 206 

2. Up to two (2) days for civil disorder or disaster for an employee who is a member of a 207 
volunteer emergency response team. 208 

3. Up to two (2) hours for voting in public elections when the employee lives at such a 209 
distance that he/she cannot vote during the hours the polls are open or when the 210 
employee’s regularly scheduled hours are equal to or exceed the hours that the polls are 211 
open. 212 

g) When determined to be in the USF system’s best interests, the CAO will grant an employee 213 
administrative leave: 214 

1. When the employee is under investigation; for a period up to the length of the 215 
investigation. 216 
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2. Between the notice of suspension or dismissal and the effective date of such action. 217 

3. When the employee’s presence in the workplace may result in damage to property or 218 
injury to employee or others. 219 

(18) Military leave and reemployment rights will be provided to Administration and Staff employees 220 
consistent with federal and Florida laws. 221 

(19) Workers’ Compensation benefits for an injury compensable under the Florida Workers’ 222 
Compensation Law will be provided consistent with the following: 223 

(a) A Staff, Administration or Temporary employee will remain in full pay status for a period up 224 
to a maximum of forty (40) hours without being required to use accrued leave credits or take 225 
leave without pay. If, during that period, the employee receives Workers’ Compensation 226 
benefits, the employee will reimburse the USF system the amount of the benefits. Such 227 
reimbursement will not include payments for expenses related to medical, surgical, hospital, 228 
or nursing treatment or payments of disability losses. 229 

(b) A Staff or Administration employee may elect to use accrued paid leave to supplement 230 
Workers’ Compensation payments to bring the total amount of compensation up to the 231 
employee’s regular salary. 232 

(c) The period of paid or unpaid job-related disability leave will be in accordance with Chapter 233 
440, FS, or any other applicable Florida law. 234 

(d) When it is determined to be in the best interest of the USF system, an employee who was 235 
injured in the workplace will be returned to alternate duty when full recovery is anticipated in 236 
a reasonable period of time consistent with these Regulations. 237 

(e) If at the end of the leave period an employee is unable to return from leave to work full-time 238 
and perform the duties of the position, the CAO will offer the employee a part-time 239 
appointment, place the employee on unpaid leave or extend the leave status, request the 240 
employee’s resignation, or terminate the employee from employment. 241 

(20) Learning opportunities for USF system employees include: 242 

(a) Learning opportunities for Administration and Staff employees involving professional 243 
renewal, planned travel, study, formal education, research, writing, or other experience of 244 
professional value may include the following: 245 

1. Employee development or certification; or 246 

2. Leave to pursue educational goals. 247 

(b) USF system-approved employee education programs; 248 
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(c) Attendance at related professional conferences, workshops or seminars. 249 

(21) Benefits for an injury compensable under the Florida Workers’ Compensation Law and 250 
Longshore and Harbor Workers' Compensation Act, 33 U.S.C. §§ 901-950 (“LHWCA”) will be provided 251 
consistent with the following: 252 

(a) A Staff, Administration or Temporary employee will remain in full pay status for a period up 253 
to a maximum of (40) hours without being required to use accrued leave credits or take leave 254 
without pay.  If, during that period, the employee receives compensation under the Florida 255 
Workers’ Compensation Law or LHWCA, the employee will reimburse the USF system the 256 
amount of the compensation.  Such reimbursement will not include payments for expenses 257 
related to medical, surgical, hospital, or nursing treatment or payments of disability losses. 258 

(b) A Staff or Administration employee may elect to use accrued paid leave to supplement 259 
Workers’ Compensation or LHWCA payments to bring the total amount of compensation 260 
up to the employee’s regular salary. 261 

(c) The period of paid or unpaid job-related disability leave will be in accordance with Chapter 262 
440, Florida Statutes, LHWCA, or any other applicable Florida or federal law. 263 

(d) When it is determined to be in the best interest of the USF system, an employee who was 264 
injured in the workplace will be returned to alternate duty when full recovery is anticipated in 265 
a reasonable period of time consistent with these Regulations. 266 

(e) If at the end of the leave period an employee is unable to return from leave to work full-time 267 
and perform the duties of the position, the CAO will offer the employee a part-time 268 
appointment, place the employee on unpaid leave or extend the leave status, request the 269 
employee’s resignation, or terminate the employee from employment. 270 

(22) Benefits for an injury or illness that occurs while in the service of a vessel and is compensable 271 
to employees who qualify as “Seamen” under the Merchant Marine Act of 1920, 46 U.S.C. § 30104, 272 
also known as the “Jones Act,” and general maritime law will be provided consistent with the 273 
following: 274 

(a) Failure to attend a pre-employment medical exam by a doctor of the USF system’s choice 275 
and at the USF system’s expense and/or truthfully answer and complete a pre-employment 276 
heath questionnaire, if required by the USF system, may affect the Seaman’s entitlement to 277 
compensation under this paragraph.   278 

(b) In the event any Seaman is injured or becomes ill, the Seaman may be entitled to 279 
maintenance and cure until the Seaman reaches maximum medical improvement (“MMI”) as 280 
follows:   281 
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1. Daily maintenance shall be paid at the rate of fifteen ($15.00) dollars per day; and  282 

2. Cure shall be provided through the State Employee Health Insurance Program.  The USF 283 
system will reimburse the Seaman for any medical expenses required for the treatment of 284 
the injury or illness.   285 

(c) A Seaman who is injured or becomes ill is also entitled to unearned wages for the voyage 286 
which shall be paid from the date of the illness or injury until the specific voyage on which 287 
the vessel is engaged at the time of the illness or injury terminates. 288 

(d) A Seaman will remain in full pay status for a period up to a maximum of (40) hours after the 289 
termination of the voyage in which the injury or illness occurred, or the date of the injury or 290 
illness if not on a voyage, without being required to use accrued leave credits or take leave 291 
without pay.  After the expiration of this period, and in addition to maintenance, the Seaman 292 
may elect to use up to eight hours of available accrued leave (sick or annual) per day to be 293 
equivalent to his/her salary prior to the illness or injury. 294 

(e) Whenever possible, a Seaman who is released to work by the medical provider with 295 
restrictions will be provided an alternate light duty assignment to accommodate these 296 
restrictions. The work assignment may or may not be in a related field of work. UNDER 297 
NO CIRCUMSTANCES will a Seaman be allowed to resume work on a vessel without a 298 
written release as fit for duty from the medical provider and from an authorized member of 299 
the USF system.  300 

(f) If at the end of the leave period a Seaman is unable to return from leave to work full-time 301 
and perform the duties of the position, the CAO will offer the Seaman a part-time 302 
appointment, place the Seaman on unpaid leave or extend the leave status, request the 303 
Seaman’s resignation, or terminate the Seaman from employment. 304 

 305 

Authority: Art. IX, Sec 7, Fla. Constitution and Resolutions issued by the FL Board of Governors. 306 
 307 
History: New (BOT approval) 10-05-03, Amended 3-19-09, 6-20-13, 9-14-15 (technical), 12-1-16. 308 
 309 
Certification: The University of South Florida certifies that it has followed the Florida Board of Governors Regulation 310 
Development Procedure and has a record of written notices, comments, summaries and responses as required.  311 

 312 
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Agenda Item: FL 108

USF Board of Trustees
June 8, 2017

Issue: USF Regulation 3.038: Academic Curricular Offerings
________________________________________________________________

Proposed action: Adopt new USF Regulation 3.038: Academic Curricular Offerings
________________________________________________________________

Executive Summary:
BOG Regulation 8.011: (Authorization of New Academic Degree Programs and Other Curricular 
Offerings) and its most recent clarifying amendments directs university board of trustees to (1)
ensure that the university has policies consistent with BOG regulation and applicable accreditation 
standards for the approval, implementation, and review of all types of academic curricular offerings 
(i.e., majors, minors, concentrations, tracks, specializations, clusters, certificates and/or any other 
sub-curricular offerings), and (2) to have policies for new degree programs.

BOG Regulation 8.012: Academic Program Termination and Temporary Suspension of New 
Enrollments was recently amended to direct university board of trustees to adopt regulations for 
degree program termination. 

Accordingly, Academic Affairs has reviewed the University’s current processes to ensure
compliance and proposes Regulation 3.038: Academic Curricular Offerings to reflect the 
requirements of both BOG Regulations 8.011 and 8.012. 

As current USF System Policies 10-036: Authorization of New Degree Programs and 10-040: 
Termination of Degree Programs are incorporated into this new Regulation, those two Policies will 
be repealed upon the adoption of the Regulation. 

This new Regulation will result in the following changes:
∑ Removes concentrations from graduate level diplomas while retaining the concentrations 

on academic transcripts. (Impacts USF Tampa and USSM only)
∑ Requires articulation, communication, collaboration and coordination in the development of 

all curricular offerings as noted above through the Academic Program Advisory Committee 
and the System Academic Leadership Council.

This proposed Regulation reflects the recommendations of the System Academic Leadership 
Council.

Financial Impact: N/A
______________________________________________________________

Strategic Goal(s) Item Supports:  USF Goal One: Well-educated and highly skilled global citizens through 
our continuing commitment to student success. USFSP Goal 2: Student Success & Culture; USFSM Goal 1: 
Student Success
Workgroup Review Date:  ACE-May 18, 2017
Supporting Documentation Online (please circle): Yes No
USF System or Institution specific:  USF System
Prepared by: Kathaleen Kokotilo, Office of the General Counsel, 813-974-7150
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 5 

Number*: 3.038 6 
Title: Academic Curricular Offerings 7 
Responsible Office: Academic Affairs 8 
 9 
Date of Origin: TBD   Date Last Amended:      Date Last Reviewed:  10 
 11 
*Regulation 3.038 was formerly known as Policy 10-036: Authorization of New Degree Programs and Policy 10-040: 12 
Termination of Degree Programs 13 
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I. PURPOSE & INTENT: 23 

The University of South Florida System Board of Trustees (USF BOT) has the responsibility 24 
and authority to approve new degree programs for implementation and to approve for 25 
termination, degree programs at the bachelor’s, master’s, and specialist level for each of the 26 
USF System’s member institutions (University of South Florida (USF); University of South 27 
Florida St. Petersburg (USFSP); University of South Florida Sarasota Manatee (USFS-M)) in 28 
accordance with Florida Board of Governors (BOG) Regulation 8.011 and BOG Regulation 29 
8.012.   30 

The BOG has the authority to approve for implementation, new professional and research 31 
doctoral degree programs (see Section IV, A for definition).  The USF BOT must approve 32 
new professional and research doctoral degree programs for submission to the BOG for 33 
authorization, in accordance with the criteria outlined in BOG Regulation 8.011.  34 

USF BOT has the responsibility and authority to recommend termination of degree 35 
programs at the professional and doctoral level to the Board of Governors in accordance 36 
with BOG Regulation 8.012.  In its request for termination of a program the University of 37 
South Florida System (“USF System”) will provide documentation that it has followed its 38 
established policies, including those related to faculty affected by program termination, and 39 
that there is a plan in place to accommodate any students who are currently active in the 40 
program. The USF BOT or the BOG, if applicable, must approve the termination prior to 41 
the start of the effective term.   42 

 43 

II. STATEMENT OF REGULATION: 44 

The USF BOT is responsible for ensuring that the USF System has policies consistent with 45 
BOG Regulation 8.011 and with applicable accreditation standards for the approval, 46 
implementation, and review of curricular offerings other than degree programs as defined in 47 
Section IV, A-G below. 48 

 49 

III. APPLICABILITY AND/OR AUTHORITY: 50 

This Regulation is related to BOG Regulations 8.004, 8.011, 8.012, 8.013, and 8.014.  51 
Specifically, BOG Regulation 8.012 states, “Each University Board of Trustee must adopt 52 
regulations for degree program termination that are consistent with this regulation, with 53 
copies provided to the Board of Governors, Office of Academic and Student Affairs.”   54 

 55 
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IV. DEFINITION OF TERMS: 56 

A. Degree Program: an organized curriculum leading to a degree in an area of study 57 
recognized as an academic discipline by the higher education community, as 58 
demonstrated by assignment of a Classification of Instructional Programs (CIP) code by 59 
the National Center for Educational Statistics.  Each degree program shall have 60 
designated faculty effort and instructional resources, and shall include at least one 61 
program major, but may have multiple majors.  Each degree program is approved at only 62 
one degree level. Five degree levels are used in the SUS: Bachelor (B), Master (M), 63 
Specialist (S), Research Doctoral (R), and Professional Doctoral (P). 64 

B. Major: An organized curriculum offered within a degree program.  A major shall be 65 
reasonably associated with the academic discipline within the degree program under 66 
which it is offered and shall share common core courses with any other majors within 67 
the same degree program. The major is the student's primary field of study.  Although in 68 
some cases the major and the degree program names are synonymous, only the degree 69 
program shall be assigned a CIP Code and shall be included in the State University 70 
System Academic Degree Program Inventory.  The number of credit hours for a major 71 
for each degree level shall be established by the USF System member institution in 72 
accordance with State regulations and SACSCOC minimum requirements.  The degree 73 
program majors are coded within the student information system (SIS) and are recorded 74 
on both the transcript and the diploma. 75 

C. Degree (Degree Designator): Specific credential associated with a degree program and 76 
associated major(s), coded within SIS and are recorded on both the transcript and the 77 
diploma. Examples at each level are shown below: 78 

1. Bachelor Level: Bachelor of Arts (BA); Bachelor of Science (BS); Bachelor of Business 79 
Administration (BBA), Bachelor of Information Technology (BSIT); Bachelor of 80 
Social Work (BSW), etc. 81 

2. Master Level: Master of Arts (MA); Master of Science (MS); Master of Arts in 82 
Teaching (MAT), Master of Public Health (MPH), Master of Public Administration 83 
(MPA), Educational Specialist (Ed.S.), etc. 84 

3. Research Doctoral Level: Doctor of Philosophy (PhD), Doctor of Education (EdD), 85 
Doctor of Public Health (DrPH), etc. 86 

4. Professional Doctoral Level: Doctor of Medicine (MD), Doctor of Physical Therapy 87 
(DPT), Doctor of Pharmacy (PharmD), Doctor of Nursing Practice (DNP), etc. 88 

D. Concentration: Any organized set of courses that is offered as part of a major and 89 
enhances or complements the degree program to be awarded in a manner which leads to 90 
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specific educational or occupational goals, and/or from different disciplines that provide 91 
an interdisciplinary focus.  Concentrations are defined by the University with the credit-92 
hour length set in accordance with University policy, except that the number of credit 93 
hours shall not equal or exceed the number of credit hours established for a major at the 94 
same degree level.  Each concentration is coded within the SIS and recorded on the 95 
transcript but are not on the diploma.   96 

E. Minor: Undergraduate Only. An academic minor is an optional complement to a 97 
bachelor’s degree in a particular field, leading to specific educational goals. It requires 98 
approximately one-half the upper-level credits required for a major in that field. The 99 
department may require the same admission or retention standards as required for the 100 
major. Minors are coded within the SIS and recorded on the transcript and the diploma. 101 

F. Track, Specialization, Cluster, etc.: Areas of study within a major or concentration 102 
that are less formal and not tracked in the student’s record in the SIS or on the diploma. 103 

G. Certificate: An organized set of courses offered as a distinct area of study that leads to 104 
specific educational or occupational goals.  Certificates may consist of courses that are 105 
part of a major or courses that are created outside of a major. The number of credit 106 
hours for a certificate shall be set by the each of the USF System member institutions. 107 
Certificates are coded within the SIS. Certificates are recorded on the transcript. A 108 
certificate of completion is awarded, not a diploma. 109 

V. NEW DEGREE PROGRAMS – DEVELOPMENT AND APPROVAL:  110 

A. As established in BOG Regulation 8.011, the USF System, on behalf of its member 111 
institutions, shall submit a new academic degree program pre-proposal for review by the 112 
academic program coordination work group established by the Council of Academic 113 
Vice Presidents pursuant to BOG Regulation 8.004  in order to facilitate collaboration, 114 
articulation, and coordination of new academic degree programs across the State 115 
University System (SUS). This action must be taken prior to a new degree program 116 
under consideration being moved into the one-year category on the USF System annual 117 
work plan. 118 

B. Prior to submission of a pre-proposal to the Council of Academic Vice Presidents, all 119 
USF System approval processes must be followed, including review by the appropriate 120 
councils and committees of the Faculty Senate in each USF System member institution 121 
and the USF System Academic Program Advisory Committee (APAC). 122 

C. Once included in the one-year category on the USF System annual work plan a full 123 
proposal can be submitted and must be approved by the full USF BOT after review by 124 
the APAC and the USF BOT Committee on Academics and Campus Environment 125 
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(BOT/ACE), and after all other processes have been followed, including review by the 126 
appropriate councils and committees of the Faculty Senates of each USF System 127 
member institution.  128 

D. As specified in BOG Regulation 8.011 the following criteria must be considered in the 129 
development and approval of new degree programs: 130 

1. Consistency of the program with the State University System Strategic Plan, the USF 131 
System Strategic Plan and the strategic plans of each of its member intuitions (USF, 132 
USFSP, USFS-M), with consideration of: 133 

i. Demonstrated need for program graduates 134 

ii. Demonstration that the program does not unnecessarily duplicate existing SUS 135 
degree programs 136 

iii. Sufficiency of sufficient financial planning and resources for implementation 137 

iv. Sufficiency of projected benefit of the program to the University, Local 138 
Community and State 139 

v. Maintenance of access and articulation for all programs within the SUS and the 140 
Florida College System (FCS) for baccalaureate degree programs, with 141 
notification throughout the SUS and FCS as designated by the BOG. 142 

2. Institutional Readiness, including demonstration of: 143 

i. Ability to implement a high-quality program 144 

ii. Curriculum appropriate for the discipline and program level 145 

iii. Sufficient qualified faculty 146 

iv. Sufficient institutional resources 147 

E. Section 1007.25, Florida Statutes require that baccalaureate degrees not exceed 120 credit 148 
hours in length unless approved to do so by the Board of Governors.  Approval to 149 
exceed 120 credit hours to degree applies to the degree program and each of its majors 150 
as defined in BOG Regulation 8.011. Refer to BOG Regulation 8.014 for additional 151 
information regarding the criteria and process for approval of baccalaureate degree 152 
programs to exceed the statutory limit.   153 

 154 
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VI. OTHER ACADEMIC CURRICULAR OFFERINGS – DEVELOPMENT AND 155 
APPROVAL:  156 

A. For academic curricular offerings other than a new degree program (majors, minors, 157 
concentrations, tracks, specializations, clusters, certificates and/or any other sub-158 
curricular offerings, including changes to mode of delivery) each USF System member 159 
institution will provide oversight and local approval processes will be followed.  160 

B. APAC processes will ensure appropriate articulation, communication, collaboration, and 161 
coordination in the development of all curricular offerings through review of a curriculum 162 
intent proposal. When concerns are identified by APAC the intent proposal will be referred to 163 
the USF System Academic Leadership Council (SALC) for final determination.  164 

C. An academic curricular offering, as identified in Section VI,A will be included in the 165 
appropriate academic student undergraduate/graduate catalog, and may be included in 166 
relevant websites and College/School/Department materials, only after consideration of 167 
the intent proposal as specified in Section VI,B and approval by the appropriate councils 168 
and committees of the Faculty Senate of the USF System member institution proposing 169 
the curriculum offering.  170 

D. The criteria specified in Section V,D must be considered in the development and in all 171 
levels of approval for all academic curricular offerings.  172 

 173 

VII. DEGREE PROGRAM TERMINATION: 174 

A. Pursuant to BOG Regulation 8.012, reasons for terminating degree programs may 175 
include but are not limited to the following:  176 

1. Enrollments are no longer sufficient to justify the cost of instruction, facilities, and 177 
equipment; or the program duplicates other offerings at the Institution.  178 

2. Faculty or other resources are no longer sufficient to deliver a high-quality program.  179 

3. The program is no longer aligned with the mission or strategic goals of the USF 180 
System and its member institutions (USF, USFSP, USFS-M) or the BOG. 181 

4. The program no longer meets the needs of the citizens of Florida in providing a 182 
viable educational or occupational objective.  183 

5. Colleges and departments wishing to terminate degree programs will make a good 184 
faith effort to assist affected students, faculty, administrative and support staff so 185 
that they experience a minimal amount of disruption in the pursuit of their course of 186 
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study or professional careers.  In all cases, individuals should be notified of the 187 
decision to close a program as soon as possible so that they can make appropriate 188 
plans.  Students who have not completed their programs should be advised by 189 
faculty or professional counselors regarding suitable options including transfer to 190 
comparable programs.  Arrangements should be made to reassign faculty and staff or 191 
assist them in locating other employment.  192 

B. A college or department in any of the USF System member institutions that wishes to 193 
terminate a program will prepare a termination proposal that includes, at a minimum:  194 

1. A justification for program termination;  195 

2. A plan to accommodate any students or faculty who are currently active in a program 196 
that is scheduled to be terminated;  197 

3. A plan to notify Florida College System (FCS) institutions that the USF System 198 
member institution has begun the process of terminating a baccalaureate program so 199 
that FCS students may be advised appropriately; and  200 

4. A process for evaluation and mitigation of any potential negative impact the 201 
proposed termination may have on the current representation of females and ethnic 202 
minorities within the faculty and students.  203 

C. College Deans in USF in Tampa or the Regional Vice Chancellor from USFSP or USFS-204 
M will submit proposals for degree program terminations to the appropriate faculty 205 
council for approval. Once faculty council approval is obtained, proposals will be 206 
forwarded to the institutional chief academic officer for advancement to the APAC, 207 
which may then recommend that the USF BOT (through ACE) either authorize 208 
termination (in the case of bachelor’s, master’s, and specialist programs) or recommend 209 
that the BOG authorize termination (in the case of professional and doctoral programs). 210 

D. Upon termination of a degree program, the USF System will notify the BOG, Office of 211 
Academic and Student Affairs within four weeks of the USF BOT decision.  212 

 213 

VIII. TEMPORARY SUSPENSION OF NEW ENROLLMENTS IN AN ACADEMIC  214 
DEGREE PROGRAM: 215 

A. A degree program that is temporarily suspended for new enrollments remains an active 216 
program in the State University System Academic Degree Program Inventory. Students 217 
that are already enrolled can continue to progress towards degree completion. A 218 
program’s temporary suspension for new enrollments can be removed by the USF 219 
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System, on behalf of its member institutions, at any time and the program can begin 220 
accepting new enrollments, with notification to BOG staff.   221 

B. When a USF System member institution decides to suspend a program, it must submit a 222 
“Request for Temporary Suspension of New Enrollments in an Academic Program” form to the 223 
Office of the USF System Provost & Executive Vice President for forwarding to BOG 224 
staff to note the change to the State University System Academic Degree Program 225 
Inventory and the Statewide Articulation Manual. Reasons for suspending programs may 226 
include but are not limited to the following:  227 

1. Curriculum is being revised; 228 

2. Key faculty member(s) have left the USF System member institution and 229 
replacements are being recruited for the program;  230 

3. Accreditation standards have changed;  231 

4. The USF System member institution is reprioritizing its resources and/or efforts;  232 

5. Student demand for the program has diminished over time and the USF System 233 
member institution is re-evaluating the viability of the program.  234 

C. A program can be temporarily suspended for new enrollments for up to 9 consecutive 235 
terms, including summer. At the end of the 9th term the USF System, on behalf of each 236 
of its member institutions, must notify the Board of Governors’ office on the desired 237 
course of action for the program; and  238 

D. A plan to notify Florida College System (FCS) institutions that USF System member 239 
institution has begun the process of temporary suspension of new enrollments in a 240 
baccalaureate program so that FCS students may be advised appropriately.  Temporary 241 
suspensions of degree programs must be approved in accordance with USF System and 242 
its member institution policies prior to the start of the effective term. 243 

 244 

IX. TERMINATION AND SUSPENSION OF OTHER CURRICULAR OFFERINGS: 245 

A. For termination and suspension of other curricular offerings, the College/Department 246 
must follow the established process as determined by protocols set forth by the Chief 247 
Academic Officer of the USF System member institution.  248 

B. For purposes of coordination across the USF System, a member institution must notify 249 
APAC a minimum of 6 months prior to the termination and/or suspension of other 250 
curricular offerings.  251 
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 252 

Authority:  Art. IX, Sec. 7, Fla. Constitution, Florida Board of Governors Regulations 8.004, 8.011, 8.012, 253 
8.013, and 8.014. 254 

History:  New (BOT approval) TBD. 255 

Certification: The USF System certifies that it has followed the Florida Board of Governors Regulation Development 256 
Procedure and has a record of written notices, comments, summaries and responses as required.  257 
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Agenda Item: FL 109

USF Board of Trustees
June 8, 2017

Issue: USF Regulation 6.028: Student Government Associations
________________________________________________________________

Proposed action: Amend USF Regulation 6.028: Student Government 
Associations
________________________________________________________________

Executive Summary:

The amendment to USF System Student Government Regulation 6.028 reflects 
necessary change to:

(1) update the Regulation with current office and administrator titles; 
(2) update SGA eligibility standards; and 
(3) provide for a clear and transparent process to ensure compliance with BOG 

Regulation 6.104 which mandates formal approval by the BOT or its designee 
before SGA internal procedures are valid and operational.

For reference, the BOG Regulation 6.104 provides 

(1) Each student government shall adopt internal procedures governing: 
(a) The operation and administration of the student government. 
(b) The execution of all other duties as prescribed to the student government 

by university regulation. 
(2) Upon adoption, such internal procedures shall be approved by the university 
board of trustees or its designee as deemed appropriate by the board of trustees.

Financial Impact: N/A

________________________________________________________________

Strategic Goal(s) Item Supports:  Goal One: Well-educated and highly skilled global citizens 
through our continuing commitment to student success.  
Committee Review Date:  ACE-May 18, 2017
Supporting Documentation Online (please circle): Yes No
USF System or Institution specific:  USF System
Prepared by: Kathaleen Kokotilo, Office of the General Counsel, 813-974-7150
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REGULATION 1 
 2 
 3 
 4 
9USF System USF USFSP USFSM  

 5 
 6 
Number:   USF6.028 7 
Title:    Student Government Associations 8 
Responsible Office:   Student Affairs and Student Success 9 
  10 
Date of Origin:  6-10-98  Date Last Amended:  2-11-15 (technical)  Date Last Reviewed:  2-11-15 11 
 12 
 13 

     (1) The Student Government Associations (SGA) of the University of South Florida System 14 
(USF System) are organized and maintained by students as the official representative of the student 15 
body with the recognition that ultimate authority for university affairs rests with th.e Board of 16 
Trustees, President and/or  designee.  17 

     (a) The President of the USF System (President) is responsible for the operations and 18 
administration of the University, which includes but is not limited to providing purchasing, 19 
contracting and budgetary review processes for Student Government Associations.  20 

     (b) The President has delegated administrative authority for the USF System Campus 21 
Student Government Associations to the following delegatees as follows (and referred to in the 22 
Policy as the “President’s designee”: (hereinafter referred to as “President’s designee”)  23 

     USF Tampa:  Vice President for Student Affairs and Student Success or designee  24 
     USF St. Petersburg: Regional Chancellor or designee  25 
     USF Sarasota-Manatee: Regional Chancellor or designee  26 

     (c) Each SGA is authorized to make recommendations to the President’s designee   27 
concerning all University policies, regulations, and operating procedures, which significantly 28 
affect the student body and, further, is authorized via each  Student Body President to nominate 29 
students to serve on University committees, councils, and boards, which have student 30 
membership or representation. 31 

     (d) Each SGA must submit existing and any proposed changes in the SGA governing 32 
documents (documents will include all statutes, rules of procedures, standard operating 33 
procedures, Student Body Constitution, and the Executive Branch Administrative Code) to the 34 
President or the President’s designee for review as stipulated below in the sub clauses.  No SGA 35 
governing documents will be considered in force or enacted until the President or President’s 36 
Designee provides written approval of final documents unless stated otherwise. 37 

i. All existing governing documents must be submitted for annual review by the first day 38 
of classes of the Fall Semester. 39 
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ii.       All revisions or proposed changes to governing documents must be submitted within 40 
one month from the first day of Fall and/or Spring semesters with at least thirty (30) 41 
days prior to its intended implementation within SGA . 42 
a. All election related governing documents must be submitted thirty (30) days before 43 

the first day of class of the semester the rules will be implemented. 44 
iii. All rules of procedure, standard operating procedures, and the Executive Branch 45 

Administrative Code may be implemented immediately, however,  the President and/or 46 
the President’s designee reserves the right to review and approve or reject them 47 

     (2) Each SGA is authorized to allocate and expend Activity and Service (A&S) fees subject to the 48 
line item veto power of the President/ and/or President’s designee of any item or portion thereof.  49 

     (a) Fees must be allocated and expended for lawful purposes to benefit the student body in 50 
general.  51 

     (b) Each SGA will propose a budget for submission to the President on an annual basis.  52 

     (c) Each SGA shall establish and follow a funding process, which will include guidelines for 53 
viewpoint neutrality and specific budget details and requirements.  54 

     (d) Information concerning the membership and mission of each student organization must 55 
be provided upon request for the President’s and/or designee’s consideration prior to approval 56 
of the budget.  57 

     (e) Expenditures of budgeted/allocated A&S funds must be in accordance with Section 58 
1009.24 Florida Statutes. All SGA purchases, contracts, expenditures and disbursements must be 59 
reviewed and approved by the President’s and/or designee to assure compliance.   60 

     (f) All Activity and Service Fees shall be maintained in university accounts.  All contracts, 61 
memorandums of agreement/understanding, and purchases shall be made in accordance with 62 
university rules, and all appointments and payments of personnel shall be made in accordance 63 
with University personnel and payment procedures.   64 

     (g) At the end of each university fiscal year, unexpended Activity and Service Fees shall 65 
revert to Student Government for reallocation in the subsequent year. 66 

     (h) The President’s President and/or designee requires that SGA officers and appropriate 67 
University staff undergo periodic training concerning the application of laws and administrative 68 
rules to SGA expenditures.  69 

          (3) Any elected or appointed student government official who has been convicted of a felony 70 
shall be immediately suspended from office and temporarily replaced. The President’s and/or 71 
designee will appoint a temporary replacement if the succession or other established SGA process is 72 
unable to produce a replacement. If the conviction or verdict is overturned on appeal, the suspended 73 
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student government official will retake the office. If the conviction or verdict is not overturned and 74 
all rights of judicial appeal have been exercised, waived or expired, the suspension will become a 75 
permanent removal. This procedure is distinct from and in addition to the processes of the USF 76 
Student Code of Conduct.  77 

     (4) Registered students may petition for a re-call election on whether an elected or appointed 78 
student government official should be removed from office anytime for conduct that falls into any 79 
one of the following:  80 

      81 

     Malfeasance  82 

     Misfeasance  83 

     Nonfeasance  84 

     Incompetence  85 

     Neglect of Duty  86 

     Inability to perform official duties  87 

 88 

Recall elections will be held within 30 business days of the filing of the petition and the officer will 89 
be removed upon a majority vote of the students participating in the recall election.  90 

     (5) To be eligible to serve, an SGA officer whether elected, appointed and/or voluntary must be 91 
in good academic standing as defined by the USF System institution and its own governing Student 92 
Body Constitution and/or by-laws.  All officers, student employees, and student members of the 93 
Student Government Association shall be enrolled at the University of South Florida for a minimum 94 
of six (6) credit hours as a degree seeking undergraduate student or four (4) credit hours as post-95 
baccalaureate student, shall maintain a minimum cumulative institutional 2.5 grade point average as 96 
an undergraduate student or a 3.0 grade point average as a graduate student, and must not be under 97 
probation, suspension, or expulsion by the University.   98 

 99 

Authority: Article IX, Sec. 7, Fla. Constitution, Fla. Board of Governors Regulations 1.001, 6.014; Sections 100 
1004.26, 1009.24, FS. 101 

History – New (BOT approval) 6-10-98, Formerly 6C4-6.014, F.A.C. Amended 6-1-99, 07-28-05, 12-8-11, 102 
2-11-15 (technical).  103 
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Agenda Item: FL 110

USF Board of Trustees
June 8, 2017

Issue: USF Educational Plant Survey
___________________________________________________________

Proposed action: Approval of USF Educational Plant Survey 
____________________________________________________________

Executive Summary:

The BOG requires an Educational Plant Survey (EPS) for each University every 5 years. 
The Survey validates existing campus facility data and verifies facilities needs that are 
requested in the University’s Capital Improvement Plan (CIP). The Educational Plant 
Survey recommendation is required for a requested project to receive first year PECO 
funding.

This year the BOG instituted standardized and reduced space factor formulas in order to
drive reductions in the need for new space across the SUS.  The EPS requires the 
University to stay within 100% of formula generated need in each space category.  Of 
the 10 categories, two categories were significantly reduced (Research Lab and Office)
but only the Office category exceeded the 100% threshold.  Projects were created or 
modified to address this issue and the Eductational Plant Survey meets requirements 
and is ready for BOT approval.

Financial Impact:
Qualifies CIP projects for potential funding
________________________________________________________________

Strategic Goal(s) Item Supports:  2013-2018 USF Strategic Plan Goals 1-4
BOT Committee Review Date:  Academic & Campus Environment May 18, 2017
Supporting Documentation Online (please circle): Yes
USF System or Institution specific:  USF System
Prepared by: Christopher G. Duffy, AVP Administrative Services

Board of Trustees Meeting - New Business - Consent agenda

75



 
university  of  south  florida 

 
 
 

 

 
 
 

2016-2017 educational plant survey 
 
 
 
 
 
 
 
facilities inventory validation:  november 15 -17, 2016 
space needs assessment:   april 10 -12, 2017

Board of Trustees Meeting - New Business - Consent agenda

76



 

USF EDUCATIONAL PLANT SURVEY 2016-2017 
APRIL 2017  1 
 

Table of Contents 

List of Tables and Figures .................................................................................. 2 

Educational Plant Survey Team ......................................................................... 3 

I. Introduction ............................................................................................ 4 

II. Overview of the Survey Process ............................................................... 5 

III. Facilities Inventory Validation ................................................................. 7 

IV. The Space Needs Assessment .................................................................. 9 

V. Overview of the University ..................................................................... 10 

VI. Academic Degree Programs ................................................................... 15 

VII. Analysis of Student Enrollment ............................................................. 19 

VIII. Inventory of Existing Sites and Buildings .............................................. 29 

IX. Quantitative (Formula) Space Needs...................................................... 56 

X. Recommendations of Survey Team ........................................................ 65 

XI. Funding of Capital Projects ................................................................... 69 

Appendices ...................................................................................................... 71 

A. Overview of the Educational Plant Survey Process ................................ 72 

B. Explanation of the Space Needs Generation Formula ............................ 77 

C. Campus Master Plans and Work Plans .................................................. 83 

D.   Summary of Unsatisfactory Space........................................................84 

E. Building System Condition Survey Form ............................................... 85 

F. State University Checklist for Submitting EPS Reports ………………….. 
87 

 

 

Board of Trustees Meeting - New Business - Consent agenda

77



 

USF EDUCATIONAL PLANT SURVEY 2016-2017 
APRIL 2017  
  
  2 

List of Tables and Figures 
 

Number Title          Page 
 

Tables 
 

Table 1 Educational Plant Survey Activities ................................................... 6 
 
Table 2 Buildings Included in Inventory Validation.................................... 8 
 
Table 3 Academic Degree Programs ......................................................... 15 
 
Table 4 Five Year Enrollment Plans 
  Site 0001 Tampa ........................................................................ 20 
  Site 0003 Sarasota-Manatee ....................................................... 22 
  Site 004 St. Petersburg ............................................................... 24 
 
Table 4a Enrollment by College/Discipline Fall 2016 ............................... 26 
 
Table 5 Building Inventory Report 
  Site 0001 Tampa ........................................................................ 31 
  Site 0003 Sarasota-Manatee ....................................................... 39 
  Site 004 St. Petersburg ............................................................... 39 
 
Table 5a Satisfactory Square Footage by Category by Building 
       Space Need Excluded and Included........................................ 42 
 
Table 6 Site Inventory ............................................................................. 51 
 
Table 7 Formula-Generated Net Assignable Square Feet by Category ....... 56 
 
Table 8 Analysis of Space Need by Category (Form B) 
  8a.  Site 0001 Tampa .................................................................. 58 
  8b.  Site 0003 Sarasota-Manatee ................................................ 61 
  8c.  Site 004 St. Petersburg ........................................................ 63 
 
Table 9 Capital Outlay Allocations – State Appropriations ....................... 70 

 
Figures 

 
Figure 1 Site 0001 Tampa Campus Site Plan ............................................ 52 
 
Figure 2 Site 0003 Sarasota-Manatee Campus Site Plan ........................... 54 
 
Figure 3 Site 0004 St. Petersburg Campus Site Plan ................................. 55 

Board of Trustees Meeting - New Business - Consent agenda

78



 

USF EDUCATIONAL PLANT SURVEY 2016-2017 
APRIL 2017  
  
  3 

Educational Plant Survey Team 

Survey team members participating in the 2016-2017 Educational Plant Survey at University of 
South Florida are as follows: 

Facilities Inventory Validation 
November 15 -17, 2016 

Space Needs Assessment 
April 10 – 12, 2017 

Survey Leader 

Tamera Baughman 
Florida Gulf Coast University 
 

Survey Leader 

Gloria Jacomino 
Florida International University 
 

Team Members 

Itza Frisco 
New College of Florida 
 
Gloria Jacomino 
Florida International University 
 
Taylor Jones 
Florida Board of Governors 
 
Kenneth Ogletree 
Florida Board of Governors 
 
Brittany Farrior 
Florida Board of Governors 
 
Shacarra Sigler 
Florida Board of Governors 
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Elizabeth Clifford 
University of South Florida 
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University of South Florida 

Team Members 
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Florida Gulf Coast University 
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New College of Florida 
 
Taylor Jones 
Florida Board of Governors 
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Florida Board of Governors 
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Florida Board of Governors 
 
Shacarra Sigler 
Florida Board of Governors 
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Barbara Donerly 
University of South Florida 

Elizabeth Clifford 
University of South Florida 
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University of South Florida 

 
       Chaddy Hanwisai 
       University of South Florida 
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I. Introduction 

An Educational Plant Survey is required by Florida Statutes for all public educational 
entities. The State University System requires that, at a minimum of every five years, each 
university report on their existing facilities and also project its future facilities needs for 
the next five years.  

Definitions and Requirements for the Educational Plant Survey 
An Educational Plant Survey is defined in s.1013.01 (8) Florida Statutes, as a systematic 
study of present educational and ancillary plants and the determination of future needs 
to provide appropriate educational programs and services for each student based on 
projected capital outlay FTE’s approved by the Florida Board Governors.  
 
The term “educational plant” is defined in s.101301(7) F.S., as those areas comprised of 
the educational facilities, sites, and site improvements, necessary to accommodate 
students, faculty, administrative staff and the activities of the educational program.  
 
The term “ancillary plant” is defined in s. 1013.01(1) F.S., as an area comprised of the 
buildings, sites, and improvements necessary to provide such facilities as vehicle 
maintenance, warehouse, maintenance, or administrative buildings necessary to provide 
support to an educational program.  
 
A Survey is required at least every five years pursuant to s. 1013.31 (1) F.S. In addition, 
1013.64(4)(A) F.S. requires that each remodeling and/or renovation project, included in 
the Florida Board Governors Three Year PECO Project Priority List, be recommended in a 
Survey and that the educational specifications for new construction be approved by the 
Florida Board of Governors before appearing in the first year of the list.  
 
PECO (Public Education Capital Outlay) Funds are the primary source available to 
universities for academic and support facilities. By definition, as found in Section 
1013.01(16) Florida Statue, a PECO Funded Project is any “site acquisition, site 
improvement, renovation, remodeling, construction project, funded through this source of 
revenue and all buildings, equipment, other structures, and educational use area that are 
built, installed or established must be necessary to accommodate and serve the primary 
educational institutional program of the University’s Board of Trustees”.  
 
Surveys may be amended if conditions warrant a change in the construction program. 
Each revised Educational Plant Survey and each new Educational Plant Survey 
supersedes previous Surveys. This report may be amended, if conditions warrant, at the 
request of the Board of Trustees (s.1013.31(1)(a) F.S.). Recommendations contained in a 
survey report are null and void when a new Survey is completed.        
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II. Overview of the Survey Process 

The Purpose of the Educational Plant Survey 
The purpose of the Survey is to aid in the formulation of five-year plans to house the 
educational programs and student population, faculty, staff, and auxiliary and ancillary 
services of the campus. Specific recommendations are provided to assist in the facilities 
planning process. The Survey should be considered as one element in the overall facilities 
planning process, which begins with the master planning process, includes the capital 
improvement element of the Master Plan for the long term physical development of the 
university, the shorter term Five-Year Capital Improvement Program, and the 
development of specific building programs prior to submitting a request for funding. 

Types of Facilities Addressed in the Survey 
The following nine categories of space have been identified as those needed to meet 
educational program requirements: Classroom, Teaching Laboratory, Study, Research 
Laboratory, Office, Auditorium/Exhibit, Instructional Media, Gymnasium, and Campus 
Support Services. These categories are included within the nationally recognized space 
classifications, as identified within the Postsecondary Education Facilities Inventory and 
Classification manual, dated May 2006. The need for merchandising facilities, residential 
facilities, and special purpose non-credit facilities such as demonstration schools, 
continuing education centers, or dedicated intercollegiate athletic facilities are not 
addressed within this report. An evaluation of facilities needs associated with these 
activities would require a separate analysis of demand measures and program 
requirements. 

The Survey Process 
The survey process is comprised of two main components: the Facilities Inventory 
Validation component and the Needs Assessment component. The fieldwork portion of the 
process is carried out by a survey team, which is directed by the survey leader from one 
of the university’s sister institutions. Other survey team members include an architect 
from the Florida Board of Governors and professional staff from other universities. A 
survey facilitator is assigned by the subject university to facilitate logistics, collection of 
data for inventory validation, development of the survey workbook used by the survey 
team, coordination of university activities, and final preparation and publication of this 
document. Significant preparation is necessary before each of the two survey components 
are carried out. Table 1 identifies the main Survey activities and lead responsibilities.  
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Table 1 

Educational Plant Survey Activities 

Activity 
Responsibility 

University Board of 
Governors Survey Team 

Establish schedule 9 9  
Letter to president  9  
Dates, procedures, responsibilities, 
designation of University representatives; 
determine inventory sample for validation 

9   

Identification of existing/proposed 
“ineligible” space 9   

Prepare facilities inventory reports 
(site/building/room reports) 9   

Coordinate logistics for validation field 
work 9   

Perform validation (on-site field work) 9  9 

Update inventory based on validation 9   
Provide established enrollment 
projections  9  

Perform formula space needs analysis 9   
Develop proposed projects & justification 9   
Develop survey workbook:  schedule, 
mission statement, site data, academic 
programs, enrollment, space needs, 
inventory data, project summaries & 
justifications 

9   

Develop comments regarding degree 
program facility needs 9   

Develop comments regarding proposed 
projects (CIP & Master Plan) 9   

Coordinate logistics for needs 
assessment field work 9   

Perform needs assessment (on-site field 
work): review proposed projects in 
relation to programs, space needs, data, 
current inventory, and any special 
justification 

9  9 

Exit meeting 9  9 

Prepare initial summary of survey 
recommendations   9 

Prepare final summary of survey 
recommendations 9   

Prepare written report 9   
Validate survey  9  

Board of Trustees Meeting - New Business - Consent agenda

82



 

USF EDUCATIONAL PLANT SURVEY 2016-2017 

APRIL 2017  

  

  7 

III. Facilities Inventory Validation 

Purpose of Validation 

The main purpose of the Inventory Validation component is to ensure that the facilities 

inventory data, used in the subsequent Space Needs Assessment component, fairly 

represents the existing facilities available to support educational programs. 

Sampling Technique 
The Inventory Validation component of the Survey is accomplished by a sampling 

technique. The sample of buildings and rooms are selected from the Physical Facilities 

Inventory Report, a mainframe-based inventory system that contains data about sites, 

buildings, and rooms. Annually, in July, changes in the File are reconciled to specific 

project activity and submitted to the Board of Governors. The buildings selected for 

Inventory Validation include all buildings constructed since the last Survey, all buildings 

affected by major renovation or remodeling, all buildings the university desires to change 

the designated condition to a satisfactory or unsatisfactory status, and additional 

buildings necessary to achieve a reasonable representation of all space categories (see 

Table 2).  

An analysis of past legislative appropriations is conducted to ensure that all new 

buildings and buildings affected by major renovation are included. Table 2 identifies the 

buildings included in the sample for validation. Facilities inventory reports with room 

details and schematic floor plans are prepared to aid the Survey Team as they inspect 

rooms within the selected buildings. 

Functions of Survey Team during Validation 
The main function of the team is to compare existing conditions, identified by viewing the 

space, with the reported inventory data.  Identification of condition changes, variance in 

room sizes, and proper room use or space category classifications are the objective of the 

team.  A list of variances is prepared and used to update the facilities inventory.  If 

significant classification errors are detected, a complete inventory validation is scheduled.  

There were no significant variances identified during this validation process. 

The Resulting Adjusted Inventory Data 
The resulting inventory file, with any required adjustments, enables preparation of 

reports used in the Needs Assessment portion of the Survey.  Summary reports of 

building and net assignable space information are included in Section VIII of this report. 
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Table 2 

 Buildings Included in Inventory Validation  

 
 
 

BLDG 

NUM 

BLDG 

CODE BUILDING NAME GSF 

TAMPA (Main)/USF HEALTH  Site 0001   

0350 BBP PAM & LES MUMA BASKETBALL CENTER 56,669 

0132 MHF USF FAMILY CENTER 16,627 

0133 NEC NORTHWEST EDUCATION CENTER (renovations)* 8,000 

0120 SUN SUN DOME 15,000 

        

0116 MDA 

USF HEALTH SHARED STUDENT ADMIN BLDG 

(renovations)* 30,000 

ST. PETERSBURG CAMPUS (Site 0004)   

2161 FTF FIRST STREET SOUTH TEMPORARY FACILITY 10,734 

2112 SLC STUDENT LIFE CENTER - ST PETE (renovations/addition)* 20,000 

2159 HBR HARBOR HALL - ST PETE  30,645 

2160 USC UNIVERSITY STUDENT CENTER - ST PETE 92,770 

SARASOTA-MANATEE CAMPUS (Site 0003)   

3076 SMA MODULAR RESEARCH LAB #1 - SARASOTA-MANATEE 599 

3077 SMB MODULAR RESEARCH LAB #2 - SARASOTA-MANATEE 599 

3078 SMC MODULAR ACADEMIC OFFICE - SARASOTA-MANATEE 2,520 

    
* Gross Square Feet (GSF) is for the renovated space 
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IV: The Space Needs Assessment 

Objective 
The object of the Survey Team during the Space Needs Assessment component is to 
develop specific project recommendations consistent with approved programs in the 
Campus Master Plan. The Space Needs Assessment activity includes an evaluation of the 
following elements:  
 1- projects proposed by the university.  
 2- the results of applying a quantitative space needs model.  
 3- any special justification presented by the university.  
 
University officials provide supporting information and any special justification for the 
proposed projects to the survey team in the form of a survey workbook and presentations. 

Types of Recommendations 
The projects proposed by the university include site acquisition, site improvements, 
renovation, remodeling, and new construction. The projects are presented as part of an 
overall development plan that include identification of proposed uses of spaces to be 
vacated as a result of occupying new buildings and the remodeling of existing buildings. 

Space Needs Formula 
The Space Needs model applied is the State University System Space Needs Generation 
Formula (formula).  The formula was designed to recognize space requirements for a site 
based on academic program offerings, student enrollment by level, and research 
programs.  A more complete explanation of the formula is provided in Appendix B.  The 
most important measure in the formula is full-time-equivalent student enrollment.  Other 
important measures include positions, research activity, and library materials.  The 
following space categories are included in the formula: 

Instructional/Research 

Classrooms 
Teaching Laboratories 
Research Laboratories 

Academic Support 

Study Facilities 
Instructional Media 
Auditorium/Exhibition 
Teaching Gymnasium 

Institutional Support 

Office/Computer 
Campus Support 

 
Application of the formula results in unmet space needs that are then compared to the 
effect of proposed projects on the facilities inventory.  In cases where the formula does not 
support a proposed project, the justification provided by the university is considered.  
Such justification may include the unique space requirements associated with a 
particular program.  In some cases, the proposed facilities meet program requirements 
that are not addressed in the formula.  An example of such a case is a large wind tunnel 
facility or linear accelerator facility that far exceeds the space allowances provided for in 
the formula.  This type of space is regarded as ineligible to meet the space needs 
generated by the formula.  Similar treatment is given to unique facilities within the 
existing facilities inventory to ensure that formula space needs are compared to facilities 
designed to meet those needs 
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V. Overview of the University 

USF Profile 

 
ABOUT THE USF SYSTEM  
The University of South Florida System is a large, public 4-year university offering 
undergraduate, graduate, specialist and doctoral level degrees.  The USF System includes 
three separately accredited institutions: USF; USF St. Petersburg; and USF Sarasota-
Manatee. USF includes the main research campus in Tampa, which includes USF Health, 
and its College of Marine Science in St. Petersburg.   All three institutions have distinct 
missions and their own detailed strategic plans The USF System was formed to bring 
these three institutions together. 
 
 
ABOUT USF  
 Founded in 1956, the University of South Florida opened its doors in 1960 to 2,000 
students. Since then, USF has achieved distinction in all areas — academics, sports, 
research and funding. USF, including USF Health, is located in northeast Tampa, a 
vibrant metropolitan area.  The University serves more than 46,000 students and offers 
more than 230 degree programs at the undergraduate, graduate, specialists and doctoral 
levels, including the doctor of medicine.   
  
USF comprises 14 colleges:  The Arts, Arts & Sciences, Behavioral & Community 
Sciences, Business, Education, Engineering, Global Sustainability, Graduate Studies, 
Honors, Marine Science, Medicine, Nursing, Pharmacy, and Public Health.  USF offers 
more than 180 undergraduate majors and concentrations.  Numerous degree programs at 
the graduate, specialist and doctoral levels, including the doctor of medicine are also 
offered.. USF prides itself on being a high-impact global research university dedicated to 
student success. 
 
 With more than 2,000 faculty members from some of the world’s most prestigious 
universities and research institutions, USF is the university chosen by many of the 
nation’s brightest students. Students come to USF from every state, every U.S. territory, 
and over 130 countries around the world.    
 
 
Research and innovation at USF is focused on creating local, national and global 
solutions to society’s most difficult problems.  With a strong focus in medical treatment 
and research, bioengineering, life sciences, and the arts, USF is one of Florida’s top three 
research universities.  
 
 
 A member of the American Athletic Conference, USF competes with NCAA Division 1 
Conference rivals in 17 varsity sports. 
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USF SITES and FACILITIES   
Since its inception, USF has endeavored to provide facilities that assist students and 
scholars in achieving their educational and professional goals.   

USF Tampa, including USF Health, is located in Northeast Tampa, one of the fastest 
growing areas in Tampa Bay. More than 40,000 students attend classes on the Tampa 
campus, which sits on more than 1,700 acres and includes extensive health and medical 
learning facilities, residence halls, research facilities, and more. 

USF Health is a partnership of the Colleges of Medicine, Nursing, Pharmacy and Public 
Health. Its research, education and healthcare missions are accomplished with creative 
educational models, focused on emerging fields of research, and breaking the boundaries 
of traditional healthcare delivery models to meet the changing needs of a growing 
community. 

 USF St. Petersburg is located on the beautiful waterfront in downtown St. Petersburg, an 
area featuring parks, shops, restaurants, art galleries, museums and performing arts and 
sports venues. The campus serves more than 4,500 undergraduate and graduate 
students. 

USF Sarasota-Manatee is located on the border of Sarasota and Manatee counties, a 
vibrant area featuring educational and cultural institutions such as the John & Mable 
Ringling Museum of Art. The campus offers 44 bachelor's degree, master's degree, and 
certificate programs to those who have at least an associate's degree. 
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Mission, Vision, Values, and Goals 

Mission 

The University of South Florida's mission is to deliver competitive undergraduate, 
graduate, and professional programs, to generate knowledge, foster intellectual 
development, and ensure student success in a global environment.  

Vision 

The University of South Florida is a global research university dedicated to student 
success and positioned for membership in the Association of American Universities (AAU).  

As Florida's leading metropolitan research university, USF is dedicated to: 

x Student access, learning, and success through a vibrant, interdisciplinary, and 
learner-centered research environment incorporating a global curriculum.  

x Research and scientific discovery to strengthen the economy, promote civic culture 
and the arts, and design and build sustainable communities through the generation, 
dissemination, and translation of new knowledge across all academic and health-
related disciplines.  

x Partnerships to build significant locally- and globally-integrated university-community 
collaborations through sound scholarly and artistic activities and technological 
innovation.  

x A sustainable economic base to support USF's continued academic advancement. 

Values 

The University of South Florida values: 

x High-quality education and excellence in teaching and learning  
x High-impact scholarship, research, and creative activities  
x Diversity of students, faculty, and staff  
x Affordable and accessible education  
x Global research, community engagement, and public service  
x Social, economic, and environmental sustainability  
x Focus and discipline in aligning the budget with institutional priorities  
x A campus life with broad academic, cultural, and athletic opportunities  
x Success and achievement of its students, faculty, staff, and alumni  
x Shared governance within all components of the institution  
x Collegiality, academic freedom, and professional responsibility  
x Entrepreneurial spirit, partnerships, and innovation  
x Efficiency and transparent accountability  
x First-class physical infrastructure and a safe campus environment  
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Goals 
 
Objectives:  the University of South Florida aspires to become (1) one of the top 25 public 
universities in the nation for high quality undergraduate, graduate, and professional 
education; (2) one of the top 100 global research universities in developing community 
and world-changing discoveries, technological inventions, and medical advances; (iii) a 
leader in improving the quality of community enrichment and increasing employment 
opportunities in Florida, the United States, and the global economy to ensure student 
success; and (iv) an organization with an even stronger sustainable economic base, built 
through continued sound financial management 
 
 
(1) Well-educated and highly skilled global citizens through our continuing 
commitment to student success: 
• Provide the highest quality, comprehensive, interdisciplinary educational programs 

and student research opportunities to foster critical thinking and intellectual inquiry 
through a variety of pedagogical and delivery methods  

• Develop diverse, dynamic global citizens and leaders to strengthen communities and 
improve quality of life  

• Enhance opportunities for all students by providing transformational learning — 
including an increased commitment to science, technology, engineering, and 
mathematics (STEM) and health fields — that is intellectually, scientifically, and 
technologically sound and produces relevant applied skills and engaged outcomes  

• Educate competitive, highly skilled students prepared to excel in the global job market 
and to make meaningful and lasting contributions to society  

• Deliver a globalized curriculum utilizing emerging technologies to increase 
accessibility and cultural understanding 

 
 
(2) High-impact research and innovation to change lives, improve health, and foster 
sustainable development and positive societal change: 
• Engage in high-impact research, scholarship, and creative activities that generate new 

knowledge  
• Increase global research opportunities and partnerships at all levels within the 

university  
• Develop strategic interdisciplinary research initiatives that solve critical problems  
• Promote community-engaged scholarship and creative activities to benefit all members 

of society 
 
(3) A highly effective, major economic engine, creating new partnerships to build a 
strong and sustainable future for Florida in the global economy: 
• Pursue entrepreneurial endeavors and partnerships that augment revenue and 

maximize institutional effectiveness  
• Establish mutually beneficial partnerships (internal and external) that enhance 

student access to academic programs, research, and employment opportunities  
• Provide university stewardship that represents the cornerstone of economic and 

cultural significance for Florida, the nation, and beyond  
• Promote a stimulating campus life through diverse academic, economic, cultural, and 

athletic opportunities 
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(4) Sound financial management to establish a strong and sustainable economic 
base in support of USF’s continued academic advancement: 
• Align budget and fiscal resources with academic priorities that support the 

recruitment and retention of intellectual talent at USF  

• Refine business practices to ensure a strong and sustainable economic foundation for 

the university  

• Promote and sustain a positive working environment, high service quality, and strong 

staff support through competitive salary structures and professional development 

opportunities  

• Build USF’s fundraising enterprise and endowment by completing a comprehensive 
campaign to support capital projects, endowed professorships and scholarships, and 

ongoing operating needs  

• Expand USF’s international identity through design and implementation of a 

comprehensive, powerful branding campaign  

• Expand the commercialization of emerging technologies to enhance regional and state 

economic development  

• Enhance the physical infrastructure of campus through fiscally responsible 

investments 
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VI. Academic Degree Programs 

The academic degree programs of the University and student enrollment within the 
programs generate the primary demand for facilities.  The approved programs for the 
University are identified within Table 3. 

 

Table 3  
Academic Degree Programs  

 
 

 
B=bachelors 

 USF T = TAMPA, Site 0001 M=Masters 
 USF SM = SARASOTA-MANATEE, Site 0003 R=Research Doctorate 

USF SP = ST PETERSBURG, Site 0004 

P=Professional 
Doctorate 

 
 

S=Specialist 
 CIP 

CIP Title USF T 
USF 
SM 

USF 
SP 

03.0104 Environmental Science BM - BM 
04.0201 Architecture M - - 
04.0301 City/Urban, Community and Regional Planning M - - 
04.0401 Environmental Design/Architecture M - - 
05.0107 Latin American Studies M - - 
05.0201 African-American/Black Studies B - - 
05.0207 Women's Studies BM - - 
09.0101 Speech Communication and Rhetoric BMR - - 
09.0102 Mass Communication/Media Studies BM - B 
09.0401 Journalism M - M 
09.0499 Journalism, Other - - M 
11.0101 Computer and Information Sciences, General B - - 
11.0103 Information Technology BM B - 
11.0401 Information Science/Studies M - - 
11.0501 Computer Systems Analysis/Analyst M - - 
11.0701 Computer Science M - - 
13.0101 Education, General - M - 
13.0301 Curriculum and Instruction MSR - - 
13.0401 Educational Leadership and Administration, General MSR M M 
13.1001 Special Education and Teaching, General BM - M 
13.1004 Education/Teaching of the Gifted and Talented M - - 
13.1013 Education/Teaching of Individuals with Autism M - - 
13.1101 Counselor Education/School Counseling and Guidance Services M - - 
13.1201 Adult and Continuing Education and Teaching M - - 
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13.1202 Elementary Education and Teaching BM BM M 
13.1203 

Junior High/Intermediate/Middle School Education and Teaching - - M 
13.1206 Teacher Education, Multiple Levels - - B 
13.1210 Early Childhood Education and Teaching B - - 
13.1305 English/Language Arts Teacher Education BM M M 
13.1306 Foreign Language Teacher  Education M - - 
13.1311 Mathematics Teacher Education BM - - 
13.1312 Music Teacher Education BM - - 
13.1314 Physical Education Teaching and Coaching BM - - 
13.1315 Reading Teacher Education M - M 
13.1316 Science Teacher Education/General Science Teacher Education BM - - 
13.1317 Social Science Teacher Education BM - - 
13.1320 Trade and Industrial Teacher Education M - - 
13.1401 Teaching English as a Second or Foreign Language/ESL Language 

Instructor R - - 
14.0101 Engineering, General R - - 
14.0501 Bioengineering and Biomedical Engineering MR - - 
14.0701 Chemical Engineering BMR - - 
14.0801 Civil Engineering, General BMR - - 
14.0901 Computer Engineering, General BMR - - 
14.1001 Electrical and Electronics Engineerin BMR - - 
14.1401 Environmental/Environmental Health Engineering MR - - 
14.1801 Materials Engineering M - - 
14.1901 Mechanical Engineering BMR - - 
14.3501 Industrial Engineering BMR - - 
15.1501 Engineering/Industrial Management M - - 
16.0101 Foreign Languages and Literatures, General B - B 
16.0102 Linguistics MR - - 
16.0901 French Language and Literature M - - 
16.0905 Spanish Language and Literature M - - 
23.0101 English Language and Literature, General BMR B B 
23.1302 Creative Writing M - - 
23.1303 Professional, Technical, Business, and Scientific Writing - B - 
24.0101 Liberal Arts and Sciences/Liberal Studies M - M 
24.0102 General Studies B B - 
24.0103 Humanities/Humanistic Studies B - - 
24.0106 General Studies B - - 
25.0101 Library and Information Science M - - 
26.0101 Biology/Biological Sciences, General BM B B 
26.0102 Biomedical Sciences, General B - - 
26.0406 Cell/Cellular and Molecular Biology R - - 
26.0503 Medical Microbiology and Bacteriology BM - - 
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26.0911 Oncology and Cancer Biology R - - 

26.1103 
Bioinformatics M - - 

26.1201 
Biotechnology M - - 

26.1307 
Conservation Biology - - M 

26.1399 
Ecology, Evolution, Systematics and Population Biology, Other R - - 

26.9999 
Biological and Biomedical Sciences, Other MR - - 

27.0101 Mathematics, General BMR - - 

27.0501 
Statistics, General BM - - 

30.0101 
Biological and Physical Sciences B - - 

30.1101 
Gerontology BMR - - 

30.3301 
Sustainability Studies M - - 

31.0504 
Sport and Fitness Administration/Management M - - 

31.0505 Kinesiology and Exercise Science M - - 

38.0101 
Philosophy BMR - - 

38.0201 
Religion/Religious Studies BM - - 

40.0501 
Chemistry, General BMR - - 

40.0601 
Geology/Earth Science, General BMR - - 

40.0607 
Oceanography, Chemical and Physical MR - - 

40.0801 Physics, General BMR - - 

42.0101 
Psychology, General BMR B BM 

42.2805 
School Psychology MR - - 

42.2814 
Applied Behavior Analysis R - - 

42.9999 
Psychology, Other M - - 

43.0103 
Criminal Justice/Law Enforcement Administration M M - 

43.0303 Critical Infrastructure Protection M - - 

44.0000 
Human Services, General BM - - 

44.0401 
Public Administration M - - 

44.0701 
Social Work BMR - - 

45.0101 
Social Sciences, General B B B 

45.0201 
Anthropology BMR - B 

45.0401 Criminology BMR B B 

45.0601 
Economics, General BMR - B 

45.0701 
Geography BM - B 

45.0799 
Geography, Other R - - 

45.0901 
International Relations and Affairs BR - - 

45.1001 
Political Science and Government, General BM - B 

45.1101 Sociology BMR - - 

50.0301 
Dance, General B - - 

50.0409 
Graphic Design - - B 

50.0501 
Drama and Dramatics/Theatre Arts, General B - - 

50.0701 
Art/Art Studies, General B - - 

50.0702 
Fine/Studio Arts, General BM - - 
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50.0703 Art History, Criticism and Conservation BM - - 
50.0901 Music, General R - - 
50.0903 Music Performance, General BM - - 
50.9999 Visual and Performing Arts, Other B - - 
51.0000 Health Services/Allied Health/Health Sciences, General B - B 
51.0201 Communication Sciences and Disorders, General - B - 
51.0202 Audiology/Audiologist R - - 
51.0204 Audiology/Audiologist and Speech-Language Pathology/Pathologist BMR - - 
51.0701 Health/Health Care Administration/Management BM - - 
51.0912 Physician Assistant M - - 
51.0913 Athletic Training/Trainer M - - 
51.1005 Clinical Laboratory Science/Medical Technology/Technologist B - - 
51.1201 Medicine P - - 
51.2001 Pharmacy P - - 
51.2099 Pharmacy, Pharmaceutical Sciences, and Administration, Other M - - 
51.2201 Public Health, General BMR - - 
51.2212 Behavioral Aspects of Health R - - 
51.2299 Public Health, Other M - - 
51.2308 Physical Therapy/Therapist P - - 
51.2310 Vocational Rehabilitation Counseling/Counselor M - - 
51.2314 Rehabilitation Science R - - 
51.2706 Medical Informatics M - - 
51.3801 Registered Nursing/Registered Nurse BM - - 
51.3804 Nurse Anesthetist M - - 
51.3808 Nursing Science R - - 
51.3818 Nursing Practice P - - 
52.0101 Business/Commerce, General BM B B 
52.0201 Business Administration and Management, General BMR BM M 
52.0301 Accounting BM B BM 
52.0601 Business/Managerial Economics - - B 
52.0701 Entrepreneurship/Entrepreneurial Studies M - B 
52.0801 Finance, General BM B B 
52.0901 Hospitality Administration/Management, General - BM - 
52.1101 International Business/Trade/Commerce B - B 
52.1201 Management Information Systems, General B - B 
52.1401 Marketing/Marketing Management, General BM B B 
52.1499 Marketing, Other B - - 
52.1501 Real Estate M - - 
54.0101 History, General BMR B B 

 
 

VII. Analysis of Student Enrollment 
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Student enrollment is the single most important measure used to develop facility 
requirements for a university.  Enrollment is measured using full-time equivalent (FTE) 
enrollment.  Each FTE is equivalent to 30 credit hours per academic year for 
undergraduates and 24 credit hours for graduates.  First, FTE enrollment is reported by 
site, and then all enrollment not requiring facilities is deducted to determine the Capital 
Outlay FTE (COFTE).  The level of enrollment used for survey purposes is the level for the 
fifth year beyond the year the survey is conducted.  For this survey, the projected 
enrollment used is for academic year 2016-2017.   

The University’s Board of Trustees approved the University Work Plan which includes 
planned enrollments for the next five years.  This data was provided to the survey team 
and was used in the survey.  Table 4 identifies the Statutorily Required Enrollment Plan 
(based on State-Fundable Florida FTE; 30 & 24 credit hours taken) see Note under tables 
for the respective 2016 USF System Work Plans.  
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Table 4 

Enrollment Plan
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VIII. Inventory of Existing Sites and Buildings 
 
 
The overview of the university includes a general description of the sites where 
educational program activity is carried out by the university.  This section provides 
information about buildings located at the sites. 

The building information provided in Table 5 includes Status, Condition, Assignable 
Square Feet (ASF), and Gross Square Feet (GSF).  Status identifies a building as 
permanent or temporary based on structural materials and life expectancy.  A permanent 
building is a facility of either non-combustible or fire resistive construction designed for a 
fixed location with a life expectancy of more than 20 years.  A temporary building is 
usually of wood frame type construction with a life expectancy of less than 20 years. 

Building condition/space condition identifies whether space is satisfactory or 
unsatisfactory for its intended use.  Determination of condition is based on the last 
survey validation and any changes proposed by the university and concurred with by the 
survey team.  Space considered satisfactory is suitable for continued use.  Unsatisfactory 
space is space that does not meet the university’s standards or requirements for 
effectiveness. Space considered unsatisfactory can be classified by the university as one 
of four types of space: 

a) Unsatisfactory space with no requested action, and scheduled for continued use as 
is. 

b) Unsatisfactory space the university is requesting to renovate or remodel. 

c) Unsatisfactory space to be terminated from use. 

d) Unsatisfactory space scheduled for demolition.  

Unsatisfactory categories a) and b) remain in the space inventory and if the sum of these 
categories exceeds 20% of the total existing space inventory, survey requests for actions 
on some of this space must take a higher priority than new construction.  Appendix D 
should summarize the university’s total share of unsatisfactory space. 

The size of building spaces is provided as ASF, Non-ASF or GSF.  Building ASF refers to 
the sum of all areas on all floors assigned to or available to be assigned to and 
functionally usable by an occupant or equipment to directly support the program 
activities of the occupant.  Building Non-ASF refers to the sum of all areas on all floors 
that are not available for program activities, such as circulation areas, custodial space, 
and mechanical areas.  GSF is the sum of floor areas included within the outside faces of 
exterior walls and spaces covered by an overhang. 
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The assignable space within educational buildings accommodates instructional, academic 

support, and institutional support functions of the university.  As indicated within the 

Space Needs Assessment section, the following types of assignable spaces accommodate 

these functions: 

 

Table 6 is the list of the University’s sites.  Included in the table are only those sites 

located on land which the university leases from the State of Florida, owns, or land leased 

for a long term to the university on which buildings have been constructed by the 

university.  Title to State land is vested in the Internal Improvement Trust Fund for the 

State of Florida.  Other entities are entered on the site list as occupying land subleased by 

the University to them. 

 

Instructional/Research 

Classrooms 

Teaching Laboratories 

Research Laboratories 

Academic Support 

Study Facilities 

Instructional Media 

Auditorium/Exhibition 

Teaching Gymnasium 

Institutional Support 

Office/Computer 

Campus Support 

Board of Trustees Meeting - New Business - Consent agenda

106



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
31

 

Ta
bl

e 
5

 

B
ui

ld
in

g 
In

ve
nt

or
y 

R
ep

or
t 

U
N

IV
E

R
SI

TY
 O

F 
SO

U
TH

 F
LO

R
ID

A
 S

IT
E

 0
00

1 
 - 

 U
SF

 T
A

M
PA

  B
U

IL
D

IN
G

 I
N

V
EN

TO
R

Y 
 

 
 

SI
TE

 
BL

DG
 

N
U

M
 

BL
DG

 
AB

BR
 

BU
IL

DI
N

G
 N

AM
E 

BU
LL

DI
N

G
 

ST
AT

U
S 

BL
DG

 C
O

N
D

 
O

CC
U

PY
 

YR
 

BL
DG

 G
SF

 
AS

SI
GN

 
SF

 
N

O
N

-A
SS

IG
N

 
SF

 
0

0
0

1
 

0
0

0
1

 
A

LN
 

JO
H

N
 &

 G
R

A
C

E 
A

LL
EN

 B
U

IL
D

IN
G

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
0

 
7

5
,3

0
2

 
3

9
,4

7
2

 
2

8
,5

5
5

 

0
0

0
1

 
0

0
0

2
 

C
H

E 
C

H
EM

IS
TR

Y 
B

U
IL

D
IN

G
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

0
 

7
7

,3
7

1
 

4
1

,1
8

5
 

2
8

,1
3

9
 

0
0

0
1

 
0

0
0

3
 

SV
C

 
ST

U
D

EN
T 

SE
R

V
IC

ES
 B

U
IL

D
IN

G
 

P
ER

M
A

N
EN

T 
R

EM
O

D
EL

IN
G

 C
 

1
9

6
0

 
1

9
4

,5
4

7
 

1
2

4
,9

9
8

 
4

8
,3

7
1

 

0
0

0
1

 
0

0
0

5
 

TA
T 

TH
EA

TR
E 

1
 

P
ER

M
A

N
EN

T 
R

EM
O

D
EL

IN
G

 C
 

1
9

6
1

 
2

2
,9

3
6

 
1

8
,5

3
2

 
2

,6
6

3
 

0
0

0
1

 
0

0
0

6
 

C
P

T 
C

EN
TR

A
L 

P
LA

N
T 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

0
 

2
4

,1
6

0
 

2
,3

0
0

 
2

0
,4

3
4

 

0
0

0
1

 
0

0
0

8
 

R
K

O
 

K
O

SO
V

E 
H

A
LL

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
1

 
1

0
1

,2
7

2
 

6
6

,0
5

6
 

2
0

,9
5

9
 

0
0

0
1

 
0

0
0

9
 

P
P

A
 

U
SF

 P
O

ST
 O

FF
IC

E
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

0
 

1
0

,5
5

4
 

4
,7

6
6

 
2

,2
9

5
 

0
0

0
1

 
0

0
1

0
 

FA
H

 
FI

N
E 

A
R

TS
 B

U
IL

D
IN

G
 

P
ER

M
A

N
EN

T 
R

EM
O

D
EL

IN
G

 C
 

1
9

6
3

 
1

3
0

,6
5

3
 

5
9

,8
4

5
 

5
5

,6
1

4
 

0
0

0
1

 
0

0
1

1
 

R
A

E 
A

R
G

O
S 

B
U

IL
D

IN
G

 "
E"

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
0

 
6

,0
1

1
 

3
,8

2
3

 
1

,3
5

8
 

0
0

0
1

 
0

0
1

2
 

U
P

B
 

U
N

IV
ER

SI
TY

 P
O

LI
C

E 
B

U
IL

D
IN

G
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
5

8
 

1
3

,2
0

0
 

7
,8

6
4

 
2

,4
1

5
 

0
0

0
1

 
0

0
1

5
 

W
LH

 
W

EL
L 

H
O

U
SE

 -
 W

EL
L 

#2
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

0
 

2
1

8
 

0
 

1
8

0
 

0
0

0
1

 
0

0
1

6
 

SW
A

 
SE

W
A

G
E 

P
U

M
P

IN
G

 S
TA

TI
O

N
 #

1
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

0
 

5
1

9
 

0
 

4
0

4
 

0
0

0
1

 
0

0
1

7
 

TR
T 

C
H

EM
IC

A
L 

TR
EA

TM
EN

T 
ST

A
TI

O
N

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
0

 
8

1
2

 
0

 
7

2
4

 

0
0

0
1

 
0

0
1

8
 

SD
S 

SU
N

D
O

M
E 

EQ
U

IP
M

EN
T 

SH
ED

 
TE

M
P

 R
EL

O
C

 
R

EM
O

D
EL

IN
G

 C
 

2
0

0
0

 
4

8
6

 
4

5
7

 
0

 

0
0

0
1

 
0

0
1

9
 

R
B

E 
B

ET
A

 H
A

LL
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

2
 

7
4

,6
9

9
 

4
1

,2
9

4
 

1
5

,8
9

3
 

0
0

0
1

 
0

0
2

0
 

P
C

D
 

P
SY

/C
O

M
M

 S
C

I A
N

D
 D

IS
 L

A
B

 B
LD

G
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
2

0
0

0
 

1
3

6
,0

7
1

 
6

9
,4

3
6

 
3

5
,7

0
1

 

0
0

0
1

 
0

0
2

1
 

G
H

A
 

G
R

EE
N

H
O

U
SE

 #
1

 -
 P

LA
N

T 
SA

LE
S 

TE
M

P
 N

O
N

-R
EL

O
C

 
R

EM
O

D
EL

IN
G

 C
 

1
9

7
1

 
1

,3
4

8
 

1
,2

4
7

 
0

 

0
0

0
1

 
0

0
2

2
 

R
A

R
 

A
R

G
O

S 
C

EN
TE

R
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

3
 

4
9

,6
4

3
 

2
6

,0
6

2
 

1
9

,0
9

7
 

0
0

0
1

 
0

0
2

3
 

R
A

D
 

A
R

G
O

S 
D

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
3

 
4

,0
8

6
 

3
,4

9
4

 
0

 

0
0

0
1

 
0

0
2

4
 

R
B

C
 

B
ET

TY
 C

A
ST

O
R

 H
A

LL
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

3
 

9
3

,2
2

5
 

6
3

,5
0

5
 

1
5

,6
9

5
 

0
0

0
1

 
0

0
2

5
 

C
M

C
 

C
A

S 
M

U
LT

ID
IS

C
IP

LI
N

A
R

Y 
C

O
M

P
LE

X
 

P
ER

M
A

N
EN

T 
R

EM
O

D
EL

IN
G

 C
 

1
9

6
4

 
8

5
,8

2
5

 
4

6
,7

4
6

 
2

5
,1

0
3

 

0
0

0
1

 
0

0
2

6
 

P
P

D
 

TR
A

N
SP

O
R

TA
TI

O
N

 IN
SP

 &
 S

TO
R

A
G

E
 

TE
M

P
 N

O
N

-R
EL

O
C

 
SA

TI
SF

A
C

TO
R

Y 
2

0
0

4
 

3
,7

6
6

 
3

,5
2

2
 

0
 

0
0

0
1

 
0

0
2

7
 

C
TB

 
C

H
EM

IC
A

L 
TR

EA
TM

EN
T 

B
LD

G
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

0
 

5
2

5
 

4
6

2
 

0
 

0
0

0
1

 
0

0
2

9
 

R
D

E 
D

EL
TA

 H
A

LL
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

4
 

4
3

,4
1

6
 

3
1

,0
0

7
 

6
,8

8
9

 

0
0

0
1

 
0

0
3

0
 

R
EP

 
EP

SI
LO

N
 H

A
LL

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
4

 
4

3
,4

0
4

 
3

1
,3

9
4

 
6

,7
7

2
 

0
0

0
1

 
0

0
3

1
 

R
Q

A
 

R
.I

. Q
U

A
R

TE
R

S 
A

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
4

 
1

,5
7

2
 

1
,0

6
0

 
2

5
2

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

10
7



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
32

 

0
0

0
1

 
0

0
3

2
 

R
ZE

 
ZE

TA
 H

A
LL

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
4

 
1

4
,6

0
0

 
1

0
,5

7
9

 
1

,8
3

4
 

0
0

0
1

 
0

0
3

3
 

R
ET

 
ET

A
 H

A
LL

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
4

 
1

4
,6

0
0

 
1

0
,7

6
1

 
1

,9
2

2
 

0
0

0
1

 
0

0
3

4
 

A
LW

 
A

N
D

R
O

S 
LA

U
N

D
R

Y 
W

ES
T

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
4

 
1

,5
7

2
 

1
,0

6
0

 
2

5
2

 

0
0

0
1

 
0

0
3

5
 

R
Q

C
 

R
.I

. Q
U

A
R

TE
R

S 
C

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
4

 
2

,3
9

3
 

1
,6

8
3

 
3

5
3

 

0
0

0
1

 
0

0
3

6
 

R
EC

 
R

EC
R

EA
TI

O
N

 A
C

TI
V

IT
IE

S 
C

EN
TE

R
 

P
ER

M
A

N
EN

T 
R

EM
O

D
LI

N
G

 a
 

1
9

6
7

 
2

0
6

,7
7

1
 

1
0

9
,1

1
2

 
4

4
,9

7
2

 

0
0

0
1

 
0

0
3

7
 

P
ED

 
P

H
YS

IC
A

L 
ED

U
C

A
TI

O
N

 C
LA

SS
R

O
O

M
 

P
ER

M
A

N
EN

T 
R

EM
O

D
LI

N
G

 a
 

1
9

6
6

 
1

9
,7

7
1

 
1

1
,5

0
7

 
5

,9
2

2
 

0
0

0
1

 
0

0
3

9
 

H
M

S 
H

U
M

A
N

 S
V

C
S 

A
R

C
H

IT
EC

TU
R

E 
B

LD
G

 
P

ER
M

A
N

EN
T 

R
EM

O
D

LI
N

G
 B

 
1

9
6

6
 

7
0

,6
4

6
 

3
5

,4
6

9
 

2
7

,9
4

1
 

0
0

0
1

 
0

0
4

0
 

U
LH

 
U

N
IV

ER
SI

TY
 L

EC
TU

R
E 

H
A

LL
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

6
 

5
,5

1
4

 
3

,8
4

0
 

1
,3

2
6

 

0
0

0
1

 
0

0
4

1
 

C
R

S 
C

EN
TR

A
L 

R
EC

EI
V

IN
G

 A
N

D
 S

TO
R

A
G

E 
B

LD
G

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
5

 
1

2
,7

4
2

 
9

,9
9

3
 

2
,0

7
8

 

0
0

0
1

 
0

0
4

2
 

O
P

M
 

P
H

YS
IC

A
L 

P
LA

N
T 

O
P

ER
 A

D
M

IN
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

5
 

1
1

,7
7

8
 

7
,4

3
0

 
2

,5
9

9
 

0
0

0
1

 
0

0
4

3
 

P
P

B
 

G
R

O
U

N
D

S 
A

N
D

 T
R

A
N

SP
O

R
TA

TI
O

N
 

P
ER

M
A

N
EN

T 
TE

R
M

IN
A

TI
O

N
 

1
9

6
5

 
6

,1
6

1
 

5
,6

9
0

 
5

6
9

 

0
0

0
1

 
0

0
4

4
 

EN
G

 
ED

G
A

R
 W

 K
O

P
P

 B
LD

G
 (

EN
G

IN
EE

R
) 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

6
 

8
3

,4
1

0
 

4
3

,8
7

0
 

3
1

,0
4

7
 

0
0

0
1

 
0

0
4

5
 

EN
A

 
EN

G
IN

EE
R

IN
G

 T
C

H
N

G
 A

U
D

IT
O

R
IU

M
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

6
 

5
,2

6
1

 
3

,5
4

6
 

1
,5

9
8

 

0
0

0
1

 
0

0
4

6
 

EN
R

 
EN

G
IN

EE
R

IN
G

 R
ES

EA
R

C
H

 B
LD

G
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

5
 

6
,1

9
5

 
4

,5
1

7
 

1
,0

8
0

 

0
0

0
1

 
0

0
4

7
 

H
A

A
 

H
O

LL
Y 

D
R

IV
E 

A
P

A
R

TM
EN

TS
-B

LD
G

 A
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
2

0
0

0
 

3
0

,6
7

4
 

1
7

,8
8

0
 

7
,9

4
8

 

0
0

0
1

 
0

0
4

9
 

H
A

B
 

H
O

LL
Y 

D
R

IV
E 

A
P

A
R

TM
EN

TS
-B

LD
G

 B
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
2

0
0

0
 

3
0

,6
7

7
 

1
7

,8
4

3
 

7
,7

5
1

 

0
0

0
1

 
0

0
5

0
 

H
A

C
 

H
O

LL
Y 

D
R

IV
E 

A
P

A
R

TM
EN

TS
-B

LD
G

 C
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
2

0
0

0
 

4
0

,8
8

6
 

2
3

,8
2

1
 

1
0

,5
1

7
 

0
0

0
1

 
0

0
5

1
 

H
A

D
 

H
O

LL
Y 

D
R

IV
E 

A
P

A
R

TM
EN

TS
-B

LD
G

 D
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
2

0
0

0
 

3
6

,1
2

6
 

2
0

,9
1

5
 

9
,3

3
9

 

0
0

0
1

 
0

0
5

2
 

H
A

E 
H

O
LL

Y 
D

R
IV

E 
A

P
A

R
TM

EN
TS

-B
LD

G
 E

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

2
0

0
0

 
3

5
,9

8
6

 
2

0
,5

2
7

 
9

,4
2

5
 

0
0

0
1

 
0

0
5

3
 

H
A

F 
H

O
LL

Y 
D

R
IV

E 
A

P
A

R
TM

EN
TS

-B
LD

G
 F

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

2
0

0
0

 
4

0
,9

1
0

 
2

3
,6

6
4

 
1

0
,6

3
0

 

0
0

0
1

 
0

0
5

4
 

H
A

G
 

H
O

LL
Y 

D
R

IV
E 

A
P

A
R

TM
EN

TS
-B

LD
G

 G
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
2

0
0

0
 

4
0

,8
9

0
 

2
3

,2
2

4
 

1
0

,7
3

8
 

0
0

0
1

 
0

0
5

5
 

H
A

H
 

H
O

LL
Y 

D
R

 A
P

A
R

T-
M

A
IL

R
M

/L
A

U
N

D
R

Y 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

2
0

0
0

 
4

,1
7

0
 

1
,9

5
6

 
1

,9
0

9
 

0
0

0
1

 
0

0
5

6
 

R
TH

 
TH

ET
A

 H
A

LL
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

6
 

1
4

,9
5

1
 

9
,8

2
8

 
2

,7
2

6
 

0
0

0
1

 
0

0
5

7
 

R
IO

 
IO

TA
 H

A
LL

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
6

 
2

2
,2

2
9

 
1

4
,6

2
6

 
3

,9
4

8
 

0
0

0
1

 
0

0
5

8
 

R
K

A
 

K
A

P
P

A
 H

A
LL

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
6

 
4

4
,0

3
9

 
3

0
,7

2
6

 
7

,0
0

8
 

0
0

0
1

 
0

0
5

9
 

R
LA

 
LA

M
B

D
A

 H
A

LL
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

6
 

1
4

,7
2

2
 

9
,9

3
2

 
2

,8
5

9
 

0
0

0
1

 
0

0
6

0
 

R
M

U
 

M
U

 H
A

LL
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

6
 

4
3

,9
3

9
 

3
0

,2
6

4
 

7
,0

0
8

 

0
0

0
1

 
0

0
6

1
 

R
Q

D
 

R
.I

. Q
U

A
R

TE
R

S 
D

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
6

 
1

,7
7

2
 

1
,0

6
0

 
4

2
5

 

0
0

0
1

 
0

0
6

2
 

A
LE

 
A

N
D

R
O

S 
LA

U
N

D
R

Y 
EA

ST
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

6
 

1
,5

7
2

 
1

,0
6

1
 

2
5

2
 

0
0

0
1

 
0

0
6

3
 

R
Q

F 
R

.I
. Q

U
A

R
TE

R
S 

F 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
6

 
1

,5
7

2
 

1
,0

6
1

 
2

5
2

 

0
0

0
1

 
0

0
6

4
 

R
A

N
 

A
N

D
R

O
S 

C
O

R
E 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

6
 

4
6

,5
7

4
 

3
2

,5
0

2
 

1
0

,4
7

8
 

0
0

0
1

 
0

0
6

5
 

D
U

P
 

C
EN

TR
A

L 
D

U
P

LI
C

A
TI

N
G

 (
W

H
SE

 #
1

) 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
5

 
9

,3
4

8
 

9
,0

0
7

 
1

,2
4

6
 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

10
8



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
33

 

00
01

 
00

66
 

ED
U

 
ED

U
CA

TI
O

N
 B

U
IL

DI
N

G 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

00
 

14
8,

92
2 

78
,4

09
 

46
,1

04
 

00
01

 
00

67
 

AO
C 

AN
DR

O
S 

O
FF

IC
E 

CL
AS

SR
O

O
M

 
PE

RM
AN

EN
T 

RE
M

O
DL

IN
G 

a 
19

67
 

14
,0

88
 

7,
66

3 
4,

79
3 

00
01

 
00

68
 

HA
J 

HO
LL

Y 
DR

 A
PA

RT
-A

CT
 B

LD
G 

SO
UT

H 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

00
 

3,
27

5 
2,

40
1 

66
8 

00
01

 
00

69
 

HA
K 

HO
LL

Y 
DR

 A
PA

RT
-C

O
M

P 
LA

B/
LA

U
N

D 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

00
 

4,
17

0 
2,

04
6 

1,
78

8 

00
01

 
00

70
 

HA
L 

HO
LL

Y 
DR

 A
PA

RT
-A

CT
 B

LD
G 

N
O

RT
H 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
00

 
2,

70
9 

2,
40

1 
10

3 

00
01

 
00

71
 

HA
M

 
HO

LL
Y 

DR
 A

PA
RT

-O
FF

IC
ES

/S
EM

IN
AR

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

00
 

2,
84

8 
2,

36
8 

22
2 

00
01

 
00

72
 

M
AA

 
M

AG
N

O
LI

A 
AP

AR
TM

EN
T 

BL
DG

 A
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
00

 
22

,0
23

 
15

,6
57

 
3,

53
6 

00
01

 
00

73
 

M
AB

 
M

AG
N

O
LI

A 
AP

AR
TM

EN
T 

BL
DG

 B
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
01

 
22

,0
23

 
15

,6
57

 
3,

53
6 

00
01

 
00

74
 

W
HB

 
W

AR
EH

O
U

SE
 B

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

67
 

4,
16

0 
3,

76
2 

27
3 

00
01

 
00

75
 

SC
A 

SC
IE

N
CE

 C
EN

TE
R 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
68

 
95

,9
70

 
58

,1
26

 
25

,0
34

 

00
01

 
00

76
 

GC
W

 
GO

LF
 C

O
U

RS
E 

ST
O

RA
GE

 W
AR

EH
O

U
SE

 
TE

M
P 

RE
LO

C 
SA

TI
SF

AC
TO

RY
 

19
67

 
38

4 
35

8 
0 

00
01

 
00

77
 

PE
S 

P 
E 

ST
O

RA
GE

 (S
O

FT
BA

LL
) 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
63

 
55

2 
42

4 
76

 

00
01

 
00

79
 

GC
S 

GO
LF

 C
O

U
RS

E 
SE

RV
IC

E 
BU

IL
DI

N
G 

TE
M

P 
N

O
N

-R
EL

O
C 

SA
TI

SF
AC

TO
RY

 
19

67
 

5,
40

1 
4,

27
9 

0 

00
01

 
00

80
 

W
HC

 
W

AR
EH

O
U

SE
 C

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

66
 

25
,5

63
 

13
,1

50
 

96
 

00
01

 
00

81
 

SO
C 

SO
CI

AL
 S

CI
EN

CE
 B

U
IL

DI
N

G 
PE

RM
AN

EN
T 

RE
M

O
DE

LI
N

G 
C 

19
68

 
11

4,
85

4 
68

,4
29

 
36

,5
71

 

00
01

 
00

82
 

TA
R 

TH
EA

TR
E 

CE
N

TR
E 

PE
RM

AN
EN

T 
RE

M
O

DE
LI

N
G 

C 
19

68
 

34
,6

87
 

22
,9

94
 

9,
47

9 

00
01

 
00

83
 

GC
M

 
GO

LF
 C

O
U

RS
E 

M
AI

N
TE

N
AN

CE
 O

FF
IC

E 
TE

M
P 

RE
LO

C 
SA

TI
SF

AC
TO

RY
 

19
69

 
71

3 
61

1 
0 

00
01

 
00

84
 

PP
C 

M
AI

N
TE

N
AN

CE
 S

ER
 S

HO
PS

 A
DD

IT
IO

N
 

PE
RM

AN
EN

T 
TE

RM
IN

AT
IO

N 
19

68
 

17
,2

92
 

14
,1

99
 

2,
64

5 

00
01

 
00

85
 

GA
R 

BO
TA

N
IC

AL
 G

AR
DE

N
S 

O
FF

IC
E 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
71

 
40

0 
33

6 
0 

00
01

 
00

86
 

FA
O

 
FA

CU
LT

Y 
O

FF
IC

E 
BU

IL
DI

N
G

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

69
 

42
,0

65
 

25
,8

60
 

12
,1

27
 

00
01

 
00

87
 

GC
H 

GO
LF

 C
LU

BH
O

U
SE

 &
 O

PE
RA

TI
O

N
S 

BL
DG

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

69
 

5,
41

0 
3,

37
5 

1,
55

9 

00
01

 
00

88
 

CP
R 

RU
SS

EL
L 

M
 C

O
O

PE
R 

HA
LL

 
PE

RM
AN

EN
T 

RE
M

O
DE

LI
N

G 
C 

19
71

 
13

1,
30

0 
77

,0
05

 
40

,3
75

 

00
01

 
00

89
 

RV
E 

RI
VE

RF
RO

N
T 

EL
EC

T 
BL

DG
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
70

 
63

 
57

 
0 

00
01

 
00

90
 

RV
R 

RI
VE

RF
RO

N
T 

PA
RK

 R
ES

TR
O

O
M

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

70
 

67
2 

93
 

28
9 

00
01

 
00

91
 

LS
A 

LI
FE

 S
CI

EN
CE

 A
N

N
EX

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

71
 

9,
84

9 
6,

87
7 

1,
95

2 

00
01

 
00

92
 

GC
G

 
GO

LF
 C

AR
T 

GA
RA

GE
 

TE
M

P 
N

O
N

-R
EL

O
C 

SA
TI

SF
AC

TO
RY

 
19

71
 

2,
91

2 
2,

83
6 

0 

00
01

 
00

93
 

GM
S 

GR
O

U
N

DS
 M

AI
N

TE
N

AN
CE

 S
HE

D
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
71

 
71

2 
67

5 
0 

00
01

 
00

94
 

PT
A 

PA
RK

IN
G 

TR
AN

SP
O

RT
AT

IO
N

 B
LD

G 
A 

TE
M

P 
N

O
N

-R
EL

O
C 

SA
TI

SF
AC

TO
RY

 
19

71
 

6,
90

0 
3,

72
8 

2,
31

3 

00
01

 
00

95
 

GH
B 

GR
EE

N
HO

U
SE

 #
2 

- S
HA

DE
/C

O
N

SE
RV

 
TE

M
P 

N
O

N
-R

EL
O

C 
RE

M
O

DE
LI

N
G 

C 
19

71
 

38
9 

24
0 

81
 

00
01

 
00

97
 

PT
B 

PA
RK

IN
G 

TR
AN

SP
O

RT
AT

IO
N

 B
LD

G
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
72

 
6,

76
0 

4,
54

7 
1,

48
5 

00
01

 
00

98
 

BE
H 

BE
HA

VI
O

RA
L 

SC
IE

N
CE

S 
BU

IL
DI

N
G

 
PE

RM
AN

EN
T 

RE
M

O
DE

LI
N

G 
C 

19
75

 
36

,7
55

 
19

,5
76

 
10

,3
87

 

00
01

 
01

00
 

LI
B 

LI
BR

AR
Y 

PE
RM

AN
EN

T 
RE

M
O

DE
LI

N
G 

C 
19

76
 

31
2,

54
1 

23
6,

22
5 

55
,2

53
 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

10
9



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
34

 

00
01

 
01

01
 

EN
C 

EN
GI

N
EE

RI
N

G 
BU

IL
DI

N
G 

III
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
01

 
66

,7
40

 
33

,9
00

 
24

,6
47

 

00
01

 
01

02
 

M
DU

 
U

SF
 H

EA
LT

H-
U

TI
LI

TI
ES

 B
LD

G 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

75
 

5,
96

8 
11

4 
5,

10
0 

00
01

 
01

03
 

GS
A 

GO
LF

 C
O

U
RS

E 
SH

EL
TE

R 
A 

(4
TH

 T
) 

TE
M

P 
N

O
N

-R
EL

O
C 

RE
M

O
DE

LI
N

G 
C 

19
74

 
59

8 
20

6 
82

 

00
01

 
01

04
 

GS
B 

GO
LF

 C
O

U
RS

E 
SH

EL
TE

R 
B 

(8
TH

 T
) 

TE
M

P 
N

O
N

-R
EL

O
C 

RE
M

O
DE

LI
N

G 
C 

19
74

 
38

6 
63

8 
0 

00
01

 
01

05
 

GS
C 

GO
LF

 C
O

U
RS

E 
SH

EL
TE

R 
C 

(1
2T

H 
T)

 
TE

M
P 

N
O

N
-R

EL
O

C 
RE

M
O

DE
LI

N
G 

C 
19

74
 

63
8 

63
8 

0 

00
01

 
01

06
 

M
AC

 
M

AG
N

O
LI

A 
AP

AR
TM

EN
T 

BL
DG

 C
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
00

 
28

,4
56

 
19

,6
57

 
5,

03
9 

00
01

 
01

07
 

M
AD

 
M

AG
N

O
LI

A 
AP

AR
TM

EN
T 

BL
DG

 D
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
00

 
28

,3
72

 
19

,6
84

 
5,

01
2 

00
01

 
01

08
 

M
AE

 
M

AG
N

O
LI

A 
AP

AR
TM

EN
T 

BL
DG

 E
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
00

 
28

,3
72

 
19

,6
83

 
5,

01
2 

00
01

 
01

09
 

M
AF

 
M

AG
N

O
LI

A 
AP

AR
TM

EN
T 

BL
DG

 F
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
00

 
28

,3
72

 
19

,6
57

 
5,

03
9 

00
01

 
01

10
 

M
AG

 
M

AG
N

O
LI

A 
AP

AR
TM

EN
TS

 B
LD

G 
G

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

00
 

13
,8

59
 

8,
59

8 
3,

29
4 

00
01

 
01

11
 

M
AH

 
M

AG
N

O
LI

A 
CO

M
M

O
N

S 
BL

DG
 H

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

00
 

3,
23

0 
1,

30
9 

1,
44

5 

00
01

 
01

12
 

LR
C 

CH
IL

ES
 C

TR
 F

O
R 

M
O

TH
ER

S/
BA

BI
ES

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

00
 

25
,0

69
 

11
,1

31
 

5,
51

1 

00
01

 
01

13
 

M
DC

 
U

SF
 H

EA
LT

H-
M

O
RS

AN
I C

O
LL

 O
F 

M
ED

IC
IN

E 
BL

DG
 

PE
RM

AN
EN

T 
RE

M
O

DL
IN

G 
a 

19
75

 
34

3,
66

9 
18

5,
16

7 
14

3,
26

5 

00
01

 
01

14
 

M
DL

 
U

SF
 H

EA
LT

H-
ST

U
DE

N
T 

GR
O

U
P 

LE
AR

N
IN

G 
BL

DG
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
75

 
47

,4
02

 
31

,7
10

 
11

,0
54

 

00
01

 
01

15
 

M
DN

 
U

SF
 H

EA
LT

H-
N

U
RS

IN
G 

BL
DG

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

76
 

99
,7

41
 

50
,8

85
 

32
,3

70
 

00
01

 
01

16
 

M
DA

 
U

SF
 H

EA
LT

H-
SH

AR
ED

 S
TU

DE
N

T 
AD

M
IN

 B
LD

G
 

PE
RM

AN
EN

T 
RE

M
O

DL
IN

G 
a 

19
76

 
84

,7
49

 
48

,2
74

 
27

,5
08

 

00
01

 
01

17
 

M
DS

 
U

SF
 H

EA
LT

H-
W

AR
EH

O
U

SE
 2

00
 

TE
M

P 
N

O
N

-R
EL

O
C 

TE
RM

IN
AT

IO
N 

19
86

 
5,

06
5 

3,
29

5 
0 

00
01

 
01

18
 

HZ
T 

EH
&

S 
- H

AZ
AR

DO
U

S 
W

AS
TE

 S
TO

RA
GE

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

77
 

1,
11

7 
51

5 
48

8 

00
01

 
01

19
 

BS
N

 
C 

H 
FE

RG
U

SO
N

 H
AL

L 
(B

U
SI

N
ES

S)
 

PE
RM

AN
EN

T 
RE

M
O

DE
LI

N
G 

C 
19

79
 

18
4,

92
7 

83
,9

84
 

60
,4

59
 

00
01

 
01

20
 

SU
N

 
SU

N
 D

O
M

E 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

80
 

28
0,

99
4 

14
5,

81
3 

87
,3

82
 

00
01

 
01

21
 

PP
G 

PH
YS

IC
AL

 P
LA

N
T 

GO
LF

 C
AR

T 
SH

ED
 

TE
M

P 
RE

LO
C 

TE
RM

IN
AT

IO
N 

19
88

 
1,

08
3 

1,
03

9 
0 

00
01

 
01

23
 

N
ES

 
N

AT
U

RA
L 

AN
D 

EN
VI

RO
N

M
EN

TA
L 

SC
I B

LD
G

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

04
 

86
,0

71
 

42
,2

02
 

31
,7

48
 

00
01

 
01

24
 

M
DM

 
U

SF
 H

EA
LT

H-
M

EC
HA

N
IC

AL
 B

LD
G 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
78

 
4,

05
1 

2,
39

8 
0 

00
01

 
01

25
 

PE
G 

P 
E 

GR
O

U
N

DS
 B

U
IL

DI
N

G 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

79
 

8,
07

0 
7,

80
7 

16
 

00
01

 
01

26
 

EL
S 

EL
EC

T 
M

ET
ER

IN
G 

SU
BS

TA
TI

O
N

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

70
 

10
0 

0 
87

 

00
01

 
01

27
 

PE
T 

P.
E.

 T
EN

N
IS

 S
TO

RA
GE

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

81
 

12
0 

10
6 

0 

00
01

 
01

29
 

M
HA

 
W

ES
TS

ID
E 

CO
N

FE
RE

N
CE

 C
TR

-F
M

HI
 

PE
RM

AN
EN

T 
RE

M
O

DL
IN

G 
B 

19
74

 
20

,7
40

 
13

,1
25

 
5,

36
2 

00
01

 
01

30
 

M
HB

 
FM

HI
 - 

PH
YS

IC
AL

 P
LA

N
T 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
74

 
33

,7
50

 
12

,2
67

 
15

,6
17

 

00
01

 
01

31
 

M
HC

 
CO

LL
EG

E 
O

F 
BE

HA
VI

O
RA

L 
&

 C
O

M
M

U
N

IT
Y 

SC
I B

LD
G

 
PE

RM
AN

EN
T 

RE
M

O
DE

LI
N

G 
C 

19
74

 
21

2,
77

4 
13

6,
37

5 
52

,5
58

 

00
01

 
01

32
 

M
HF

 
U

SF
 F

AM
IL

Y 
CE

N
TE

R 
(M

HF
) 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
76

 
16

,6
27

 
8,

02
4 

4,
16

9 

00
01

 
01

33
 

N
EC

 
N

O
RT

HW
ES

T 
ED

U
CA

TI
O

N
 C

O
M

PL
EX

 
PE

RM
AN

EN
T 

RE
M

O
DE

LI
N

G 
C 

19
76

 
92

,3
12

 
37

,3
24

 
23

,4
26

 

00
01

 
01

37
 

W
HD

 
W

AR
EH

O
U

SE
 D

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

83
 

12
,4

36
 

10
,1

40
 

0 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
0



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
35

 

00
01

 
01

40
 

M
HI

 
FM

HI
 - 

CL
AS

SR
O

O
M

 N
O

RT
H 

TE
M

P 
N

O
N

-R
EL

O
C 

RE
M

O
DE

LI
N

G 
C 

19
83

 
1,

24
4 

1,
07

2 
71

 

00
01

 
01

41
 

M
HJ

 
FM

HI
 - 

CL
AS

SR
O

O
M

 S
O

U
TH

 
TE

M
P 

N
O

N
-R

EL
O

C 
RE

M
O

DE
LI

N
G 

C 
19

83
 

1,
24

4 
1,

10
4 

39
 

00
01

 
01

42
 

EN
B 

EN
GI

N
EE

RI
N

G 
BU

IL
DI

N
G 

II 
PE

RM
AN

EN
T 

RE
M

O
DL

IN
G 

B 
19

86
 

12
8,

18
6 

69
,5

70
 

39
,1

62
 

00
01

 
01

43
 

ST
A 

ST
AD

IU
M

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

83
 

19
,0

53
 

8,
00

9 
8,

57
0 

00
01

 
01

44
 

FA
D 

FI
N

E 
AR

TS
 - 

DA
N

CE
 B

LD
G

 
PE

RM
AN

EN
T 

RE
M

O
DL

IN
G 

B 
19

84
 

22
,1

73
 

9,
78

1 
5,

89
6 

00
01

 
01

45
 

TH
R 

TH
EA

TR
E 

2 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

84
 

19
,3

79
 

6,
51

4 
8,

73
7 

00
01

 
01

49
 

GK
Z 

GR
EE

K 
VI

LL
AG

E-
BA

TH
 H

O
U

SE
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
84

 
46

5 
0 

38
2 

00
01

 
01

83
 

U
PM

 
U

N
IV

 P
O

LI
CE

 T
RA

IN
IN

G 
(m

od
ul

e/
t 

TE
M

P 
RE

LO
C 

SA
TI

SF
AC

TO
RY

 
19

89
 

1,
21

0 
1,

14
9 

0 

00
01

 
01

84
 

GK
X 

GR
EE

K 
M

AI
N

TE
N

AN
CE

 S
TO

RA
GE

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

84
 

97
2 

93
0 

0 

00
01

 
01

85
 

GE
S 

GR
O

U
N

DS
 D

EP
T 

EQ
U

IP
M

EN
T 

SH
ED

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

85
 

3,
74

2 
3,

61
1 

0 

00
01

 
01

86
 

EN
L 

EN
GI

N
EE

RI
N

G 
LA

BO
RA

TO
RY

 B
LD

G
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
86

 
8,

94
2 

7,
29

1 
1,

19
3 

00
01

 
01

88
 

AU
X 

AU
XI

LI
AR

Y 
SE

RV
IC

ES
 B

U
IL

DI
N

G
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
86

 
6,

86
4 

4,
39

9 
1,

53
4 

00
01

 
01

91
 

CP
E 

CE
N

TR
AL

 P
LA

N
T 

EL
EC

TR
IC

AL
 S

HO
P 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
87

 
1,

25
2 

97
2 

16
3 

00
01

 
01

92
 

CA
M

 
U

SF
 C

O
N

TE
M

PO
RA

RY
 A

RT
 M

U
SE

U
M

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

88
 

13
,0

18
 

11
,0

63
 

1,
93

8 

00
01

 
01

93
 

FA
S 

FI
N

E 
AR

TS
 S

TU
DI

O
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
88

 
8,

08
9 

6,
74

1 
64

5 

00
01

 
01

94
 

W
RB

 
W

U
SF

 R
AD

IO
 B

U
IL

DI
N

G
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
89

 
21

,1
27

 
11

,6
12

 
5,

47
8 

00
01

 
01

95
 

M
DP

 
U

SF
 H

EA
LT

H-
PE

DE
ST

RI
AN

 B
RI

DG
E 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
89

 
13

,1
92

 
0 

71
7 

00
01

 
01

98
 

EE
S 

EQ
U

IP
M

EN
T 

&
 T

IR
E 

ST
O

RA
GE

 S
HE

D 
TE

M
P 

RE
LO

C 
TE

RM
IN

AT
IO

N 
19

88
 

19
6 

17
8 

0 

00
01

 
02

01
 

TV
B 

W
U

SF
 T

EL
EV

IS
IO

N
 B

LD
G 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
00

 
35

,1
60

 
16

,8
90

 
9,

40
5 

00
01

 
02

02
 

ER
C 

ED
U

 R
ES

EA
RC

H 
CT

R 
CH

IL
D 

DE
VE

LO
P 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
90

 
9,

80
2 

5,
02

2 
4,

13
0 

00
01

 
02

09
 

M
DT

 
U

SF
 H

EA
LT

H-
TH

ER
AP

Y 
BL

DG
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
89

 
11

9,
77

7 
70

,8
90

 
32

,6
78

 

00
01

 
02

11
 

IC
R 

IN
TE

RC
O

LL
EG

IA
TE

 R
ST

RM
 (T

EN
N

IS
) 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
89

 
79

9 
32

 
68

9 

00
01

 
02

12
 

HZ
F 

HA
ZA

RD
O

U
S 

W
AS

TE
 F

AC
IL

IT
Y 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
90

 
2,

26
2 

1,
70

4 
22

0 

00
01

 
02

13
 

SH
S 

ST
U

DE
N

T 
HE

AL
TH

 S
ER

VI
CE

 B
LD

G 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

90
 

13
,7

66
 

8,
29

2 
4,

29
5 

00
01

 
02

20
 

BS
C 

TE
M

PO
RA

RY
 B

O
O

KS
TO

RE
 C

 (W
ES

T)
 

TE
M

P 
N

O
N

-R
EL

O
C 

TE
RM

IN
AT

IO
N 

19
89

 
1,

30
7 

1,
20

3 
0 

00
01

 
02

23
 

CP
H 

CO
LL

EG
E 

O
F 

PU
BL

IC
 H

EA
LT

H 
BL

DG
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
90

 
89

,7
61

 
47

,0
48

 
26

,9
89

 

00
01

 
02

24
 

U
PS

 
U

N
IV

 P
O

LI
CE

 S
TO

RA
GE

 S
HE

D 
TE

M
P 

RE
LO

C 
TE

RM
IN

AT
IO

N 
20

04
 

1,
21

0 
1,

16
0 

0 

00
01

 
02

27
 

CI
C 

CA
M

PU
S 

IN
FO

RM
AT

IO
N

 C
EN

TE
R 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
95

 
1,

56
1 

51
1 

81
5 

00
01

 
02

28
 

CE
E 

ST
AV

RO
S 

CT
R 

FO
R 

EC
O

N
O

M
IC

 E
DU

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

90
 

9,
59

0 
6,

81
1 

1,
67

2 

00
01

 
02

29
 

BS
F 

BI
O

SC
IE

N
CE

 A
CA

DE
M

IC
 F

AC
IL

IT
Y 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
92

 
63

,1
32

 
37

,0
57

 
19

,2
41

 

00
01

 
02

30
 

CI
S 

CO
M

M
 &

 IN
FO

 S
CI

EN
CE

S 
BL

DG
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
90

 
90

,7
77

 
50

,0
57

 
42

1,
40

2 

00
01

 
02

31
 

IT
S 

IT
FS

 T
O

W
ER

 S
HE

D 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

91
 

35
 

30
 

0 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
1



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
36

 

00
01

 
02

32
 

RV
C 

RI
VE

RF
RO

N
T 

CA
N

O
E 

ST
O

RA
GE

 
TE

M
P 

N
O

N
-R

EL
O

C 
SA

TI
SF

AC
TO

RY
 

19
90

 
1,

23
0 

66
5 

79
 

00
01

 
02

33
 

RV
P 

RI
VE

RF
RO

N
T 

PI
CN

IC
 P

AV
IL

IO
N

S 
TE

M
P 

N
O

N
-R

EL
O

C 
SA

TI
SF

AC
TO

RY
 

20
00

 
3,

30
5 

2,
68

5 
0 

00
01

 
02

35
 

PT
H 

PA
RK

IN
G 

TR
AN

SP
O

RT
AT

IO
N

 S
HE

D 
H

 
TE

M
P 

RE
LO

C 
TE

RM
IN

AT
IO

N 
20

08
 

18
9 

18
0 

0 

00
01

 
02

49
 

ET
S 

EN
GI

N
EE

RI
N

G 
SO

LA
R 

RE
SE

AR
CH

 M
O

D 
TE

M
P 

N
O

N
-R

EL
O

C 
TE

RM
IN

AT
IO

N 
19

91
 

1,
15

6 
1,

05
5 

0 

00
01

 
02

52
 

M
DW

 
U

SF
 H

EA
LT

H-
W

AT
ER

 T
RT

 B
LD

G 
TE

M
P 

N
O

N
-R

EL
O

C 
TE

RM
IN

AT
IO

N 
19

89
 

1,
13

6 
0 

1,
13

6 

00
01

 
02

53
 

SF
R 

SO
FT

BA
LL

 F
IE

LD
S 

RE
ST

RO
O

M
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
93

 
1,

23
3 

0 
83

7 

00
01

 
02

55
 

PR
S 

LI
FS

EY
 H

O
U

SE
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
94

 
37

,0
43

 
8,

43
6 

14
,3

94
 

00
01

 
02

57
 

PT
C 

PA
RK

IN
G 

TR
AN

SP
O

RT
AT

IO
N

 B
LD

G 
C 

TE
M

P 
N

O
N

-R
EL

O
C 

SA
TI

SF
AC

TO
RY

 
19

93
 

1,
25

8 
82

9 
23

3 

00
01

 
02

58
 

PT
D 

PA
RK

IN
G 

TR
AN

SP
O

RT
AT

IO
N

 B
LD

G 
D 

TE
M

P 
N

O
N

-R
EL

O
C 

SA
TI

SF
AC

TO
RY

 
19

93
 

1,
09

3 
92

8 
98

 

00
01

 
02

59
 

M
DE

 
U

SF
 H

EA
LT

H-
EN

DO
SC

O
PY

 C
TR

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

94
 

4,
39

3 
2,

82
1 

96
8 

00
01

 
02

60
 

CH
S 

CH
EM

IS
TR

Y 
ST

O
RA

GE
 B

U
IL

DI
N

G 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

93
 

20
2 

18
1 

0 

00
01

 
02

61
 

W
SF

 
W

AT
ER

 S
TO

RA
GE

 F
AC

IL
IT

Y 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

96
 

2,
70

3 
2,

64
2 

0 

00
01

 
02

62
 

AL
C 

SA
M

 &
 M

AR
TH

A 
GI

BB
O

N
S 

AL
U

M
N

I C
TR

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

98
 

64
,5

49
 

32
,2

78
 

17
,2

82
 

00
01

 
02

63
 

FP
C 

FA
CI

LI
TI

ES
 P

LA
N

N
IN

G 
AN

D 
CO

N
ST

R 
BL

DG
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
95

 
11

,1
40

 
6,

68
7 

3,
24

7 

00
01

 
02

64
 

M
DO

 
U

SF
 H

EA
LT

H-
EY

E 
IN

ST
IT

U
TE

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
19

95
 

29
,3

22
 

19
,1

08
 

6,
55

8 

00
01

 
02

65
 

CU
T 

CT
R 

FO
R 

U
RB

AN
 T

RA
N

S 
RE

SE
AR

CH
 B

LD
G 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
97

 
26

,9
86

 
15

,8
14

 
7,

89
7 

00
01

 
02

66
 

CH
G 

CR
ES

CE
N

T 
HI

LL
 P

AR
KI

N
G 

GA
RA

G
E 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
97

 
29

7,
30

3 
26

7,
22

9 
13

,3
40

 

00
01

 
02

68
 

DA
C 

DA
VI

D 
C.

 A
N

CH
IN

 C
EN

TE
R 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
97

 
18

,3
34

 
6,

49
5 

4,
98

9 

00
01

 
02

69
 

BK
S 

U
SF

 T
AM

PA
 B

O
O

KS
TO

RE
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
97

 
54

,9
62

 
37

,2
68

 
9,

97
1 

00
01

 
02

73
 

M
PA

 
M

AP
LE

 S
U

IT
ES

 A
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
30

,1
21

 
20

,4
38

 
5,

69
3 

00
01

 
02

74
 

M
PB

 
M

AP
LE

 S
U

IT
ES

 B
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
31

,1
56

 
20

,1
77

 
6,

80
1 

00
01

 
02

75
 

M
PC

 
M

AP
LE

 M
U

LT
I-P

U
RP

O
SE

 B
U

IL
DI

NG
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
5,

05
5 

1,
94

6 
15

3 

00
01

 
02

76
 

M
PD

 
M

AP
LE

 L
IF

E/
LE

AR
N

IN
G 

CE
N

TE
R 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
1,

83
7 

96
9 

63
6 

00
01

 
02

77
 

GV
A 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
1 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
8,

67
6 

6,
60

2 
87

3 

00
01

 
02

78
 

GV
B 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
2 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
7,

33
4 

6,
09

6 
47

5 

00
01

 
02

79
 

GV
C 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
3 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
7,

94
7 

6,
39

6 
58

9 

00
01

 
02

80
 

GV
D 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
4 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
7,

88
1 

6,
28

9 
52

7 

00
01

 
02

81
 

GV
E 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
5 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
6,

29
3 

4,
88

8 
69

7 

00
01

 
02

82
 

GV
F 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
6 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
5,

58
6 

4,
52

9 
32

4 

00
01

 
02

83
 

GV
G 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
7 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
9,

40
6 

7,
26

8 
82

0 

00
01

 
02

84
 

GV
H 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
8 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
7,

43
0 

6,
28

4 
53

4 

00
01

 
02

85
 

GV
I 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
9 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
6,

29
3 

4,
52

9 
32

4 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
2



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
37

 

00
01

 
02

86
 

GV
J 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
10

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

03
 

5,
58

6 
4,

88
8 

69
7 

00
01

 
02

87
 

GV
K 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
11

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

03
 

7,
29

7 
5,

73
8 

75
2 

00
01

 
02

88
 

GV
L 

GR
EE

K 
HO

U
SI

N
G 

VI
LL

A 
12

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

03
 

5,
58

8 
4,

52
7 

32
4 

00
01

 
02

89
 

GV
M

 
GR

EE
K 

HO
U

SI
N

G 
VI

LL
A 

13
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
8,

00
7 

6,
28

9 
47

7 

00
01

 
02

90
 

GV
N

 
GR

EE
K 

HO
U

SI
N

G 
VI

LL
A 

14
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
7,

82
1 

6,
39

6 
63

9 

00
01

 
02

91
 

GK
A 

GR
EE

K 
VI

LL
A 

1 
CH

AP
TE

R 
RO

O
M

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

03
 

1,
31

9 
1,

13
6 

34
 

00
01

 
02

92
 

GK
H 

GR
EE

K 
VI

LL
A 

8 
CH

AP
TE

R 
RO

O
M

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

03
 

1,
31

9 
1,

13
6 

34
 

00
01

 
02

93
 

GK
I 

GR
EE

K 
VI

LL
A 

9 
CH

AP
TE

R 
RO

O
M

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

03
 

1,
31

9 
1,

14
6 

34
 

00
01

 
02

94
 

GK
M

 
GR

EE
K 

VI
LL

A 
13

 C
HA

PT
ER

 R
O

O
M

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

03
 

1,
47

0 
1,

27
8 

34
 

00
01

 
02

95
 

GK
N

 
GR

EE
K 

VI
LL

A 
14

 C
HA

PT
ER

 R
O

O
M

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

03
 

1,
02

8 
85

1 
54

 

00
01

 
02

96
 

GK
Y 

GR
EE

K 
HO

U
SI

N
G 

CO
M

M
U

N
IT

Y 
BL

DG
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
03

 
2,

73
5 

2,
29

1 
15

1 

00
01

 
02

98
 

AT
H 

LE
E 

RO
Y 

SE
LM

O
N

 A
TH

LE
TI

C 
CT

R 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

05
 

10
8,

95
8 

71
,9

82
 

24
,6

09
 

00
01

 
02

99
 

RC
A 

CY
PR

ES
S 

SU
IT

ES
 A

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

04
 

48
,8

20
 

30
,2

22
 

9,
64

9 

00
01

 
03

00
 

RC
B 

CY
PR

ES
S 

SU
IT

ES
 B

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

04
 

47
,9

32
 

29
,5

16
 

9,
69

1 

00
01

 
03

01
 

RC
C 

CY
PR

ES
S 

AP
AR

TM
EN

TS
 C

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

04
 

62
,1

14
 

40
,3

12
 

13
,6

93
 

00
01

 
03

02
 

RC
D 

CY
PR

ES
S 

AP
AR

TM
EN

TS
 D

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

04
 

49
,8

03
 

31
,4

38
 

11
,6

22
 

00
01

 
03

03
 

RC
E 

CY
PR

ES
S 

SU
IT

ES
 C

O
M

M
O

N
S 

BL
DG

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

04
 

12
,0

25
 

6,
28

3 
3,

75
1 

00
01

 
03

05
 

N
TA

 
N

AN
O

TE
CH

 I 
BU

IL
DI

N
G 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
04

 
18

,7
34

 
8,

88
6 

5,
45

6 

00
01

 
03

07
 

FS
B 

FO
O

D 
SE

RV
IC

ES
 B

LD
G 

PO
LL

O
 T

R 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

03
 

3,
85

8 
2,

57
7 

83
6 

00
01

 
03

11
 

CB
G 

CO
LL

IN
S 

BL
VD

 P
AR

KI
N

G 
GA

RA
GE

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

05
 

48
3,

75
6 

45
7,

42
3 

17
,9

45
 

00
01

 
03

12
 

CM
S 

CH
IL

DR
EN

'S
 M

ED
IC

AL
 S

ER
VI

CE
S 

BL
DG

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

06
 

20
,0

18
 

11
,6

70
 

5,
80

4 

00
01

 
03

13
 

LD
G 

LA
U

RE
L 

DR
IV

E 
PA

RK
IN

G 
GA

RA
GE

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

06
 

47
2,

08
5 

46
0,

34
3 

7,
79

5 

00
01

 
03

14
 

CW
Y 

C.
 W

. B
IL

L 
YO

U
N

G 
HA

LL
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
07

 
53

,0
53

 
31

,7
97

 
17

,1
92

 

00
01

 
03

15
 

M
DH

 
M

O
RS

AN
I C

TR
 F

O
R 

AD
VA

N
CE

D 
HE

AL
TH

 C
AR

E 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

08
 

23
4,

34
2 

13
4,

46
1 

68
,0

66
 

00
01

 
03

16
 

M
SC

 
PH

YL
LI

S 
P 

M
AR

SH
AL

L 
ST

U
DE

N
T 

CT
R 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
08

 
30

5,
68

9 
13

4,
73

8 
10

8,
45

0 

00
01

 
03

17
 

M
DF

 
U

SF
 H

EA
LT

H-
FA

CU
LT

Y 
O

FF
IC

E 
BL

DG
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
08

 
99

,0
94

 
52

,3
00

 
35

,0
42

 

00
01

 
03

18
 

BD
G 

BE
AR

D 
DR

IV
E 

PA
RK

IN
G 

GA
RA

GE
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
08

 
62

7,
19

9 
61

1,
84

1 
7,

98
9 

00
01

 
03

20
 

JP
H 

JU
N

IP
ER

-P
O

PL
AR

 H
AL

L 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

09
 

35
2,

69
0 

23
5,

85
9 

82
,0

77
 

00
01

 
03

22
 

M
U

S 
SC

HO
O

L 
O

F 
M

U
SI

C 
BU

IL
DI

N
G

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

10
 

15
1,

19
8 

54
,6

32
 

46
,0

01
 

00
01

 
03

23
 

IS
A 

IN
TE

RD
IS

CI
PL

IN
AR

Y 
SC

I B
LD

G 
I 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
11

 
25

8,
20

2 
13

1,
68

7 
87

,7
58

 

00
01

 
03

24
 

CG
S 

PA
TE

L 
CT

R 
FO

R 
GL

O
BA

L 
SO

LU
TI

O
N

S 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

10
 

77
,0

68
 

39
,6

91
 

26
,7

90
 

00
01

 
03

25
 

SE
C 

SO
U

TH
EA

ST
 C

HI
LL

ER
 P

LA
N

T 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

09
 

10
,5

98
 

0 
10

,3
48

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
3



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
38

 

0
0

0
1

 
0

3
2

6
 

B
G

R
 

B
O

T
A

N
IC

A
L
 G

A
R

D
E

N
S

 R
E

S
T

R
O

O
M

 
P

E
R

M
A

N
E

N
T

 
S

A
T

IS
F

A
C

T
O

R
Y

 
2

0
0

7
 

2
1

8
 

0
 

1
4

6
 

0
0

0
1

 
0

3
2

7
 

R
R

T
 

T
E

S
T

B
E

D
 A

S
S

IS
T

IV
E

 R
E

H
A

B
 R

O
B

O
T

IC
S

 B
L
D

G
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

0
9

 
3

,4
0

5
 

2
,6

0
0

 
4

5
1

 

0
0

0
1

 
0

3
2

8
 

S
D

A
 

S
U

N
D

O
M

E
 S

H
E

D
 "

A
"
 

T
E

M
P

 R
E

L
O

C
 

T
E

R
M

IN
A

T
IO

N
 

2
0

0
0

 
2

8
5

 
2

6
2

 
0

 

0
0

0
1

 
0

3
2

9
 

S
D

B
 

S
U

N
D

O
M

E
 S

H
E

D
 "

B
"
 

T
E

M
P

 R
E

L
O

C
 

T
E

R
M

IN
A

T
IO

N
 

2
0

0
0

 
6

2
0

 
5

9
0

 
0

 

0
0

0
1

 
0

3
3

0
 

S
D

C
 

S
U

N
D

O
M

E
 S

H
E

D
 "

C
"
 

T
E

M
P

 R
E

L
O

C
 

T
E

R
M

IN
A

T
IO

N
 

2
0

0
0

 
1

,9
3

0
 

1
,8

7
2

 
0

 

0
0

0
1

 
0

3
3

1
 

S
D

D
 

S
U

N
D

O
M

E
 S

H
E

D
 "

D
"
 

T
E

M
P

 R
E

L
O

C
 

T
E

R
M

IN
A

T
IO

N
 

2
0

0
0

 
4

2
5

 
3

9
6

 
0

 

0
0

0
1

 
0

3
3

2
 

T
F

S
 

T
R

A
C

K
/
F

IE
L
D

 S
H

E
D

 
T

E
M

P
 R

E
L
O

C
 

T
E

R
M

IN
A

T
IO

N
 

2
0

0
8

 
1

6
7

 
1

4
9

 
0

 

0
0

0
1

 
0

3
3

3
 

R
V

S
 

R
IV

E
R

F
R

O
N

T
 R

O
P

E
 C

O
U

R
S

E
 S

H
E

D
 

T
E

M
P

 R
E

L
O

C
 

T
E

R
M

IN
A

T
IO

N
 

2
0

0
0

 
6

5
1

 
6

1
7

 
0

 

0
0

0
1

 
0

3
3

4
 

R
V

L
 

R
IV

E
R

F
R

O
N

T
 L

IT
T

L
E

 S
H

E
D

 
T

E
M

P
 R

E
L
O

C
 

T
E

R
M

IN
A

T
IO

N
 

2
0

0
0

 
1

6
4

 
1

4
8

 
0

 

0
0

0
1

 
0

3
3

5
 

A
L
Z

 
A

L
Z

H
E

IM
E

R
S

 C
E

N
T

E
R

 
P

E
R

M
A

N
E

N
T

 
S

A
T

IS
F

A
C

T
O

R
Y

 
2

0
0

7
 

1
1

0
,8

9
3

 
5

4
,9

4
5

 
3

8
,9

1
3

 

0
0

0
1

 
0

3
3

6
 

S
T

B
 

S
T

A
D

IU
M

 T
R

A
C

K
 B

U
IL

D
IN

G
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

0
9

 
1

,2
0

0
 

1
,1

0
8

 
0

 

0
0

0
1

 
0

3
3

7
 

D
IN

 
C

H
A

M
P

IO
N

'S
 C

H
O

IC
E

 D
IN

IN
G

 
P

E
R

M
A

N
E

N
T

 
S

A
T

IS
F

A
C

T
O

R
Y

 
2

0
1

1
 

1
4

,6
0

8
 

1
0

,9
9

1
 

2
,5

1
4

 

0
0

0
1

 
0

3
3

8
 

F
F

B
 

F
O

W
L
E

R
 F

IE
L
D

S
 B

A
N

D
 S

T
O

R
A

G
E

 
P

E
R

M
A

N
E

N
T

 
S

A
T

IS
F

A
C

T
O

R
Y

 
2

0
1

0
 

5
2

5
 

4
8

0
 

0
 

0
0

0
1

 
0

3
3

9
 

S
F

S
 

S
Y

C
A

M
O

R
E

 F
IE

L
D

S
 S

T
O

R
A

G
E

 
P

E
R

M
A

N
E

N
T

 
S

A
T

IS
F

A
C

T
O

R
Y

 
2

0
1

1
 

1
3

6
 

1
4

0
 

0
 

0
0

0
1

 
0

3
4

0
 

F
B

S
 

F
O

O
T

B
A

L
L
 P

R
A

C
T

IC
E

 S
V

C
 B

L
D

G
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
1

 
2

,4
7

8
 

2
,1

1
4

 
1

1
1

 

0
0

0
1

 
0

3
4

1
 

B
C

T
 

B
A

S
E

B
A

L
L
 C

O
M

P
L
E

X
 T

IC
K

E
T

IN
G

 
P

E
R

M
A

N
E

N
T

 
S

A
T

IS
F

A
C

T
O

R
Y

 
2

0
1

1
 

4
4

7
 

2
6

3
 

0
 

0
0

0
1

 
0

3
4

2
 

B
C

W
 

B
A

S
E

B
A

L
L
 C

P
L
X

 P
A

V
IL

IO
N

 W
E

S
T

 
T

E
M

P
 N

O
N

-
R

E
L
O

C
 

R
E

M
O

D
E

L
IN

G
 C

 
2

0
1

1
 

1
,1

4
7

 
1

,1
4

2
 

0
 

0
0

0
1

 
0

3
4

3
 

B
C

D
 

B
A

S
E

B
A

L
L
 C

O
M

P
L
E

X
 &

 D
U

G
O

U
T

S
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
1

 
2

7
,2

5
3

 
1

4
,1

9
0

 
1

1
,5

6
9

 

0
0

0
1

 
0

3
4

4
 

B
C

S
 

B
A

S
E

B
A

L
L
 C

P
L
X

 P
A

V
IL

IO
N

 S
O

U
T

H
 

T
E

M
P

 N
O

N
-
R

E
L
O

C
 

R
E

M
O

D
E

L
IN

G
 C

 
2

0
1

1
 

1
,1

4
7

 
1

,1
4

2
 

0
 

0
0

0
1

 
0

3
4

5
 

B
C

B
 

B
A

S
E

B
A

L
L
 C

O
M

P
L
E

X
 B

A
T

T
IN

G
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
1

 
6

,8
6

2
 

6
,7

5
5

 
0

 

0
0

0
1

 
0

3
4

6
 

S
C

N
 

S
O

F
T

B
A

L
L
 C

P
L
X

 P
A

V
IL

IO
N

 N
O

R
T

H
 

T
E

M
P

 N
O

N
-
R

E
L
O

C
 

R
E

M
O

D
E

L
IN

G
 C

 
2

0
1

1
 

5
9

4
 

5
9

4
 

0
 

0
0

0
1

 
0

3
4

7
 

S
C

D
 

S
O

F
T

B
A

L
L
 C

O
M

P
L
E

X
 &

 D
U

G
O

U
T

S
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
1

 
7

,6
1

6
 

6
,6

5
2

 
4

4
7

 

0
0

0
1

 
0

3
4

8
 

S
C

W
 

S
O

F
T

B
A

L
L
 C

P
L
X

 P
A

V
IL

IO
N

 W
E

S
T

 
T

E
M

P
 N

O
N

-
R

E
L
O

C
 

R
E

M
O

D
E

L
IN

G
 C

 
2

0
1

1
 

6
3

3
 

6
3

1
 

0
 

0
0

0
1

 
0

3
4

9
 

S
C

B
 

S
O

F
T

B
A

L
L
 C

O
M

P
L
E

X
 B

A
T

T
IN

G
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
1

 
4

,1
0

9
 

3
,5

8
6

 
0

 

0
0

0
1

 
0

3
5

0
 

B
B

P
 

P
A

M
 &

 L
E

S
 M

U
M

A
 B

A
S

K
E

T
B

A
L
L
 C

T
R

 
P

E
R

M
A

N
E

N
T

 
S

A
T

IS
F

A
C

T
O

R
Y

 
2

0
1

1
 

5
9

,6
6

9
 

3
9

,6
6

7
 

1
3

,4
4

3
 

0
0

0
1

 
0

3
5

1
 

S
P

S
 

C
O

R
B

E
T

T
 S

O
C

C
E

R
 P

A
R

K
 S

T
A

D
IU

M
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
1

 
6

1
7

 
4

1
3

 
3

0
 

0
0

0
1

 
0

3
5

2
 

S
P

E
 

S
O

C
C

E
R

 P
A

R
K

 R
E

S
T

R
O

O
M

 (
E

a
s
t
)
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
1

 
1

,5
8

5
 

3
9

3
 

9
0

6
 

0
0

0
1

 
0

3
5

3
 

S
P

W
 

S
O

C
C

E
R

 P
A

R
K

 R
E

S
T

R
O

O
M

 (
W

e
s
t
)
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
1

 
1

,5
8

5
 

3
9

3
 

9
0

6
 

0
0

0
1

 
0

3
5

4
 

R
G

B
 

R
E

S
E

A
R

C
H

 G
R

E
E

N
H

O
U

S
E

 -
 B

IO
L
O

G
Y

 
T

E
M

P
 N

O
N

-
R

E
L
O

C
 

R
E

M
O

D
E

L
IN

G
 C

 
2

0
1

0
 

8
0

1
 

7
6

3
 

0
 

0
0

0
1

 
0

3
5

5
 

C
G

C
 

C
H

O
W

D
H

A
R

I 
G

O
L
F

 T
E

A
M

 T
R

A
IN

IN
G

 C
T

R
 

P
E

R
M

A
N

E
N

T
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
2

 
6

,0
8

7
 

3
,5

5
3

 
9

6
1

 

0
0

0
1

 
0

3
5

6
 

S
W

B
 

S
E

W
A

G
E

 P
U

M
P

IN
G

 S
T

A
T

IO
N

 #
2

 
P

E
R

M
A

N
E

N
T

 
S

A
T

IS
F

A
C

T
O

R
Y

 
2

0
1

2
 

9
1

0
 

0
 

7
5

6
 

0
0

0
1

 
0

3
5

7
 

F
F

R
 

F
O

W
L
E

R
 F

IE
L
D

S
 R

E
S

T
R

O
O

M
 

U
N

D
E

R
 C

O
N

S
T

R
 

S
A

T
IS

F
A

C
T

O
R

Y
 

2
0

1
3

 
3

6
7

 
0

 
3

2
0

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
4



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
39

 

0
0

0
1

 
0

3
5

8
 

B
U

S 
B

U
S 

W
A

SH
 E

N
C

LO
SU

R
E

 
TE

M
P

 N
O

N
-R

EL
O

C
 

TE
R

M
IN

A
TI

O
N

 
2

0
1

2
 

1
,5

0
0

 
1

,3
5

5
 

0
 

0
0

0
1

 
0

3
5

9
 

ER
S 

SH
ED

 -
 E

R
C

 B
U

IL
D

IN
G

 
TE

M
P

 R
EL

O
C

 
R

EM
O

D
EL

IN
G

 C
 

2
0

1
3

 
1

4
0

 
1

2
1

 
0

 

0
0

0
1

 
0

3
6

0
 

W
SE

 
W

A
TE

R
SP

O
R

T 
ST

O
R

A
G

E 
EA

ST
 

TE
M

P
 R

EL
O

C
 

SA
TI

SF
A

C
TO

R
Y 

2
0

1
2

 
1

7
1

 
1

7
2

 
0

 

0
0

0
1

 
0

3
6

1
 

W
SS

 
W

A
TE

R
SP

O
R

T 
ST

O
R

A
G

E 
SO

U
TH

 
TE

M
P

 R
EL

O
C

 
SA

TI
SF

A
C

TO
R

Y 
2

0
1

2
 

2
0

0
 

1
7

2
 

0
 

0
0

0
1

 
0

3
6

2
 

M
FR

 
M

A
G

N
O

LI
A

 F
IE

LD
S 

R
ES

TR
O

O
M

 
U

N
D

ER
 C

O
N

ST
R

 
SA

TI
SF

A
C

TO
R

Y 
2

0
1

3
 

3
6

0
 

3
2

9
 

0
 

0
0

0
1

 
9

1
7

1
 

P
IZ

 
A

N
TH

O
N

Y 
J 

P
IZ

ZO
 E

LE
M

 S
C

H
O

O
L 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
9

7
 

0
 

0
 

0
 

U
N

IV
E

R
SI

TY
 O

F 
SO

U
TH

 F
LO

R
ID

A
 S

IT
E

 0
00

3 
 - 

 U
SF

 S
A

R
A

SO
TA

-M
A

N
A

TE
E

  B
U

IL
D

IN
G

 I
N

V
E

N
TO

R
Y 

 
SI

TE
 

BL
DG

 
N

U
M

 
BL

DG
 

AB
BR

 
BU

IL
DI

N
G

 N
AM

E 
BU

LL
DI

N
G

 
ST

AT
U

S 
BL

DG
 C

O
N

D
 

O
CC

U
PY

 
YR

 
BL

DG
 G

SF
 

AS
SI

GN
 

SF
 

N
O

N
-A

SS
IG

N
 

SF
 

0
0

0
3

 
3

0
4

6
 

V
K

A
 

V
IK

IN
G

 M
O

TE
L 

- 
B

LD
G

 A
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

0
 

6
,1

9
5

 
2

,5
3

8
 

2
,8

8
7

 

0
0

0
3

 
3

0
4

7
 

V
K

B
 

V
IK

IN
G

 M
O

TE
L 

- 
B

LD
G

 B
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

0
 

3
,8

3
4

 
1

,8
7

0
 

1
,5

1
3

 

0
0

0
3

 
3

0
4

8
 

V
K

C
 

V
IK

IN
G

 M
O

TE
L 

- 
B

LD
G

 C
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
6

0
 

4
,4

8
6

 
2

,2
1

6
 

1
,6

2
3

 

0
0

0
3

 
3

0
5

0
 

V
B

K
 

V
IK

IN
G

 M
O

TE
L 

- 
B

O
O

K
ST

O
R

E 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

6
0

 
3

,5
4

4
 

2
,7

9
3

 
4

5
2

 

0
0

0
3

 
3

0
6

9
 

SM
C

 
SA

R
A

SO
TA

 M
A

N
A

TE
E 

C
A

M
P

U
S 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
2

0
0

6
 

1
3

4
,4

7
9

 
5

4
,8

7
9

 
5

5
,1

4
2

 

0
0

0
3

 
3

0
7

1
 

SM
P

 
SA

R
A

SO
TA

 M
A

N
A

TE
E 

P
LA

N
T

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

2
0

0
6

 
1

0
,6

1
2

 
6

,9
9

3
 

2
,7

2
1

 

0
0

0
3

 
3

0
7

3
 

SM
S 

SA
R

A
SO

TA
 M

A
N

A
TE

E 
ST

O
R

A
G

E
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
2

0
1

1
 

7
0

 
6

8
 

0
 

0
0

0
3

 
3

0
7

4
 

SM
M

 
SA

R
A

SO
TA

 M
A

N
A

TE
E 

M
O

TE
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
2

0
1

3
 

5
,6

1
8

 
4

,0
8

4
 

1
,1

1
0

 

0
0

0
3

 
3

0
7

5
 

SL
R

 
SA

R
A

SO
TA

 L
A

K
EW

O
O

D
 R

A
N

C
H

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

2
0

1
3

 
4

,2
1

7
 

3
,5

7
3

 
3

4
8

 

0
0

0
3

 
3

0
7

6
 

SM
A

 
M

O
D

U
LA

R
 R

ES
EA

R
C

H
 L

A
B

 -
 1

 
TE

M
P

 R
EL

O
C

 
SA

TI
SF

A
C

TO
R

Y 
2

0
1

5
 

5
9

9
 

5
0

8
 

0
 

0
0

0
3

 
3

0
7

7
 

SM
B

 
M

O
D

U
LA

R
 R

ES
EA

R
C

H
 L

A
B

 -
 2

 
TE

M
P

 N
O

N
-R

EL
O

C
 

SA
TI

SF
A

C
TO

R
Y 

2
0

1
5

 
5

9
9

 
5

1
0

 
0

 

0
0

0
3

 
3

0
7

8
 

SM
D

 
SA

R
A

SO
TA

 A
C

A
D

EM
IC

 O
FF

IC
E

 
TE

M
P

 R
EL

O
C

 
SA

TI
SF

A
C

TO
R

Y 
2

0
1

6
 

2
,5

2
0

 
0

 
0

 

U
N

IV
E

R
SI

TY
 O

F 
SO

U
TH

 F
LO

R
ID

A
 S

IT
E

 0
00

4 
 - 

 U
SF

 S
T.

 P
E

TE
R

SB
U

R
G

 B
U

IL
D

IN
G

 I
N

V
E

N
TO

R
Y 

 
 

SI
TE

 
BL

DG
 

N
U

M
 

BL
DG

 
AB

BR
 

BU
IL

DI
N

G
 N

AM
E 

BU
LL

DI
N

G
 

ST
AT

U
S 

BL
DG

 C
O

N
D

 
O

CC
U

PY
 

YR
 

BL
DG

 G
SF

 
AS

SI
GN

 
SF

 
N

O
N

-A
SS

IG
N

 
SF

 
0

0
0

4
 

2
0

0
4

 
B

A
Y 

B
A

YB
O

R
O

 H
A

LL
 -

 S
T.

 P
ET

E 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

8
0

 
3

5
,6

6
9

 
1

7
,6

3
5

 
8

,0
0

2
 

0
0

0
4

 
2

0
0

5
 

D
A

V
 

LO
W

EL
L 

E.
 D

A
V

IS
 M

EM
O

R
IA

L 
H

A
LL

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

8
0

 
6

9
,7

3
8

 
3

7
,0

2
8

 
2

2
,4

0
2

 

0
0

0
4

 
2

0
0

6
 

C
U

P
 

C
EN

TR
A

L 
U

TI
LI

TY
 P

LA
N

T 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

8
0

 
3

,3
9

2
 

6
7

 
3

,3
2

5
 

0
0

0
4

 
2

0
4

7
 

M
SL

 
M

A
R

IN
E 

SC
IE

N
C

E 
B

U
IL

D
IN

G
 

P
ER

M
A

N
EN

T 
R

EM
O

D
EL

IN
G

 C
 

1
9

6
8

 
9

3
,5

8
8

 
6

4
,8

1
0

 
2

3
,4

8
0

 

0
0

0
4

 
2

1
0

7
 

M
SW

 
M

A
R

IN
E 

SH
O

P
 &

 W
A

R
EH

O
U

SE
 

P
ER

M
A

N
EN

T 
R

EM
O

D
LI

N
G

 B
 

1
9

8
3

 
1

3
,4

9
2

 
8

,3
6

7
 

1
,5

3
9

 

0
0

0
4

 
2

1
0

8
 

C
O

Q
 

C
O

Q
U

IN
A

 H
A

LL
 

P
ER

M
A

N
EN

T 
SA

TI
SF

A
C

TO
R

Y 
1

9
8

4
 

3
5

,1
9

0
 

1
9

,0
1

1
 

1
4

,6
9

9
 

0
0

0
4

 
2

1
0

9
 

P
O

R
 

P
LA

N
T 

O
P

ER
A

TI
O

N
S/

R
EC

EI
V

IN
G

 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

8
4

 
8

,9
1

6
 

6
,4

3
8

 
1

,8
5

7
 

0
0

0
4

 
2

1
1

2
 

SL
C

 
ST

U
D

EN
T 

LI
FE

 C
EN

TE
R

-S
T 

P
ET

E 
P

ER
M

A
N

EN
T 

SA
TI

SF
A

C
TO

R
Y 

1
9

9
0

 
4

2
,3

9
5

 
2

3
,3

9
4

 
1

4
,8

3
6

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
5



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
40

 

00
04

 
21

18
 

PN
M

 
PI

A
N

O
M

A
N

 B
LD

G
 - 

ST
. P

ET
ER

SB
U

R
G

 
PE

R
M

A
N

EN
T 

R
EM

O
D

LI
N

G
 a

 
20

00
 

5,
72

9 
2,

64
9 

2,
11

7 

00
04

 
21

19
 

LO
A

 
FI

O
 L

O
N

G
KE

Y 
SH

ED
 "

A
"-

 S
T.

 P
ET

E 
TE

M
P 

RE
LO

C 
TE

R
M

IN
A

TI
O

N
 

19
92

 
60

 
60

 
0 

00
04

 
21

20
 

LO
B 

FI
O

 L
O

N
G

KE
Y 

SH
ED

 "
B

"-
 S

T.
 P

ET
E 

TE
M

P 
RE

LO
C 

SA
TI

SF
A

CT
O

R
Y 

19
92

 
60

 
60

 
0 

00
04

 
21

21
 

LO
C 

FI
O

 L
O

N
G

KE
Y 

SH
ED

 "
C"

- S
T.

 P
ET

E 
TE

M
P 

RE
LO

C 
SA

TI
SF

A
CT

O
R

Y 
19

92
 

60
 

60
 

0 

00
04

 
21

22
 

LO
D

 
FI

O
 L

O
N

G
KE

Y 
SH

ED
 "

D
"-

 S
T.

 P
ET

E 
TE

M
P 

RE
LO

C 
SA

TI
SF

A
CT

O
R

Y 
19

92
 

48
 

48
 

0 

00
04

 
21

23
 

KR
C 

KN
IG

H
T 

O
CE

A
N

O
G

R
A

PH
IC

 R
SC

H
 C

TR
 

PE
R

M
A

N
EN

T 
SA

TI
SF

A
CT

O
R

Y 
20

00
 

68
,8

21
 

38
,0

09
 

22
,8

49
 

00
04

 
21

24
 

PO
Y 

N
EL

SO
N

 P
O

YN
TE

R
 M

EM
O

RI
A

L 
LI

B
 

PE
R

M
A

N
EN

T 
SA

TI
SF

A
CT

O
R

Y 
20

00
 

11
5,

04
0 

48
,0

78
 

33
,1

91
 

00
04

 
21

25
 

SN
L 

SN
EL

L 
H

O
U

SE
 - 

ST
. P

ET
ER

SB
U

R
G

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
00

 
3,

61
0 

2,
03

8 
1,

05
2 

00
04

 
21

26
 

O
N

E 
O

N
E 

FI
FT

H
 A

V
EN

U
E 

SO
U

TH
 B

LD
G

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
00

 
3,

91
3 

2,
38

1 
1,

12
5 

00
04

 
21

27
 

SV
B

 
SP

EC
IA

L 
SE

R
V

IC
ES

 B
LD

G
-S

T 
PE

TE
 

PE
R

M
A

N
EN

T 
SA

TI
SF

A
CT

O
R

Y 
20

00
 

2,
97

3 
1,

87
4 

78
6 

00
04

 
21

28
 

W
M

S 
JO

H
N

 C
. W

IL
LI

A
M

S 
H

IS
T 

H
O

U
SE

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
00

 
4,

90
2 

2,
67

9 
2,

13
1 

00
04

 
21

29
 

U
SG

 
U

.S
. G

EO
LO

G
IC

A
L 

SU
R

V
EY

-S
T 

PE
TE

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
00

 
24

,6
42

 
16

,2
78

 
6,

03
0 

00
04

 
21

30
 

H
N

Y 
H

A
N

EY
 L

A
N

D
IN

G
 S

A
IL

IN
G

 C
EN

TE
R

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
00

 
2,

37
2 

1,
01

2 
37

4 

00
04

 
21

31
 

CR
I 

CH
IL

D
R

EN
'S

 R
ES

EA
R

CH
 IN

ST
IT

U
TE

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
00

 
48

,3
52

 
26

,3
66

 
16

,0
63

 

00
04

 
21

32
 

PR
W

 
PR

 W
A

LL
A

CE
 F

L 
CT

R
  T

EA
CH

ER
S 

PE
R

M
A

N
EN

T 
SA

TI
SF

A
CT

O
R

Y 
20

00
 

23
,8

23
 

12
,4

74
 

9,
09

8 

00
04

 
21

33
 

LO
H

 
FI

O
-L

O
N

G
KE

Y 
M

O
D

 H
O

U
SE

-S
T 

PE
TE

 
TE

M
P 

RE
LO

C 
SA

TI
SF

A
CT

O
R

Y 
20

07
 

96
0 

96
0 

0 

00
04

 
21

34
 

U
R

L 
U

SF
SP

 R
ES

EA
R

CH
 L

A
B

S 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
04

 
2,

82
2 

2,
19

2 
35

6 

00
04

 
21

35
 

W
EL

 
CA

M
PU

S 
W

EL
CO

M
E 

CE
N

TE
R

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
04

 
35

4 
27

5 
25

 

00
04

 
21

36
 

TE
R 

TH
E 

TE
RR

A
CE

 - 
ST

. P
ET

ER
SB

U
R

G
 

PE
R

M
A

N
EN

T 
SA

TI
SF

A
CT

O
R

Y 
20

01
 

6,
44

0 
5,

21
1 

58
1 

00
04

 
21

37
 

R
H

O
 

R
ES

ID
EN

CE
 H

A
LL

 O
N

E 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
06

 
12

5,
00

0 
80

,4
19

 
0 

00
04

 
21

38
 

FP
F 

FI
FT

H
 A

V
E 

PA
R

KI
N

G
 F

A
CI

LI
TY

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
06

 
35

9,
59

5 
35

3,
84

5 
1,

20
0 

00
04

 
21

53
 

ST
G

 
SC

I/
TE

CH
 G

EN
L 

A
CA

D
EM

IC
 B

LD
G

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
09

 
34

,0
27

 
23

,3
24

 
8,

70
5 

00
04

 
21

59
 

H
B

R 
H

A
R

B
O

R
 H

A
LL

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
11

 
30

,6
45

 
21

,0
65

 
4,

56
9 

00
04

 
21

60
 

U
SC

 
U

N
IV

ER
SI

TY
 S

TU
D

EN
T 

CE
N

TE
R-

ST
 P

ET
E 

PE
R

M
A

N
EN

T 
SA

TI
SF

A
CT

O
R

Y 
20

12
 

92
,7

70
 

59
,1

57
 

31
,1

13
 

00
04

 
21

61
 

FT
F 

FI
R

ST
 T

EM
PO

R
A

R
Y 

FA
CI

LI
TY

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
15

 
10

,7
34

 
7,

57
0 

1,
70

8 

00
04

 
21

62
 

LP
H

 
LY

N
N

 P
IP

PE
N

G
ER

 H
A

LL
 (S

T 
PE

TE
 C

O
LL

 B
U

SI
N

ES
S)

 
PE

R
M

A
N

EN
T 

0 
20

16
 

68
,8

00
 

0 
0 

00
04

 
91

82
 

CO
T 

CE
N

TE
R

 F
O

R
 O

CE
A

N
 T

EC
H

N
O

LO
G

Y 
TE

M
P 

RE
LO

C 
SA

TI
SF

A
CT

O
R

Y 
20

02
 

3,
10

0 
2,

42
7 

42
9 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

00
37

 
90

43
 

U
TA

 
U

N
IV

ER
SI

TY
 T

EC
H

N
O

LO
G

Y 
CE

N
TE

R
 1

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
00

 
55

,5
39

 
35

,6
34

 
15

,7
45

 

00
37

 
91

24
 

U
TB

 
U

N
IV

ER
SI

TY
 T

EC
H

N
O

LO
G

Y 
CE

N
TE

R
 2

 
PE

R
M

A
N

EN
T 

SA
TI

SF
A

CT
O

R
Y 

20
00

 
45

,7
32

 
32

,1
81

 
8,

20
8 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
6



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
41

 

00
37

 
91

25
 

BP
B 

BU
SI

N
ES

S 
PA

RT
N

ER
SH

IP
 B

U
IL

DI
N

G
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
05

 
10

2,
20

2 
86

,4
71

 
17

,8
15

 

00
37

 
91

26
 

ID
R 

IN
TE

RD
IS

CI
PL

IN
AR

Y 
RE

SE
AR

CH
 B

LD
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
07

 
17

9,
06

3 
97

,5
01

 
43

,0
77

 

00
37

 
91

27
 

FL
X 

FL
EX

 O
FF

IC
E 

BL
DG

 
TE

M
P 

RE
LO

C 
SA

TI
SF

AC
TO

RY
 

20
14

 
1,

50
1 

82
4 

35
7 

00
97

 
21

39
 

LO
E 

FI
O

-L
O

N
GK

EY
 S

HE
D 

"E
"-

ST
. P

ET
E 

TE
M

P 
RE

LO
C 

SA
TI

SF
AC

TO
RY

 
20

00
 

80
 

80
 

0 

00
97

 
21

40
 

LO
F 

FI
O

-L
O

N
GK

EY
 S

HE
D 

"F
"-

ST
. P

ET
E 

TE
M

P 
RE

LO
C 

SA
TI

SF
AC

TO
RY

 
20

00
 

80
 

80
 

0 

00
97

 
21

41
 

LO
G 

FI
O

-L
O

N
GK

EY
 S

HE
D 

"G
"-

ST
. P

ET
E 

TE
M

P 
RE

LO
C 

SA
TI

SF
AC

TO
RY

 
20

00
 

80
 

80
 

0 

00
97

 
21

42
 

LO
Z 

FI
O

-L
O

N
GK

EY
 S

HE
D 

"H
"-

ST
. P

ET
E 

TE
M

P 
RE

LO
C 

SA
TI

SF
AC

TO
RY

 
20

00
 

80
 

80
 

0 

00
97

 
21

43
 

LO
I 

FI
O

-L
O

N
GK

EY
 S

HE
D 

"I
"-

ST
. P

ET
E 

TE
M

P 
RE

LO
C 

SA
TI

SF
AC

TO
RY

 
20

00
 

80
 

80
 

0 

00
97

 
21

48
 

LO
S 

FI
O

-L
O

N
GK

EY
 S

EA
KE

YS
 W

O
RK

SH
O

P 
TE

M
P 

RE
LO

C 
SA

TI
SF

AC
TO

RY
 

20
07

 
24

0 
24

0 
0 

40
21

 
40

21
 

ST
C 

SO
U

TH
 T

AM
PA

 C
TR

 A
DV

 H
EA

LT
H 

CA
RE

 
PE

RM
AN

EN
T 

SA
TI

SF
AC

TO
RY

 
20

08
 

13
5,

30
2 

76
,1

98
 

39
,8

43
 

40
22

 
40

22
 

CM
L 

CT
R 

AD
V 

M
ED

IC
AL

 L
EA

RN
IN

G 
&

 S
IM

 B
LD

G
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

20
12

 
93

,9
01

 
58

,9
09

 
24

,3
19

 

84
55

 
84

55
 

ET
V 

TV
 T

RA
N

SM
IT

TE
R 

BL
DG

-R
IV

ER
VI

EW
 

PE
RM

AN
EN

T 
SA

TI
SF

AC
TO

RY
 

19
65

 
2,

85
3 

2,
35

3 
34

0 
  

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
7



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
42

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
8



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
43

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

11
9



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
44

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
0



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
45

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
1



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
46

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
2



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
47

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
3



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
48

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
4



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
49

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
5



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
50

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
6



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
51

 

Ta
bl

e 
6 

 

Si
te

 I
nv

en
to

ry
  

 U
N

IV
E

R
SI

TY
 O

F 
SO

U
TH

 F
LO

R
ID

A
 S

IT
E

S 
IN

V
E

N
TO

R
Y 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

SI
TE

 
ID

 
SI

TE
 N

AM
E 

ST
RE

ET
 1

 
De

sc
rip

tio
n 

CI
TY

 
ST

AT
E 

ZI
P 

CO
DE

 
SI

TE
 T

YP
E 

AC
RE

S 
BL

DG
S 

00
01

 
TA

M
PA

 
42

02
 E

as
t F

ow
le

r A
ve

 
U

SF
 T

am
pa

 M
ai

n 
Ca

m
pu

s 
TA

M
PA

 
FL

 
33

62
0 

M
AI

N 
15

62
 

25
6 

00
03

 
SA

RA
SO

TA
 

83
50

 N
. T

AM
IA

M
I T

R.
 

U
SF

 S
ar

as
ot

a/
M

an
at

ee
 C

am
pu

s 
SA

RA
SO

TA
 

FL
 

34
24

3 
TY

PE
II 

32
 

11
 

00
04

 
ST

 .P
ET

ER
SB

U
RG

 
14

0 
SE

VE
N

TH
 A

VE
 S

. 
U

SF
 S

t P
et

er
sb

ur
g 

Ca
m

pu
s 

ST
. P

ET
ER

SB
U

RG
 

FL
 

33
70

1 
TY

PE
I 

46
 

30
 

00
33

 
O

FF
 C

AM
PU

S 
SA

RA
 

SA
RA

SO
TA

 C
O

U
N

TY
 

U
SF

SM
 In

st
ru

ct
io

n 
SL

R 
SM

M
 

SA
RA

SO
TA

 
FL

 
34

24
3 

IN
ST

_S
IT

E 
0.

1 
2 

00
37

 
U

SF
 R

ES
EA

RC
H 

PK
 

42
02

 E
AS

T 
FO

W
LE

R 
AV

E 
Re

se
ar

ch
 P

ar
k 

M
ai

n 
Ca

m
pu

s s
ite

 
TA

M
PA

 
FL

 
33

61
2 

SP
S 

84
 

5 

00
44

 
RI

VE
RV

IE
W

 
14

20
5 

BO
YE

TT
E 

RD
 

W
U

SF
 T

ra
ns

m
itt

er
 S

ite
 

RI
VE

RV
IE

W
 

FL
 

33
56

9 
SP

S 
40

 
2 

00
48

 
CA

N
CE

R 
CA

RE
 C

TR
 

12
90

2 
US

F 
M

AG
N

O
LI

A 
DR

 
M

of
fit

t C
an

ce
r C

tr
 o

n 
U

SF
 T

am
pa

 C
am

pu
s 

TA
M

PA
 

FL
 

33
61

2 
O

TH
ER

 
20

 
N

/A
 

00
49

 
HS

C/
O

TH
ER

 L
O

C 
42

02
 E

AS
T 

FO
W

LE
R 

AV
E 

U
SF

 H
ea

lth
 D

ow
nt

ow
n 

Ta
m

pa
 M

ed
ic

al
 C

lin
ic

s 
TA

M
PA

 
FL

 
33

62
0 

SP
S 

0.
1 

1 

00
97

 
FI

O
 A

T 
LO

N
G 

KE
Y 

U
S 

RT
 1

 @
 M

.M
. 6

8.
5 

FI
O

 K
ey

s M
ar

in
e 

La
b 

LA
YT

O
N 

FL
 

33
00

1 
SP

S 
8 

6 

40
22

 
CA

M
LS

 
12

4 
S 

FR
AN

KL
IN

 S
T 

U
SF

 C
AM

LS
 D

ow
nt

ow
n 

Ta
m

pa
 

TA
M

PA
 

FL
 

33
60

2 
SP

C 
1 

1 

 
 

 
 

 
 

 
 

 
 

 
SI

TE
 T

YP
E:

  M
AI

N
 =

 M
ai

n 
Ca

m
pu

s;
  T

YP
EI

 =
 T

yp
e 

1;
 T

YP
EI

I =
 T

yp
e 

2;
 S

PC
 =

 S
pe

ci
al

 P
ur

po
se

 C
am

pu
s;

 S
PS

 =
 S

pe
ci

al
 P

ur
po

se
 S

ite
;  

 
 

 

 
 

IN
ST

_S
IT

E 
= 

In
st

ru
ct

io
na

l S
ite

; O
TH

ER
 =

 O
th

er
 

  
 

 
 

 
 

 
 

           

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
7



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
52

 

 

Fi
gu

re
 1

:  
U

S
F 

Ta
m

pa
; S

it
e 

00
01

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
8



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
53

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

12
9



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
54

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

13
0



 U
S

F  
E

D
U

C
A

TI
O

N
A

L 
PL

A
N

T 
S

U
R

V
E

Y 
20

16
-2

01
7 

A
PR

IL
 2

01
7 

 
 

 
 

 
55

 

 

Bo
ar

d 
of

 T
ru

st
ee

s 
M

ee
tin

g 
- N

ew
 B

us
in

es
s 

- C
on

se
nt

 a
ge

nd
a

13
1



 

USF EDUCATIONAL PLANT SURVEY 2016-2017 
APRIL 2017   
   56 

  

IX. Quantitative (Formula) Space Needs 

The basic method used to determine the facilities required by a university to accommodate 
educational programs, student enrollments, personnel, and services, is the Fixed Capital Outlay 
Space Needs Generation Formula. The Space Needs Formula (formula) provides the three general 
classifications of space: instructional, academic support, and institutional support.  Within these 
classifications, nine categories of space are included: classroom, teaching laboratory, research 
laboratory, study, instructional media, auditorium and exhibition, gymnasium, office, and campus 
support services. While the FTE enrollment projection acts as primary generator, the formula 
recognizes variation in space requirements derived from discipline grouping, course levels, 
research programs, and library holdings, as well as faculty, staff, and contract and grant positions. 
The outcome of running the formula is a campus-wide aggregate of the ten categories of space, 
based on each individual university’s make of students, programs, faculty and staff.  
 
Table 7 reports the results of comparing the generated space needs to the existing eligible 
satisfactory and unsatisfactory facilities inventory for the main campus.  
 
Table 8, also known as the “Form B”, shows the details of these comparison results. 

 Table 7 

Formula Generated Net Assignable Square Feet by Category 

USF Tampa; Site 0001 

 
Space Category Space Needs By 

Space Type 

Satisfactory Space 
Inventory 

Total 
Unsatisfactory 

Space Inventory 

Unmet Need 

Instructional     

 Classroom 262,251  193,126 0 69,125 

 Teaching Laboratory 327,814  304,709 0 23,105 

 Research Laboratory 715,350 259,003 0 456,347 

      

Academic Support     

 Study 515,052 246,097 0 268,955 

 Instructional Media 114,456 1,487 0  

 Auditorium/Exhibition 65,563  41,225 0 24,338 

 Teaching Gymnasium 131,126  95,202 0 35,924 

      

Instructional Support     

 Office/Computer 858,420 825,207 151,859 -109,633 

 Campus Support Services 154,516 87,135 0 67,381 

 Total 3,144,548 2,053,191 
 

151,859 948,511 
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 Table 7 continued 

Formula Generated Net Assignable Square Feet by Category 

USF Sarasota-Manatee; Site 0003 

 
Space Category 

Space Needs By 
Space Type 

Satisfactory Space 
Inventory 

Total 
Unsatisfactory 

Space Inventory 

Unmet Need 

Instructional     

 Classroom 11,246 13,854 0 2,608 

 Teaching Laboratory 26,843 0 0 26,843 

 Research Laboratory 44,738 1,389 0 43,349 

      

Academic Support     

 Study 32,211 3,082 0 29,129 

 Instructional Media 7,158 765 0 6,393 

 Auditorium/Exhibition 5,369 2,376 0 2,993 

 Teaching Gymnasium 10,737 0 0 10,737 

      

Instructional Support     

 Office/Computer 53,685 35,382 0 18,303 

 Campus Support Services 9,663 6,522 0 3,141 

 Total 201,650 63,370 0 138,280 

      

 USF St. Petersburg; Site 0004 

 
Space Category 

Space Needs By 
Space Type 

Satisfactory Space 
Inventory 

Total 
Unsatisfactory 

Space Inventory 

Unmet Need 

Instructional     

 Classroom 30,979 46,750 0 -15,771 

 Teaching Laboratory 58,388 22,225 0 36,163 

 Research Laboratory 97,313 11,098 0 86,215 

      

Academic Support     

 Study 70,065 41,723 0 28,342 

 Instructional Media 15,570 2,532 0 13,038 

 Auditorium/Exhibition 11,678 1,873 0 9,805 

 Teaching Gymnasium 23,355 0 0 23,355 

      

Instructional Support     

 Office/Computer 116,775 91,813 0 20,162 

 Campus Support Services 21,020 7,065 0 13,955 

 Total 445,143 225,079 0 213,964 
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X. Recommendations of Survey Team – April, 2017 

RECOMMENDATIONS OF EDUCATIONAL PLANT SURVEY (EPS) TEAM 
 
UNIVERSITY OF SOUTH FLORIDA 
 
Validation Dates:    November 15-17, 2016 
Needs Assessment Dates:  April 10-12, 2017 
 
Survey Team Members: Gloria Jacomino, Team Leader (FIU), Tamera Baughman (FGCU),  

Itza Frisco (NCF), Kenneth Ogletree (BOG), Taylor Jones (BOG) 
 

Site Improvements Recommendations: 
1.1 Land Acquisition – This project allows the university to continue purchasing properties 

surrounding all campuses as identified in the adopted Campus Master Plan. 
1.2 Landscaping and Site Improvements – This is a general recommendation for 

landscaping and site improvements consistent with the adopted Campus Master Plan.  
1.3 Utility Infrastructure – This is a general recommendation for items in the categories of 

chilled water and controls, electrical distribution, storm sewer, sanitary sewer, 
telecommunications, energy management control systems, irrigation, water distribution, 
steam equipment and distribution, and roads. The project consists of improvements, 
extensions, modifications, and additions to the major utility systems consistent with the 
adopted Campus Master Plan. 

 
The following specific projects are recommended: 
1.3a All projects presented on tab 4 of the April 10, 2017 workbook. 
 

Remodeling/Renovation Recommendations:  
2.1 Remodeling/renovation recommendations are in accordance with the net square footage 

as described in the Form B. Remodeling/renovation recommendations that yield no 
significant changes to existing space use categories are recommended.   

2.2 All significant remodeling/renovation projects must be specifically identified. The 
projects must identify the space categories affected (i.e. from existing space use to 
proposed space use). Any changes to remodeling/renovation projects that exceed 100% 
of any space use categories will require a supplemental Survey.  

 
Main Campus; Tampa, Site 0001 
2.2a College of Behavioral and Community Sciences Building (MHC, #0131) Remodel 

– From 89,846 nsf office to 4,000 nsf classroom, 31,000 nsf study, 54,846 nsf 
research lab. 
 

2.2b USF Health MDN, MDC, MDL, MDA (#0115, 0113, 0114, 0116) Remodel 
- Backfill of space vacated by Morsani College of Medicine, from 15,174 nsf 
classroom, 14,510 nsf office, and 7,769 nsf campus support to 5,000 nsf 
classroom, 15,000 nsf study, 9,453 nsf research lab, and 8,000 nsf office. 
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2.2c College of Arts and Science Multidisciplinary Complex (CMC, #0025) Remodel  

–From 15,000 nsf office to 1,000 nsf classroom, 11,500 nsf study, 2,500 nsf 
research lab. 
 

2.2d Fine Arts Building (FAH, #0010) Remodel  
- From 8,000 nsf office to 7,000 nsf study and 1,000 nsf classroom. 
 

2.2e Education Building (EDU, #0066) Remodel  
- From 35,000 nsf office to 10,000 nsf classroom, 25,000 nsf study.   
 

2.2f College of Medicine Renovate/Remodel Medical Research Lab Facility 
- This project is part of the college of medicine and does not affect main campus 
space needs: from 30,000 nsf office to 30,000 nsf research lab. 

 
St. Petersburg Campus; Site 0004 
2.2g Davis Hall Remodeling (DAV, #2005) 

 - From 4,800 nsf office to 4,800 nsf study. 
 
Sarasota/Manatee Campus; Site 0003 
2.2h N/A 

 
New Construction Recommendations: 
New construction recommendations are in accordance with the presented net square footage 
and as described in the Form B. The following projects are recommended: 
 
Main Campus; Tampa, Site 0001 
3.1 Cybersecurity / Data Center 

27,000 nsf (6,500 classroom, 6,500 research lab, 7,500 office, 6,500 campus 
support). 

 
3.2 USF Health Pharmacy  

59,083 nsf (16,000 classroom, 10,000 teaching lab, 6,875 study, 16,875 research 
lab, 9,333 office). 

 
3.3 Engineering Research Bldg 4 

104,979 nsf (4,000 classroom, 9,605 teaching lab, 16,000 study, 70,374 research 
lab, 5,000 office). 

3.4 STEM Research/Learning Center 
88,960 nsf (21,460 classroom, 3,500 teaching lab, 25,000 study, 33,500 research 
lab, 5,000 office, 500 campus support). 

 
3.5 Public Safety  

40,000 nsf (40,000 campus support). 
 

3.6 College of Medicine Center of Excellence for Diabetes & Autoimmune Disorders 
This project is part of the college of medicine and does not affect main campus 
space needs: 64,200 nsf (25,000 clinical, 27,000 research lab, 12,200 office).  
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St. Petersburg Campus; Site 0004 
3.7 STEM Teaching/Research Facility 

45,200 nsf (20,600 teaching lab, 5,000 study, 15,600 research lab, 2,000 office, 
2,000 aud/exhibition). 

 
3.8 Teaching Gymnasium Facility 

33,000 nsf (1,500 teaching lab, 23,000 gymnasium, 8,500 campus support). 
 
Sarasota/Manatee Campus; Site 0003 
3.9 Academic STEM Facility 

42,250 nsf (18,550 teaching lab, 1,600 study, 14,000 research lab, 4,600 office, 
3,000 aud/exhibition, 500 campus support). 

 
Projects Based on Exception Procedure: 
 
The Survey Team is not recommending any projects based on the Exception Procedure at this 
time, but recognizes that based on projects presented there are several new programs awaiting 
Board of Governors review and approval. Should any of these programs be approved and 
require additional space, a supplemental survey will be required.  
 
N/A 
 
Demolition Recommendations: 
Pursuant to Board of Governors’ Regulation 9.004, Razing of Buildings, demolition projects 
beneath the $1,000,000 threshold do not require an Educational Plant Survey 
recommendation; however, all reductions in space categories should be appropriately reflected 
in the Form B. 

The following demolitions have been requested and are recommended: 

Main Campus; Tampa, Site 0001 
4.1 University Police Building (UPB, #0012) – 7,864 nsf office. 

4.2 University Police Training (module) (UPM, 0183) – 1,149 nsf office. 

 
Continuing Survey Recommendations: 
 
These projects were survey recommended and partially funded through legislative 
appropriations during the previous survey cycle, however their funding has not yet been 
completed. This is a recommendation for completing these projects. 
 
5.1 USF Health Morsani College of Medicine and Heart Health Institute  

277,544 nsf (97,585 classroom, 100,389 research lab, 41,581 
auditorium/campus support, 29,610 office, 8,379 clinic). 

 
5.2 Interdisciplinary Science Research Lab Build-Out 

8,975 nsf (from 8,975 aud/exhibition to 6,635 research lab, 2,340 office). 
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Special Purpose Center Recommendations:                                                                                              
  
6.1 N/A 
  

Standard University-wide Recommendations: 
SR1. Projects for safety corrections are recommended. 
 
SR2. Projects for corrections or modifications necessary to comply with the Americans with 
Disabilities Act are recommended. 
 
SR3. Projects required to repair or replace a building’s components are recommended, 
provided the total cost of the project does not exceed 25% of the replacement cost of the 
building.  
 
SR4. Expansion, replacement and upgrading of existing utilities/infrastructure systems to 
support projects identified within this Educational Plant Survey are recommended. 
 
 
 

Notes: 
A. University is to write recommendation text in accordance with current Educational 

Plant Survey format criteria. 
 

B. The Survey Team requires that projects recommended for approval are to be 
incorporated into the Master Plan update(s). 
 

C. The Survey Team recommendations to the Board of Governors cannot exceed 100% of 
space needs met by formula in any of the nine (9) space categories.  Any project that 
exceeds 100% of needs met must be modified to ensure approval by the Survey Team.  
The 100% threshold options are as follows: 

 
1. Verify space use classification (i.e. Classroom, Teaching Lab, etc.). 
2. Reduce square footage in space use categories exceeding 100%. 
3. Delete a project or the space in a use category that exceeds 100%. 
4. Substitute with other proposed space use categories within the same project. 
5. Shift requested project priorities to stay below 100% threshold. 
6. Provide a university strategy to support temporary overages. 

 
D. Supplemental surveys are required if any changes to project scope result in a space 

category exceeding 100% of formula-driven need. 
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XI: Funding of Capital Projects 

The projects recommended by the survey team may be funded based on the availability of 
funds authorized for such purposes.  The primary source available to the university is Public 
Education Capital Outlay (PECO).  PECO funds are provided pursuant to Art. XII, § 9(a)(2), Fla. 
Const., as amended.  These funds are appropriated to the State University System pursuant to 
§ 1013.64(4), Fla. Stat., which provides that a list of projects is submitted to the Commissioner 
of Education for inclusion within the Commissioner's Fixed Capital Outlay Legislative Budget 
Request.  In addition, a lump sum appropriation is provided for remodeling, renovation, 
maintenance, repair, and site improvements for existing satisfactory facilities.  This lump sum 
appropriation is then allocated to the universities.  The projects funded from PECO are 
normally for instructional, academic support or institutional support purposes.   

Another source for capital projects is Capital Improvement Fees.  University students pay 
Building Fees and Capital Improvement Fees for a total of $6.76 per credit hour per semester.  
This revenue source is commonly referred to as Capital Improvement Fees and is used to 
finance university capital projects or debt service on bonds issued by the State University 
System.  The projects financed from this revenue source are primarily student-related, 
meaning that the projects provide facilities such as student unions, outdoor recreation 
facilities, and athletic facilities.  Periodically, a funding plan is developed for available and 
projected revenues.  Universities receive an allocation and develop a list of projects that are 
submitted to the Division of Colleges and Universities for inclusion within a request to the 
Legislature for appropriation authority.  

Section 1013.74, Fla. Stat., provides authority to accomplish capital projects from grants, and 
private gifts.  In addition, authority is provided within this section to finance facilities to 
support auxiliary enterprises from the issuance of bonds supported by university auxiliary 
revenues.  Legislative approval of the proposed projects is required. 

A limited amount of general revenue funds has been appropriated for university capital 
projects. 

Table 9 identifies the specific project appropriations made available to the university over the 
last five years. 
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Appendices 
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A. Overview of the Educational Plant Survey Process 

EDUCATIONAL PLANT SURVEY PROCESS OVERVIEW 
BOARD OF GOVERNORS  

Office of Finance & Facilities 
Chris Kinsley, Director 

 
FOR THE STATE UNIVERSITY SYSTEM OF FLORIDA 

Revised: October, 2015 
 
 

Section 1013.31, Florida Statutes, requires that at least once every five years each 
Board shall arrange for an educational plant survey to aid in providing physical 
facilities necessary to accommodate its academic programs, students, faculty, staff, 
and services during the next five-year period. 
 
1.  Designation of Responsibility 
 
The University to be surveyed appoints the Survey Team Coordinator.  The Survey 
Team Coordinator correlates information provided by the Survey Team Leader, the 
University Survey Team Facilitator, and the Board of Governors staff during the 
survey process.  It is recommended, in order to expedite the overall process and to 
maintain consistency and quality of the overall process, that the coordinator be a staff 
person from the Board of Governors staff (Board). 
 
It is recommended that the Survey Team Leader be requested by the university to be 
surveyed from a university not being surveyed in the same year.  In conjunction with 
the Survey Team Coordinator, the Survey Team Leader coordinates the work of the 
survey team members.  All Team Members are also recommended to come from staff of 
other universities not being surveyed in that same year.  The Survey Team Leader 
maintains contact with the Survey Team Coordinator and coordinates all activities 
with the Survey Team Facilitator at the university during the entire survey process.  
 
The university president appoints the Survey Team Facilitator for its university from 
its own staff.  The Survey Team Facilitator maintains contact with the Survey Team 
Leader and coordinates university personnel at the university during the survey 
process.  The Survey Team Facilitator will also coordinate the university activities for 
the team during the survey process at the university. 
 
For continuity and consistency of the final report, Survey Team Members will consist 
of staff from other universities not being surveyed that year, Board staff, if requested, 
a representative from a university to be surveyed in the next fiscal year, as well as a 
representative from a university surveyed in the previous fiscal year. 
 
2.  Student Enrollment Projections 
 
The survey uses capital outlay full-time-equivalent student enrollment projections 
provided to the university to be surveyed from the Board Office of Planning, Budgeting 
and Policy Analysis based on university projections approved by the Board.  One 
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undergraduate capital outlay full-time-equivalent represents enrollment in 40 credit 
hours during the academic year, while one graduate capital outlay full-time-equivalent 
represents 32 credit hours.  Projections are provided for all credit activity at each 
officially designated site for which facilities are required.  Enrollments are identified by 
discipline group within level of student. 
 
The projection out-year for the survey is the fifth year beyond the fiscal 2011-12, the 
out-year is 2020-21. 
 
3.  Educational Programs and Services 
 
The survey uses projections for programs approved by the Board of Governors through 
the academic program review process for the State University System.  
 
Staff of the university to be surveyed prepares a list of programs for the survey 
indicating which existing ones the University wishes to continue, expand and delete 
during the five-year period of the survey, as well as those for which planning 
authorization or program approval has been granted. 
 
The basic mechanism used to determine the facilities required to accommodate 
educational programs and services is the SUS Space Needs Generation Formula.  The 
Formula identifies space needs for instructional and research programs, and for 
academic and institutional support services. 
 
While the capital outlay full-time-equivalent projection acts as primary generator, the 
Formula recognizes variations in space requirements derived from discipline 
groupings, course levels, research fields, library holdings, faculty, staff, contract & 
grant positions, as well as minimum space allowances.  Thus, the Formula results in 
aggregate space generations for ten (10) standard space categories based on the 
combination of students, programs, faculty and staff unique to the university. 
 
4.  Inventory Validation Segment of Survey 
 
The first segment of the survey is the Inventory Validation, whereby the physical 
facilities inventory is evaluated by the survey team.  The Inventory Validation is 
scheduled three (3) to four (4) months before the Needs Assessment segment of the 
survey.   
 
The validation segment entails visits to all sites of the university for the purpose of 
confirming or correcting information carried in the computerized Physical Facilities 
Space File, as well as, building schematics. 
 
Staff of the university which is undergoing the survey and validation team members 
visit all sites and selected buildings.  The buildings to be visited for inventory 
validation purposes should include any buildings that have not been previously 
surveyed, buildings which the university desires to be assessed as unsatisfactory, and 
a sampling of other buildings to determine overall accuracy of the reported inventory. 
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The Space File includes information for all educational plants.  For the Inventory 
Validation, university staff provides reports of Space File data and building schematic 
drawings for the buildings designated to be included in the Validation. 
 
An important part of the Validation process is the review of spaces to be exempt or 
ineligible.  These are spaces not generated by the SUS Space Needs Generation 
Formula and thus not included in the current inventory used in space needs analyses.  
University staff furnishes a list of all ineligible spaces which identifies each space and 
justifies why it is excluded. 
 
Together, the University Survey Team Facilitator and Survey Team Leader make 
arrangements for the Inventory Validation including:  team assignments, guides, and 
transportation for team member visits to buildings and grounds, and lodging 
accommodations for team members.  The Board of Governors will reimburse travel 
costs and pay standard state per diem for members of the needs assessment team. 
 
5.  University Identification of Needs 
 
Administrators of the university which is undergoing the survey and staff prepare lists 
for each site of needs identified by the university for site acquisition, development, and 
improvement, and remodeling, renovation, and new construction.  Outdoor physical 
education facilities are included as site improvement.  Because all previous survey  
recommendations expire at the beginning of a new five-year survey, the lists of needs 
may include items recommended in the prior survey which have not been started or 
funded through construction, but still are needed. 
 
Requested projects should be reflected in the university's Campus Master Plan 
previously submitted to the University Office of Facilities Planning, or should be 
included in an official update to the Master Plan. 
 
The basic method for identifying facility needs is the SUS Space Needs Generation 
Formula approach.  This method involves performance levels for space use by the 
university based on legislatively mandated, as well as generally accepted, utilization 
standards.  The Formula generates campus wide square footage needs for ten 
categories of space.  Needs are compared with the categoric square footage in 
inventory to determine space deficits and surpluses.  Shortages demonstrate the need 
for remodeling or new construction recommendations to provide space, while overages 
may denote the need for remodeling recommendations to convert excess space to other 
uses. 
 
Using the Formula approach, the Survey Team Coordinator ensures the  preparation 
of space needs analyses by the university to be surveyed for each site showing 
categorical space need generations, existing space inventory, and resulting deficits and 
surpluses.  Based on the results, staff of the university to be surveyed develop 
requests for remodeling recommendations to provide space for under built categories, 
as well as to reduce space of overbuilt categories, and for new construction 
recommendations to meet needs which cannot be satisfied through remodeling. 
 
The alternative method for identifying facility needs is the "exception procedure."  This 
method is used where the university has special problems or extraordinary needs not 
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supported by the Formula.  One example is unusual requirements for a particular 
type of teaching or research laboratory.  Another example is minimal facilities for a 
program that are not provided by the space needs generated from the initial 
enrollment level of the program. 
 
To exercise this option, university staff prepares written explanations along with 
quantitative displays, which justify exceptional needs.  Justifications include relevant 
information such as requirements for specific programs, schedules of current classes, 
reports of space utilization, indications of effective space management, evidence of 
sound planning, feasibility studies for remodeling, and intended uses of space.  The 
purpose is to present convincing evidence which demonstrates genuine facility needs  
beyond Formula generations.  In addition, requests for remodeling or new 
construction recommendations to accommodate these special needs are developed. 
 
Request items for remodeling and renovation recommendations should contain 
specific information:  building number and name; room numbers; current functions of 
spaces, use codes, and square footage.  Items for new construction recommendations 
specify needed function of spaces, use codes, and net square footage. 
 
Cost estimates are provided by the university for site acquisition, development, and 
improvement items.  They may be furnished for other items as well.  Cost estimates for 
survey recommendations involving new building construction are based on average 
cost figures for the System.  It is important to note that cost estimates attached to 
survey recommendations are not part of the recommendations per se.  They are added 
only to provide a general idea of anticipated cost.  They cannot be interpreted as 
accurate estimates for particular projects. Often, actual estimates will vary 
significantly from those included with recommendations. 
 
The survey automatically makes five university wide standard recommendations for:  
provision of custodial services facilities; provision of sanitation facilities; correction of 
safety deficiencies; replacement of building envelope systems; and modification of 
facilities for compliance with the Americans with Disabilities Act.  Therefore, the 
University should not include requests related to these needs. 
 
6.  Survey Workbook 
 
University staff prepares a survey workbook for use by survey staff during the Needs 
Assessment segment of the educational plant survey.  The workbook contains 
documentation related to preceding items 2, 3, 4, and 5, along with general 
background information about the university.  It is supplemented by a current 
university catalog as well as available information regarding long-term plans for the 
institution, such as the master plan or other long-range planning documents.  
Additional information may also be included. 
 
A copy of the survey workbook is provided to each survey team member at least two 
weeks before the opening date of the Needs Assessment.  Other copies may be 
distributed to survey staff at the beginning of the Needs Assessment. 
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7.  Financial Information 
 
The Survey Team Coordinator provides particular financial information pertaining to 
capital outlay allocations by fund source and capital outlay allocations by project type 
for inclusion in the Survey Report. 
 
8.  Needs Assessment Segment of Survey 
 
The Survey Team Leader and the university to be surveyed make arrangements for the 
Needs Assessment including:  daily schedule of survey activities; organizational 
meeting, discussion sessions, and final meeting for the survey team with university 
administrators, faculty, and staff; work space, materials, and equipment for the team; 
and lodging accommodations for team members.  The Board of Governors will 
reimburse travel costs and pay standard state per diem for members of the needs 
assessment team.  The Board will not pay for materials and supplies necessary to 
conduct the survey.  
 
9.  Survey Recommendations 
 
The survey team makes recommendations for site acquisition, development, and 
improvement; and remodeling, renovation, and new construction for officially 
designated sites and facilities. 
 
Details about the status of previous survey recommendations, identification of needs 
through the Formula approach and the exception procedure, cost estimates for 
recommendations, and the university-wide standard recommendations are explained 
under item 5. 
 
Recommendations for leased sites and facilities are made in accordance with the 
provisions of Sections 1013.31 Florida Statutes.  Recommendations pertaining to 
additional branch campuses are considered only after a proposal for establishment, 
submitted by the university, has been recommended and authorized by the 
Legislature. 
 
10.  Written Survey Reports 
 
The University to be surveyed prepares the draft and the final written report of the 
findings and recommendations of the survey team for review and approval by the 
University Board of Trustees (UBOTs).  After approval by the UBOTs, the university 
must submit the official copy of the report to the Chancellor, State University System 
of Florida. 
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B. Explanation of the Space Needs Generation Formula 

The space needs generation formula uses three types of information to determine 
unmet space needs: 

� Workload measures such as enrollment, positions, and library materials 
� Space standards including station sizes and utilization levels 
� Existing facilities inventory 

The formula was designed to recognize space requirements based on academic 
program offerings, student level, and research programs.  Currently, space needs are 
generated for twenty university sites including main campuses, branches, two health 
sciences centers, and the Institute of Food and Agricultural Sciences. 

A revised factor list (2010) accompanies this report to provide updated data which has 
been incorporated to ensure that the factors better represent the current state of the 
universities. 

FTE Enrollment Projections 
Enrollment projections used for budgeting purposes are based on five-year projections 
of annual FTE's requiring facilities, excluding enrollments housed at non-owned sites.  
Annual FTE (one undergraduate FTE represents enrollment in 40 credit hours during 
the academic year; 32 for graduate) enrollment for each site, by discipline, by level is 
used as the primary variable within the formula.  This level of detain allows 
recognition of differences in space needs based on size of programs, mix of science and 
non-science programs, variations in station sizes for laboratories, and variations 
between disciplines in the number of contact or weekly student hours required to be 
housed in classrooms and teaching laboratories. 

Space Standards 
Ten space categories are recognized within the formula.  The ten categories of 
assignable space include: 

Instructional/Research 

Classrooms 
Teaching Laboratories 
Research Laboratories 

Academic Support 

Study Facilities 
Instructional Media 
Auditorium/Exhibition 
Teaching Gymnasium 

Institutional Support 

Student Academic Support 
Office/Computer 
Campus Support 

Classroom Facilities 
A classroom is defined as a room used for classes and not tied to a specific subject or 
discipline by equipment in the room or the configuration of the room.  Included in this 
category are rooms generally used for scheduled instruction that require no special, 
restrictive equipment or configuration.  These include lecture rooms, lecture-
demonstration rooms, seminar rooms, and general purpose classrooms.  Related 
service areas such as projection rooms, telecommunications control booths, 
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preparation rooms, closets, storage areas, etc. are included in this category if they 
serve classrooms. 

The net assignable square feet (NASF) needed for classrooms is based upon 22 NASF 
per student station, 40 periods of room use per week, and 60% station occupancy.  
These standards result in a space factor of 0.92 NASF per FTE enrollment.  Using this 
space factor, NASF requirements are determined by multiplying the FTE enrollment 
for each discipline by level times the number of weekly student hours per FTE that are 
scheduled in classrooms. 

The effect of applying the formula to all universities by level and by discipline provides 
an average of 12 NASF per FTE for main campuses.  An example for an upper level 
FTE student in Engineering is: 

.92 (Space Factor) X 15.0 (Weekly Student Hours Per FTE)    =   13.8 NASF Per FTE 
 

 where Space Factor =                   Station Size                              or            22         =     .92 NASF 
                                                       Hours Per Week X Occupancy Rate     40 X .60 

 

Teaching Laboratory Facilities 
A teaching laboratory is defined as a room used primarily for scheduled classes that 
require special purpose equipment or a specific room configuration for student 
participation, experimentation, observation, or practice in an academic discipline.  
Included in this category are rooms generally called teaching laboratories, 
instructional shops, computer laboratories, drafting rooms, band rooms, choral 
rooms, music practice rooms, language laboratories, studios, theater stage areas used 
primarily for instruction, instructional health laboratories, and similar specially 
designed or equipped room if they are used primarily or group instruction in formally 
or regularly scheduled classes.  Related service areas are also included in this 
category. 

The NASF need for teaching laboratories is computed by discipline by level and is 
based on established station sizes, weekly student hours per FTE, and utilization 
levels for room use and station occupancy.  The room use standard is 24 hours for 
lower level and 20 hours for upper level.  The station occupancy rate is 80% for both 
levels. 

The effect of applying the formula to all universities by level and by discipline provides 
an average of 15 NASF per FTE for main campuses.  An example for an upper level 
student in Engineering is: 

 
7.81 (Space Factor) X 5.0  (Weekly Student Hours Per FTE)  =  39.05 NASF Per FTE 
 
 where Space Factor =                     Station Size      or      125  =  7.81 NASF        
      Hours Per Week X Occupancy Rate            20 X .80 
 
Although most universities in the System currently generate more than 50,000 NASF, 
a minimum facility need of 50,000 NASF is provided for the development of future 
campuses. 
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Research Laboratory Facilities 
A research laboratory is defined as a room used primarily for laboratory 
experimentation, research or training in research methods, professional research and 
observation, or structured creative activity within a specific program.  Included in this 
category are labs used for experiments, testing or "dry runs" in support of 
instructional, research or public service activities.  Non class public service 
laboratories which promote new knowledge in academic fields are included in this 
category (e.g., animal diagnostic laboratories and cooperative extension laboratories).  
Related service areas that directly serve these laboratories are included in this 
category. 

The NASF need for research laboratories is based on an allotment of space by 
discipline for each research faculty FTE and graduate student FTE.  Space needs are 
generated separately for research faculty and graduate students. 

Research Faculty Space needs are generated by discipline for Educational and General 
(E&G) and Contract and Grant (C&G) faculty.  The number of E&G research faculty is 
based upon the E&G FTE faculty to FTE student ratio and the percentage of E&G 
research faculty FTE for the actual or base year.  The number of C&G research faculty 
FTE is based on a three-year average growth rate for C&G faculty applied to the actual 
or base year.  The allotment of space for each research faculty FTE varies from 75 to 
450 NASF depending on discipline. 

Graduate Students Space needs are generated by discipline for beginning and 
advanced graduate student FTE.  Graduate student FTE enrollment is divided between 
beginning and advanced levels based upon the number of graduate credit hours 
completed by the student (advanced graduates are those with 36 or more graduate 
credit hours). 

Research laboratory space is generated for selected University Support Personnel 
System positions having research responsibilities that require laboratory facilities.  
The Beginning Graduate space factor is used for these positions.  

Space allotments for advanced graduates are the same as those applied to research 
faculty (from 75 to 450 NASF).  The allotment of space for a beginning graduate FTE 
considers sharing of research space and varies from 3 to 90 NASF.  For example, the 
space allotment for an advanced graduate student in Engineering is 450 NASF. 

Study Facilities 
Study facilities include study rooms, stack areas, processing rooms, and study service 
areas.  The NASF needed for study facilities is based on separately determined NASF 
needs for study rooms, carrel space, stack areas, and study service areas. 

Study Rooms (Other than Computer Study Rooms) The NASF need for study rooms is 
based on 25 NASF per station for 25% of the undergraduate FTE.   

Computer Study Rooms The NASF need for computer study rooms is one station for 
every 15 FTE, with a station size of 30 NASF. 

Carrels    The NASF need for carrels is based on 30 NASF per station for 25% of the 
beginning graduate FTE, for 50% of the law FTE, for 25% of the advanced graduate 
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science FTE, and for 50% of the advanced graduate non-science FTE, plus 20 NASF 
per station for 5% of the science FTE faculty and for 25% of the non-science FTE 
faculty. 

Stack Areas   The NASF need for stack areas is based on an amount of space per 
library volume with all library materials converted to volume equivalents (includes all 
holdings such as bound volumes, video and audio tapes, cassettes, microfilms, etc.).  
The projected volume counts are based on current inventories plus a continuation of 
the previous year's acquisitions. 

     Non-Law Stacks                              Law Stacks 
0.10 NASF/volume for the first 150,000 volumes            0.14 NASF/volume for the first 150,000 volumes 
0.09 NASF/volume for the second 150,000 volumes               0.12 NASF/volume for the second 150,000 volumes 
0.08 NASF/volume for the next 300,000 volumes            0.10 NASF/volume for the next 300,000 volumes 
0.07 NASF/volume for all volumes above 600,000                  0.09 NASF/volume for all volumes above 600,000 
 

Study Facilities Service Areas   The NASF need for study service areas is based on 5% 
of the total NASF needed for study rooms, carrels, and stack areas. 

Instructional Media Facilities 
Instructional Media rooms are used for the production or distribution of multimedia 
materials or signals.  Included in this category are rooms generally called TV studios, 
radio studios, sound studios, photo studios, video or audio cassette and software 
production or distribution rooms, and media centers.  Service areas such as film, tape, 
or cassette libraries or storage areas, media equipment storage rooms, recording 
rooms, engineering maintenance rooms, darkrooms, and studio control booths are 
also included in this category. 

A minimum facility of 10,000 NASF and 0.5 NASF per FTE over 4,000 is provided for 
instructional media space on main campuses and 0.5 NASF per FTE for branch 
campuses with no minimum facility allowance. 

Auditorium/Exhibition Facilities 
Auditorium/exhibition facilities are defined as rooms designed and equipped for the 
assembly of many persons for such events as dramatic, musical, devotional, livestock 
judging, or commencement activities or rooms or areas used for exhibition of 
materials, works of art, artifacts, etc. and intended for general use by faculty, 
students, staff, and the public. 

Service areas such as check rooms, ticket booths, dressing rooms, projection booths, 
property storage, make-up rooms, costume and scenery shops and storage, green 
rooms, multimedia and telecommunications control rooms, workrooms, and vaults are 
also included in this category. 

The NASF need for auditorium/exhibition facilities is based on a space allotment of 3 
NASF per FTE with a 25,000 NASF minimum facility allowance for main campuses. 

Teaching Gymnasium Facilities 
A teaching gymnasium is defined as a room or area used by students, staff, or the 
public for athletic or physical education activities.  Included in this category are rooms 
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generally referred to as gymnasiums, basketball courts, handball courts, squash 

courts, wrestling rooms, weight or exercise rooms, racquetball courts, indoor 

swimming pools, indoor putting areas, indoor ice rinks, indoor tracks, indoor stadium 

fields, and field houses.  Service areas such as locker rooms, shower rooms, ticket 

booths, rooms for dressing, equipment, supply, storage, first-aid, towels, etc. are also 

included in this category. 

The NASF need for teaching gymnasiums is based on a minimum facility for each 

main campus of 50,000 NASF for the first 5,000 FTE enrollment, plus an additional 3 

NASF per FTE for enrollment over 5,000 FTE. 

Student Academic Support Facilities 
A student academic support room is defined as a room in an academic building where 

students hold meetings or group discussions of an academic nature.  Rooms that 

directly serve academic meeting rooms are also included in this category. 

Student academic meeting room need is based on 0.6 NASF per FTE enrollment. 

Office/Computer Facilities 
An office is defined as a room housing faculty, staff, or students working at one or 

more desks, tables or workstations.  A computer facility in this category is defined as a 

room used as a computer-based data processing or telecommunications center with 

applications that are broad enough to serve the overall administrative or academic 

equipment needs of a central group of users, department, college, school, or entire 

institution.  Rooms that directly serve these areas are also included in this category, 

as well as faculty and staff lounges. 

The NASF need for offices/computer facilities is based on a space allotment of 145 

NASF per FTE position requiring office space.  Examples of positions not requiring 

space include maintenance mechanics, scientific photographers, and dental 

technicians.  FTE positions are projected based upon the current ratio of FTE 

positions requiring space to annual FTE students.  The number of C&G positions is 

based on a three-year average growth rate for C&G positions applied to the actual or 

base year.  The need for faculty and staff lounges is based on 3 NASF per position. 

Campus Support Facilities 
Campus support facilities are defined as those areas used for institution-wide 

services.  This includes maintenance shops, central storage areas, central service 

areas, vehicle storage facilities, hazardous materials facilities, plus related service 

areas such as supply storage areas, closets, and equipment rooms. 

The NASF need for campus support facilities is based on 5% of the total NASF 

generated by the formula plus other areas maintained by physical plant staff such as 

continuing education buildings and clinic space. 

Existing Facilities Inventory 
The facilities inventory for each university is designed using the format and definitions 

prescribed in the Postsecondary Education Facilities Inventory and Classification 

Manual, 2006, published by the U. S. Department of Education, National Center for 
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Education Statistics.  The inventory documentation consists of a file maintained by 

computer pursuant to the Physical Facilities Space File Specifications prepared by the 

State University System Office of Information Resource Management. 

The inventory contains information about each site, each building, and each room that 

is owned, shared, or leased by a university.  All spaces in buildings, including those 

that are permanent, temporary, or under construction that are in satisfactory 

condition are considered in computing the total existing assignable square footage.  

Assignable space is that which is available for assignment to and functionally usable 

by an occupant. 

The room records from the inventory are used to determine the amount of existing 

square footage in each of the ten assignable space categories.  Each room record is 

assigned a room use code and is grouped into the appropriate space category.  For 

each of the ten space categories, the existing assignable square footage is deducted 

from the cumulative space need.  The assignable square footage used to determine 

unmet space needs does not include those spaces for which the formula does not 

generate a need.  Examples of excluded space are leased space, special purpose lab 

equipment areas such as a wind tunnel or linear accelerator, and intercollegiate 

athletics area. 
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C. University Master Plans and Work Plans 

 

Below are links to USF’s websites that include the Master Plan and BOG Work 
Plan for the USF System: 
 
 

For Tampa (Main) Campus/USF Health, Site 0001: 

Master Plan 

http://www.usf.edu/administrative-services/facilities/documents/planning/cdc/cdc-

usftpa-master-plan.pdf 

 

BOG Work Plan 

http://www.usf.edu/ods/documents/workplans/2016-sus-work-plan-usf-tampa.pdf 

 

 

 

For Sarasota Manatee Campus, Site 0003: Master Plan and BOG Work Plan: 

Master Plan 

http://usfsm.edu/USFSM_2015-Master-Plan_Compiled_102315.pdf 

 

 

BOG Work Plan 

http://www.usf.edu/ods/documents/workplans/2016-sus-work-plan-usf-sarasota-

manatee.pdf 

 

 

 

For St. Petersburg Campus, Site 0004, Master Plan and BOG Work Plan: 

Master Plan 

http://www.usf.edu/administrative-services/facilities/documents/planning/cdc/cdc-

usfsp-master-plan.pdf 

 

BOG Work Plan 

http://www.usf.edu/ods/documents/workplans/2016-sus-work-plan-usf-st-

petersburg.pdf 
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E. Building System Condition Survey Forms 

 

Building System Condition Survey Forms have been completed for the USF System Buildings 
which were 25+ years old at the time of the Inventory Validation for the 2016-2017 Educational 
Plant Survey.  117 buildings were surveyed using the following form.  They can be viewed using 
the following link: 
 
http://www.usf.edu/administrative-services/facilities/documents/planning/cdc/cdc-usftpa-link 
as posted 
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BUILDING SYSTEM CONDITION SURVEY 
STATE UNIVERSITY SYSTEM OF FLORIDA 

University Name:  __________________________________________ Date:  _____________________ 

Building Name:  __________________________________________ Building No. : _____________________       

Building Occupancy Date:    _________________________________________ Building Age: _____________________ 

 

Building Envelope:       Condition Code: _____________    (Data Element 
10067) 

 Window/Glazing:    Condition Code: _____________                                                                             Exterior Wall:
    Condition Code: _____________     Foundation:  
  Condition Code: _____________     Exterior Doors   
 Condition Code: _____________      

Building Roof System (See CM-N-16 for Components):    Condition Code: _____________       (Data Element 
10068) 

Mechanical Systems:       Condition Code: _____________                    (Data Element 
10069) 

 HVAC System:    Condition Code: _____________      Elevator Systems:
    Condition Code: _____________ 

Electrical System:       Condition Code: _____________           (Data Element 
10070) 

 Lighting:     Condition Code: _____________     Grounding:
    Condition Code: _____________     Internal Distribution  
  Condition Code: _____________ 

Plumbing System:       Condition Code: _____________               (Data Element 
10071) 

 Fixtures:     Condition Code: _____________     Piping: 
    Condition Code: _____________ 

Building Interior:       Condition Code: _____________            (No Data 
Element) 

 Doors:     Condition Code: _____________     Ceilings: 
    Condition Code: _____________     Floors:   
  Condition Code: _____________     Walls/Partitions:   
 Condition Code: _____________ 

Life Safety Systems:       Condition Code: _____________       (No Data 
Element) 

 Fire Alarm:     Condition Code: _____________     Fire Suppression:
    Condition Code: _____________     Emergency Generator:  
  Condition Code: _____________ 

 

Notes: __________________________________________________________________________________________________ 
_______________________________________________________________________________________________________  
           Completed By: ____________________________________ 
 

Condition Codes:                                            1 
 Satisfactory – Building component is suitable for continued use with normal maintenance.     2 Renewal A – Needs 
minimal capital renewal. The approximate cost is not greater than 25% of the estimate             replacement value of the component. 
        3 Renewal B – Needs more than minimal capital renewal. The approximate 
cost is greater than 25% but less than     50% of the estimated replacement cost of the component.      
   4 Renewal C – Requires major capital renewal. The approximate cost is greater than 50% of the replacement cost   
  of the component.          5
 Replacement – Component should be replaced. 
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F.  State University Checklist for Submitting Educational Plant Survey Reports to the 
Florida Board of Governors 

This checklist is to be used by the university before submitting state university educational plant 

survey reports pursuant to Section 1013.31(1)(a), Florida Statutes. Checking the survey report 

against this list will indicate if the report is complete and ready for submission.  

 

A checkmark (9) beside an item number indicates the answer is “Yes;” an ex (X) beside a number 

indicates “No.”  
 

 

1. Name of university: University of South Florida 

 

2. Date of previous five-year survey:  February 6 – 7, 2012 

 

3. Date of this survey:  Validation:  November 15 – 17, 2016; 

    Needs Assessment:  April 10 -12, 2017 

 

4. New survey out year:  2021/2022 

 

5. Was the survey report made publicly available on the university web site and its 

location relayed to the Board of Governors (BOG)?  9 

 

6. If the university is printing the survey report, were three copies submitted to the BOG? 

9 

 

7. Was the survey conducted only for official sites, as defined by BOG Regulation 8.009? 

9 

 

8. Is each site, per BOG 8.009, described in the report by its number, name, type, date it 

was established, address, acreage, and the number of buildings it contains? 9 

 

9. Throughout the report, are sites referred to by name and number?  9 

 

10. Do FTE figures used in the survey report match those in the five-year planned 

enrollments? 9  

 

11. Does the survey report include a table showing total Capital Outlay Full Time 

Equivalent (COFTE) for the university, by level of student within each site, for the five 

years of the survey? 9 

 

12. Does the survey report include a table for each site showing COFTE by discipline 

category within level of student for the survey out year?  9 

 

13. Have all space needs been generated correctly?  9 
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14. Are the generated aggregate amounts of square feet for the space categories for each  

site included in the space category aggregate square footage summary table for the 
site?  9 

 
15. Is a copy of a site plan showing building locations attached for each site?  9 
 
16. Does the survey report contain a table for each site which lists the buildings on that 

site describing each by number, name, status, condition and area in assignable square 
feet, non-assignable square feet, and gross square feet? 9  

 
17. Throughout the report, are buildings referred to by number and name? 9 

 
18. Does the survey report contain recommendations for each site? 9 

 
19. Are the recommendations limited to fixed capital outlay items such as the acquisition, 

remodeling, renovation, and construction of real property?  9 
 
20. Does each recommendation contribute to resolving differences between the existing 

educational and ancillary plants and the determination of future needs? 9 
 
21. Does the survey report contain a space category aggregate square footage table for     

each site which shows by the ten space categories the amounts of square feet needed, 
amounts of satisfactory square feet existing, changes caused by remodeling, 
renovation, and new construction recommendations, and the total amounts of square 
feet planned?   9 

 
22. Are the amounts of square feet planned the same as the amounts of square feet 

needed?  9 
 
 
 
 
 
The Educational Plant Survey for  _University of South Florida______   was approved  
 
by the University Board of Trustees on       ____________________________.                                                                 
Date 
 
 
_________________________________             ________________________________ 
University President                        Chair, Board of Trustees 
 
 
__________________________                        _____________________________ 
Date                                                     Date 
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Agenda Item: FL 111

USF Board of Trustees
June 8, 2017

Issue: USF 2015-2025 Campus Master Plan Amendments
_______________________________________________________

Proposed action: Approval of Proposed Amendments to Campus Master Plans 
________________________________________________________________

Executive Summary:

The USF Tampa 2015-2025 Campus Master Plan Amendment 1 (2017) 
includes updates to the Plan to reflect the development evolution of the P3 
Village and Publix area, USF parking lot expansion, and proposed changes to 
the Moffitt Cancer Center facilities including proposed Sublease expansion at the 
USF Eye Institute. The revisions are reflected in the attached amended Future 
Land Use Figure 4-1: 10 Year Campus Master Plan Concept and Figure 4-6: 10 
Year Encumbrances, Leases, Subleases, and Easements.

USF St. Petersburg 2015-2025 Campus Master Plan Amendment 2 (2017):
The USF Capital Improvement Plan includes project USFSP Facility Purchase 
and Renovation at Priority 11. In order to be eligible for first year funding, projects 
must have Educational Plant Survey (EPS) Recommendation. An EPS 
Recommendation for this project is dependent on two requirements: BOT 
adoption of a USFSP Campus Master Plan Amendment graphic to include the 
proposed property acquisition area and a building condition assessment. The 
amended USFSP 2015-2015 Campus Master Plan Figure 2-a Master Plan 
completes the first requirement.

Financial Impact:
None

________________________________________________________________

Strategic Goal(s) Item Supports:  2013-2018 USF Strategic Plan Goals 1-4
BOT Committee Review Date:  Academic & Campus Environment May 18, 2017
Supporting Documentation Online (please circle): Yes
USF System or Institution specific:  USF 
Prepared by: Christopher G. Duffy, AVP Administrative Services
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Agenda Item FL 112

USF Board of Trustees
June 8, 2017

Issue: Program Termination 
________________________________________________________________

Proposed action: Termination of MA in Journalism
________________________________________________________________

Executive Summary:

Proposed termination of MA in Journalism, CIP 09.0401.  This program has no 
students enrolled.  As such, this program has been recommended for 
Termination.  No faculty, staff, or students will be affected by this action.  

Financial Impact: No financial impact. 

________________________________________________________________

Strategic Goal(s) Item Supports:  Goal 1
Workgroup Review Date:  April 6, 2017 ACE
Supporting Documentation Online (please circle): Yes No
USF System or Institution specific:  USF Tampa
Prepared by: Dr. Theresa Chisolm
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Agenda Item: FL 113

USF Board of Trustees
June 8, 2017

Issue: USF BOT Audit and Compliance Committee Charter 
________________________________________________________________

Proposed action: Approval of USF BOT Audit and Compliance Committee 
Charter
________________________________________________________________

Executive Summary: The Audit and Compliance Committee Charter brings the 
university into compliance with certain requirements within the Florida Board of 
Governors (BOG) Regulations 4.002 and 4.003.  

The Charter formally communicates the committee’s membership and meeting 
requirements, as well as responsibilities for providing governance oversight to 
both USF System Audit and the Compliance & Ethics Program. The BOG 
Regulations require the committee’s charter be approved by the board of trustees 
and reviewed at least every three years.

Financial Impact: N/A

_______________________________________________________________

Strategic Goal(s) Item Supports: The USF System Audit and USF System Compliance & Ethics 
Program efforts support all four of the USF System Strategic Goals.
Committee Review Date: Audit & Compliance, 5/18/17
Supporting Documentation Online (please circle): Yes No

Proposed Charter for USF BOT Audit and Compliance Committee
USF System or Institution specific: USF System
Prepared by: Kate Head, Associate Director
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USF Board of Trustees Audit And Compliance Committee Charter 
 

BOT Audit_Compliance Committee Charter-20170426_FD 

I. Purpose 
 
The Audit and Compliance Committee (“Committee”) is established in accordance with 
the Florida Board of Governors Regulation 4.002(2).  The Committee is appointed by 
the University of South Florida Board of Trustees (“Board”) Chair to assist the Board in 
its oversight responsibilities.  This charter identifies the purpose, authority, and 
responsibilities of the Committee.  The Committee plays a key role in fulfilling the 
Board’s governance responsibilities throughout the University of South Florida System 
(“USF System”) including its direct support organizations (“DSOs”). 
 
 
II. Membership and Composition 
 
The Committee consists of at least three members of the Board.  The Chair of the 
Board is responsible for appointing the chair of the Committee as well as the additional 
members of the Committee.  Members serve on the Committee until the Board Chair’s 
term ends or their departure from the Board, resignation, or replacement by the Chair of 
the Board. 
 
The Committee should consist of at least one member with professional experience and 
expertise in the following areas:  finance, accounting, financial reporting, auditing, risk 
management, or compliance.  Other Committee members should have professional 
experience and expertise in at least one of the following fields:  post-secondary 
education, non-profit administration, law, banking, finance, accounting, financial 
reporting, auditing, risk management, compliance, or information technology. 
 
 
III. Meetings 
 
The Committee meets as needed to fulfill its governance responsibilities.  Any meeting 
of the Committee may be conducted through a telephone conference call or by any 
other technological means.  A majority of the members of the Committee constitutes a 
quorum for the transaction of business. 
 
Committee meetings shall be open and noticed to the public in accordance with Article I, 
Section 24 of the Florida Constitution and the requirements of Chapter 286, Florida 
Statutes. 
 
The Committee may ask members of management or other individuals to provide 
pertinent information as necessary.  In addition, the Committee may request special 
reports from USF System or DSO management on topics that may enhance its 
understanding of its activities and operations. 
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 Audit and Compliance Committee Charter 

 
 
BOT Audit_Compliance Committee Charter-20170426_FD 

 
Meeting agendas are prepared jointly by the Committee Chair, the Chief Audit 
Executive, and the Chief Compliance Officer.  Meeting agendas and appropriate briefing 
materials are provided in advance to Committee members, and written minutes of the 
meetings are prepared.  All records of the meetings are public records subject to 
Chapter 119 and Chapter 268, Florida Statutes, including any provisions for exemption. 
 
In addition to scheduled meetings of the full Committee, the Committee Chair meets 
with the Chief Audit Executive and the Chief Compliance Officer as needed. 
 
 
IV. Authority and Governance 
 
The Committee serves an important role in ensuring that processes are in place to meet 
USF System’s responsibility for financial and operational accountability, integrity, and 
efficiency, in compliance with applicable laws, regulations, rules, policies, and 
procedures. 
 
The Committee has full and unrestricted access to all USF System functions, including 
its DSOs and practice plans, activities, records, property, information systems, and 
personnel, including those records or activities exempt from the Public Records laws, 
needed to fulfill its responsibilities.  The Committee members are responsible for 
ensuring confidential records obtained in the course of its activities are adequately 
secured and are not disclosed without established authority. 
 
The Board authorizes the Committee to study or investigate any matter within the scope 
of responsibilities outlined in this charter.  The Committee will inform the Board of such 
activities and results. 
 
 
V. Responsibilities 
 
With regard to each topic listed below, the Committee is responsible for the following: 
 

A. Internal Controls 
 

Consider the economy, efficiency, and effectiveness of the financial and 
operational internal control systems, including information technology, by 
requesting and reviewing information from the Chief Audit Executive and external 
auditors about significant risks within the USF System and DSOs. 
 
Assess the adequacy of management’s actions to identify, assess, and mitigate 
identified risks with strong control activities, information and communication, and 
monitoring processes. 
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BOT Audit_Compliance Committee Charter-20170426_FD 

 
B. Data Integrity 
 
Review the adequacy of USF System’s information technology management 
methodology with regards to internal controls, including applications, systems, and 
infrastructure. 
 
Review the adequacy of the USF System’s data management policies and 
procedures to ensure data security and data integrity in institutional reporting. 

 
 

C. Financial Statements 
 
Review the external auditors’ review of internal control over financial reporting, and 
obtain reports on significant findings and recommendations, together with 
management’s responses. 
 
Review any disclosure of:  1) significant deficiencies and material weaknesses in 
the design or operation of internal control over financial reporting which are 
reasonably likely to adversely affect USF System’s ability to record, process, 
summarize, and report financial data; and 2) any fraud, whether material or not, 
that involves management or other employees who have a significant role in USF 
System’s internal controls. 
 
 
D. External Audit 
 
Related to audits or other engagements performed by external auditors, including 
the State of Florida Auditor General, review with the external auditors and/or the 
Chief Audit Executive: 
 
• Results of the engagement, which may include audited financial statements, 

an opinion letter, or other reports issued by the external auditors; 
• Any material adjustments to the financial statements; 
• Significant findings or recommendations; and 
• Management letters issued by the external auditors, together with responses 

for addressing issues noted. 
 
Perform annual reviews of DSOs’ audit and financial reports. [BOT Policy 07-001, 
4]. 

 
Review and contract with external auditors for special audits or reviews related to 
USF System’s affairs and report the results of any such special projects to the 
Board. 
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E. Internal Audit 
 
Review the independence, qualifications, activities, performance, resources, and 
structure of the USF System Audit function and ensure no unjustified restrictions or 
limitations are made.  Discuss with the Chief Audit Executive any difficulties 
encountered in the course of performing audits, including restrictions on the scope 
of work and access to required information. 
 
Review and approve the proposed USF System Audit Work Plan and any 
subsequent changes for the upcoming fiscal year or the multi-year plan and ensure 
that it addresses key areas of risk based on risk assessment procedures 
performed by USF System Audit in consultation with management and the 
Committee. 
 
Obtain and review USF System Audit reports, including those concerning fraud 
investigations. 
 
Review the status of USF System Audit recommendations.  Ensure that significant 
findings and recommendations made by USF System Audit auditors and 
management’s proposed responses are received, discussed, and appropriately 
dispositioned. 
 
Review and approve the USF System Audit Annual Report.  Review USF System 
Audit’s performance relative to the work plan and the impact of any resource 
limitations. 
 
Review the Audit Charter at least every three (3) years. 
 
Review the results of the quality assurance and improvement program including 
the external assessment performed every five (5) years. 

 
 

F. Compliance & Ethics Program 
 

Review the independence, qualifications, activities, resources, and structure of the 
USF System Compliance & Ethics Program function and ensure no unjustified 
restrictions or limitations are made. 
 
Review and approve the USF System Compliance & Ethics Program Plan and any 
subsequent changes. 
 
Review the effectiveness of the USF System Compliance & Ethics Program in 
preventing or detecting noncompliance, unethical behavior, and criminal 
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BOT Audit_Compliance Committee Charter-20170426_FD 

misconduct and ensure that it has appropriate standing and visibility across the 
USF System. 
Ensure that significant findings and recommendations made by the Chief 
Compliance Officer are received, discussed, and appropriately dispositioned. 
 
Ensure that procedures for reporting misconduct and criminal violations are well 
publicized and administered and include a mechanism that allows for anonymity or 
confidentiality, whereby members of the USF System community may report or 
seek guidance without the fear of retaliation. 
 
Review the effectiveness of the USF System for monitoring compliance with laws 
and regulations and management’s investigation and follow-up (including 
disciplinary action) of any wrongful acts or non-compliance. 
 
Obtain regular updates from the Chief Compliance Officer regarding Compliance & 
Ethics matters that may cause significant financial, legal, reputational, or 
operational impact to the USF System or its DSOs. 
 
Govern the office of the Chief Compliance Officer under the Compliance & Ethics 
Program Charter approved by the board of trustees and reviewed at least every 
three (3) years for consistency with applicable Board of Governors and USF 
System regulations, professional standards, and best practices. 

 
Review the results of the external review of the USF System Compliance & Ethics 
Program’s design and effectiveness and any recommendations for improvement 
every five (5) years. 

 
G. Reporting Responsibilities 

 
Regularly update the Board about the Committee’s activities and make appropriate 
recommendations. 

 
Ensure the Board is aware of matters that may have a significant financial, legal, 
reputational, or operational impact to the USF System or its DSOs. 

 
 

H. Evaluating Performance 
 

Evaluate the Committee’s own performance, both of individual members and 
collectively, on a periodic basis and communicate the results of this evaluation to 
the Board. 
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VI. Charter Review and Approval 
 
The charter for the USF System Board of Trustees Audit and Compliance Committee 
shall be reviewed at least every three (3) years for consistency with applicable Board of 
Governors and USF System regulations, professional standards, and best practices. 
 

 
 
___________________________________  Approved on: _______________ 
Brian D. Lamb, Chair, Board of Trustees 
 
 
 
___________________________________  Approved on: _______________ 
Nancy H. Watkins, Chair of the Board of Trustees 
Audit & Compliance Committee 
 
 
 
___________________________________  Approved on: _______________ 
Judy L. Genshaft, USF System President 
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Agenda Item: FL 114

USF Board of Trustees
June 8, 2017

Issue: USF System Compliance & Ethics Program Plan

________________________________________________________________

Proposed action: Approval of USF System Compliance & Ethics Program Plan

________________________________________________________________

Executive Summary: The USF System Compliance & Ethics Program Plan

brings the university into compliance with certain requirements contained in

Florida Board of Governors (BOG) Regulation 4.003.  

The Program Plan describes the structure and responsibilities of the USF System 

Compliance & Ethics Program, which is organized in accordance with the 

“essential elements” of the Federal Sentencing Guidelines.

Financial Impact: N/A

_______________________________________________________________

Strategic Goal(s) Item Supports: The USF System Compliance & Ethics Program efforts 

support all four of the USF System Strategic Goals.

Committee Review Date: Audit & Compliance, 5/18/17

Supporting Documentation Online (please circle): Yes No
Proposed USF System Compliance & Ethics Program Plan

USF System or Institution specific: USF System

Prepared by: Jeff Muir, Chief Compliance Officer
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USF System Compliance & Ethics Program Plan 

 
 
The USF System Compliance & Ethics Program (the “Program”) is responsible for the 
coordination and management of all USF System compliance and ethics activities.  The 
Program provides assurance to the USF System Board of Trustees that such activities 
are reasonably designed, implemented, enforced, and effective in preventing and 
detecting violations of law, regulations and policies, as well as violations of ethical 
principles of conduct.  The Program provides centralized, coordinated compliance 
oversight by utilizing risk assessments, compliance gap analyses, education and 
training, and monitoring and responding to reported issues. 
 
All State University System (SUS) institutions must develop and implement a 
compliance and ethics program by November 2018 under Florida Board of Governors 
Regulation 4.003.  This regulation is based on the Federal Sentencing Guidelines 
(FSG), the Florida Code of Ethics for Public Officers and Employees (the “FCOE”) and 
industry best practices.  Organizations with effective compliance and ethics programs, 
as defined by the FSG, can be spared potential fines, in some cases up to 95% of 
potential fines, if they can demonstrate their exercise of due diligence in preventing and 
detecting criminal conduct; and otherwise promoting an organizational culture that 
encourages ethical conduct and a commitment to compliance with the law.   
 
This Program Plan summarizes the current status of the Compliance & Ethics Program 
as required under BOG Regulation 4.003, organized by prescribed “essential elements” 
under the Federal Sentencing Guidelines. 
 
Element 1: Governance & High-Level Oversight 
 
The governance and high-level oversight element of an effective compliance and 
ethics program refers to the board of trustees receiving reports about compliance 
program activities.  Trustees must demonstrate knowledge and oversight of the 
program.  A high-level person (a compliance officer who has proper authority and 
reporting responsibilities) must be designated to oversee the compliance & ethics 
program.   The USF System addresses this element through the Board of Trustees 
Audit & Compliance Committee, the USF System Compliance & Ethics Program, and 
the Chief Compliance Officer. 
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A. Board of Trustees Audit and Compliance Committee 
 

Effective compliance and ethics programs have a governing authority 
knowledgeable about the content and operation of the compliance and ethics 
program.  This governing authority exercises reasonable oversight with respect 
to the implementation and effectiveness of the compliance and ethics program. 
[FSG Element 2A] 
 
Each board of trustees shall assign responsibility for providing governance 
oversight of the Program to the committee of the board responsible for audit 
and compliance. [BOG Regulation 4.003(3)] 

 
The Audit and Compliance Committee of the USF Board of Trustees (“BOT 
Committee”) serves as the USF System’s governing authority for the USF System 
Compliance & Ethics Program.  Members of this committee are appointed by the 
Chair of the USF Board of Trustees (the “Board”).  This committee assists the Board 
in discharging its oversight responsibilities and oversees the following for the USF 
System and its direct support organizations: 
 

x Internal control structure; 
x Independence and performance of internal and external audits and corrective 

action plans; 
x Integrity of information technology infrastructure and data governance; 
x Independence and effectiveness of the compliance and ethics program; 
x Compliance with applicable laws and regulations; 
x Standards for ethical conduct; 
x Risk mitigation; and 
x Internal investigative processes. 

 
More information about the Board of Trustees Audit and Compliance Committee 
may be found in their current charter provided in Appendix A. 
 
B. USF System Compliance & Ethics Program 

 
Each board of trustees shall implement a university-wide compliance and ethics 
program (Program) as a point for coordination of and responsibility for activities 
that promote ethical conduct and maximize compliance with applicable laws, 
regulations, rules, policies, and procedures. [BOG 4.003(1)] 
 

The USF System Compliance & Ethics Program was established in 2007 with the 
appointment of a Chief Compliance Officer, who was charged by the USF System 
President and the Board of Trustees to create and maintain an effective compliance 
& ethics program based on best-practices to prevent, monitor, detect, and respond 
to non-compliance and recommend corrective actions to fully meet regulatory 
requirements.  The Program is responsible for the coordination and management of 
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all USF System compliance and ethics activities.  As such, the Program serves as a 
central point for coordination of and responsibility for activities that promote ethical 
conduct and maximize compliance with applicable laws, regulations, rules, policies, 
and procedures.  The Program provides assurance to the USF System Board of 
Trustees that such activities are reasonably designed, implemented, enforced, and 
effective in preventing and detecting violations of law, regulations, and policies, as 
well as violations of ethical principles of conduct.   
 
The mission of the Program is to create, support, and promote a system-wide culture 
of compliance, ethics, and accountability as required by Chapter 8, Part B, Section 
2(b) of the Federal Sentencing Guidelines and Florida Board of Governors 
Regulation 4.003.  The vision is for the University of South Florida System to 
demonstrate preeminence―via our institution’s commitment to a culture of 
compliance and ethics throughout all levels of our organization. 
 
More information about the Program may be found in the USF System Compliance 
& Ethics Program Charter provided in Appendix B.   

 
C. Chief Compliance Officer 

 
High-level personnel of the organization ensure that the organization has an 
effective compliance and ethics program.  A specific individual within high-level 
personnel is assigned overall responsibility for the compliance and ethics 
program. [FSG Element 2B] 
 
Each university, in coordination with its board of trustees, shall designate a 
senior level administrator as the chief compliance officer.  The chief compliance 
officer is the individual responsible for managing or coordinating the Program.  
Universities may have multiple compliance officers; however, the highest 
ranking compliance officer shall be designated the chief compliance officer.  
[BOG 4.003(4)] 

 
The USF System Chief Compliance Officer (CCO) is ultimately responsible for the 
USF System Compliance & Ethics Program.  The CCO reports functionally to the 
Board of Trustees’ Audit & Compliance Committee and administratively to the USF 
System President and the Chief Operating Officer.  
 
To ensure that the Program has the capabilities to perform its assigned 
responsibilities and duties, the CCO is responsible for the following: 
 

x Maintaining a professional staff with sufficient size, knowledge, skills, and 
experience to ensure an effective Program; 

x Utilizing approved third-party resources as appropriate to supplement the 
Program’s efforts;  
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x Communicating routinely with the Board of Trustees and USF System 
President regarding Program activities and perform assessments of the 
Program with changes and improvements where necessary; and 

x Developing and updating this Plan. 
 
More information about the responsibilities of the CCO may be found in the USF 
System Compliance & Ethics Program Charter provided in Appendix B.  
  
D.  USF System Executive Compliance & Ethics Council  
 
The USF System Executive Compliance & Ethics Council (ECEC) serves as the 
oversight committee for operational issues concerning the USF System Compliance 
& Ethics Program.  The Council’s primary role is advising the USF System President 
on appropriate system responses to major cross-jurisdictional compliance gaps, 
including determination of “risk ownership”, mitigation strategies, and resource 
implications.  
 
The ECEC is co-chaired by the USF System Chief Operating Officer and a Regional 
Chancellor.  The Council is comprised of the following individuals: 

x Senior Vice Provost 
x Vice President, Student Affairs & Student Success 
x Chief Operating Officer, USF Health 
x Chief Operating Officer, USF Foundation 
x Chief Information Officer 
x Chief Compliance Officer 
x Executive Director/Chief Internal Auditor 
x Senior Associate Vice President, Research & Innovation 
x General Counsel 

 
The ECEC meets at the call of the Chair(s) and is provided staff support by the 
Associate Compliance Officer and the Compliance Officers Workgroup.  The Chief 
Compliance Officer is responsible for keeping the BOT Audit & Compliance 
Committee informed as to the activities of the ECEC. 
 
E.   (High Risk) Compliance Officers Workgroup 

 
The Program may designate compliance officers for various program areas 
throughout the university based on an assessment of risk in any particular 
program or area.  If so designated, the individual shall coordinate and 
communicate with the chief compliance officer on matters relating to the 
Program. [BOG 4.003(7)(d)] 

 
The Compliance Officers Workgroup is composed of the senior compliance officers 
in all “high-risk” compliance units within the USF System.  Pursuant to the USF 
System Compliance & Ethics Program Charter, the workgroup members are 
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designated as “Accountable Reports” to the Chief Compliance Officer, the terms of 
which are outlined in memoranda by the USF System President.  The Workgroup is 
chaired by the Chief Compliance Officer and is comprised of the following 
individuals: 
 

x Director, Research Integrity & Compliance 
x Associate Athletic Director for Compliance 
x Associate Director, Human Resources Compliance 
x Director, Professional Integrity Program, USF Health 
x Assistant Vice President, Information Security 
x Director, Equal Opportunity and Compliance 
x Director, Environmental Health & Safety 
x Other compliance officers as designated by the President  

 
The Compliance Officers Workgroup assists the Chief Compliance Officer in 
maintaining an effective and broad-based program designed to prevent, monitor, 
and detect areas of non-compliance and, when necessary to fully meet compliance 
requirements, recommends corrective actions.  The Chief Compliance Officer may 
also include compliance officers from other risk areas as ex-officio members to 
assist the Workgroup in its efforts.   
   

Element 2: Establish Standards of Conduct, Policies, & 
Procedures 
 
The establish standards element of an effective compliance and ethics program refers 
to maintaining and publishing policies, procedures, and a code of conduct that 
addresses the risks of doing business and the expectations for the conduct of the 
workforce.  [Compliance Makes A Difference, SCCE, 2014]. Under the FSG and BOG 
regulation, this element is expressed as follows: 

 
The organization shall establish standards and procedures to prevent and detect 
criminal conduct. [FSG Element 1] 
 
The Program shall be…reasonably designed to optimize its effectiveness in 
preventing or detecting noncompliance, unethical behavior, and criminal conduct, 
as appropriate to the institution’s mission, size, activities, and unique risk profile. 
[BOG 4.003(2)(a)] 

 
The USF System establishes, maintains, and publishes policies which address the risks 
of doing business.  USF System policies and regulations are published in a searchable, 
online database maintained by Office of the General Counsel.  Procedures for core  
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business processes are available via the Online Business Processes Library, available 
to USF System faculty, staff, administration employees, and temporary employees 
(“USF System employees”) through the myUSF portal. 

 
The foundational standard of conduct for USF System employees is the Florida Code of 
Ethics for Public Officers and Employees (FCOE), Section 112.313 of the Florida 
statutes.  Under the FCOE, USF System employees are prohibited or restricted from 
engaging in certain activities that create, or have the potential to create, a conflict of 
interest or conflict of commitment between their personal interests and the public 
responsibilities of the USF System.  All USF System employees are public employees 
of the State of Florida and, therefore, are subject to the provisions of the FCOE.  
Guidance for USF System employees regarding compliance with the FCOE and related 
standards of conduct are provided in USF System Policy 0-027.  This policy also 
proscribes employees’ disclosure and acknowledgment requirements concerning 
matters covered under the FCOE.  
 
These established standards ensure the efficiency and effectiveness of our operations 
while addressing the intrinsic risks of doing business; and set expectations for USF 
System employee conduct. 
 
Element 3: Create a Fair and Ethical Culture 
 
The create a fair and ethical culture element of an effective compliance and ethics 
program involves establishing incentives tied to performance for the workforce, 
including leadership, to help create a tone where “doing the right thing” is evaluated and 
rewarded.  Under the FSG and BOG regulation, this element is expressed as follows: 

 
The organization’s compliance and ethics program shall be promoted and enforced 
consistently throughout the organization through (A) appropriate incentives to 
perform in accordance with the compliance and ethics program; and (B) 
appropriate disciplinary measures for engaging in criminal conduct and for failing 
to take reasonable steps to prevent or detect criminal conduct.  
[FSG Element 6] 
 
The Chief Compliance Officer shall…promote and enforce the Program, in 
consultation with the president and board of trustees, consistently through 
appropriate incentives and disciplinary measures to encourage a culture of 
compliance and ethics.  Failures in compliance or ethics shall be addressed 
through appropriate measures, including education or disciplinary action.  
[BOG 4.003 (7)(g)9] 

 
Institutions must ensure that their workforce adhere to the institution’s policies and 
procedures with respect to internal controls and compliance, including adherence to 
high ethical standards.  As a starting point, our institutions’ compliance and internal 
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controls infrastructure must be strong enough to underpin these incentives. Compliance 
“happens” when employees understand their obligations, are able to meet their 
obligations, and are willing to comply.  Incentives impact risk.  Institutions via their risk 
and compliance controls can better incentivize employees’ compliance in several ways: 
 

x Be clear about expectations. 
x Reward managers who achieve compliance.  
x Reward managers who cultivate a culture of compliance. 
x Make strong compliance an advertised goal.   

  
All USF System and related-entity employees are responsible for detecting and 
reporting known or suspected waste, fraud, or financial mismanagement.  This 
responsibility also extends to business entities conducting business with the USF 
System.  The USF System strives to identify and promptly investigate any possibility of 
wasteful, fraudulent, or related dishonest activities against the USF System or its 
students and employees; and to take appropriate disciplinary or legal action.  Anyone 
found to have engaged in wasteful or fraudulent conduct, including financial 
mismanagement, are subject to disciplinary action up to and including dismissal or 
expulsion and civil or criminal prosecution under USF System Regulation USF5.001.  
USF System employees who deliberately, willfully, and knowingly make false 
accusations are subject to disciplinary action up to and including dismissal.  
 
Element 4: Open Lines of Communication 
 
The open lines of communication element of an effective compliance and ethics 
program refers to establishing an anonymous or confidential reporting line/hotline for 
misconduct and surveying the workforce for feedback.  Under the FSG and BOG 
regulation, this element is expressed as follows: 
 

The organization shall take reasonable steps to have and publicize a system, 
which may include mechanisms that allow for anonymity or confidentiality, whereby 
the organization’s employees and agents may report or seek guidance regarding 
potential or actual criminal conduct without fear of retaliation. [FSG Element 5C] 
 
The Program shall require the university, in a manner which promotes visibility, to 
publicize a mechanism for individuals to report potential or actual misconduct and 
violations of university policy, regulations, or law, and to ensure that no individual 
faces retaliation for reporting a potential or actual violation when such report is 
made in good faith.  If the chief compliance officer determines the reporting 
process is being abused by an individual, he or she may recommend actions to 
prevent such abuse. [BOG 4.003(7)(e)]   
  

USF System Regulation USF5.001 assigns responsibility to all levels of USF System 
management, their employees, and related-entity employees to prevent, detect, and 
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report waste, fraud, financial mismanagement, or other violations of USF System policy 
or regulation.  These responsibilities are assigned as described below: 

 
USF System management must be familiar with the types of improprieties that may 
occur in their areas of responsibility and must be alert for any indication of wasteful, 
fraudulent, or dishonest acts.  “Risk ownership” for such activities resides with each 
USF System vice president or chancellor; therefore, each is responsible for ensuring 
a system of internal controls is established and maintained which provides 
reasonable assurance that improprieties are prevented within their respective area.  
USF System management is also required to establish and follow internal controls 
necessary for their operations. 
 
USF System and related-entity employees are required to immediately report 
suspected wasteful, fraudulent, or dishonest acts which are suspected, observed, or 
made known to them.  USF System and related-entity employees must either 
anonymously report the acts in EthicsPoint, our anonymous reporting hotline, or to 
their supervisor.  When there is a known or suspected conflict of interest with the 
entity to whom the regulation directs the employee to report, then the regulation 
provides alternative individuals or units to whom the employee must report. 

 
EthicsPoint―a third party hosted hotline―enables USF System employees to safely, 
securely, and anonymously report activities which may involve misconduct, fraud, 
abuse, and other violations of USF policies.  EthicsPoint may be accessed online or by 
contacting the hotline by telephone. The Chief Compliance Officer is responsible for the 
management of EthicsPoint. 
 
In addition to anonymous reporting in EthicsPoint, the USF System provides its 
employees with a confidential resource via ombuds with whom they can discuss 
concerns regarding their experience at our institution and explore alternatives for how to 
best address those concerns.  Our ombuds provide independent, impartial, informal, 
and confidential professional resources to our employees.   
  
The USF System Ombuds Office provides ombuds services to all USF System 
employees.  The Ombuds Office at USF St. Petersburg (USFSP) provides ombuds 
services to faculty, staff, administration, and temporary employees at USFSP. 
 
The USF System publicizes EthicsPoint and employee Ombuds services via the 
following mechanisms: 
 

x Including EthicsPoint, Ombuds, Regulation USF5.001, and USF System Policy 0-
027 education and training during the Compliance & Ethics session of New 
Employee Orientation; 

x Displaying EthicsPoint Posters prominently throughout our campuses; and 
x Including EthicsPoint information is part of the training component of the Florida 

Code of Ethics (FCOE) disclosure form, completed annually by the following USF 
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System employee types:  all faculty; all administration employees; and any staff 
or temporary employees issued a procurement card or role in FAST, our financial 
system. 

  
Element 5: Education and Training 
 
The education and training element of an effective compliance and ethics program 
refers to conducting training programs that cover regulatory requirements, the roles of 
the workforce, and areas of risk.  Under the FSG and BOG regulation, this element is 
expressed as follows: 
 

The organization shall take reasonable steps to communicate periodically and in 
a practical manner its standards and procedures, and other aspects of the 
compliance and ethics program, to members of the governing authority, high-level 
personnel, substantial authority personnel, the organization’s employees, and, as 
appropriate, the organization’s agents by conducting effective training programs 
and otherwise disseminating information appropriate to such individuals’ 
respective roles and responsibilities. [FSG Element 4] 
 
University employees and board of trustees’ members shall receive training 
regarding their responsibility and accountability for ethical conduct and compliance 
with applicable laws, regulations, rules, policies, and procedures.  The Program 
plan shall specify when and how often this training shall occur. [BOG 4.003(7)(b)] 

 
USF System employees receive training regarding their responsibility and accountability 
for ethical conduct and compliance with applicable laws, regulations, rules, policies, and 
procedures.  This training occurs as described below. 
 

A. Compliance & Ethics Training for New Employees 
 
The Program delivers compliance and ethics training to new USF System 
employees as part of employee onboarding programs administered by the 
Division of Human Resources.  All new administration and staff employees are 
encouraged to attend orientation, called “Welcome to USF”.  At USF Tampa, 
these sessions are held every two weeks and coincide with USF Tampa’s new 
administration and staff employee hiring cycles.  At USF St. Petersburg, these 
trainings are held periodically throughout the year, the frequency of which is 
based on the volume of new hires.  At USF Sarasota-Manatee, this information is 
provided as part of their new employees’ one-on-one orientation with their HR 
department, due to the low volume of new hires relative to USF Tampa and 
USFSP. 
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B. Compliance & Ethics Training for Current Employees 
 
Certain USF System employees are required to complete an annual FCOE 
disclosure in eDisclose, our online disclosure and review system.  This annual 
disclosure includes FCOE, nepotism, and outside activity trainings as well as a 
mechanism for the disclosure, review, and, when warranted, implementation of 
mitigation strategies for potential and actual conflicts of interest under the FCOE 
or USF System Policy 0-027.  An annual FCOE disclosure is required of the 
following types of employee positions, which equates to approximately 6,700 
employees each year: 
 

x All current Faculty 
x All current Administration employees 
x All current Staff employees issued a procurement card (PCard) or FAST 

role. 
x All current temporary employees issued a PCard or FAST role. 

 
The Compliance & Ethics Program does not provide compliance & ethics training 
to new staff or temporary employees who do not have a financial role for the USF 
System; that is, they have not been issued a PCard or FAST role. 
 

C. Compliance & Ethics Training for BOT Members 
 

Board of Trustees’ members receive compliance training regarding their 
responsibility and accountability for ethical conduct and compliance on an annual 
basis or at the request of the Chair.   
 

Element 6: Detection, Remediation, and Enforcement  
 
The detection, remediation, and enforcement element of an effective compliance and 
ethics program refers to screening employees to ensure they have not been involved in 
criminal activity, establishing sanctions for non-compliance with organizational standard 
and the law, taking immediate action to address misconduct, and making corrective 
actions to prevent recurrence.  Under the FSG and BOG regulation, this element is 
expressed as follows:  
 

The organization shall use reasonable efforts not to include within the substantial 
authority personnel of the organization any individual whom the organization knew, 
or should have known through the exercise of due diligence, has engaged in illegal 
activities or other conduct inconsistent with an effective compliance and ethics 
program. [FSG Element 3] 
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After criminal conduct has been detected, the organization shall take reasonable 
steps to respond appropriately to the criminal conduct and to prevent further similar 
criminal conduct, including making any necessary modifications to the 
organization’s compliance and ethics program. [FSG Element 7] 
 
The university shall use reasonable efforts not to include within the university and 
its affiliated organizations individuals whom it knew, or should have known 
(through the exercise of due diligence), to have engaged in conduct not consistent 
with an effective Program. [BOG 4.003(8)] 

 
As part of its efforts to create a safe work and study environment, the USF System 
requires a criminal history background check be conducted on prospective employees 
as a condition of employment under USF System Policy 0-615 as follows:  
 

Level 1 background checks are performed on all prospective employees as a 
condition of employment.  A “Level 1 background check” is a background check that 
includes an employment history check, a nationwide criminal history background 
check through validated national database sources, and a check of the National Sex 
Offenders Public Website.  It may also include a local criminal record check through 
local law enforcement agencies.  
 
Level 2 background checks are performed on prospective employees where 
required by law or internal procedure.  A “Level 2 background check” is a 
background check that includes a state or national fingerprint-based check in 
addition to the requirements of a Level 1 background check. 
 

Current employees must report any conviction which occurs during their employment 
with USF to Human Resources.  Human Resources may authorize a criminal history 
background check on current employees if required by law or if there is a reasonable 
belief that the employee has been convicted of a crime without reporting it to Human 
Resources.  Where required by law, administrative rule, internal procedure, or 
administrative requirement or mandate, periodic Level 2 background check rescreens 
may be performed.  If a criminal history background check on a current employee 
reveals any conviction of a felony or first degree misdemeanor, the individual will be 
separated from employment, unless the individual shows that the report is in error. 
 
Element 7: Risk Assessment, Audit, & Monitoring  
 
The risk assessment, audit, and monitoring element of an effective compliance and 
ethics program refers to finding and evaluating operational and organizational risks and 
taking steps to minimize those risk areas.  This element includes ongoing testing of the 
controls established to minimize risks and ensure the controls are working.  Under the 
FSG, this element is expressed as follows: 
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The organization shall take reasonable steps―to ensure that the organization’s 
compliance and ethics program is followed, including monitoring and auditing to 
detect criminal conduct. [FSG Element 5(A)] 
 

A. USF System Enterprise-Wide Risk Assessments 
 

Every three years since 2011, the USF System Compliance & Ethics Program has 
coordinated and facilitated an enterprise-wide risk assessment for the USF System 
as part of the Enterprise Risk Management (ERM) program.  ERM is an institution-
wide or holistic approach to the risk management.  “Risk Management” is a process 
that defines how our organization does the following: 
 

x Identifies risks to the achievement of goals and objectives; 
x Measures the significance of each identified risk; 
x Determines the most appropriate business response to each risk; and 
x Evaluates and reports on how well the chosen responses are carried out. 

 
A USF System-level risk assessment is performed by upper-level management and 
their teams via the following actions:  
 

x Define the major activities their area performs to achieve goals and objectives; 
x Identify the essential processes used in each major activity; and 
x Rank each process with respect to its impact on the achievement of goals and 

objectives and the probability that the process will fail to contribute to that 
achievement. 

 
B. Audit & Monitoring Risks 

 
USF System Audit is available to consult with USF System management to assist in 
establishing effective internal controls and recognizing improper conduct.  As part of 
their annual work plan, USF System Audit performs audits which test the internal 
controls established by USF System management.  When deficiencies through such 
testing are found, USF System Audit collaborates with USF System management in 
developing actionable steps to implement effective internal controls which are 
consistent with applicable federal or state law, USF System policies and procedures, 
and industry best practices.  USF System Audit then follows up with management to 
verify the corrective and preventative measures are implemented in a timely fashion.   
 
The USF System Compliance & Ethics Program is available to perform compliance 
reviews, risk assessments, and other consulting projects when compliance gaps are 
known or suspected. Compliance gaps can arise when the USF System has no 
known internal controls or the existing controls are not consistent with the law or 
industry best practices.  Such reviews, assessments, and projects performed by the 
Program aim to bring the process or unit into compliance and, thereby, mitigate risk 
to the institution.   
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All USF System employees with compliance responsibilities, particularly those in 
high-risk areas, are responsible for monitoring their unit’s internal controls. 
Monitoring involves pointing out errors, omissions, exceptions, and inconsistencies 
in procedures, and working with their team members to implement corrective and 
preventative measures.  In this way, unit compliance officers assist the Chief 
Compliance Officer in maintaining an effective and broad-based program designed 
to prevent, monitor, and detect areas of non-compliance and, when necessary to 
fully meet compliance requirements, implement corrective action.   
 

Element 8: Assessment of Effectiveness  
 
The assessment of effectiveness element of an effective compliance and ethics 
program refers to evaluating the compliance program elements and how well they are 
being met.  Under the FSG and BOG regulation, this element is expressed as follows:  
 

The organization shall take reasonable steps—to evaluate periodically the 
effectiveness of the organization’s compliance and ethics program.  
[FSG Element 5B] 
 
The Program shall address the following components… The president and board 
of trustees shall be knowledgeable about the Program and shall exercise oversight 
with respect to its implementation and effectiveness. The board of trustees shall 
approve a Program plan and any subsequent changes.  A copy of the approved 
plan shall be provided to the Board of Governors. [BOG 4.003 (7)(a)] 
 
The Chief Compliance Officer shall… report at least annually on the effectiveness 
of the Program.  Any Program plan revisions, based on the chief compliance 
officer’s report shall be approved by the board of trustees.  A copy of the report 
and revised plan shall be provided to the Board of Governors.  
[BOG 4.003 (7)(g)8.] 

 
Under BOG Regulation 4.003, the USF System Chief Compliance Officer (CCO) is 
required to provide an Annual USF System Compliance & Ethics Program Report 
(“Annual Report”) on the effectiveness of the Program to the USF Board of Trustees.  
Any Program Plan revisions, based on the CCO’s Annual Report, must be approved by 
the USF Board of Trustees.  Copies of the Annual Report and revised Program Plan are 
provided to the Florida Board of Governors. 
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Program Plan: Preparation, Review, & Approval 
 
The Board of Trustees shall approve a Program Plan and any subsequent 
changes.  A copy of the approved plan shall be provided to the Board of Governors. 
[BOG 4.003(7)(a)] 

 
The USF System Chief Compliance Officer and staff is responsible for developing and 
implementing the USF System Compliance & Ethics Program Plan.  The Chief 
Compliance Officer is responsible for routinely communicating to the Board of Trustees 
and USF System President regarding Program activities and providing an Annual 
Report on the effectiveness of the Program.  Any Program Plan revisions, based on the 
Chief Compliance officer’s routine or annual reporting, shall be reviewed and approved 
by the USF Board of Trustees.  A copy of the approved Program Plan and any 
subsequent changes shall be provided to the Florida Board of Governors.  
 
 
 
___________________________________  Approved on: _______________ 
Brian D. Lamb, Chair, Board of Trustees 
 
 
___________________________________  Approved on: _______________ 
Judy L. Genshaft, USF System President 
 
 
___________________________________  Approved on: _______________ 
Jeffrey A. Muir, Chief Compliance Officer 
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Appendices 
 
Appendix A.  Board of Trustees Audit & Compliance Committee Charter.  
(Pending review and approval by the Board) 
 
Appendix B.  USF System Compliance & Ethics Program Charter. 
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Agenda Item: FL 115

USF Board of Trustees
June 8, 2017

Issue: 2017-18 Continuation Operating Budget
______________________________________________________________________

Proposed action: Approve 2017-18 Continuation Operating Budget at last year’s Operating 
Budget level. A subsequent approval will be needed once the legislative budget process has 
concluded with the Governor’s approval and the USF System annual budget has been 
established.

______________________________________________________________________

Executive Summary:
The University of South Florida System Board of Trustees (the BOT) is required to adopt an 
annual budget for the operation of the University.  The BOT must approve the budget prior to 
July 1, 2017 for the State Comptroller to process cash releases for state funds.  The universities 
are still required to submit a detailed operating budget to the BOG by August 15, 2017.

We are requesting approval of the following:
Approval of a Continuation Operating Budget at the same level as 2016-17 Operating 
Budget. We are requesting approval of a continuation budget due to pending tuition 
decisions and the Governor’s approval of the legislative appropriations for FY 2018.  Once 
those decisions have been finalized, the USF System will prepare an operating budget 
according to our guidelines and the laws and regulations of the Board of Governors and 
submit to the BOT for approval at a later meeting.

Financial Impact: See attached.

______________________________________________________________________
Strategic Goal(s) Item Supports:  Goal 4 – Sound Financial Management
Committee Review Date:  Finance Committee, 05/18/17
Supporting Documentation Online (please circle): Yes No

2017-18 Continuation Operating Budget Summary
USF System or Institution specific:  USF System
Prepared by: Kevin Toso

974-5561
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2015-16 BOT 
Approved Budget

2016-17 BOT 
Approved Budget

Requested 
Continuation 

Operating Budget for 
2017-18 

Budgeted Revenues:
Educational & General (E&G)

General Revenue 321,809,086$         334,265,925$         334,265,925$           
Lottery 45,715,375$            50,284,142$            50,284,142$             
Tuition (Budget Authority) 257,735,456$         281,483,557$         281,483,557$           
Interest 454,750$                 932,919$                 932,919$                   

Total E&G 625,714,667$         666,966,543$         666,966,543$           

Contracts & Grants 389,227,364$         426,186,590$         426,186,590$           
Auxiliaries 246,153,554$         261,411,616$         261,411,616$           
Student Activities 27,197,947$            27,019,460$            27,019,460$             
Financial Aid 392,082,417$         389,883,143$         389,883,143$           
Concessions 690,600$                 685,750$                 685,750$                   
Athletics 45,415,592$            46,033,592$            46,033,592$             
Technology Fee 9,740,310$              10,037,626$            10,037,626$             
Board Approved Fees 1,153,283$              1,160,444$              1,160,444$                
Self-Insurance Trust Funds 6,469,828$              7,575,293$              7,575,293$                
Faculty Practice 245,858,054$         267,580,005$         267,580,005$           
Total Revenue 1,989,703,616$      2,104,540,062$      2,104,540,062$        

Budgeted Expenditures:
Salaries  & Benefits 877,024,776$         964,616,358$         964,616,358$           
Expenses 469,900,465$         551,904,004$         551,904,004$           
Operating Capital Outlay 9,200,086$              10,060,369$            10,060,369$             
Risk Management Insurance 5,043,968$              6,370,064$              6,370,064$                
Financial Aid 392,561,575$         388,553,140$         388,553,140$           
Library Resources 6,468,012$              6,923,047$              6,923,047$                
Debt Service 4,619,174$              3,265,748$              3,265,748$                
Carry Forward 73,086,240$            80,656,006$            80,656,006$             
Non-Operating Expenses 251,447,629$         193,175,671$         193,175,671$           
Total Budgeted Expenditures 2,089,351,925$      2,205,524,407$      2,205,524,407$        

University of South Florida System
2017-18 Continuation Operating Budget Summary 

Note:  The 2017-18 Continuation Budget is requested at last year's Operating Budget levels.  The 
USF System will prepare a 2017-18 budget for submission to the BOG by August 15, 2017 and for 
presentation to the Board of Trustees at a future meeting.
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Agenda Item: FL 116

USF Board of Trustees
June 8, 2017

Issue: 2017-18 Preliminary Fixed Capital Outlay Budget
________________________________________________________________

Proposed action: 1) Approval of 2017-18 Preliminary Fixed Capital Outlay Budget
2) Authorize the President to make necessary non-material 

adjustments to the 2017-18 Fixed Capital Outlay Budget, with 
the requirement that any material changes be approved by the 
University Board of Trustees Executive Committee.

________________________________________________________________
Executive Summary:
Pursuant to 1011.012, Florida Statutes, the University Board of Trustees must adopt a 
fixed capital outlay budget for the fiscal year that designates proposed expenditures for 
the year from all fund sources. 

Preliminary 2017-2018 Fixed Capital Outlay Budget:
The preliminary fixed capital outlay budget includes state appropriated funds and non-
state appropriated funds. 

The budget for USF 2017-2018 State Appropriated Fixed Capital Outlay funds is based 
on the 2017 Appropriation Act and is consistent with approved legislative spending 
authority. 

The preliminary budget for USF 2017-2018 Non-State Appropriated Fixed Capital Outlay 
Funds includes projects previously identified and approved by the UBOT to be funded 
from the issuance of debt. 

Financial Impact:
The financial impact of the preliminary 2017-18 fixed capital outlay budget is $96,318,045.
________________________________________________________________

Strategic Goal(s) Item Supports:  Goal 5: Expanded and Diversified Resources
Workgroup Review Date:  Finance Committee, May 18, 2017
Supporting Documentation Online (please circle): Yes                   No

2017-18 Preliminary Fixed Capital Outlay Budget
USF System or Institution specific:  USF System
Prepared by: Nick Trivunovich, Vice President for Business & Finance and CFO
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State Appropriated Fixed Capital Outlay Budget

Projected Remaining Budget Authority Prior Year Appropriations - Maintenance, Repair, Renovate 1,222,333$         
Fire Sprinkler Maint $95K; FAH Roof $159K; Well Fields $187K; FAH Unit $83K; Feeder Repair $84K 608,000              
Other projects with small residual balances 614,000              

2016-2017 Appropriations - Maintenance, Repair, Renovation and Remodeling 7,859,350$         
MDC Roof $1.1M; CPT/MHB Variable Freq $480K; LIB Elevator $595K; Emergency Door Lock $376K 2,551,400           
Other $4.16M; STP $976K; SM $168K 5,307,950           

Projected Remaining Budget Authority Critical Deferred
Maintenance Appropriation 122,228$            

*Projected Remaining Budget Authority Prior Year Appropriations Major
Projects and Infrastructure 76,712,206$      

Projected Remaining Budget Authority Prior Year CITF Appropriations 10,401,928$      
LIB Remodel 2,970,557           
Wellness Center Complex 7,431,371           

Total 96,318,045$      

Non-State Appropriated Fixed Capital Outlay Budget -$                     

*Prior Year Appropriation Major Projects and Infrastructure Details
  Morsani College of Medicine and Heart Health Institute (FY 2013-2017) 73,728,738         
  College of Business - St. Petersburg Campus (FY 2014-2016) 1,044,316           
  FIO R/V Bellow Replacement (FY 2017) 1,553,128           
  Other Projects 386,024              

76,712,206$      

Projected 2018 PECO Appropriation 
  Morsani College of Medicine and Heart Health Institute 12,000,000         
  Davis Hall 3,100,000           

15,100,000$      

2017 - 2018  PRELIMINARY FIXED CAPITAL OUTLAY BUDGET - DRAFT
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Agenda Item: FL 117

USF Board of Trustees
June 8, 2017

Issue: USF System Fixed Capital Outlay Legislative Budget Request – Five-Year 
Capital Improvement Plan (2018-19/2022-23)
________________________________________________________________

Proposed action: 1) Approval of the USF System Five-Year Capital
Improvement Plan

2) Authorize the President to make necessary non-
material adjustments to the Five-Year Capital
Improvement Plan, with the requirement that any 
material changes be approved by the University Board 
of Trustees Executive Committee. 

________________________________________________________________

Executive Summary:

Pursuant to Sections 216.158, 216.043 and 1013.64, Florida Statutes, the preparation 
and submission of the State University System (SUS) Fixed Capital Outlay (FCO) 
Budget Request requires that each college and university update its Capital 
Improvement Plan (CIP). The CIP, as used by the Florida Board of Governors, is 
intended to present the additional academic and academic support facilities needed for a 
five-year period for which state funds are requested. Separate sections on the CIP are 
provided for CITF projects and future projects which require state funding or may be 
funded from non-state sources, such as debt. Each institution’s CIP will be used to 
select projects for inclusion within the SUS Three-Year PECO Project Priority List, to 
prepare the SUS Five-Year Capital Improvement Plan.

Each University Board of Trustees must approve the University’s Capital
Improvement Plan prior to submittal. The due date for submission is August 1,
2017.

Strategic Goal(s) Item Supports: Goal 5: Expanded and Diversified Resources
Workgroup Review Date: Finance Committee, May 18, 2017
Supporting Documentation Online (please circle):     Yes     No

USF System Five-Year Capital Improvement Plan (2018-19/2022-23)
USF System or Institution specific: USF System
Prepared by:  Nick Trivunovich, Vice President for Business & Finance and CFO
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Agenda Item: FL 118

USF Board of Trustees
June 8, 2017

Issue: DSO Annual Financial Plans for FY 2018
________________________________________________________________

Proposed action: Approve DSO Annual Financial Plans for FY 2018
________________________________________________________________

Executive Summary:

The Direct Support Organizations of the University of South Florida (DSO) have 
prepared their Annual Financial Plans for FY 2018 for review and approval by the 
USF Board of Trustees, pursuant to Florida Statutes and DSO Bylaws.

Each DSO provided a Financial Plan Statement including the Corporation’s 
mission, key drivers for improvements in the FY 2018 Plan over prior year, 
material capital expenditures, key risks for the FY 2018 Plan, and major 
initiatives for FY 2019 and FY 2020. 

The Financial Plans, comprised of both Income Statement and Statement of 
Cash Flows, include a comparison of Net Operating Profit and Net Cash Position 
for the FY 2018 Financial Plan to the current FY 2017 Forecast, and also provide 
the original FY 2017 Financial Plan that was approved by the BOT Finance 
Committee at its May 19, 2016 Meeting and Actuals for FY 2016.   

DSOs are governed by independent Boards of Directors. DSOs have obtained 
approval of their FY 2018 Financial Plan from their Board or DSO Finance / Audit 
Committee in advance of this meeting.

The DSOs are:

a) USF Health Professions Conferencing Corporation
b) University Medical Services Association, Inc.
c) USF Medical Services Support Corporation
d) USF Foundation, Inc.
e) Sun Dome, Inc.
f) USF Alumni Association, Inc.
g) USF Research Foundation, Inc.
h) USF Financing Corporation & USF Property Corporation
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Financial Impact:

The Direct Support Organizations of the University of South Florida (DSO) are 
organized and operated exclusively to assist the University to achieve excellence 
by providing supplemental resources from private gifts and bequests and 
valuable education support services. These organizations are authorized by 
Florida Statute 1004.28 to receive, hold and administer property and make 
expenditures for the University. 
________________________________________________________________

Strategic Goal(s) Item Supports: Goal 4: Sound Financial Management
Committee Review Dates:  Finance Committee, 05/18/17
Supporting Documentation Online (please circle): Yes                   No

2017-18 DSO Annual Financial Plans
USF System or Institution specific:  USF System
Prepared by: Fell L. Stubbs, University Treasurer, (813) 974-3298
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State the DSO's Statutory Mission which Supports the Goals of the University

x

List Key Drivers for the Improvement in the 2018 Financial Plan Over 2017 - Focus on Cash Flows

x

{

{

▪ Annualized Impacts: FY17 events that will yield recurring results include reduced wages ($300k) due to unfilled vacancies and 
staffing reductions, cancelled leases for underutilized equipment ($670k), and paid off debt ($500k) on equipment that does not 
require near term replacement. 

▪ One Time Only Impacts:  FY17 events that will not reoccur in FY18 include reclassifying certain residuals designated 
unrestricted net assets as liabilities ($366K in additional expense), reducing depreciation on equipment ($300k), and realizing a 
gain based on the sale of equipment ($450k). After consultation with external auditors, and approval by the HPCC Board of 
Directors, HPCC reclassified pre July 1, 2015 internal USF Health program liabilities as net assets which resulted in 
nonrecurring income of $1,344k.

{

x

USF Health Professions Conferencing Corporation
Annual Financial Plan for FY 2018

FINANCIAL PLAN STATEMENT

The mission of USF Health Professions Conferencing Corporation (HPCC), a direct support organization and Florida not-for-profit 
corporation is to-- consistently with the goals of the University of South Florida and its Board of Trustees--support the University 
missions of academic excellence, top-impact research and beneficial community service.
     
By primarily using the tools of medical simulation, HPCC strives to achieve that support by educating students, training faculty and 
preparing health care professionals to acquire, maintain and enhance their clinical practice and research skills to meet and exceed the 
workforce and healthcare needs of Tampa Bay, Florida and other communities.    

During Fiscal 2017, numerous actions were taken to improve HPCC’s financial condition. Additional actions were taken to further 
enhance its financial status for FY18. There is confidence that these actions will improve HPCC’s financial condition, however, 
forecasting for FY18 is very conservative. A summary of the most significant activities impacting the financial position are below: 

New Operational Structure – During FY17, HPCC modified its operating model to increase accountability for operations, 
including re-organizing leadership across several departments, critically evaluating proposed major initiatives, and reviewing key 
vendor and contractor arrangements. 

Events Impacting Balance Sheet and Net Operating Income - A number of material events occurred in FY17 impacting HPCC’s 
balance sheet and net operating income:

It is expected that during FY18, HPCC will transfer billing and collections for catering services to its catering provider, resulting 
in a $1M reduction in revenue and an equivalent reduction in expenditures. Any rebates or rents owed by the caterer to HPCC will 
be unchanged. The transition has a net zero impact to HPCC’s balance sheet, however it eliminates a substantial amount of back 
office work for HPCC staff. In FY18, HPCC is seeking to renegotiate the overall catering contract terms. 

Utilization by USF Health’s Morsani College of Medicine (MCOM) - Recognizing the need to diversify its revenue sources while 
also seeking to more closely align the organization with USF and USF Health, in FY17 HPCC converted one-third of its 3rd floor 
(previously used for office/admin space) into simulation training space, tripling the capacity for this functionality. The transition was 
completed in January 2017 and in February, USF Health’s Undergraduate Medical Education (UME) students were transitioned to 
exclusively use this space for all simulation curriculum. This added more than 600 new users in the form of UME students, a net 
revenue increase of more than $500k, and the potential for additional revenue from non-USF learners. HPCC expects CAMLS to 
continue to be the exclusive simulation training location for UME through FY18 and thereafter, in concert with MCOM’s move 
downtown (there is no standardized simulation functionality designed into the new MCOM). 

[  2  ]
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x

x

x

x

{

{

{

Identify Key Risks That Might Affect the 2018 Financial Plan

x

x

x

Utilization by Industry Clients – HPCC has continued to see expansion in the number of specialized simulation centers across the 
country, resulting in greater competition for users from the medical industry, professional societies, and healthcare providers. As 
such, HPCC is projecting no increased revenue from these sources for FY18, as compared to FY17. For FY18, HPCC will target 
specific industry users and sectors based on prior performance and evolving trends that are likely to yield the greatest return for the 
level of effort. A FY18 business development plan will help CAMLS match its existing capabilities to specific potential revenue 
sources.

Purchase of a new human simulator and related equipment that CAMLS rents for training and programming at a cost of 
approximately $90k which is projected to produce a return to offset the investment in approximately two years and to double the 
return in four years, based upon new rental revenue. 

Describe Material Capital Expenditures in the 2018 Financial Plan - Provide Details and ROI Expectations

List Major DSO Initiatives that will Drive Improvement in Operating Earnings for 2019 and 2020

Lease of new surgical technology to enable CAMLS to maintain programming for a key client, and likely increase programming 
from this client. HPCC evaluated the cost/benefit of purchase vs lease of the equipment, opting for a lease which provides greater 
ability to keep the equipment up-to-date over time. HPCC also evaluated various lease terms, including the option of a premium 
rate for a shorter-term lease. The FY18 plan assumes a lease for a 5 year term.    

Conversion of CAMLS lighting to LED at a cost of $70k, coupled with targeted mechanical system changes, is expected to yield 
savings equal to the investment cost in less than two years, and thereafter to reduce energy costs by $100k annually. The LED 
conversion is not scheduled to begin until Q3, and is dependent on whether HPCC is meeting its revenue and expense targets at 
that time. 

HPCC’s business model continues to be heavily reliant on a small number of industry clients. HPCC will need to diversify the client 
base within the industry, seek new lines of business, and retire lines of business that are no longer sustainable.

Making investments to sustain state-of-the art equipment and tools will reduce cash reserves, however, failing to upgrade equipment 
will likely reduce industry programming. Making investments to ensure a competitive platform is dependent on industry and other 
users utilizing the equipment as expected. 

HPCC is identifying specific initiatives to improve operating earnings in the coming years, including expanding its use by non-
medical related users particularly during non-peak periods, and continuing to assess the viability of each of its existing business 
lines.

Utilization by Other USF Health Academic Programs - In FY18, HPCC expects to maintain, and likely expand, the use of CAMLS 
by other USF Health academic programs including the Graduate Medical Education (GME) and Certified Registered Nurse 
Anesthetists (CRNA) programs, and will also add the new Physician’s Assistant (PA) program. These changes enable more USF 
students to take advantage of CAMLS resources and tools, while CAMLS can continue to maintain its private sector and continuing 
education programming.

Business Line Assessment - In FY17, HPCC eliminated or scaled back two business lines that were never able to produce net 
operating profit. In FY18, HPCC will continue to examine each business line based upon its ability to yield net income, and will 
rollback those that are no longer sustainable or do not otherwise support a critical academic initiative, including a projection of no 
new revenue from the International program. While the international program yielded gross revenue of approximately $400k in 
FY17, current economic and political constraints facing potential international partners lead HPCC to take a conservative approach 
to the FY18 plan.   

Capital investments are planned in FY18 to support critical equipment for training programs and to reduce operating expenses. The 
investments include:

[  3  ]
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(In thousands) FY 2017 FY 2017
ONE TIME W/OUT ONE

ACCTG TIME ITEMS
CHANGES (as of 3/31/17) $ %

REVENUES  
Continuing Professional Development $2,883 $4,064 $1,344 $2,720 $(1,181) (29)% $3,500 $3,678
CAMLS - USF Health Programming 4,704 5,490 5,490 (786) (14)% 4,500 6,430
CAMLS-Industry, Societies, Hlthcare 4,296 4,864 4,864 (568) (12)% 7,500 7,055
Other HPCC Divisions 0 359 359 (359) (100)% 1,000 1,420
In Kind Donations 0 0 0 0 % 0 7
Rents, Parking, Rebates, Interest 430 333 333 97 29 % 300 504
Gain on Sale of Fixed Assets 0 450 450 0 (450) (100)% 0 0
Total Revenues $12,313 $15,560 $1,794 $13,766 $(3,247) (21)% $16,800 $19,095

EXPENSES
Wages and Benefits $3,277 $3,200 $3,200 $77 2 % $3,310 $4,499
Util, Leases, Maint., Supplies, Mktg 2,275 3,100 3,100 (825) (27)% 4,000 3,730
Direct Program Expense 4,214 5,218 366 4,852 (1,004) (19)% 6,750 7,135
Interest 710 674 674 36 5 % 740 757
In Kind Expense 0 0 0 0 % 0 7
Depreciation (Purchased & Donated) 1,677 1,735 1,735 (58) (3)% 2,000 2,252
Total Expenses $12,152 $13,927 $366 $13,561 $(1,774) (13)% $16,800 $18,380

OPERATING PROFIT 
BEFORE NON-CASH 
CHANGES $160 $1,633 $1,428 $205 $(1,473) (90)% $0 $715

Unrealized Investment Gains (Losses) 0 0 0 0 0 % 0 0
Change in Fair Value of Swaps 0 0 0 0 0 % 0 0
Total Non-Cash Changes $0 $0 $0 $0 $0 % $0 $0

NET OPERATING PROFIT $160 $1,633 $1,428 $205 $(1,473) (90)% $0 $715

$1,344 = Elimination of liabilities to USF Health departments from program net revenues
                originating prior to 7/1/2015. 
$450 =    Sale of underutilized equipment.
$366 =    Reclassification of designated unrestricted net assets to liabilities from program net revenues
               originating after 6/30/2015. 

USF Health Professions Conferencing Corporation
Annual Financial Plan for FY 2018

INCOME STATEMENT

FY 2018 
FINANCIAL 

PLAN

Variance FY 2017 
FINANCIAL 

PLAN

FY 2016
ACTUAL
RESULTS

FY 2017 
FORECAST

(as of 3/31/17)
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(In thousands) FY 2017 FY 2017
ONE TIME W/OUT ONE

ACCTG TIME ITEMS
CHANGES (as of 3/31/17) $ %

OPERATING ACTIVITIES  
Net Operating Profit $160 $1,633 $1,428 $205 $(1,473) (90)% $0 $715
Adjustments for Non-Cash Activities:

Depreciation 1,677 1,735 1,735 (58) (3)% 2,000 2,252
(Gain)/Loss on sale of fixed assets 0 (450) (450) 0 450 100 % 0 0
Adjustments for Changes in 

Operating Assets and Liabilities 0 (978) (978) 0 978 100 % 0 (1,684)
Total Cash From Operating $1,837 $1,940 $0 $1,940 $(103) (5)% $2,000 $1,283

INVESTING ACTIVITIES  
Net (Purchases) Sales of Investments $0 $360 $360 $0 $(360) (100)% $0 $8
Capital Expenditures (120) (480) (480) 360 75 % 0 (74)
Total Cash From Investing $(120) $(120) $360 $(480) $0 0 % $0 $(66)

FINANCING ACTIVITIES  
Principal Payments (1,138) (1,526) (1,526) 388 25 % (1,400) (2,117)
Total Cash From Financing $(1,138) $(1,526) $0 $(1,526) $388 25 % $(1,400) $(2,117)

CHANGE IN CASH 579 294 360 (66) 285 97 % 600 (900)
Cash, Beginning of Year 473 179 0 179 294 164 % 179 1,079
Cash, End of Year $1,053 $473 $360 $113 $579 122 % $779 $179

Total Cash & Investments
Checking $653 $73 $113 $579 % $779 $179
Designated Savings $400 $400 $0 % $0 $0

$1,428 & (978) = Net program revenue elimination and reclassification
$(450) & 360 =    Sale of equipment

USF Health Professions Conferencing Corporation
Annual Financial Plan for FY 2018

STATEMENT OF CASH FLOWS

FY 2018 
FINANCIAL 

PLAN

Variance FY 2017 
FINANCIAL 

PLAN

FY 2016
ACTUAL
RESULTS

FY 2017 
FORECAST

(as of 3/31/17)
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State the DSO's Statutory Mission which Supports the Goals of the University

x UMSA: University Medical Services Association is a not-for-profit entity organized to operate exclusively for scientific and 
educational purposes for the support of the objectives of USF's College of Medicine in accordance with the College Faculty Practice 
Plan.  It's ongoing goal is programmatic development of business lines that support the education of medical students and residents, 
promote research in the clinical environment, and provide focused healthcare to the community.    
                                                                                                                                                     

MSSC: University Medical Services Association is a not-for-profit entity organized to operate exclusively for scientific and 
educational purposes for the support of the objectives of USF's College of Medicine in accordance with the College Faculty Practice 
Plan.  It's ongoing goal is programmatic development of business lines that support the education of medical students and residents, 
promote research in the clinical environment, and provide focused healthcare to the community.

List Key Drivers for the Improvement in the 2018 Financial Plan Over 2017 - Focus on Cash Flows

x New physician compensation plan will encourage physicians to meet cFTE & productivity targets. Departments will not be able to 
bonus physicians if they do not meet their margin targets, which will align organizational margin targets with department goals, 
resulting in $1.5M increase in margin.

x Improvements in managed care contract rates, efficiency, and new software in the Ambulatory Surgery Center will result in $1.5M 
increase in margin.  

x Improvements in managed care contract rates will result in $3M increase in collections for professional services.

x TGH support for program growth will be critical for the financial success of UMSA.

x The practice plan expects to spend $500K on medical equipment, $500K in call center enhancements, and $500K in other capital 
costs.  Departments will submit capital requests to the CEO during the FY18 Budget process and projects will be prioritized by 
leadership. 

Identify Key Risks That Might Affect the 2018 Financial Plan

x Cash flow assumes improvement in working capital management.  This will require  improvement in oversight by the corporate 
finance team in partnership with departments. 

x Achieving optimal patient access and satisfaction.

x Becoming a value driven organization.

x Conversion to Epic physician billing platform in FY19 will require approximately $1.5M in capital expenditure.

University Medical Service Association, Inc. and 
Medical Services Support Corporation

Annual Financial Plan for FY 2018

FINANCIAL PLAN STATEMENT

Describe Material Capital Expenditures in the 2018 Financial Plan - Provide Details and ROI Expectations

List Major DSO Initiatives that will Drive Improvement in Operating Earnings for 2019 and 2020

[  6  ]
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(In thousands) FY 2019 FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN PLAN (as of 3/31/17) $ % PLAN RESULTS
REVENUES  
Net Patient Service $180,513 $173,685 $165,086 $8,599 5 % $174,678 $151,505
Grants, Contracts & Awards 71,739 70,332 70,332 0 0 % 70,738 62,551
UPL 6,603 6,474 6,474 0 0 % 4,779 6,798
Other Revenues 44,808 44,364 43,925 439 1 % 42,781 42,891
Total Revenues $303,663 $294,855 $285,817 $9,039 3 % $292,976 $263,745

EXPENSES
Faculty Support $138,047 $136,680 $135,326 $1,353 1 % $142,606 $125,755
Housestaff Support 11,408 11,185 10,965 219 2 % 12,757 11,406
Other Staff Support 84,076 82,427 80,811 1,616 2 % 81,165 78,268
Depreciation/Amortization 6,000 5,497 5,255 242 5 % 4,807 5,171
Other Expenses 56,813 57,813 56,679 1,134 2 % 55,445 55,498
Total Expenses $296,343 $293,602 $289,037 $4,565 2 % $296,779 $276,098

OPERATING PROFIT 
BEFORE NON-CASH 
CHANGES $7,320 $1,254 $(3,220) $4,474 139 % $(3,803) $(12,353)

Unrealized Gain/Losses 0 0 617 (617) (100)% 0 144
Loss on Asset Transfers 0 0 0 0 % 0 0
Non-Cash Impact of Epic Conversion (1,254) (1,254) (1,254) 0 0 % 0 (2,168)
Total Non-Cash Changes $(1,254) $(1,254) $(637) $(617) (97)% $0 $(2,024)

NET OPERATING PROFIT $6,066 $0 $(3,857) $3,857 100 % $(3,803) $(14,377)

Operating Margin % 2.00% 0.00% -1.35% -1.30% -5.45%

University Medical Service Association, Inc. and 
Medical Services Support Corporation

Annual Financial Plan for FY 2018

INCOME STATEMENT

Variance FY17 
Forecast to FY18 Plan
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(In thousands) FY 2019 FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN PLAN (as of 3/31/17) $ % PLAN RESULTS
OPERATING ACTIVITIES  
Net Operating Profit $6,066 $0 $(3,857) $3,857 100 % $(3,803) $(14,377)
Changes in operating assets and liabilities (1,000) 0 (5,124) 5,124 100 % 4,937 (4,806)

Adjustments for Non-Cash Activities: 0 0 0 %
Depreciation / Amortization 6,000 5,497 5,255 242 5 % 4,807 5,171
Non Cash Impact of Epic 1,254 1,254 1,254 0 0 % 0 2,168
Unrealized Gains 0 0 (617) 617 100 % 0 (144)

Total Cash From Operating Activities $12,320 $6,751 $(3,089) $9,840 319 % $5,940 $(11,988)

INVESTING ACTIVITIES  
Capital Expenditures $(3,000) $(1,697) $(1,697) $0 0 % $(4,000) $(3,652)
Purchases/Sales of Investments 0 0 11,000 (11,000) (100)% (6,750) 13,580
Total Cash From Investing Activities $(3,000) $(1,697) $9,303 $(11,000) (118)% $(10,750) $9,928

FINANCING ACTIVITIES  
Proceeds of Long-Term Debt $0 $0 $0 $0 % $0 $0
Principal Payments (2,262) (2,201) (2,121) (80) (4)% (1,870) (2,005)
Total Cash From Financing Activities $(2,262) $(2,201) $(2,121) $(80) (4)% $(1,870) $(2,005)

CHANGE IN CASH 7,058 2,852 4,092 (1,240) (30)% (6,681) (4,065)
Cash, Beginning of Year 15,867 13,015 8,922 4,092 46 % 8,922 12,987
Cash, End of Year $22,925 $15,867 $13,015 $2,852 0 % $2,242 $8,922

Invested Cash, End of Year $13,087 $13,087 $13,087 $0 0 % $27,250 $22,989

Total Cash & Investments $36,012 $28,955 $26,102 $2,852 0 % $29,492 $31,912

Days Cash on Hand 45.27           36.68           33.57           3.11           0.09    36.87           42.99           

University Medical Service Association, Inc. and 
Medical Services Support Corporation

Annual Financial Plan for FY 2018

STATEMENT OF CASH FLOWS

Variance
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UMSA & DASF Days Cash on Hand
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State the DSO's Statutory Mission which Supports the Goals of the University

x  The University of South Florida Foundation aids and promotes excellence in the educational, research and service activities of USF by seeking, 
receiving and administering private gifts for the benefit of the University.  We enhance resources that support the strategic objectives of the 
University of South Florida System within a culture of cooperation and collaboration.

List Key Drivers for Improvements in the 2018 Financial Plan Over 2017 - Focus on Cash Flows and Reserves

x The Foundation completed the first phase of a comprehensive campaign to raise funds for USF to attract world-class scholars and students, 
build state-of-the-art academic and athletic facilities, and support groundbreaking research activities exceeding the $600 million goal with over 
$621 million raised.  The Foundation has entered into a second phase of this Campaign with a goal to bring the overall Campaign total to $1 
billion.  This phase of the Campaign will continue to focus on our students and faculty by strengthening the academic environment, supporting 
research, and making the dream of a college education more affordable. The Foundation has raised $973 million through the 3rd quarter of 
fiscal year 2017.

x The Foundation's Investment Committee continues to actively monitor the performance and liquidity of our asset allocation and investment 
managers and take action when appropriate to enhance the growth and benefit of the endowment to USF over a long-term horizon.  Our short-
term and long-term returns are consistently in the top quartile amongst our peers.  Our goal is to grow the endowment next year through 
continued solid investment returns and gifts.  The Investment Committee is comprised of members of the community and alumni who are on the 
Foundation Board and have investment experience.

x  The Foundation supports program activities of the University for USF faculty & staff, student scholarships, research initiatives, and capital 
projects according to donor restrictions.  These expenses can be funded by current gifts estimated on the annual plan, existing balances in 
accounts from gifts and distributions received in prior years, or projected endowment distributions during the year of about $16.1 million.  With 
the assistance of the Foundation, spending from these sources is directed by the colleges and units designated by our donors as the beneficiaries 
of their gifts. 

x The Foundation receives contributions to support capital improvements on behalf of the USF System.  As these capital projects commence, 
funds are transferred to USF Facilities Planning for expenditure.

Identify Key Risks That Might Affect the 2018 Financial Plan

x Budget fluctuations experienced by the USF System have led to varying levels of reliance and utilization of Foundation funds.  While 
Foundation sources of support like the endowment provide a small percentage of the System's overall budget, this source is critical for many 
University programs while providing a funding catalyst for others to achieve the University's goals and aspirations.

x The Investment Committee prudently considers the risks associated with each asset class in addition to the return when conducting its annual 
review of the endowment asset allocation. The goal of this process is to minimize the volatility of the investment performance and provide a 
more consistent, reliable stream of income to the University.  

x University support of the Foundation's operating budget is essential to continue the high level of fundraising demonstrated during the 
Unstoppable Campaign.  Good financial stewardship of this support and other available resources is important to the Foundation's success.  The 
Foundation's cost to raise a dollar remained low at 16 cents per dollar during the length of the Unstoppable Campaign.  In other words, for 
every dollar invested in fundraising during the Campaign, the Foundation has raised over six dollars in return.

x Legislative action affecting DSO's or funding towards the suspended Major Gifts matching program would impact our assumptions in the plan.

USF Foundation, Inc.
Annual Financial Plan for FY 2018

FINANCIAL PLAN STATEMENT

Describe Material Capital Expenditures in the 2018 Financial Plan - Provide Details and ROI Expectations
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x  The Foundation will continue to support the University's goal surrounding its Student Success initiative with fundraising for scholarships and 
fellowships.  During the 2nd phase of the Campaign, the Foundation has secured several transformational gifts to the university including 
naming of the Muma College of Business, the Kate Tiedemann College of Business at USF St Pete, the Lynn Pippenger School of 
Accountancy, the Zimmerman School of Advertising and Mass Communications, Collier Student Success Center in the Muma College of 
Business and Pippenger Hall in the USF St Pete Kate Tiedemann College of Business. These gifts will attract faculty and students globally and 
provide for greater learning and career opportunities for students.

x  Research and Innovation is continually supported through the Foundation's efforts in securing philanthropic, private research grants.  During 
the Unstoppable Campaign approximately $49.2 million in philanthropic grants were received to support research efforts in areas such as 
Health, Engineering and Education.  In addition, Endowed Chair and Professorship funds provide a predictable, steady stream of earnings to 
support the Chair or Professors' research efforts in perpetuity.

x  Cultivating university partnerships, both public and private, is a goal of the Foundation.  The generosity of our donors ensures an environment 
rich in research, teaching, learning and discovery.  The Foundation has captivated the attention of donors with the exciting opportunities to 
become highly visible partners of USF Health Morsani College of Medicine and the USF Heart Institute, as they relocate and construct a state 
of the art facility on donated property in the Channelside area of downtown Tampa. 

x The Foundation enhances the economic base for USF through the annual support generated from the Foundation's endowment. The endowment 
provides over $16 million each year to support USF faculty, students and programs. The endowment along with other gifts for current 
operations provides approximately $40 million in annual support to USF.

List Major DSO Initiatives that will Drive Improvements in Operating Earnings for 2019 and 2020
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN for 3/31/2017 $ % PLAN RESULTS
REVENUES  

Gifts & Donations $48,500 $45,900 $2,600 6 % $48,500 $36,406
Investment Income (Loss) 5,900 5,853 47 1 % 5,853 3,924
Campaign Support 3,683 3,683 0 0 % 3,683 3,184
University Support 9,756 9,565 191 2 % 9,492 9,925
Other Revenues 2,400 2,347 53 2 % 2,347 2,408

Total Revenues 70,239 67,348 2,891 4 % 69,875 55,847

EXPENSES
Program Services
     Salaries & Benefits $23,942 $23,473 468                  2 % $23,013 $23,834
     Scholarship & Fellowships 7,487               7,341               147                  2 % 6,992               8,069               
     Service & independent contractors 4,862               4,767               95                    2 % 4,404               $4,227
     Supplies 1,939               1,901               38                    2 % 2,619               $1,948
     Other Transfers & Expenses 6,526               6,026               500                  8 % 5,857               $8,676
  Total Program Service Expense 44,756             43,507             1,249               3 % $42,885 $46,754

Fundraising & Operating Expenses
     Salaries & Benefits $14,006 13,731 275 2 % 12,715 13,329
     Service & independent contractors 628 645 (18) (3)% 690 811
     Other Transfers & Expenses 2,393 2,200 193 9 % 3,684 2,555
Total Fundraising & Operating Expenses 17,026 16,576 450 3 % 17,089 16,695

Total Expenses $61,782 $60,083 1,698               3 % $59,974 $63,449

OPERATING PROFIT BEFORE 
NON-CASH CHANGES $8,457 $7,265 $1,193 16 % $9,902 $(7,602)

Unrealized Gains (Losses) 36,293 33,454 2,839 8 % 33,454 (7,430)
Total Non-Cash Changes $36,293 $33,454 $2,839 8 % $33,454 $(7,430)

NET OPERATING PROFIT $44,750 $40,719 $4,032 10 % $43,356 $(15,032)

USF Foundation,  Inc.
Annual Financial Plan for FY 2018

FINANCIAL PLAN STATEMENT

Variance
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN (as of 3/31/17) $ % PLAN RESULTS
OPERATING ACTIVITIES  
Net Operating Profit $44,750 $40,719 $4,032 10 % $43,356 $(15,032)
Adjustments for Non-Cash Activities:

Investment (gains) losses (36,293) (33,454) (2,839) (8)% (33,454) 7,553
Change in assets & liabilities, net (14,568) (14,285) (283) (2)% (15,958) (3,415)

Total Cash From Operating Activities $(6,111) $(7,020) $910 13 % $(6,056) $(10,894)

INVESTING ACTIVITIES  
Capital Expenditures $0 $0 $0 % $0 $(194)
Net (Purchases) Sales of Investments 14,256 15,646 (1,390) (9)% 14,961 9,698
Interest dividends reinvested (7,589) (7,456) (133) (2)% (8,054) (3,927)
Total Cash From Investing Activities $6,667 $8,190 $(1,523) (19)% $6,907 $5,577

FINANCING ACTIVITIES  
Proceeds of Long-Term Debt $0 $0 $0 % $0 $0
Principal Paid on Debt (375) (375) 0 0 % (350) (343)
Total Cash From Financing Activities $(375) $(375) $0 0 % $(350) $(343)

CHANGE IN CASH 181 795 (613) (77)% 501 1,065
Cash, Beginning of Year 2,726 1,931 795 41 % 2,453 866
Cash, End of Year $2,907 $2,726 $182 7 % $2,954 $1,931

Total Cash & Investments $79,695 $79,924 $(608) (1)% $79,583 $79,924

USF Foundation, Inc.
Annual Financial Plan for FY 2018

STATEMENT OF CASH FLOWS

Variance
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State the DSO's Statutory Mission which Supports the Goals of the University

x Sun Dome, Inc. (SDI) manages and operates a multi-purpose facility known as the Sun Dome Arena on behalf of the University of South 
Florida (University) to provide the students, faculty, and staff of the University, as well as, the general public an array of cultural, athletic, and 
educational events.                                                                                                                                                                                                       

List Key Drivers for the Improvement in the 2018 Financial Plan Over 2017 - Focus on Cash Flows

x As SDI looks forward to 2018, the organization is embarking on a new Arena management partner. The key driver for improvements are based 
on our optimistic expectations of working with the new partner. 

x Through the new strategic partnership, key drivers such as rental income, sponsorships/royalties/commissions and parking are expected to drive 
cash flow by booking profitable shows.

x SDI provides an annual capital expenditures report to the University with a prioritized list of suggested/possible items. The organization does 
not foresee any of the items being necessary for FY2018. Although the decision to invest can change, decisions involving material capital 
expense will be for revenue generation and risk related items that may impact the performance of the Arena.

Identify Key Risks That Might Affect the 2018 Financial Plan

x As SDI embarks on this new partnership, the key risk that may affect the 2018 financial plan will be if the new partner is unable to deliver the 
expected results of management.

x In conjunction with the new Arena management partner, SDI will be focused on implementing a new and improved high level customer service 
to enhance the fan experience.

Sun Dome, Inc.
Annual Financial Plan for FY 2018

FINANCIAL PLAN STATEMENT

Describe Material Capital Expenditures in the 2018 Financial Plan - Provide Details and ROI Expectations

List Major DSO Initiatives that will Drive Improvement in Operating Earnings for 2019 and 2020
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN (as of 3/31/17) $ % PLAN RESULTS
REVENUES  
Rent Income $665 $587 $78 13 % $622 $638
Service Income 200 207 (7) (3)% 216 197
Premium Seating 99 91 8 9 % 113 70
Facility Fee 290 235 55 23 % 283 283
Sponsorship, Commissions & Royalties 808 652 156 24 % 664 803
Parking 415 306 109 36 % 373 504
Other Revenues 300 300 0 0 % 231 317
Total Revenues $2,777 $2,378 $399 17 % $2,502 $2,812

EXPENSES
Salaries & Wages $674 $655 $19 3 % $760 $666
Payroll Taxes & Benefits 234 234 0 0 % 232 177
Repairs, Maintenance and Utilities 352 309 43 14 % 260 412
Operating & Administrative 380 338 42 12 % 272 374
Management Fees 240 209 31 15 % 167 265
Depreciation/Amortization 139 139 0 0 % 236 139
Other Expenses 50 0 50 % 0 196
Total Expenses $2,069 $1,884 $185 10 % $1,927 $2,229

OPERATING PROFIT BEFORE 
NON-CASH CHANGES $708 $494 $214 43 % $575 $583

Unrealized Investment Gains (Losses) 0 0 0 % 0 0
Change in Fair Value of Swaps 0 0 0 % 0 0
Total Non-Cash Changes $0 $0 $0 % $0 $0

NET OPERATING PROFIT $708 $494 $214 43 % $575 $583

Sun Dome, Inc.
Annual Financial Plan for FY 2018

INCOME STATEMENT

Variance

2013 2014 2015 2016 2017 ‐ Proj.
Net Operating Profit ($44) $65 $296 $583 $494

5 Year Performance History
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN (as of 3/31/17) $ % PLAN RESULTS
OPERATING ACTIVITIES  
Net Operating Profit $708 $494 $214 43 % $575 $583
Adjustments for Non-Cash Activities:

Depreciation/Amortization 139 139 0 0 % 236 139
Adjustments for Changes in 

Operating Assets and Liabilities 0 0 0 % 0 268
Total Cash From Operating Activities $847 $633 $214 34 % $811 $990

INVESTING ACTIVITIES  
Net (Purchases) Sales of Investments $0 $0 $0 % $0 $0
Total Cash From Investing Activities $0 $0 $0 % $0 $0

FINANCING ACTIVITIES  
Proceeds of Long-Term Debt $0 $0 $0 % $0 $0
Principal Payments (65) (62) (3) (5)% (60) (71)
Interest Payments 0 0 0 % 0 0
Net transfers to USF - arena debt service (415) (411) (4) (1)% (411) (524)

0 0 0 % 0 0
Total Cash From Financing Activities $(480) $(473) $(7) (1)% $(471) $(595)

CHANGE IN CASH 367 160 207 129 % 340 395
Cash, Beginning of Year 1,480 1,320 160 12 % 1,320 925
Cash, End of Year $1,847 $1,480 $367 25 % $1,660 $1,320

Total Cash & Investments $1,847 $1,480 $367 25 % $1,660 $1,320

Sun Dome, Inc.
Annual Financial Plan for FY 2018

STATEMENT OF CASH FLOWS

Variance

2013 2014 2015 2016 2017 ‐ Proj.
Cash, End of Year $1,481 $738 $925 $1,320 $1,480

5 Year Performance History
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State the DSO's Statutory Mission which Supports the Goals of the University

x The USF Alumni Association exists to assist in the success of the University of South Florida.  The Alumni Association is in the 
alumni engagement and cultivation ("friend raising") business.  The focus of the Association is to strengthen relationships with 
Alumni through myriad activities, thus leading to their long term involvement with the University of South Florida. Activities 
include alumni opportunities for volunteering, event participation, student mentoring, and financial support.  All of this engagement 
activity by Alumni and friends supports the University as a whole.  While the long term revenue associated with the Association's 
support is not directly reflected in the Association's statements, alumni engagement combined with development activity helps to 
facilitate fund raising success.

List Key Drivers for the Improvement in the 2018 Financial Plan Over 2017 - Focus on Cash Flows

x Membership revenue includes both annual and life membership.  The Association has focused on life membership and seen 
exponential growth in this area over the last five years, with more new life memberships added in those five years then was gained in 
the prior 22.  Life membership is now at 4,694 members. 90% of life membership revenue goes into an endowment, which is now 
valued in excess of $2.8 million.  With this dramatic growth, life membership dividends supporting operations is increasing 
approximately 10% every year.  

x Sponsorship revenue is projected to increase 143% during FY'18.  This $146k increase is largely due to a change in our insurance 
affinity relationship from Liberty Mutual to GEICO.  GEICO's contract contains a larger amount of revenue dedicated to 
sponsorships, and less to affinity royalty then the previous Liberty Mutual contract.  This also explains the decrease in revenue within 
the royalties line.  Also, the GEICO relationship guarantees similar revenue during the fiscal year to what was provided by Liberty 
Mutual.  In addition to this change, the Association expects to procure a new sponsorship with a major communication provider, 
expand the existing relationship with the USF Federal Credit Union, and identify a new Student Alumni Association Sponsor. 

x The Alumni Association has no anticipated capital expenditures during FY 2018.

Identify Key Risks That Might Affect the 2018 Financial Plan

x The Board of Governors is currently doing an evaluation of the License Plate Program, specifically the percentage allocation between 
scholarships and academic/student programing.  Any mandated increase to the percentage allocated to scholarships  would negatively 
impact student engagement programming offered by the Association. 

x The combined sponsorship and royalty revenue of $755k contains $629k currently under contract, with $127k required through new 
sponsorships.  Companies have been identified and conversations are ongoing to convert these prospects into Association sponsors, 
but the risk exists that this projected increase in sponsorship revenue will not materialize.

x The Association currently has 4,694 life members and continues to focus on life membership as a priority engagement initative for 
alumni and friends of the university.

x Increasing the percentage of alumni members from the current 11.2% to 13% (which is the average percentage of 35 membership 
based public institutions) of the living alumni base. 

x Improve alumni engagement and participation at the chapter/society level by implementing an improvement program that provides 
for myriad relevant connection activities. Further, establish a culture of giving through scholarships benefiting a local USF student 
with a goal of 20% of all chapters and societies having established scholarship endowments. USFAA currently has 32 chapters and 
societies, with 17 groups with established scholarship funds.

University of South Florida Alumni Association, Inc.
Annual Financial Plan for FY 2018

FINANCIAL PLAN STATEMENT

Describe Material Capital Expenditures in the 2018 Financial Plan - Provide Details and ROI Expectations

List Major DSO Initiatives that will Drive Improvement in Operating Earnings for 2019 and 2020
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN (as of 3/31/17) $ % PLAN RESULTS
REVENUES  
Program Revenue-Membership $619 $585 $34 6 % $597 $555
Program Revenue 150 150 0 0 % 147 122
License Plate Revenue 397 393 4 1 % 415 392
Gifts & Donations 179 174 5 3 % 141 239
Investment Income (Loss) 241 216 25 12 % 214 198
Other: Foundation Support 625 625 0 0 % 625 616
Other: Royalties 507 575 (68) (12)% 575 524
Other: Sponsorships 248 102 146 143 % 121 98
Total Revenues $2,966 $2,820 $146 5 % $2,835 $2,744

EXPENSES
Salaries & Benefits $1,691 $1,526 $165 11 % $1,578 $1,451
Program Services 862 892 (30) (3)% 913 961
Scholarships & Fellowships 73 72 1 1 % 71 54
Contractual Services 23 23 0 0 % 23 23
Materials & Supplies 4 2 2 100 % 5 5
Utilities/Repairs/Maintenance 9 5 4 80 % 5 5
Total Expenses $2,662 $2,520 $142 6 % $2,595 $2,499

OPERATING PROFIT BEFORE 
NON-CASH CHANGES $304 $300 $4 1 % $240 $245

Unrealized Investment Gains (Losses) 384 356 28 8 % 356 (399)
Change in Fair Value of Swaps 0 0 0 % 0 0
Total Non-Cash Changes $384 $356 $28 8 % $356 $(399)

NET OPERATING PROFIT $688 $656 $32 5 % $596 $(154)

University of South Florida Alumni Association, Inc.
Annual Financial Plan for FY 2018

INCOME STATEMENT

Variance
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN (as of 3/31/17) $ % PLAN RESULTS
OPERATING ACTIVITIES  
Net Operating Profit $688 $656 $32 5 % $596 $(154)
Adjustments for Non-Cash Activities:

Unrealized Gain on Investments (384) (356) (28) (8)% (356) 399
Change in operating assets/liabilities 130 110 20 18 % 110 7

Total Cash From Operating Activities $434 $410 $24 6 % $350 $252

INVESTING ACTIVITIES  
Net (Purchases) Sales of Investments $(433) $(408) $(25) (6)% $(347) $(246)
Total Cash From Investing Activities $(433) $(408) $(25) (6)% $(347) $(246)

FINANCING ACTIVITIES  
Proceeds of Long-Term Debt $0 $0 $0 % $0 $0
Principal Payments 0 0 0 % 0 0
Interest Payments 0 0 0 % 0 0
Total Cash From Financing Activities $0 $0 $0 % $0 $0

CHANGE IN CASH 1 2 (1) (50)% 3 6
Cash, Beginning of Year 15 13 2 15 % 14 7
Cash, End of Year $16 $15 $1 7 % $17 $13

Total Cash & Investments $6,857 $6,258 $599 10 % $6,258 $5,902

University of South Florida Alumni Association, Inc.
Annual Financial Plan for FY 2018

STATEMENT OF CASH FLOWS

Variance
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State the DSO's Statutory Mission which Supports the Goals of the University

x The University of South Florida Research Foundation was established to promote, encourage, and enhance the research activities of 
University of South Florida faculty, staff and students. 

The USF Innovation Enterprise, which encompasses the USF Research Park, Technology Transfer, and the Tampa Bay Technology 
Incubator, contributes to a robust innovation-based ecosystem to include community startups and corporate partnerships with the 
University. 

The Research Foundation provides a mechanism for the funding of licensed research and development activities at the University.  
As a Direct Support Organization, the Research Foundation provides broad and flexible financial mechanisms to administer private 
research contracts and grants, including corporate and private foundation-sponsored programs.  The Research Foundation assists the 
University by working in cooperation with the University's Technology Transfer Office/Patents and Licensing, in the 
commercialization of University inventions including license agreements, and receipt and distribution of royalties related to 
intellectual property.  

On behalf of the University, the Research Foundation manages the fiscal operations of the USF Tampa Bay Technology Incubator 
Program.

The Research Foundation also owns and manages real property assets that include the USF Research Park and various buildings 
located on the property.  Activities within the Research Park generate revenue primarily through long-term leases of facilities utilized 
by the University research enterprise and private sector entities seeking research relationships with the University.

List Key Drivers for the Improvement in the 2018 Financial Plan Over 2017 - Focus on Cash Flows

x FY 2018 Financial Plan anticipates all buildings being fully leased, generating an increase of 6.5% in Research Park rents.

x We continue to expand our roster of quality companies within the Incubator Program.  Further developing and expanding these 
programs and initiatives to drive corporate relationships, including sponsorships, grants, park tenancy, and enhanced student 
experiences. All programs leading towards larger goals of job creation and economic development.

x FY 2018 Financial Plan generates a net positive Cash Flow of $983K after debt service costs and CAP-X, thereby increasing total 
cash reserves and investments by 8%. 

x $670 thousand of tenant improvements may be expended to generate additional rent revenues if needed. If the leases are not awarded 
or the improvements are not required for lease incentive, these improvements will not be made.

x $418 thousand of capital expenditures are included in the FY 2018 Plan for maintaining functionality of the property and buildings.   
These include projects designed to reduce operating utility costs, improve security and preserving the research buildings within the 
Research Park, as Class A properties.

x Research Foundation Board previously approved investing up to $500K for revision to the USF Research Park Master Plan along 
with initiation of design of a new mixed use laboratory and office facility.  All activities would further the Innovation District 
Concept to create a vibrant community, and support the University Strategic Plan.  $510K is included in the FY 2018 Plan towards 
facility design that will help define the approach to the University and the Research Park as the gateway to the Innovation District. 

FINANCIAL PLAN STATEMENT

USF Research Foundation, Inc.
Annual Financial Plan for FY 2018

Describe Material Capital Expenditures in the 2018 Financial Plan - Provide Details and ROI Expectations
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Identify Key Risks That Might Affect the 2018 Financial Plan

x Occupancy within the Research Park is at near capacity.  While there is on-going risk of lease terminations, there continues to be 
encouraging interest in available space.

x We are working on opportunities for constructing a new building within the USF Research Park.  We anticipate all current building 
space being fully leased in FY18.

x Should additional space become available in the IDRB building, the FY17 debt restructure from Tax-Exempt to Taxable, will allow 
expanded business use to include private entities at market rate rents.

List Major DSO Initiatives that will Drive Improvement in Operating Earnings for 2019 and 2020
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN (as of 3/31/17) $ % PLAN RESULTS
REVENUES  
Rental Revenue $7,816 $7,336 $480 7 % $7,813 $7,932
Intellectual Property (IP) Revenue 3,000 2,825 175 6 % 2,825 2,798
Less - IP Revenue (on behalf of USF) (500) (625) 125 20 % (625) (598)
Incubator Program Revenue 1,838 1,800 38 2 % 1,726 2,300
NMR License Revenue 244 307 (63) (21)% 244 307
Other Operating Revenues 194 180 14 8 % 211 190

Total Revenues $12,591 $11,823 $769 7 % $12,193 $12,929

EXPENSES
Salaries & Benefits $1,765 $1,428 $337 24 % $1,539 $1,250
Contractual Services 105 86 18 21 % 120 165
Program Expense -IP, Incubator & 
   University Support 2,349 1,997 352 18 % 2,016 1,937
Operations - Utilities / Repairs / Maint. 3,450 3,020 430 14 % 3,447 3,154
Other Operating Expenses 51 51 (0) (1)% 53 62
Interest Expense 686 865 (179) (21)% 996 1,719
Depreciation & Amortization 2,923 2,826 97 3 % 2,824 2,959

Total Expenses $11,329 $10,274 $1,055 10 % $10,995 $11,246

OPERATING PROFIT BEFORE  
NON-OPERATING REVENUE $1,262 $1,548 $(286) (18)% $1,198 $1,683

Investment Income (Loss) 1,474 1,193 281 24 % 1,120 (374)
Other Non-Operating Income (Loss) -                      (30) 30 100 % -                      (989)

Total Non-Operating Revenue $1,474 $1,163 $311 27 % $1,120 $(1,363)

NET INCOME 
(Increase in Net Position) $2,736 $2,712 $25 1 % $2,318 $320

USF Research Foundation, Inc.
Annual Financial Plan for FY 2018

INCOME STATEMENT

Variance
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN (as of 3/31/17) $ % PLAN RESULTS
OPERATING ACTIVITIES  
Net Income $2,736 $2,712 $25 1 % $2,318 $320
Adj for Non-Cash Revenue/Expenses:

Add back Depreciation/Amortization Exp 2,923 2,826 97 3 % 2,824 2,959
Add back Other Non Cash Expenses 75 107 (32) (30)% 110 126
Less Non Cash Investment Gain (Loss) (1,474) (1,193) (281) (24)% (1,120) 374
Less Non Cash Revenue (29) -                      (29) % -                      1,583

Change in Assets and Liabilities (net) (60) -                      (60)                  % 270                  1,646
Total Cash From Operating Activities $4,172 $4,452 $(280) (6)% $4,402 $7,008

INVESTING ACTIVITIES  
Capital Expenditures $(1,598) $(960) $(638) (66)% $(1,733) $(516)
Net Sales (Purchases) of Investments -                      -                      -                      % -                      (3,600)
Transfer from Venture Investment Fund 150 150 0 0 % 220 -                      
Seed Capital Loan Funding (150) (150) 0 0 % (220) (175)
Total Cash From Investing Activities $(1,598) $(960) $(638) (66)% $(1,733) $(4,291)

FINANCING ACTIVITIES  
Redeem Investments for Debt Payoff $0 $9,254 (9,254)             (100)% $9,255 $0
Pay Off Debt -                      (9,525)             9,525               100 % (9,525) -                      
Principal Paid on Debt (1,590)             (1,565) (25)                  (2)% (1,565)             (1,680)

Total Cash From Financing Activities $(1,590) $(1,836) $246 13 % $(1,835) $(1,680)

CHANGE IN CASH 983 1,655 (672) (41)% 835 1,037
Cash, Beginning of Year 6,095 4,440 1,655 37 % 4,440 3,403
Cash, End of Year $7,078 $6,095 $983 16 % $5,275 $4,440

Total Cash & Investments $34,871 $32,414 $2,457 8 % $31,593 $38,894

USF Research Foundation, Inc.
Annual Financial Plan for FY 2018

STATEMENT OF CASH FLOWS

Variance
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State the DSO's Statutory Mission which Supports the Goals of the University

x

List Key Drivers for the Improvement in the 2018 Financial Plan Over 2017 - Focus on Cash Flows

x

{ The FY 2017 Bond Refunding reduced the fixed interest rate from 3.58% to 2.31% 
   - Present Value Savings - $7.2 Million (18.9% of refunded bonds)

{ Bond Refunding capitalized on attractive long-term fixed interest rates, and reduced risks associated with variable rate debt and 
interest rate swaps (rollover risk, basis risk, termination risk, liquidity risk, interest rate risk). Bond Refunding coincided with 
expiration of related interest rate swap.

x

x

Identify Key Risks That Might Affect the 2018 Financial Plan

x

x

x

{ In Spring 2017, the Corporation will issue an Invitation to Negotiate to interested financial institutions for a proposal to provide 
public or direct placement financing for the Series 2012B bonds. The transaction will close prior to the October 1, 2017 expiration 
of the current Direct Placement Facility with Wells Fargo Bank.

{ Objectives: Reduce risks and costs associated with the current Continuing Covenant Agreement.

x

{ In Fall 2017, the Corporation will issue an Invitation to Negotiate to interested financial institutions for a forward rate lock 
commitment and proposal to provide direct placement financing for the Series 2013B bonds. The transaction will close prior to the 
July 1, 2018 expiration of the current Direct Placement Facility with JP Morgan Chase Bank.

{ Objectives: Capitalize on attractive long-term fixed interest rates; Reduce risks associated with variable rate debt and interest rate 
swaps (rollover risk, basis risk, termination risk, liquidity risk, interest rate risk).

x

x

USF Financing Corporation & USF Property Corporation
Annual Financial Plan for FY 2018

FINANCIAL PLAN STATEMENT

Describe Material Capital Expenditures in the 2018 Financial Plan

List Major DSO Initiatives that will Drive Improvement in Operating Earnings for 2019 and 2020

The Corporation will continue to maintain positive relationships with Moody's / Standard & Poor's, Board of Governors, Division of 
Bond Finance, and commercial and investment banks.

The Financing Corporation is the University's financing arm and is expected to provide low cost, low risk, long-term financing for the 
University's major capital projects.

Refunding / Conversion of the $18 M Series 2013B Health Bonds (Medical Faculty Office Building)

Rising market rates may create an opportunity to return additional cash collateral to the University, currently pledged to swaps.

The Corporation will continue to work with University and campus leaders to assist with structuring new debt programs or restructure 
existing programs to meet their needs.

The Corporation manages exposures to adverse operating and financial performance on a monthly basis for each of its 13 debt 
programs, its 2 interest rate swaps (with 1 expiring in FY 2019), and the related University auxiliaries or DSOs.

USF's tax-exempt borrowing rates could be affected by proposed changes in the Federal Tax Code.

$6 Million Eye Institute Relocation Project - Approved by USF Board of Trustees on August 25, 2016

Refunding / Conversion of the $38 M Series 2013A Health Bonds (Morsani Center and South Tampa Clinic)

Extension / Replacement of Direct Bank Placement of the $62 M Series 2012B Housing Bonds (Juniper-Poplar Hall)
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN (as of 3/31/17) $ % PLAN RESULTS
REVENUES  
USF housing system gross revenues $44,058 $43,897 $161 0 % $42,082 $42,863
USF Marshall Center lease revenue 1,496 1,523 (27) (2)% 2,488 944
USF athletics system lease revenue 1,978 1,984 (6) (0)% 1,984 1,992
USF Arena revenue 878 814 64 8 % 883 952
UMSA lease revenue 4,107 4,085 22 1 % 4,043 4,612
HPCC (CAMLS) lease revenue 1,854 1,851 3 0 % 1,855 1,853
Total Revenues $54,371 $54,154 $217 0 % $53,335 $53,216

EXPENSES
USF housing system operating expenses $25,435 $25,994 $(559) (2)% $21,455 $22,019
Management fee 691 672 19 3 % 672 665
Interest expense 12,001 12,333 (332) (3)% 13,919 13,076
Depreciation expense 7,854 7,811 43 1 % 7,811 7,811
General and administrative expenses 549 523 26 5 % 556 523
Total Expenses $46,530 $47,333 $(803) (2)% $44,413 $44,094

OTHER REVENUES (EXPENSES)
Transfers (to) from DSOs/auxiliaries $(7,888) $(6,805) $(1,083) (16)% $(8,872) $(9,140)
Loss on debt extinguishment 0 (54) 54 100 % (54) 0
Interest income 47 38 9 24 % 4 18
Total Other Expenses $(7,841) $(6,821) $(1,020) (15)% $(8,922) $(9,122)

OPERATING PROFIT BEFORE 
NON-CASH CHANGES $0 $0 $0 % $0 $0

INTO USF investment - unrealized gain 1,700 1,853 (153) (8)% 1,500 2,224
Change in fair value of swaps 0 6,308 (6,308) (100)% 0 (3,344)
Transfers (to) from DSOs to offset swaps 0 (6,308) 6,308 100 % 0 3,344
Total Non-Cash Changes $1,700 $1,853 $(153) (8)% $1,500 $2,224

NET OPERATING PROFIT $1,700 $1,853 $(153) (8)% $1,500 $2,224

USF Financing Corporation & USF Property Corporation
Annual Financial Plan for FY 2018

INCOME STATEMENT

Variance
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(In thousands) FY 2018 FY 2017 FY 2017 FY 2016
FINANCIAL FORECAST FINANCIAL ACTUAL

PLAN (as of 3/31/17) $ % PLAN RESULTS
OPERATING ACTIVITIES  
Net Operating Profit $1,700 $1,853 $(153) (8)% $1,500 $2,224
Adjustments for Non-Cash Activities:

Amortization of debt issuance costs 89 89 0 0 % 90 89
Loss on debt extinguishment 0 54 (54) (100)% 54 0
Depreciation expense 7,854 7,811 43 1 % 7,811 7,811
Amortization of premiums on debt (1,724) (1,840) 116 6 % (252) (2,234)
Change in fair value of swaps 0 (6,308) 6,308 100 % 0 3,344
Change in INTO USF equity investment (1,700) (1,853) 153 8 % (1,500) (2,224)
Cash dividend received from INTO USF 0 6,000 (6,000) (100)% 0 0
Adjustments for Changes in 

Operating Assets and Liabilities 26,611 21,253 5,358 25 % 19,786 22,454
Total Cash From Operating Activities $32,830 $27,059 $5,771 21 % $27,489 $31,464

INVESTING ACTIVITIES  
Capital Expenditures $(6,000) $0 $(6,000) % $0 $0
Purchase of CD - INTO USF dividend 0 (6,000) 6,000 100 % 0 0
Net (Purchases) Sales of Investments (1,312) (3,090) 1,778 58 % (1,893) (4,100)
Total Cash Used in Investing Activities $(7,312) $(9,090) $1,778 20 % $(1,893) $(4,100)

FINANCING ACTIVITIES  
Cash Paid for Debt Issuance Costs $0 $(53) $53 100 % $50 $0
Debt Proceeds - Refunding 0 37,920 (37,920) (100)% 37,920 0
Principal Payments - Refunding 0 (37,920) 37,920 100 % (37,920) 0
Principal Payments (11,733) (11,076) (657) (6)% (11,076) (7,040)
Interest Payments (13,785) (12,340) (1,445) (12)% (14,570) (15,074)
Return of Cash Pledged to Counterparty 0 5,500 (5,500) (100)% 0 (5,250)
Total Cash Used in Financing Activities $(25,518) $(17,969) $(7,549) (42)% $(25,596) $(27,364)

CHANGE IN CASH 0 0 0 % 0 0
Cash, Beginning of Year 3 3 0 0 % 3 3
Cash, End of Year $3 $3 $0 0 % $3 $3

Total Cash & Investments $39,647 $38,335 $1,312 3 % $29,245

USF Financing Corporation & USF Property Corporation
Annual Financial Plan for FY 2018

STATEMENT OF CASH FLOWS

Variance
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Agenda Item: FL 119

USF Board of Trustees
June 8, 2017

Issue: Student Green Energy Fee
______________________________________________________________________

Proposed action: 1)  Approve the continuation of the $1 per credit hour Green Fee for 
USF Tampa

2) Approve the continuation of the $1 per credit hour Green Fee for 
USF St. Petersburg

______________________________________________________________________

Executive Summary:

The Board of Governors approved the implementation of a Green Fee at USF Tampa and USF 
St. Petersburg on March 24, 2011.  The $1 per credit hour fee was implemented starting with 
the Fall 2011 term.  USF Sarasota/Manatee has thus far chosen not to implement the Green 
Fee.

Pursuant to Board Regulation 7.003(23), the University Board of Trustees on a periodic basis 
needs to review the fee to determine if the fee met its intended outcomes and whether the fee 
should be increased, decreased, or discontinued.  The University Board of Trustees shall submit 
its findings to the BOG Board.  Any subsequent decreases or continuation in these fees over the 
next five years (the next due date for the periodic review) are delegated to the University Boards 
of Trustees, with notification to the Chancellor.

Financial Impact: N/A

______________________________________________________________________
Strategic Goal(s) Item Supports:  1) Well-educated and highly skilled global citizens through our 
continuing commitment to student success. 2) High-impact research* and innovation to change lives, 
improve health, and foster sustainable development and positive societal change. (*The Green Fund 
charter prohibits funding pure research; however, the remainder of this goal is relevant.)
Committee Review Date:  Finance Committee, 05/18/17
Supporting Documentation Online (please circle): Yes No

Supporting Documentation – USF Tampa
Supporting Documentation – USF St. Petersburg

USF System or Institution specific:  USF Tampa and USF St. Petersburg
Prepared by: Nick Trivunovich, Vice President for Business & Finance and CFO
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Supporting Documentation – USF Tampa Green Energy Fee 

The American College and University Presidents’ Climate Commitment, signed by USF President Judy 
Genshaft in 2008, obligates USF-Tampa to conduct an annual greenhouse gas emissions inventory and 
develop a long-term Climate Action Plan (CAP) to reduce and, eventually, eliminate greenhouse gas 
emissions from the Tampa campus operations and infrastructure. 

The green fee is a nominal student fee that assists USF with conserving energy, reducing energy costs, 
lowering greenhouse gas emissions, promoting renewable energy technologies, reducing water usage 
and increasing resource sustainability. The fee is managed by the Student Green Energy Fund Council. 
The Council’s membership includes six students and one alternate nominated by the Student Body 
President, and six faculty/staff and one alternate and a Council Chair appointed by the President or her 
designee. 

As authorized by the Board of Governors, students will vote in a student body referendum every three 
years to determine whether they wish to continue the green fee. The USF student body voted on this 
matter four times. In 2010, students approved by a vote of 58% a non-binding referendum in support of 
a green energy fee at USF. The following year, students approved implementing a green Fee of $1.00 per 
credit hour with support of 70% of students who cast a vote on the question. In 2014 and 2017, students 
voted to continue the green fee by 69% and 66% respectively. 

Project Cost Charter Criteria CO2 Reduction Annual Status
Electric Vehicle Charging Stations 183,079$   Greenhouse Gas 52.4 Metric Tons New
New Electric Bull Runner Bus 600,000     Greenhouse Gas 334.9 Metric Tons New
Roadways and Parking Upgrade to LED Lights 459,934     Energy Efficiency 107 Metric Tons New
Convert Beard Parking Garage to LED Lighting 434,180     Energy Efficiency 518 Metric Tons Underway
Convert Campus Rec Outdoor Courts to LED 217,300     Energy Efficiency 56.6 Metric Tons Underway
Marshall Center Solar Panel Installation 1,387,603 Renewable Energy 13,015 Metric Tons Underway
Condensing Boiler for Campus Rec Pool 153,700     Energy Efficiency 301 Metric Tons Underway
Renew-A-Bull Biodiesel from Campus Waste 508,400     Renewable Energy N/A* Underway
Buy 62,801 MWh Renewable Energy Credits 53,000        Greenhouse Gas 44,135 Metric Tons Completed
Smart Bike Sharing Program for USF Bulls 941,889$   Greenhouse Gas 481.7 Metric Tons Completed
*Replacing purchased biodiesel with biodiesel generated from campus waste.
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Student Success Testimonials (April 2017) 
Leading and Participating in Student Green Energy Fund Projects 

 
“Thank you so much for this unique experience to work in the Facilities Management and Planning, 
Campus Sustainability Department. In class we learn a lot about what could or should be done to 
achieve sustainability, but at my job I genuinely get to make that happen. This job has given me the 
background I need to confidently enter the workforce and assist entities with their energy and carbon 
reduction goals.” Lauren Reilly, Global Sustainability 
 
“Working with the SGEF and USF Facilities Management has been a great learning experience in the 
fields of project research and management.  The entire process has allowed students like myself to help 
conceptualize, investigate, and execute efficient and economical solutions to known issues with regards 
to energy consumption and greenhouse gas emissions on campus.” Jeffrey Lowe, Engineering 
 
“Working with Mr. Desai (USF Facilities Management, Campus Sustainability) has been a tremendous 
learning experience for me. Mr. Desai is highly knowledgeable and ensures the work quality meets the 
expected standards in each and every task we do. With the students, he plays both the managerial role 
as well as the mentor role in teaching us best ways to present the results, analysis and write effective 
proposals for Student Green Energy Funds committee. His attention to detail during the technical 
discussions keeps us on our toes and extracts the best performance in each and every one of us.” Arun 
Kumar Narasimhan, Chemical & Biomedical Engineering 
 
“I have never been exposed to such information and experience that will prove to be highly useful when 
moving into the working world. In addition to the insights into practical applications of engineering in 
projects, the professional development and networking will be paramount to my future success. A big 
problem encountered by “professional students” is they finish their schooling and are over-qualified and 
under-experienced. Working with the Student Green Energy Fund gives me the opportunity to gain this 
experience and not develop this issue.” Alex Kirk, Integrative Biology 
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Agenda Item: FL 120

USF Board of Trustees
June 8, 2017

Issue: Review and Approval of 2017 Work Plans 
________________________________________________________________

Proposed action: Approval of the 2017 Work Plans for USF St. Petersburg, 
USF Sarasota-Manatee, USF Tampa, and USF System
________________________________________________________________

Executive Summary:
The 2017 Work Plans for USF St. Petersburg, USF Sarasota-Manatee, USF 
Tampa, and USF System for approval prior to BOG review and approval.

Financial Impact:
Beginning in 2013, the State of Florida adopted a funding model for public higher 
education that allocates a portion of general revenue and lottery dollars to 
universities on the basis of performance (student success and outputs). The 
Florida Board of Governors (BOG) awards performance based funding to the 
USF System based on institutional performance in 10 metrics. The Florida BOG 
will consider the 2018 goals for approval at the June 2017 meeting.

________________________________________________________________

Strategic Goal(s) Item Supports:  Goals 1, 2
Workgroup Review Date:  May 18, 2017 ACE
Supporting Documentation Online (please circle): Yes No

2017-18 Work Plan Presentation
USF System or Institution specific:  USF System
Prepared by: Dr. Theresa Chisolm, 974-2281
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University of South Florida – St. Petersburg
University Work Plan Presentation

for Board of Governors June 2017 Meeting

BOT 6-8-2017

STATE UNIVERSITY SYSTEM of FLORIDA Board of Governors

St. Petersburg
2017

Work Plan
DRAFT
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
ST. PETERSBURG

BOT 6/8/2017 

INTRODUCTION

The State University System of Florida has developed three tools that aid in guiding the System’s 

future.

1) The Board of Governors’ 2025 System Strategic Plan is driven by prospective goals and 

associated metrics that set future benchmarks for the System;

2) The Board’s Annual Accountability Report provides retrospective tracking with year-over-year 

and longer time periods for how the System is progressing toward its goals;

3) Institutional Work Plans connect the two and create an opportunity for greater dialogue 

relative to how each institution contributes to the System’s overall vision.

These three documents assist the Board with strategic planning and with setting short-, mid- and 

long-term goals. They also enhance the System’s commitment to accountability and driving 

improvements in three primary areas of focus: 1) academic quality, 2) operational efficiency, and 

3) return on investment.

The Board will use these documents to help advocate for all System institutions and foster even 

greater coordination with the institutions and their Boards of Trustees.

Once a Work Plan is approved by each institution’s respective Boards of Trustees, the Board of 

Governors will review and consider the plan for potential acceptance of the one-year metric 

goals. Longer-term components will inform future agendas of the Board’s Strategic Planning 

Committee. The Board’s acceptance of a work plan does not constitute approval of any particular 

component, nor does it supersede any necessary approval processes that may be required for each 

component.
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
ST. PETERSBURG

BOT 6/8/2017 

TABLE OF CONTENTS
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
ST. PETERSBURG

BOT 6/8/2017 

MISSION STATEMENT (What is your purpose?)
The mission of USFSP is to inspire scholars to lead lives of impact. As an integral and complementary 
part of the multi-institutional USF System, The University of South Florida St. Petersburg (USFSP) 
reflects a distinctive identity and mission while contributing to and benefiting from the association, 
cooperation, and shared resources of a premier national research university.

VISION STATEMENT (What do you aspire to?)
USF St. Petersburg will shine. USFSP faculty and administrators will work shoulder-to-shoulder with 
students and community partners to build a better world. We will challenge ourselves to excel in 
research, teaching, and service. USFSP will be a premier urban institution recognized for its vibrant 
community of scholars who engage and improve the community. 

STATEMENT OF STRATEGY (How will you get there?)
Given your mission, vision, strengths and available resources, provide a brief description of your market
and your strategy for addressing and leading it.  

Guided by the USF System’s strategic goals and USFSP’s mission and vision, our strategies are also informed 
by Vision 20/20 and the ongoing USFSP strategic plan implementation process for 2014 – 2019. To achieve the 
goal of supporting a distinctive identity as a top teaching and research institution, USFSP will emphasize 
faculty scholarship and research, student performance and discovery, campus culture, and strategic 
partnerships. USFSP will pursue these goals by providing the organizational infrastructure and the 
sustainable funding to make this possible. Throughout the process, USFSP’s top priority is student success, 
especially increased and new initiatives to enhance student retention and graduation rates. Vision 20/20 
articulates our six strategic goals for the future:

Distinctive Identity 
Student Success and Culture 
Faculty Excellence in Teaching and Research 
Strategic Partnerships 
Infrastructure to Meet Current and Future Needs 
Sustainable Funding 

Included in the strategic plan is the goal to increase annual enrollment with students served rising to 10,000 
students by 2025. This increase represents growth in the annual students served as measured by the total 
number of students taking credit hours in a year at USFSP (Fall 2016 unduplicated headcount was 4,717 
USFSP students, as shown on page 11’s Enrollment Planning Tables). This initiative will help stakeholders 
appreciate how planned growth will stabilize and energize USFSP and the USF System.
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
ST. PETERSBURG

BOT 6/8/2017 

STRENGTHS AND OPPORTUNITIES (within 3 years)
What are your core capabilities, opportunities and challenges for improvement?
USFSP’s core capabilities include excellence in teaching and learning using innovative modes of 
delivery, data-based decision making, high levels of faculty-student interaction, a vibrant research 
culture, an entrepreneurial spirit, strong and collaborative community support, and diverse 
partnerships. We provide our students with an intellectual environment that promotes active and 
experiential learning to prepare them to become critical thinkers and thought leaders.

USFSP’s strengths and opportunities include its distinguished faculty and dedicated staff, all highly 
committed to student success. Another strength is its waterfront location in the heart of St. 
Petersburg’s Innovation District. Just steps from downtown’s culture and arts, and adjacent to 
premier health facilities, USFSP offers rich community experiences for students, as well as for 
employees of nearby companies who seek coursework and degrees on our campus. We are Pinellas 
County’s only public research institution, and we benefit from being a valued member of the USF 
System.

Our strong, growing, and innovative community partnerships provide exceptional opportunities to 
gain feedback about our programs while enhancing civic engagement. By developing appropriate 
support structures, our faculty are able to advance student learning and further their research, to 
include securing external funds through grants and contracts. 

As we grow our student population, we are balancing regional workforce needs, student interest 
and campus capacity to provide an always-evolving, future-oriented palette of programs, degrees,
and services. This goal requires us to actively recruit students who reflect our regional diversity, as 
well as out-of-state and international students who bring global perspectives and connections to 
our campus. Also, it requires that we develop new retention initiatives to ensure that students who 
start at USFSP will graduate from USFSP in a timely fashion, prepared to earn advanced degrees or 
enter the workforce. 

We are still a young institution. We continue to develop our identity and the infrastructure 
necessary to fully realize our potential. Although we see many advantages of being a cosmopolitan 
institution, there are limited opportunities for physical expansion. As our STEM and other new 
academic programming grows, we will need additional teaching and laboratory space as well as 
financial aid for our student population.
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
ST. PETERSBURG

BOT 6/8/2017 

KEY INITIATIVES & INVESTMENTS (within 3 years)
Describe your top three key initiatives for the next three years that will drive improvement in Academic 
Quality, Operational Efficiency, and Return on Investment.
1 Develop and implement initiatives to improve student academic progress and graduation. 
We have formed a strategic enrollment management team with responsibility for student success from 
recruitment through degree completion.  Each performance-based metric has a ‘champion’ who leads 
work groups to develop and implement best practices that align with student persistence. The 
following are a few of the initiatives identified for implementation over the next three years:
1. Embedding an electronic early alert system within a student case management platform under the 
guidance of a persistence team; 
2. Aligning first-year experiences, programming, and services with predictive analytics; 
3. Creating a Master Academic Plan to identify majors that align with both student interest and 
workforce needs; 
4. Providing more affordable housing for residential students through a P3 facilities project planned for 
fall 2019;
5. Adding more internships and experiential opportunities for students; and 
6. Continuing to deepen the campus experience for students through the addition of more clubs and 
organizations, Greek life, and athletics.

2 Develop and implement focused initiatives to improve faculty excellence. 
The USFSP Master Academic Plan engaged faculty across the university in reviewing and revising 
current academic programs and in the proposal of new programs that fit within the BOG’s Areas of 
Strategic Emphasis, meet STEM principles, and engage faculty in innovative pedagogical models. The 
need for exceptional faculty members who understand those pedagogical models is demanded by 
goals within the MAP and ongoing professional development will be required throughout plan 
implementation. The plan will include a Deans’ Council paper defining expectations for research and 
scholarly work and when approved, will provide greater clarity on scholarly expectations of faculty.
Strategic Plan implementation efforts resulted in proposals to increase faculty diversity as well as 
excellence in research and teaching. Focused recruitment and incentives have led to significantly 
increased faculty hires among Hispanic and African American faculty. In addition, a Minority Post-doc 
Program begun in Spring 2016 is aimed at recruiting and mentoring minority faculty over the next few 
years. A new internal grant proposal program is designed to provide support for junior faculty to be 
mentored by senior, more experienced faculty members from outside the university to assist with 
publication and grant-writing. Additionally, USF St. Petersburg plans to add a post-grant position in 
the Research office and to provide additional assistance to faculty who are pursuing external 
grants/awards. 
Launched in 2016, USFSP’s Center for Innovative Teaching and Learning (CITL) will expand its 
services over the next three years to include ongoing support for faculty excellence. Among other 
functions, the CITL sponsors new faculty orientations and events, a mentoring program for faculty, 
and ongoing professional development opportunities.
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
ST. PETERSBURG

BOT 6/8/2017 

3 Provide the requisite physical, human and technological infrastructure for USFSP to sustain its 
current areas of excellence and to grow by design.
USF St. Petersburg entered into negotiations for its first P3 agreement to add a new student residential 

facility that will double the number of beds available to full-time students. Our plan calls for a residence 

hall with 550 beds to be constructed adjacent to the recreation field at Third Street South and Fifth Avenue 

South. It will feature single- and double-occupancy units, providing financially accessible options for 

many students who currently must live off campus. The proposed building also calls for a dining facility 

and a 25,000 square-foot conference center that will allow us to expand campus events, and host business 

and community meetings.

We plan to significantly remodel our major classroom facility, Davis Hall, and to expand the Coquina 

Club, a student gathering area adjacent to the university pool and marina. We will open a technical 

support area in the Poynter Library where students can receive walk-in support for using technology in 

teaching and learning; create materials for presentations, proposals, and publication; and learn how to use 

the electronic tools already available to them at USFSP. 
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
ST. PETERSBURG

BOT 6/8/2017 

PERFORMANCE BASED FUNDING METRICS (ACTUAL | GOALS) PLANNED CURRENT YEAR

1. Percent of Bachelor’s Graduates Enrolled or Employed ($25,000+) [within one-year, anywhere in the Nation]
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

. . 61.1% 67.1% 69.0% 71.0% 73.0% 75.0% 77.0%

69% 71.0% 73.0% 76.0% .

2. Median Wages of Bachelor’s Graduates Employed Full-time [within one-year, anywhere in the Nation]

2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
$33,000 $34,900 $34,800 $35,400 $36,000 $36,600 $37,200 $37,800 $38,400

$36,000 $36,300 $37,200 $37,800 .

3. Average Cost to the Student [Net Tuition & Fees per 120 Credit Hours for Resident Undergraduates]  

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Reported at the USF System Level

4. FTIC Six-Year Graduation Rate
2006-12 2007-13 2008-14 2009-15 2010-16 2011-17 2012-18 2013-19 2014-20
31.6%
(+17%)

41.4%
(+20%)

31.6%
(+22%)

38.3%
(+22%)

36.8%
(+14%)

36.0% 39.0% 45.0% 54.0%

42.0% 44.0% 45.0% 50.0% .

5. Academic Progress Rate [Second Year Retention Rate with At Least a 2.0 GPA]

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
58.9%

(+16.1%)

57.3%
(+15.8%)

61.6%
(+12.6%)

66.9%
(+9.5%)

65.5%
(+7.9%)

73.0% 78.0% 83.0% 88.0%

68.0% 72.0% 74.0% 76.0% .

6. Percentage of Bachelor’s Degrees Awarded within Programs of Strategic Emphasis
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
38.0% 35.9% 36.5% 42.3% 43.3% 44.0% 45.0% 47.0% 50.0%

43.0% 43.0% 43.0% 45.0% .

7. University Access Rate [Percent of Undergraduates with a Pell grant]

FALL 2011 FALL 2012 FALL 2013 FALL 2014 FALL 2015 FALL 2016 FALL 2017 FALL 2018 FALL 2019
37.5% 39.2% 40.0% 43.3% 42.3% 42.0% 42.0% 42.0% 42.0%

40.0% 40.0% 40.0% 40.0% .

8. Percentage of Graduate Degrees Awarded within Programs of Strategic Emphasis
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
34.9% 35.7% 33.5% 29.7% 28.4% 30.2% 30.2% 30.2% 30.2%

30.2% 30.2% 30.0% 30.2% .

Board of Trustees Meeting - New Business - Action Items

259



9

2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
ST. PETERSBURG

BOT 6/8/2017 

9. BOG Choice: Percent of Baccalaureate Degrees Awarded Without Excess Hours

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
55.0% 64.2% 67.9% 69.4% 76.5% 77.0% 78.0% 79.0% 80.0%

70.0% 72.0% 74.0% 76.0% .

10. BOT Choice: Postdoctoral Appointees

Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018
0 0 0 0 0 0 0 2 2

0 0 0 2 .

Note: Metrics are defined in appendix. For more information about the PBF model visit: http://www.flbog.edu/about/budget/performance_funding.php. 
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KEY PERFORMANCE INDICATORS (ACTUAL | GOALS) PLANNED CURRENT YEAR

Teaching & Learning Metrics (from the 2025 System Strategic Plan that are not included in the PBF section)

1.  Public University National Ranking [based on BOG’s official list of publications]
2013 2014 2015 2016 2017 2018 2019 2020 2021

. . . . . . . . .

. . . . .
2.  Freshmen in Top 10% of High School Class

Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020
11% 17% 18% 14% 19% 20% 23% 26% 29%

12.0% 14.0% 16.0% 18.0% .

3.   Professional Licensure & Certification Exam Pass Rates Above Benchmarks
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

. . . . . . . . .

. . . . .

4.   Time to Degree for FTICs in 120hr programs
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

4.4 5.2 4.5 4.1 4.3 4.3 4.3 4.3 4.3
4.3 4.3

.
4.3 4.3 .

5.   Four-Year FTIC Graduation Rates [full-time students only]
2008-12 2009-13 2010-14 2011-15 2012-16 2013-17 2014-18 2015-19 2016-20
17%

(+11%)
23%

(+11%)
22%
(+9%)

21%
(+12%)

19%
(+14%)

30% 40% 45% 50%

26.0% 26.0% 31.0% 33.0% .

6.   Bachelor’s Degrees Awarded [First Majors Only]
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

706 826 821 825 882 913 928 943 960

886 913 928 943 .

7.   Graduate Degrees Awarded [First Majors Only]
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

146 143 167 222 211 225 230 235 240

225 225 230 235 .

8.   Bachelor’s Degrees Awarded to African-American & Hispanic Students
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
14% 17% 17% 18% 22% 22% 24% 26% 26%

20% 22.0% 24.0% 26.0% .
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9.   Percentage of Adult (Aged 25+) Undergraduates Enrolled
Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020

32% 31% 33% 32% 29% 30% 30% 30% 30%

33% 33.0% 30.0% 28.0% .

10.   Percent of Undergraduate FTE in Online Courses
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

31% 33% 32% 32% 32% 32% 33% 33% 33%

32.0% 32.0% 32.0% 32.0% .

11.   Percent of Bachelor’s Degrees in STEM & Health
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

5% 8% 9% 15% 21% 21% 24% 26% 28%

19% 21.0% 24.0% 26.0% .

12.   Percent of Graduate Degrees in STEM & Health
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

4% 6% 2% 1% 3% 3% 3% 5% 5%

2.2% 2.2% 3.0% 5.1% .
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KEY PERFORMANCE INDICATORS (ACTUAL | GOALS) PLANNED CURRENT YEAR

Institution Specific Goals (optional)
To further distinguish the university’s distinctive mission, the university may choose to provide additional metric goals that 
are based on the university’s own strategic plan.

2015
ACTUAL

2015
ACTUAL

2015
ACTUAL

2016
ACTUAL

2017
ACTUAL

2018
GOALS

2019
GOALS

2020
GOALS

2021
GOALS

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

Bachelor’s Degrees in 
Areas of Strategic 
Emphasis

178 304 309 349 367 370 390 400 424

360 370 390 400 .
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

Percent of Course Sections 
Offered via Distance and 
Blended Learning

16% 18% 18% 22% 24% 26% 26% 26% 26%

25.0% 26.0% 26.0% 26.0% .
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

Maintain Carnegie 
Community Engagement 
Classification

Yes Yes Yes Yes Yes Yes Yes Yes Yes

Yes Yes Yes Yes .
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ENROLLMENT PLANNING (ACTUAL | PLAN)

Planned Headcount Enrollment by Student Type (for all students at all campuses)
FALL 2012
ACTUAL

FALL 2013
ACTUAL

FALL 2014
ACTUAL

FALL 2015
ACTUAL

FALL 2016
ACTUAL

FALL 2017
PLAN

FALL 2018
PLAN

FALL 2019
PLAN

FALL 2020
PLAN

UNDERGRADUATE
FTIC (Regular Admit) 1,669 1,624 1,501 1,593 1,745 1,789 1,878 1,972 2,070

FTIC (Profile Admit) 16 12 17 16 14 18 19 20 21

FCS AA Transfers 1,194 1,193 1,188 1,232 1,213 1,586 1,665 1,748 1,835

Other AA Transfers 266 253 239 232 218 272 286 300 315

Post-Baccalaureates - - 153 134 126 146 153 161 169

Other Undergraduates 869 868 737 738 712 972 1,023 1,074 1,128

Subtotal 4,014 3,950 3,835 3,945 4,028 4,783 5,024 5,275 5,538

GRADUATE
Master’s 457 552 530 540 556 584 607 631 656

Research Doctoral . . . . . . . . .
Professional Doctoral . . . . . . . . .
Subtotal 457 552 530 540 556 584 607 631 656

UNCLASSIFIED
H.S. Dual Enrolled . . . . . . . . .
Other1 219 238 231 264 221 286 297 308 319
Subtotal 219 238 231 264 221 286 297 308 319

TOTAL 4,690 4,740 4,596 4,749 4,805 5,653 5,928 6,214 6,513
Notes: This table reports the number of students enrolled at the university by student type categories. The student type for undergraduates is based on the Type of 
Student at Time of Most Recent Admission. The student type for graduates is based on the degree that is sought and the student CIP code. Unclassified refers to a 
student who has not yet been formally admitted into a degree program but is enrolled. The methodology for this table was revised at the June 2016 Data Administrator 
Workshop and matches the 2015-16 Accountability Report (Table 3A).  The change improves how post-baccalaureate undergraduate students are counted. (1) ‘Other 
Unclassified’ students include Post-Baccalaureates who are not seeking a degree.

Planned FTE Enrollment by Method of Instruction (for all students at all campuses)

2011-12
ACTUAL

2012-13
ACTUAL

2013-14
ACTUAL

2014-15
ACTUAL

2015-16
ACTUAL

2016-17
PLAN

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

UNDERGRADUATE
Distance (80-100%) 1,170 1,346 1,228 1,171 1,183 1,226 1,275 1,326 1,372

Hybrid (50-79%) 31 36 67 82 39 39 40 40 41

Classroom (0-50%) 2,634 2,688 2,537 2,386 2,449 2,585 2,688 2,798 2,873

Subtotal 3,835 4,070 3,832 3,639 3,671 3,850 4,003 4,164 4,286

GRADUATE
Distance (80-100%) 119 154 183 203 204 211 220 228 233

Hybrid (50-79%) 3 0 4 19 3 3 3 3 3

Classroom (0-50%) 240 234 242 219 235 252 262 273 278

Subtotal 362 388 429 441 442 466 485 504 514
Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on the 
standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Distance Learning is a course in which at least 80 
percent of the direct instruction of the course is delivered using some form of technology when the student and instructor are separated by time or space, or both (per 
1009.24(17), F.S.).  Hybrid is a course where 50% to 79% of the instruction is delivered using some form of technology, when the student and instructor are separated 
by time or space, or both (per SUDS data element 2052).  Classroom/Traditional, is a course in which less than 50% of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time, space or both. This designation can include activities that do not occur in a 
classroom (ie, labs, internships, practica, clinicals, labs, etc) – see SUDS data element 2052.
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ENROLLMENT PLANNING (continued)

Planned FTE Enrollment Plan by Student Level

2015-16
ACTUAL

2016-17
ESTIMATE

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

2020-21
PLAN

2021-22
PLAN

2022-23
PLAN

Planned
Annual 
Growth 
Rate*

STATE FUNDABLE
RESIDENT

LOWER 1,294 1,361 1,424 1,484 1,512 1,573 1,636 1,701 3.6%
UPPER 2,156 2,134 2,355 2,447 2,520 2,621 2,726 2,835 3.7%
GRAD I 415 408 450 468 486 506 526 547 3.9%
GRAD II 1 2 0 0 0 0 0 0 %
TOTAL 3,866 3,905 4,229 4,399 4,518 4,700 4,888 5,084 3.7%

NON RESIDENT
LOWER 61 89 67 70 72 75 78 81 3.8%
UPPER 79 107 86 89 93 97 101 105 4.0%
GRAD I 16 17 17 18 19 19 20 21 4.2%
GRAD II 0 1 0 0 0 0 0 0 %
TOTAL 156 214 170 177 184 191 199 207 3.9%

TOTAL
LOWER 1,355 1,450 1,491 1,554 1,585 1,648 1,714 1,783 3.6%
UPPER 2,235 2,241 2,441 2,536 2,613 2,718 2,826 2,939 3.7%
GRAD I 431 425 467 486 505 525 546 568 3.9%
GRAD II 1 3 0 0 0 0 0 0 %
TOTAL 4,022 4,119 4,399 4,576 4,703 4,891 5,086 5,289 3.7%

NOT STATE FUNDABLE
LOWER 33 36 39 41 43 44 46 48 4.2%
UPPER 47 50 42 43 45 47 49 51 3.9%
GRAD I 10 4 8 8 9 9 9 10 4.5%
GRAD II 0 0 0 0 0 0 0 0 %
TOTAL 90 90 89 92 97 100 104 109 4.1%

Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on 
the standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Pursuant to section 1013.31, Florida Statutes, 
this data is used as a key factor in the calculation of facility space needs for university educational plant surveys. Note*: The Planned Annual Growth Rate is a 
compounded rate based on the following formula: (2022-23 value divided by the 2017-18 value) to the (1/5) exponent minus one.
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ACADEMIC PROGRAM COORDINATION

New Programs For Consideration by University in AY 2017-18 
The S.U.S. Council of Academic Vice Presidents (CAVP) Academic Program Coordination Work Group will review these 
programs as part of their on-going coordination efforts. The programs listed below are based on the 2016 Work Plan list for 
programs under consideration for 2017-18.

PROGRAM TITLES
CIP CODE

6-digit

AREA OF 
STRATEGIC
EMPHASIS

OTHER
UNIVERSITIES
WITH SAME
PROGRAM

OFFERED VIA
DISTANCE
LEARNING
IN SYSTEM

PROJECTED
ENROLLMENT

in 5th year

PROPOSED 
DATE OF 

SUBMISSION
TO UBOT

BACHELOR'S PROGRAMS
BA Sustainability Studies (USFSP) 30.3301 STEM UF 0% 75 Fall 2017
BS Computational & Applied 
Mathematics (USFSP) 27.0304 STEM None 0% 55 Fall 2017

MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS
N/A

DOCTORAL PROGRAMS
N/A

New Programs For Consideration by University in 2018-19
These programs will be used in the 2017 Work Plan list for programs under consideration for 2018-20.

PROGRAM TITLES
CIP CODE

6-digit

AREA OF 
STRATEGIC
EMPHASIS

OTHER
UNIVERSITIES
WITH SAME
PROGRAM

OFFERED VIA
DISTANCE
LEARNING
IN SYSTEM

PROJECTED
ENROLLMENT

in 5th year

PROPOSED 
DATE OF 

SUBMISSION
TO UBOT

BACHELOR'S PROGRAMS
Management Science
(USFSP) 52.1301 STEM UF 0% 100 Fall 2018

General Studies (USFSP) 24.0102 None UCF 100% 100 Fall 2018
Environmental Chemistry (USFSP) 40.0509 STEM None 0% 40 Fall 2018
MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS
N/A

DOCTORAL PROGRAMS

N/A
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UNIVERSITY REVENUES

University Revenues (in Millions of Dollars)

Education & General
2015-16 2016-17
Actual Estimates

Main Operations
State Funds $27.40 $29.52 

Tuition $20.40 $21.71 

SUBTOTAL $47.80 $51.23 
Health-Science Center / Medical Schools

State Funds 
Tuition 
SUBTOTAL $0.00 $0.00 

EDUCATION & GENERAL TOTAL 
REVENUES $47.80 $51.23 

Note: State funds include General Revenue funds, Lottery funds, Federal Stimulus funds, and 
Phosphate Research funds (for Polytechnic) appropriated by the Florida Legislature (as 
reported in the Annual Accountability Report).  Actual tuition includes base tuition and 
tuition differential fee revenues for resident and non-resident undergraduate and graduate 
students net of waivers (as reported in the Annual Accountability Report).   

OTHER BUDGET ENTITIES 
Auxiliary Enterprises $12.80 $17.59
Contracts & Grants $3.10 $3.17
Local Funds $3.90 $4.06
Faculty Practice Plans $0.00 $0
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UNIVERSITY TUITION, FEES AND HOUSING PROJECTIONS

University of South Florida St. Petersburg

Undergraduate Students
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

Tuition:
Base Tuition - (0% inc. for 2016-17 to 2019-20) $105.07 $105.07 $105.07 $105.07 $105.07 $105.07 $105.07
Tuition Differential5 35.14 $35.14 $35.14 $35.14 $35.14 $35.14 $35.14
Total Base Tuition & Differential per Credit Hour $140.21 $140.21 $140.21 $140.21 $140.21 $140.21 $140.21

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Fees (per credit hour):
Student Financial Aid1 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25
Capital Improvement2 $6.76 $6.76 $6.76 $6.76 $6.76 $6.76 $6.76
Activity & Service $25.63 $25.63 $25.63 $25.63 $25.63 $25.63 $25.63
Health $4.90 $4.90 $4.90 $4.90 $4.90 $4.90 $4.90
Athletic $2.45 $2.45 $2.45 $2.45 $2.45 $2.45 $2.45
Transportation Access $2.25 $2.25 $2.25 $2.25 $2.25 $2.25 $2.25
Technology1 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25
Green Fee (USF, NCF, UWF only) $1.00 $1.00 $1.00 $1.00 $1.00 $1.00 $1.00
Student Life & Services Fee (UNF only)
Marshall Center Fee (USF only)
Student Affairs Facility Use Fee (FSU only)

Total Fees $53.49 $53.49 $53.49 $53.49 $53.49 $53.49 $53.49

Total Tuition and Fees per Credit Hour $193.70 $193.70 $193.70 $193.70 $193.70 $193.70 $193.70
% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Fees (block per term):
Activity & Service 
Health
Athletic $5.00 $5.00 $5.00 $5.00 $5.00 $5.00 $5.00
Transportation Access
Marshall Center Fee (USF only)
Student Affairs Facility Use Fee (FSU only)
List any new fee proposed
Total Block Fees per term $5.00 $5.00 $5.00 $5.00 $5.00 $5.00 $5.00

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Total Tuition for 30 Credit Hours $4,206.30 $4,206.30 $4,206.30 $4,206.30 $4,206.30 $4,206.30 $4,206.30
Total Fees for 30 Credit Hours $1,614.70 $1,614.70 $1,614.70 $1,614.70 $1,614.70 $1,614.70 $1,614.70
Total Tuition and Fees for 30 Credit Hours $5,821.00 $5,821.00 $5,821.00 $5,821.00 $5,821.00 $5,821.00 $5,821.00

$ Change $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Out-of-State Fees
Out-of-State Undergraduate Fee $346.50 $346.50 $346.50 $346.50 $346.50 $346.50 $346.50
Out-of-State Undergraduate Student Financial Aid3 $17.32 $17.32 $17.32 $17.32 $17.32 $17.32 $17.32

Total per credit hour $363.82 $363.82 $363.82 $363.82 $363.82 $363.82 $363.82
% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Total Tuition for 30 Credit Hours $14,601.30 $14,601.30 $14,601.30 $14,601.30 $14,601.30 $14,601.30 $14,601.30
Total Fees for 30 Credit Hours $2,134.30 $2,134.30 $2,134.30 $2,134.30 $2,134.30 $2,134.30 $2,134.30
Total Tuition and Fees for 30 Credit Hours $16,735.60 $16,735.60 $16,735.60 $16,735.60 $16,735.60 $16,735.60 $16,735.60

$ Change $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Housing/Dining4 $11,451.60 $11,451.60 $11,559.82 $12,221.30 $12,924.12 $13,402.38 $13,804.20
$ Change $0.00 $108.22 $661.48 $702.82 $478.26 $401.82
% Change 0.0% 0.9% 5.7% 5.8% 3.7% 3.0%

1 can be no more than 5% of tuition. 3 can be no more than 5% of tuition and the out-of-state fee.
2 as approved by the Board of Governors. 4 combine the most popular housing and dining plans provided to students

5 report current tuition differential. Only UF or FSU can reflect potential increases up to 6%.

------------------Actual---------------- --------------------Projected-------------------
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DEFINITIONS

Performance Based Funding

1. Percent of Bachelor's 
Graduates Enrolled or 
Employed ($25,000+)
One Year After Graduation

This metric is based on the percentage of a graduating class of bachelor’s degree recipients 

who are enrolled or employed (earning at least $25,000) somewhere in the United States. 

Students who do not have valid social security numbers and are not found enrolled are 

excluded.  This data now includes non-Florida data from 41 states and districts, including the 

District of Columbia and Puerto Rico.  Sources: Accountability Report (Table 4O). State 

University Database System (SUDS), Florida Education & Training Placement Information 

Program (FETPIP) analysis of Wage Record Interchange System (WRIS2) and Federal 

Employment Data Exchange (FEDES), and National Student Clearinghouse (NSC).

2. Median Wages 
of Bachelor’s Graduates 
Employed Full-time 
One Year After Graduation

This metric is based on annualized Unemployment Insurance (UI) wage data from the fourth 

fiscal quarter after graduation for bachelor’s recipients. This data does not include 

individuals who are self-employed, employed by the military, those without a valid social 

security number, or making less than minimum wage.  This data now includes non-Florida 

data from 41 states and districts, including the District of Columbia and Puerto Rico. 

Sources: Accountability Report (Table 4O). State University Database System (SUDS), Florida 

Education & Training Placement Information Program (FETPIP) analysis of Wage Record 

Interchange System (WRIS2) and Federal Employment Data Exchange (FEDES), and National 

Student Clearinghouse (NSC).

3. Cost to the Student
Net Tuition & Fees 

for Resident Undergraduates

per 120 Credit Hours

This metric is based on resident undergraduate student tuition and fees, books and supplies 

as calculated by the College Board (which serves as a proxy until a university work group 

makes an alternative recommendation), the average number of credit hours attempted by 

students who were admitted as FTIC and graduated with a bachelor’s degree for programs 

that requires 120 credit hours, and financial aid (grants, scholarships and waivers) provided 

to resident undergraduate students (does not include unclassified students).  Source: 

Accountability Report (Table 1D) – which, combines the Legislature’s annual General 

Appropriations Act, university required fees and several files (HTD, SFA, SIF) within SUDS.

4. Six Year FTIC
Graduation Rate

This metric is based on the percentage of first-time-in-college (FTIC) students who started in 

the Fall (or summer continuing to Fall) term and had graduated from the same institution 

within six years.  Source: Accountability Report (Table 4D).  

5. Academic 
Progress Rate
2nd Year Retention
with GPA Above 2.0

This metric is based on the percentage of first-time-in-college (FTIC) students who started in 

the Fall (or summer continuing to Fall) term and were enrolled full-time in their first 

semester and were still enrolled in the same institution during the Fall term following their 

first year with had a grade point average (GPA) of at least 2.0 at the end of their first year 

(Fall, Spring, Summer). Source: Accountability Report (Table 4B).  

6. University Access Rate
Percent of Undergraduates
with a Pell-grant

This metric is based the number of undergraduates, enrolled during the fall term, who 

received a Pell-grant during the fall term. Unclassified students, who are not eligible for Pell-

grants, were excluded from this metric. Source: Accountability Report (Table 3E).  

7. Bachelor's Degrees within 
Programs of Strategic 
Emphasis

This metric is based on the number of baccalaureate degrees awarded within the programs 

designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 

has multiple majors in the subset of targeted Classification of Instruction Program codes will 

be counted twice (i.e., double-majors are included). Source: Accountability Report (Table 

4H).  
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8a. Graduate Degrees within 
Programs of Strategic 
Emphasis

This metric is based on the number of graduate degrees awarded within the programs 
designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 
has multiple majors in the subset of targeted Classification of Instruction Program codes will 
be counted twice (i.e., double-majors are included). Source: Accountability Report (Table 
5C).  

8b. Freshmen in Top 10% 
of High School Class 
Applies to: NCF

Percent of all degree-seeking, first-time, first-year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class. 
Source: New College of Florida as reported to the Common Data Set (C10).

BOG Choice Metrics

9a. Percent of Bachelor's 
Degrees Without Excess 
Hours 

This metric is based on the percentage of baccalaureate degrees awarded within 110% of 
the credit hours required for a degree based on the Board of Governors Academic Program 
Inventory. 
Note: It is important to note that the statutory provisions of the “Excess Hour Surcharge” 
(1009.286, FS) have been modified several times by the Florida Legislature, resulting in a 
phased-in approach that has created three different cohorts of students with different 
requirements. The performance funding metric data is based on the latest statutory 
requirements that mandates 110% of required hours as the threshold. In accordance with 
statute, this metric excludes the following types of student credits (ie, accelerated 
mechanisms, remedial coursework, non-native credit hours that are not used toward the 
degree, non-native credit hours from failed, incomplete, withdrawn, or repeated courses, 
credit hours from internship programs, credit hours up to 10 foreign language credit hours, 
and credit hours earned in military science courses that are part of the Reserve Officers’ 
Training Corps (ROTC) program). Source: State University Database System (SUDS).

9b. Number of 
Faculty Awards

This metric is based on the number of awards that faculty have earned in the arts, 
humanities, science, engineering and health fields as reported in the annual ‘Top American 
Research Universities’ report. Twenty-three of the most prominent awards are considered, 
including: Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes Medical 
Institute Investigators, MacArthur Foundation Fellows, National Endowment for the 
Humanities (NEH) Fellows, National Medal of Science and National Medal of Technology, 
Robert Wood Johnson Policy Fellows, Sloan Research Fellows, Woodrow Wilson Fellows, to 
name a few awards. Source: Center for Measuring University Performance, Annual Report 
of the Top American Research Universities (TARU).

9c. National Ranking 
for University

This metric is based on the number of Top 50 university rankings that NCF earned from the 
following list of publications: Princeton Review, Fiske Guide, QS World University Ranking, 
Times Higher Education World University Ranking, Academic Ranking of World University, 
US News and World Report National University, US News and World Report National Public 
University, US News and World Report Liberal Arts Colleges, Forbes, Kiplinger, Washington 
Monthly Liberal Arts Colleges, Washington Monthly National University, and Center for 
Measuring University Performance. Source: Board of Governors staff review.

BOT Choice Metrics

10a. Percent of R&D 
Expenditures Funded from 
External Sources 
FAMU

This metric reports the amount of research expenditures that was funded from federal, 
private industry and other (non-state and non-institutional) sources.
Source: National Science Foundation annual survey of Higher Education Research and 
Development (HERD).

10b. Bachelor's Degrees 
Awarded to Minorities
FAU, FGCU, FIU

This metric is the number, or percentage, of baccalaureate degrees granted in an academic 
year to Non-Hispanic Black and Hispanic students.  This metric does not include students 
classified as Non-Resident Alien or students with a missing race code. 
Source: State University Database System (SUDS).
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10c. National Rank Higher 
than Predicted by the 
Financial Resources Ranking 
Based on U.S. and World 
News FSU

This metric is based on the difference between the Financial Resources rank and the overall 
University rank. U.S. News measures financial resources by using a two-year average 
spending per student on instruction, research, student services and related educational 
expenditures - spending on sports, dorms and hospitals doesn't count.  
Source:  US News and World Report’s annual National University rankings.

10d. Percent of 
Undergraduate Seniors 
Participating in a Research 
Course NCF

This metric is based on the percentage of undergraduate seniors who participate in a 
research course during their senior year. 
Source: New College of Florida.

10e. Number of Bachelor 
Degrees Awarded Annually 
UCF

This metric is the number of baccalaureate degrees granted in an academic year. Students 
who earned two distinct degrees in the same academic year were counted twice; students 
who completed multiple majors or tracks were only counted once. 
Source: State University Database System (SUDS).

10f. Number of 
Licenses/Options 
Executed  Annually UF

This metric is the total number of licenses and options executed annually as reported to 
Association of Technology Managers (AUTM).  The benchmarks are based on UF’s rank 
within AAU institutions. Source: Accountability Report (Table 6A), University of Florida.

10g. Percent of 
Undergraduate FTE 
in Online Courses UNF

This metric is based on the percentage of undergraduate full-time equivalent (FTE) students 
enrolled in online courses.  The FTE student is a measure of instructional activity that is 
based on the number of credit hours that students enroll by course level.  Distance Learning 
is a course in which at least 80 percent of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time or 
space, or both (per 1009.24(17), F.S.). Source: Accountability Report (Table 3C), State 
University Database System (SUDS).

Number of Postdoctoral
Appointees 
USF

This metric is based on the number of post-doctoral appointees at the beginning of the 
academic year. A postdoctoral researcher has recently earned a doctoral (or foreign 
equivalent) degree and has a temporary paid appointment to focus on specialized 
research/scholarship under the supervision of a senior scholar. 
Source: National Science Foundation/National Institutes of Health annual Survey of 
Graduate Students and Postdoctorates in Science and Engineering (GSS).

Percentage of Adult 
Undergraduates Enrolled
UWF

This metric is based on the percentage of undergraduates (enrolled during the fall term) 
who are at least 25 years old at the time of enrollment. This includes undergraduates who 
are not degree-seeking, or unclassified.
Source: State University Database System (SUDS).

Preeminent Research University Funding Metrics

Average GPA and SAT Score 

An average weighted grade point average of 4.0 or higher and an average SAT score of 1200 
or higher for fall semester incoming freshmen, as reported annually in the admissions data 
that universities submit to the Board of Governors.  This data includes registered FTIC 
(student type='B','E') with an admission action of admitted or provisionally admitted 
('A','P','X').

Public University National 
Ranking 

A top-50 ranking on at least two well-known and highly respected national public university 
rankings, reflecting national preeminence, using most recent rankings, includes: Princeton 
Review, Fiske Guide, QS World University Ranking, Times Higher Education World University 
Ranking, Academic Ranking of World University, US News and World Report National 
University, US News and World Report National Public University, US News and World 
Report Liberal Arts Colleges, Forbes, Kiplinger, Washington Monthly Liberal Arts Colleges, 
Washington Monthly National University, and Center for Measuring University Performance.
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Freshman Retention Rate 
(Full-time, FTIC)

Freshman Retention Rate (Full-time, FTIC) as reported annually to the Integrated 
Postsecondary Education Data System (IPEDS).  The retention rates that are reported in the 
Board's annual Accountability report are preliminary because they are based on student 
enrollment in their second fall term as reported by the 28th calendar day following the first 
day of class.  When the Board of Governors reports final retention rates to IPEDS in the 
Spring (usually the first week of April), that data is based on the student enrollment data as 
reported after the Fall semester has been completed.  The preliminary and final retention 
rates are nearly identical when rounded to the nearest whole number.

6-year Graduation Rate
(Full-time, FTIC)

Cohorts are based on undergraduate students who enter the institution in the Fall term (or 
Summer term and continue into the Fall term).  Percent Graduated is based on federal rate 
and does not include students who originally enroll as part-time students, or who transfer 
into the institution. This metric complies with the requirements of the federal Student Right 
to Know Act that requires institutions to report the completion status at 150% of normal 
time (or six years). For more information about how this data is calculated, see: 
http://www.flbog.edu/about/budget/docs/performance_funding/PBF__GRADUATION_and_RETENTIO
N_Methodology_FINAL.pdf.

National Academy
Memberships

National Academy Memberships held by faculty as reported by the Center for Measuring 
University Performance in the Top American Research Universities (TARU) annual report or 
the official membership directories maintained by each national academy.

Science & Engineering 
Research Expenditures ($M)

Science & Engineering Research Expenditures, including federal research expenditures as 
reported annually to the National Science Foundation (NSF).

Non-Medical
Science & Engineering 
Research Expenditures ($M)

Total S&E research expenditures in non-medical sciences as reported to the NSF. This 
removes medical sciences funds (9F & 12F in HERD survey) from the total S&E amount.

National Ranking in S.T.E.M.
Research Expenditures

The NSF identifies 8 broad disciplines within Science & Engineering (Computer Science, 
Engineering, Environmental Science, Life Science, Mathematical Sciences, Physical Sciences, 
Psychology, Social Sciences). The rankings by discipline are determined by BOG staff using 
the NSF WebCaspar database.

Patents Awarded
(3 calendar years)

Total patents awarded by the United States Patent and Trademark Office (USPTO) for the 
most recent three calendar year period.  Due to a year-lag in published reports, Board of 
Governors staff query the USPTO database with a query that only counts utility 
patents:"(AN/"University Name" AND ISD/yyyymmdd->yyyymmdd AND APT/1)".

Doctoral Degrees Awarded 
Annually

Doctoral degrees awarded annually, as reported annually in the Board of Governors 
Accountability Report. 

Number of Post-Doctoral 
Appointees

The number of Postdoctoral Appointees awarded annually, as reported in the TARU annual 
report. This data is based on National Science Foundation/National Institutes of Health 
annual Survey of Graduate Students and Postdoctorates in Science and Engineering (GSS).

Endowment Size ($M)

This data comes from the National Association of College and University Business Officers 
(NACUBO) and Commonfund Institute's annual report of Market Value of Endowment 
Assets - which, due to timing, may release the next fiscal year's data after the Board of 
Governors Accountability report is published.
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Key Performance Indicators
Teaching & Learning Metrics

Freshmen in Top 10% 
of HS Graduating Class

Percent of all degree-seeking, first-time, first-year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class. As reported by the 
university to the Common Data Set (C10).

Professional/Licensure 
Exam First-time Pass Rates

The number of exams with first-time pass rates above and below the national or state 
average, as reported in the annual Accountability report, including: Nursing, Law, Medicine (3 
subtests), Veterinary, Pharmacy, Dental (2 subtests), Physical Therapy, and Occupational 
Therapy.

Average Time to Degree
for FTIC in 120hr programs

This metric is the number of years between the start date (using date of most recent 
admission) and the end date (using the last month in the term degree was granted) for a 
graduating class of first-time, single-major baccalaureates in 120 credit hour programs within 
a (Summer, Fall, Spring) year.   

FTIC Graduation Rates
In 4 years (or less)

As reported in the annual Accountability report (table 4D), First-time-in-college (FTIC) cohort 
is defined as undergraduates entering in fall term (or summer continuing to fall) with fewer 
than 12 hours earned since high school graduation. The rate is the percentage of the initial 
cohort that has either graduated from or is still enrolled in the same institution by the fourth 
academic year. Both full-time and part-time students are used in the calculation.  The initial 
cohort is revised to remove students, who have allowable exclusions as defined by IPEDS, 
from the cohort. 

Bachelor’s Degrees Awarded This is a count of baccalaureate degrees awarded as reported in the annual Accountability 
Report (Table 4G).

Graduate Degrees Awarded This is a count of graduate degrees awarded as reported in the Accountability Report (Table 
5B).

Bachelor’s Degrees Awarded
To African-American and 
Hispanic Students

Non-Hispanic Black and Hispanic do not include students classified as Non-Resident Alien or 
students with a missing race code – as reported in the Accountability Report (table 4I).  
Students who earn two distinct degrees in the same term are counted twice – whether their 
degrees are from the same six-digit CIP code or different CIP codes.  Students who earn only 
one degree are counted once – even if they completed multiple majors or tracks. Percentage 
of Degrees is based on the number of baccalaureate degrees awarded to non-Hispanic Black 
and Hispanic students divided by the total degrees awarded - excluding those awarded to 
non-resident aliens and unreported.  

Adult (Aged 25+)
Undergraduates Enrolled
Fall term

This metric is based on the age of the student at the time of enrollment (not upon entry).
Age acts as a surrogate variable that captures a large, heterogeneous population of adult 
students who often have family and work responsibilities as well as other life circumstances 
that can interfere with successful completion of educational objectives.

Percent of Undergraduate 
FTE Enrolled in Online Courses

Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the 
number of credit hours that students enroll.  FTE is based on the US definition, which divides 
undergraduate credit hours by 30.  Distance Learning is a course in which at least 80 percent 
of the direct instruction of the course is delivered using some form of technology when the 
student and instructor are separated by time or space, or both (per 1009.24(17), F.S.).  

Percent of Bachelor’s Degrees 
in STEM & Health

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 4H).

Percent of Graduate Degrees 
in STEM & Health

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 5C).
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Key Performance Indicators (continued)

Scholarship, Research & Innovation Metrics

Faculty Awards

Awards include: American Council of Learned Societies (ACLS) Fellows, Beckman Young 

Investigators, Burroughs Wellcome Fund Career Awards, Cottrell Scholars, Fulbright 

American Scholars, Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes 

Medical Institute Investigators, Lasker Medical Research Awards, MacArthur Foundation 

Fellows, Andrew W. Mellon Foundation Distinguished Achievement Awards, National 

Endowment for the Humanities (NEH) Fellows, National Humanities Center Fellows, 

National Institutes of Health (NIH) MERIT, National Medal of Science and National Medal of 

Technology, NSF CAREER awards (excluding those who are also PECASE winners), Newberry 

Library Long-term Fellows, Pew Scholars in Biomedicine, Presidential Early Career Awards 

for Scientists and Engineers (PECASE), Robert Wood Johnson Policy Fellows, Searle Scholars, 

Sloan Research Fellows, Woodrow Wilson Fellows. As reported by the Top American 

Research Universities – see: http://mup.asu.edu/research_data.html.  

Total Research Expenditures 
($M)

Total expenditures for all research activities (including non-science and engineering 

activities) as reported in the National Science Foundation annual survey of Higher Education 

Research and Development (HERD).

Percent of R&D Expenditures
funded  from External Sources

This metric reports the amount of research expenditures that was funded from federal, 

private industry and other (non-state and non-institutional) sources.

Source: National Science Foundation annual survey of Higher Education Research and 

Development (HERD).

Licenses/Options Executed Licenses/options executed in the fiscal year for all technologies as reported in the annual 

Accountability Report (table 6A).

Number of Start-up Companies The number of start-up companies that were dependent upon the licensing of University 

technology for initiation as reported in the annual Accountability Report (table 6A).
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INTRODUCTION

The State University System of Florida has developed three tools that aid in guiding the System’s 

future.

1) The Board of Governors’ 2025 System Strategic Plan is driven by prospective goals and 

associated metrics that set future benchmarks for the System;

2) The Board’s Annual Accountability Report provides retrospective tracking with year-over-year 

and longer time periods for how the System is progressing toward its goals;

3) Institutional Work Plans connect the two and create an opportunity for greater dialogue 

relative to how each institution contributes to the System’s overall vision.

These three documents assist the Board with strategic planning and with setting short-, mid- and 

long-term goals. They also enhance the System’s commitment to accountability and driving 

improvements in three primary areas of focus: 1) academic quality, 2) operational efficiency, and 

3) return on investment.

The Board will use these documents to help advocate for all System institutions and foster even 

greater coordination with the institutions and their Boards of Trustees.

Once a Work Plan is approved by each institution’s respective Boards of Trustees, the Board of 

Governors will review and consider the plan for potential acceptance of the one-year metric 

goals. Longer-term components will inform future agendas of the Board’s Strategic Planning 

Committee. The Board’s acceptance of a work plan does not constitute approval of any particular 

component, nor does it supersede any necessary approval processes that may be required for each 

component.
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MISSION STATEMENT (What is your purpose?)
The University of South Florida Sarasota-Manatee provides high quality bachelor’s and graduate-level 
education and scholarly activity in a personalized learning community that prepares successful leaders 
and responsible citizens.

VISION STATEMENT (What do you aspire to?)
As a valued member of the USF System, the University of South Florida Sarasota-Manatee will be 
nationally recognized as a student-centered, research-focused, community-engaged university with 
significant economic and cultural impact.

STATEMENT OF STRATEGY (How will you get there?)
Given your mission, vision, strengths and available resources, provide a brief description of your market
and your strategy for addressing and leading it.  

USF Sarasota-Manatee’s primary focus is to provide quality, affordable, bachelor’s and master’s degrees 
that address the specific higher education needs. USF Sarasota-Manatee serves its market by offering a 
mix of classroom and online instruction at times that are convenient to a commuter student population. 
USF Sarasota-Manatee partners with local businesses, non-profits, and educational institutions to meet 
the need for quality internship opportunities for students and producing talented graduates for today’s 
global workforce.  
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STRENGTHS AND OPPORTUNITIES (within 3 years)
What are your core capabilities, opportunities and challenges for improvement?
USF Sarasota-Manatee provides access to a personalized, learning experience that permits students to 
“learn where they earn.”  The institution capitalizes on its low student-to-faculty ratio by offering 
individualized attention from high quality and committed faculty to ensure that students are 
supported, retained, and successful.  As a member of the USF System, USF Sarasota-Manatee benefits 
from the efficiency of shared resources, a unified brand that yields identity and impact, and the 
opportunity for collaboration with other USF System institutions – including via tailored 2+2 programs 
to meet the needs of the Tampa Bay region without unnecessary duplication of programs. 

One such example of this is a burgeoning new partnership between USF and USF Sarasota-Manatee in 
engineering. USF Sarasota-Manatee students complete two years of pre-engineering course work, 
earning an associate in arts certificate, and then transfer to the USF campus in Tampa to obtain a 
baccalaureate in engineering. This allows the USF System to serve the growing workforce need for 
engineers without building another costly engineering program across the Bay. USF Sarasota-Manatee 
continues to seek similar partnerships across the USF System and with other community partners to 
increase its profile and serve its mission as a regional institution dedicated to supporting the knowledge 
economy.

KEY INITIATIVES & INVESTMENTS (within 3 years)
Describe your top three key initiatives for the next three years that will drive improvement in Academic 
Quality, Operational Efficiency, and Return on Investment.
1 Reach the goals of the USF Sarasota-Manatee 2015-20 Strategic Plan, Focus on Quality 2020:
USF Sarasota-Manatee faculty, staff, students, alumni, governance boards, and community 
representatives selected seven major goals for the Strategic Plan, which aligns with the USF System’s 
guiding principles and SUS goals: (1) Support Student Success, (2) Enhance Campus Life, (3) Engage in 
Intentional Enrollment Management, (4) Strengthen Teaching & Learning, (5) Promote Scholarly 
Activity, (6) Maximize Community Engagement, and (7) Cultivate Resources. A broad array of
strategies are being implemented to meet the goals of the Strategic Plan and Performance-Based 
Funding. Of the seven PBF metrics reported in USFSM’s 2015-16 Annual Accountability Report, 
USFSM met or significantly improved on five and has developed further strategies to improve the 
other two.

2 Expand STEM and Areas of Strategic Emphasis offerings:
USF Sarasota-Manatee’s College of Science and Mathematics opened in Fall 2016 with a founding dean, 
who is deepening the commitment to applied science and mathematics offerings. USF Sarasota-
Manatee is pursuing the following key initiatives: (1) expansion of laboratory and research space, (2) 
enrollment growth in STEM and Areas of Strategic Emphasis, (3) initiation of an Accounting 
scholarship to attract highly qualified students, and (4) a partnership with the College of Nursing at 
USF in Tampa to offer seamless admission of biology graduates into a second bachelor’s degree in 
Nursing.
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3 Preserve, grow, and diversify USF Sarasota-Manatee resources:
USF Sarasota-Manatee will strategically increase efforts in grant-writing, private fundraising, and 
public-private partnership development to maximize its resources in order to invest in those areas that 
will help it advance its Strategic Plan goals, performance-based funding metrics, and other USF System 
initiatives.  
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PERFORMANCE BASED FUNDING METRICS (ACTUAL | GOALS) PLANNED CURRENT YEAR

1. Percent of Bachelor’s Graduates Enrolled or Employed ($25,000+) [within one-year, anywhere in the Nation]
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

. . 65.5% 62.8% 69.6% 72.8% 73.8% 74.8% 75.8%

63.5% 66.0% 68.0% 70.0% .

2. Median Wages of Bachelor’s Graduates Employed Full-time [within one-year, anywhere in the Nation]

2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
$33,600 $33,200 $36,000 $36,200 $39,000 $40,700 $41,200 $41,700 $42,200

$36,000 $36,500 $37,000 $37,500 .

3. Average Cost to the Student [Net Tuition & Fees per 120 Credit Hours for Resident Undergraduates]  

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Reported at the USF System Level

4. FTIC Six-Year Graduation Rate
2006-12 2007-13 2008-14 2009-15 2010-16 2011-17 2012-18 2013-19 2014-20

. . . . . . . 55.0% 60.0%

. . . 59.0% .

5. Academic Progress Rate [Second Year Retention Rate with At Least a 2.0 GPA]

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
. . 69.9%

(+7.2%)

78.7%
(+8.0%)

74.7%
(+5.8%)

82.0% 84.0% 86.0% 90.0%

80.2% 82.0% 84.0% 86.0% .

6. Percentage of Bachelor’s Degrees Awarded within Programs of Strategic Emphasis
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
34.4% 39.8% 33.9% 41.1% 37.0% 42.0% 45.0% 48.0% 50.0%

42.0% 43.0% 44.0% 45.0% .

7. University Access Rate [Percent of Undergraduates with a Pell grant]

FALL 2011 FALL 2012 FALL 2013 FALL 2014 FALL 2015 FALL 2016 FALL 2017 FALL 2018 FALL 2019
49.9% 41.7% 40.7% 45.2% 44.4% 44.4% 44.4% 45.0% 45.0%

41.0% 41.0% 41.0% 41.0% .

8. Percentage of Graduate Degrees Awarded within Programs of Strategic Emphasis
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
43.1% 30.0% 27.3% 12.0% 24.5% 12.0% 20.0% 25.0% 30.0%

19.0% 19.5% 20.0% 20.5% .
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9. BOG Choice: Percent of Baccalaureate Degrees Awarded Without Excess Hours
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
60.0% 71.3% 75.4% 71.7% 75.7% 78.0% 80.0% 81.0% 82.0%

72.9% 76.0% 78.0% 80.0% .

10. BOT Choice: Postdoctoral Appointees
Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018

0 0 0 0 0 5 5 5 5

0 5 5 5 .

Note: Metrics are defined in appendix. For more information about the PBF model visit: http://www.flbog.edu/about/budget/performance_funding.php. 
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KEY PERFORMANCE INDICATORS (ACTUAL | GOALS) PLANNED CURRENT YEAR

Teaching & Learning Metrics (from the 2025 System Strategic Plan that are not included in the PBF section)

1.  Public University National Ranking [based on BOG’s official list of publications]
2013 2014 2015 2016 2017 2018 2019 2020 2021

. . . . . . . . .

. . . . .
2.  Freshmen in Top 10% of High School Class

Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020

. 12% 30% 26% 29% 30% 31% 32% 33%
26% 27.0% 28.0% 29.0% .

3.   Professional Licensure & Certification Exam Pass Rates Above Benchmarks
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

. . . . . . . . .

. . . . .

4.   Time to Degree for FTICs in 120hr programs
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

. . . . . 4.2 4.2 4.2 4.2
. 4.2 4.2 4.2 .

5.   Four-Year FTIC Graduation Rates [full-time students only]
2008-12 2009-13 2010-14 2011-15 2012-16 2013-17 2014-18 2015-19 2016-20

. . . . . 35% 36% 38% 40%

. 35.0% 36.0% 37.0% .

6.   Bachelor’s Degrees Awarded [First Majors Only]
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

514 556 490 474 464 442 457 473 497

495 512 530 549 .

7.   Graduate Degrees Awarded [First Majors Only]
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

72 60 55 50 53 73 76 78 82

52 54 55 57 .

8.   Bachelor’s Degrees Awarded to African-American & Hispanic Students
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
17% 18% 15% 24% 21% 21% 22% 23% 24%

23% 24% 25.1% 26% .
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9.   Percentage of Adult (Aged 25+) Undergraduates Enrolled
Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020

59% 55% 51% 48% 44% 43% 43% 42% 42%

49.7% 49.0% 48.0% 47.0% .

10.   Percent of Undergraduate FTE in Online Courses
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

45% 49% 50% 49% 52% 53% 55% 55% 55%

52.4% 52.7% 52.9% 53.1% .

11.   Percent of Bachelor’s Degrees in STEM & Health
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

5% 17% 14% 19% 15% 19% 22% 25% 28%

20% 21.1% 22.1% 23.0% .

12.   Percent of Graduate Degrees in STEM & Health
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

0% 0% 0% 0% .
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KEY PERFORMANCE INDICATORS (ACTUAL | GOALS) PLANNED CURRENT YEAR

Institution Specific Goals (optional)
To further distinguish the university’s distinctive mission, the university may choose to provide additional metric goals that 
are based on the university’s own strategic plan.

Fall 
2012

Fall 
2013

Fall 
2014

Fall 
2015

Fall 
2016

Fall 
2017

Fall 
2018

Fall 
2019

Fall 
2020

% of Non-White Faculty & 
Staff

14% 14% 18% 19% 20% 20% 20% 21% 21%

19% 20% 20% 21% .
Fall 

2012
Fall 

2013
Fall 

2014
Fall 

2015
Fall 

2016
Fall 

2017
Fall 

2018
Fall 

2019
Fall 

2020
% of Hispanic & African 
American Students 19% 19% 20% 20% 19% 22% 23% 24% 25%

21% 22% 23% 24% .
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ENROLLMENT PLANNING (ACTUAL | PLAN)

Planned Headcount Enrollment by Student Type (for all students at all campuses)
FALL 2012
ACTUAL

FALL 2013
ACTUAL

FALL 2014
ACTUAL

FALL 2015
ACTUAL

FALL 2016
ACTUAL

FALL 2017
PLAN

FALL 2018
PLAN

FALL 2019
PLAN

FALL 2020
PLAN

UNDERGRADUATE
FTIC (Regular Admit) 30 109 195 268 315 335 352 372 394
FTIC (Profile Admit) 0 0 1 3 6 3 3 3 4
FCS AA Transfers 918 826 789 781 737 770 809 853 904
Other AA Transfers 181 169 155 159 159 166 174 184 195
Post-Baccalaureates 0 0 152 127 137 143 150 159 168
Other Undergraduates 583 567 400 419 440 460 483 509 540
Subtotal 1,712 1,671 1,692 1,757 1,794 1,878 1,972 2,080 2,205

GRADUATE
Master’s 140 128 120 174 178 186 195 206 218
Research Doctoral . . . . . . . . .
Professional Doctoral . . . . . . . . .
Subtotal 140 128 120 174 178 186 195 206 218

UNCLASSIFIED
H.S. Dual Enrolled . . . . . . . . .
Other1 100 88 105 113 108 114 120 126 134
Subtotal 100 88 105 113 108 114 120 126 134

TOTAL 1,952 1,887 1,917 2,044 2,080 2,178 2,287 2,412 2,557
Notes: This table reports the number of students enrolled at the university by student type categories. The student type for undergraduates is based on the Type of 
Student at Time of Most Recent Admission. The student type for graduates is based on the degree that is sought and the student CIP code. Unclassified refers to a 
student who has not yet been formally admitted into a degree program but is enrolled. The methodology for this table was revised at the June 2016 Data Administrator 
Workshop and matches the 2015-16 Accountability Report (Table 3A).  The change improves how post-baccalaureate undergraduate students are counted. (1) ‘Other 
Unclassified’ students include Post-Baccalaureates who are not seeking a degree.

Planned FTE Enrollment by Method of Instruction (for all students at all campuses)

2011-12
ACTUAL

2012-13
ACTUAL

2013-14
ACTUAL

2014-15
ACTUAL

2015-16
ACTUAL

2016-17
PLAN

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

UNDERGRADUATE
Distance (80-100%) 669 726 721 743 878 919 1,003 1,068 1,143
Hybrid (50-79%) 46 46 62 33 8 8 18 19 21
Classroom (0-50%) 764 709 663 743 787 818 803 854 914
Subtotal 1,479 1,481 1,446 1,519 1,673 1,745 1,824 1,942 2,078

GRADUATE
Distance (80-100%) 29 30 31 45 51 54 59 63 68
Hybrid (50-79%) 5 5 6 6 2 2 5 6 6
Classroom (0-50%) 118 98 97 78 110 113 98 104 112
Subtotal 152 133 134 129 163 169 163 173 186

Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on the 
standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Distance Learning is a course in which at least 80 
percent of the direct instruction of the course is delivered using some form of technology when the student and instructor are separated by time or space, or both (per 
1009.24(17), F.S.).  Hybrid is a course where 50% to 79% of the instruction is delivered using some form of technology, when the student and instructor are separated 
by time or space, or both (per SUDS data element 2052).  Classroom/Traditional, is a course in which less than 50% of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time, space or both. This designation can include activities that do not occur in a 
classroom (ie, labs, internships, practica, clinicals, labs, etc) – see SUDS data element 2052.
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ENROLLMENT PLANNING (continued)

Planned FTE Enrollment Plan by Student Level

2015-16
ACTUAL

2016-17
ESTIMATE

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

2020-21
PLAN

2021-22
PLAN

2022-23
PLAN

Planned
Annual 
Growth 
Rate*

STATE FUNDABLE
RESIDENT

LOWER 393 455 482 514 550 591 638 692 7.5%
UPPER 1,161 1,146 1,211 1,289 1,379 1,483 1,602 1,738 7.5%
GRAD I 145 141 144 154 164 177 191 207 7.5%
GRAD II 0 0 0 0 0 0 0 0
TOTAL 1,699 1,742 1,837 1,956 2,093 2,250 2,430 2,637 7.5%

NON RESIDENT
LOWER 31 34 36 38 41 44 47 51 7.5%
UPPER 54 57 60 64 69 74 80 87 7.5%
GRAD I 15 13 13 14 15 16 18 19 7.5%
GRAD II 0 0 0 0 0 0 0 0
TOTAL 100 104 110 117 125 134 145 157 7.5%

TOTAL
LOWER 424 489 518 552 590 635 686 744 7.5%
UPPER 1,215 1,203 1,271 1,353 1,448 1,557 1,681 1,824 7.5%
GRAD I 160 154 158 168 180 193 208 226 7.5%
GRAD II 0 0 0 0 0 0 0 0
TOTAL 1,799 1,846 1,946 2,073 2,218 2,384 2,575 2,794 7.5%

NOT STATE FUNDABLE
LOWER 6 10 11 12 13 14 15 16 7.5%
UPPER 27 19 24 25 27 29 31 34 7.5%
GRAD I 2 0 5 6 6 6 7 8 7.5%
GRAD II 0 0 0 0 0 0 0 0 7.5%
TOTAL 35 29 40 43 46 49 53 58 7.5%

Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on 
the standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Pursuant to section 1013.31, Florida Statutes, 
this data is used as a key factor in the calculation of facility space needs for university educational plant surveys. Note*: The Planned Annual Growth Rate is a 
compounded rate based on the following formula: (2022-23 value divided by the 2017-18 value) to the (1/5) exponent minus one.
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ACADEMIC PROGRAM COORDINATION

New Programs For Consideration by University in AY 2017-18 
The S.U.S. Council of Academic Vice Presidents (CAVP) Academic Program Coordination Work Group will review these 
programs as part of their on-going coordination efforts. The programs listed below are based on the 2016 Work Plan list for 
programs under consideration for 2017-18.

PROGRAM TITLES
CIP CODE

6-digit

AREA OF 
STRATEGIC
EMPHASIS

OTHER
UNIVERSITIES
WITH SAME
PROGRAM

OFFERED VIA
DISTANCE
LEARNING
IN SYSTEM

PROJECTED
ENROLLMENT

in 5th year

PROPOSED 
DATE OF 

SUBMISSION
TO UBOT

BACHELOR'S PROGRAMS
BS Risk Management/Insurance 
(USFSM) 52.1701 GAP 

ANALYSIS FSU 0% 25 Spring 2018

MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS
N/A

DOCTORAL PROGRAMS
N/A

New Programs For Consideration by University in 2018-19
These programs will be used in the 2017 Work Plan list for programs under consideration for 2018-20.

PROGRAM TITLES
CIP CODE

6-digit

AREA OF 
STRATEGIC
EMPHASIS

OTHER
UNIVERSITIES
WITH SAME
PROGRAM

OFFERED VIA
DISTANCE
LEARNING
IN SYSTEM

PROJECTED
ENROLLMENT

in 5th year

PROPOSED 
DATE OF 

SUBMISSION
TO UBOT

BACHELOR'S PROGRAMS
Management Science
(USFSM) 52.1301 STEM UF 0% 25 Spring 2019

MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS

Biology/Biological Sciences, 
General (USFSM) 26.0101 STEM

FAMU, FAU, 
FIU, FSU, UCF, 

UNF, UWF
0% 25 Spring 2019

DOCTORAL PROGRAMS

N/A
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UNIVERSITY REVENUES

University Revenues (in Millions of Dollars)

EDUCATION & GENERAL
2015-16 2016-17
Actual Estimates

Main Operations
State Funds $ 15.80 $ 17.24
Tuition $ 9.10 $ 9.59
SUBTOTAL $ 24.90 $ 26.83

EDUCATION & GENERAL TOTAL REVENUES $ 24.90 $ 26.83

Note: State funds include General Revenue funds, Lottery funds, Federal Stimulus funds, and Phosphate Research 
funds (for Polytechnic) appropriated by the Florida Legislature (as reported in the Annual Accountability Report).  
Actual tuition includes base tuition and tuition differential fee revenues for resident and non-resident undergraduate 
and graduate students net of waivers (as reported in the Annual Accountability Report).  

OTHER BUDGET ENTITIES 

Auxiliary Enterprises $2.60 $1.77

Contracts & Grants $0.20 $0.27

Local Funds $1.30 $1.28

Faculty Practice Plans $0 $0

OTHER BUDGET ENTITIES TOTAL REVENUES $ 4.1 $ 3.32
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UNIVERSITY TUITION, FEES AND HOUSING PROJECTIONS
University:  USF Sarasota-Manatee

Undergraduate Students
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

Tuition:

Base Tuition - (0% inc. for 2016-17 to 2019-20) $105.07 $105.07 $105.07 $105.07 $105.07 $105.07 $105.07
Tuition Differential5 $35.14 $35.14 $35.14 $35.14 $35.14 $35.14 $35.14
Total Base Tuition & Differential per Credit Hour $140.21 $140.21 $140.21 $140.21 $140.21 $140.21 $140.21

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Fees (per credit hour): $5.25 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25
Student Financial Aid1 $6.76 $6.76 $6.76 $6.76 $6.76 $6.76 $6.76
Capital Improvement2 $20.19 $20.19 $20.19 $20.19 $20.19 $20.19 $20.19
Activity & Service $4.03 $4.03 $4.03 $4.03 $4.03 $4.03 $4.03
Health $4.23 $4.23 $4.23 $4.23 $4.23 $4.23 $4.23
Athletic
Transportation Access $5.25 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25
Technology1

Green Fee (USF, NCF, UWF only)
Student Life & Services Fee (UNF only)
Marshall Center Fee (USF only)
Student Affairs Facility Use Fee (FSU only)

Total Fees $45.71 $45.71 $45.71 $45.71 $45.71 $45.71 $45.71

Total Tuition and Fees per Credit Hour $185.92 $185.92 $185.92 $185.92 $185.92 $185.92 $185.92
% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Fees (block per term):

Activity & Service 
Health
Athletic $5.00 $5.00 $5.00 $5.00 $5.00 $5.00 $5.00
Transportation Access
Marshall Center Fee (USF only)
Student Affairs Facility Use Fee (FSU only)
List any new fee proposed
Total Block Fees per term $5.00 $5.00 $5.00 $5.00 $5.00 $5.00 $5.00

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Total Tuition for 30 Credit Hours $4,206.30 $4,206.30 $4,206.30 $4,206.30 $4,206.30 $4,206.30 $4,206.30

Total Fees for 30 Credit Hours $1,381.30 $1,381.30 $1,381.30 $1,381.30 $1,381.30 $1,381.30 $1,381.30

Total Tuition and Fees for 30 Credit Hours $5,587.60 $5,587.60 $5,587.60 $5,587.60 $5,587.60 $5,587.60 $5,587.60

$ Change $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Out-of-State Fees

Out-of-State Undergraduate Fee $346.50 $346.50 $346.50 $346.50 $346.50 $346.50 $346.50
Out-of-State Undergraduate Student Financial Aid3 $17.32 $17.32 $17.32 $17.32 $17.32 $17.32 $17.32

Total per credit hour $363.82 $363.82 $363.82 $363.82 $363.82 $363.82 $363.82
% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Total Tuition for 30 Credit Hours $14,601.30 $14,601.30 $14,601.30 $14,601.30 $14,601.30 $14,601.30 $14,601.30

Total Fees for 30 Credit Hours $1,900.90 $1,900.90 $1,900.90 $1,900.90 $1,900.90 $1,900.90 $1,900.90

Total Tuition and Fees for 30 Credit Hours $16,502.20 $16,502.20 $16,502.20 $16,502.20 $16,502.20 $16,502.20 $16,502.20

$ Change $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Housing/Dining4

$ Change N/A N/A N/A N/A N/A N/A

% Change N/A N/A N/A N/A N/A N/A

1 can be no more than 5% of tuition. 3 can be no more than 5% of tuition and the out-of-state fee.
2 as approved by the Board of Governors. 4 combine the most popular housing and dining plans provided to students

5 report current tuition differential. Only UF or FSU can reflect potential increases up to 6%.

------------------Actual---------------- --------------------Projected-------------------
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DEFINITIONS

Performance Based Funding

1. Percent of Bachelor's 
Graduates Enrolled or 
Employed ($25,000+)
One Year After Graduation

This metric is based on the percentage of a graduating class of bachelor’s degree recipients 

who are enrolled or employed (earning at least $25,000) somewhere in the United States. 

Students who do not have valid social security numbers and are not found enrolled are 

excluded.  This data now includes non-Florida data from 41 states and districts, including the 

District of Columbia and Puerto Rico.  Sources: Accountability Report (Table 4O). State 

University Database System (SUDS), Florida Education & Training Placement Information 

Program (FETPIP) analysis of Wage Record Interchange System (WRIS2) and Federal 

Employment Data Exchange (FEDES), and National Student Clearinghouse (NSC).

2. Median Wages 
of Bachelor’s Graduates 
Employed Full-time 
One Year After Graduation

This metric is based on annualized Unemployment Insurance (UI) wage data from the fourth 

fiscal quarter after graduation for bachelor’s recipients. This data does not include 

individuals who are self-employed, employed by the military, those without a valid social 

security number, or making less than minimum wage.  This data now includes non-Florida 

data from 41 states and districts, including the District of Columbia and Puerto Rico. 

Sources: Accountability Report (Table 4O). State University Database System (SUDS), Florida 

Education & Training Placement Information Program (FETPIP) analysis of Wage Record 

Interchange System (WRIS2) and Federal Employment Data Exchange (FEDES), and National 

Student Clearinghouse (NSC).

3. Cost to the Student
Net Tuition & Fees 

for Resident Undergraduates

per 120 Credit Hours

This metric is based on resident undergraduate student tuition and fees, books and supplies 

as calculated by the College Board (which serves as a proxy until a university work group 

makes an alternative recommendation), the average number of credit hours attempted by 

students who were admitted as FTIC and graduated with a bachelor’s degree for programs 

that requires 120 credit hours, and financial aid (grants, scholarships and waivers) provided 

to resident undergraduate students (does not include unclassified students).  Source: 

Accountability Report (Table 1D) – which, combines the Legislature’s annual General 

Appropriations Act, university required fees and several files (HTD, SFA, SIF) within SUDS.

4. Six Year FTIC
Graduation Rate

This metric is based on the percentage of first-time-in-college (FTIC) students who started in 

the Fall (or summer continuing to Fall) term and had graduated from the same institution 

within six years.  Source: Accountability Report (Table 4D).  

5. Academic 
Progress Rate
2nd Year Retention
with GPA Above 2.0

This metric is based on the percentage of first-time-in-college (FTIC) students who started in 

the Fall (or summer continuing to Fall) term and were enrolled full-time in their first 

semester and were still enrolled in the same institution during the Fall term following their 

first year with had a grade point average (GPA) of at least 2.0 at the end of their first year 

(Fall, Spring, Summer). Source: Accountability Report (Table 4B).  

6. University Access Rate
Percent of Undergraduates
with a Pell-grant

This metric is based the number of undergraduates, enrolled during the fall term, who 

received a Pell-grant during the fall term. Unclassified students, who are not eligible for Pell-

grants, were excluded from this metric. Source: Accountability Report (Table 3E).  

7. Bachelor's Degrees within 
Programs of Strategic 
Emphasis

This metric is based on the number of baccalaureate degrees awarded within the programs 

designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 

has multiple majors in the subset of targeted Classification of Instruction Program codes will 

be counted twice (i.e., double-majors are included). Source: Accountability Report (Table 

4H).  
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8a. Graduate Degrees within 
Programs of Strategic 
Emphasis

This metric is based on the number of graduate degrees awarded within the programs 
designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 
has multiple majors in the subset of targeted Classification of Instruction Program codes will 
be counted twice (i.e., double-majors are included). Source: Accountability Report (Table 
5C).  

8b. Freshmen in Top 10% 
of High School Class 
Applies to: NCF

Percent of all degree-seeking, first-time, first-year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class. 
Source: New College of Florida as reported to the Common Data Set (C10).

BOG Choice Metrics

9a. Percent of Bachelor's 
Degrees Without Excess 
Hours 

This metric is based on the percentage of baccalaureate degrees awarded within 110% of 
the credit hours required for a degree based on the Board of Governors Academic Program 
Inventory. 
Note: It is important to note that the statutory provisions of the “Excess Hour Surcharge” 
(1009.286, FS) have been modified several times by the Florida Legislature, resulting in a 
phased-in approach that has created three different cohorts of students with different 
requirements. The performance funding metric data is based on the latest statutory 
requirements that mandates 110% of required hours as the threshold. In accordance with 
statute, this metric excludes the following types of student credits (ie, accelerated 
mechanisms, remedial coursework, non-native credit hours that are not used toward the 
degree, non-native credit hours from failed, incomplete, withdrawn, or repeated courses, 
credit hours from internship programs, credit hours up to 10 foreign language credit hours, 
and credit hours earned in military science courses that are part of the Reserve Officers’ 
Training Corps (ROTC) program). Source: State University Database System (SUDS).

9b. Number of 
Faculty Awards

This metric is based on the number of awards that faculty have earned in the arts, 
humanities, science, engineering and health fields as reported in the annual ‘Top American 
Research Universities’ report. Twenty-three of the most prominent awards are considered, 
including: Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes Medical 
Institute Investigators, MacArthur Foundation Fellows, National Endowment for the 
Humanities (NEH) Fellows, National Medal of Science and National Medal of Technology, 
Robert Wood Johnson Policy Fellows, Sloan Research Fellows, Woodrow Wilson Fellows, to 
name a few awards. Source: Center for Measuring University Performance, Annual Report 
of the Top American Research Universities (TARU).

9c. National Ranking 
for University

This metric is based on the number of Top 50 university rankings that NCF earned from the 
following list of publications: Princeton Review, Fiske Guide, QS World University Ranking, 
Times Higher Education World University Ranking, Academic Ranking of World University, 
US News and World Report National University, US News and World Report National Public 
University, US News and World Report Liberal Arts Colleges, Forbes, Kiplinger, Washington 
Monthly Liberal Arts Colleges, Washington Monthly National University, and Center for 
Measuring University Performance. Source: Board of Governors staff review.

BOT Choice Metrics

10a. Percent of R&D 
Expenditures Funded from 
External Sources 
FAMU

This metric reports the amount of research expenditures that was funded from federal, 
private industry and other (non-state and non-institutional) sources.
Source: National Science Foundation annual survey of Higher Education Research and 
Development (HERD).

10b. Bachelor's Degrees 
Awarded to Minorities
FAU, FGCU, FIU

This metric is the number, or percentage, of baccalaureate degrees granted in an academic 
year to Non-Hispanic Black and Hispanic students.  This metric does not include students 
classified as Non-Resident Alien or students with a missing race code. 
Source: State University Database System (SUDS).
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10c. National Rank Higher 
than Predicted by the 
Financial Resources Ranking 
Based on U.S. and World 
News FSU

This metric is based on the difference between the Financial Resources rank and the overall 
University rank. U.S. News measures financial resources by using a two-year average 
spending per student on instruction, research, student services and related educational 
expenditures - spending on sports, dorms and hospitals doesn't count.  
Source:  US News and World Report’s annual National University rankings.

10d. Percent of 
Undergraduate Seniors 
Participating in a Research 
Course NCF

This metric is based on the percentage of undergraduate seniors who participate in a 
research course during their senior year. 
Source: New College of Florida.

10e. Number of Bachelor 
Degrees Awarded Annually 
UCF

This metric is the number of baccalaureate degrees granted in an academic year. Students 
who earned two distinct degrees in the same academic year were counted twice; students 
who completed multiple majors or tracks were only counted once. 
Source: State University Database System (SUDS).

10f. Number of 
Licenses/Options 
Executed  Annually UF

This metric is the total number of licenses and options executed annually as reported to 
Association of Technology Managers (AUTM).  The benchmarks are based on UF’s rank 
within AAU institutions. Source: Accountability Report (Table 6A), University of Florida.

10g. Percent of 
Undergraduate FTE 
in Online Courses UNF

This metric is based on the percentage of undergraduate full-time equivalent (FTE) students 
enrolled in online courses.  The FTE student is a measure of instructional activity that is 
based on the number of credit hours that students enroll by course level.  Distance Learning 
is a course in which at least 80 percent of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time or 
space, or both (per 1009.24(17), F.S.). Source: Accountability Report (Table 3C), State 
University Database System (SUDS).

Number of Postdoctoral 
Appointees 
USF

This metric is based on the number of post-doctoral appointees at the beginning of the 
academic year. A postdoctoral researcher has recently earned a doctoral (or foreign 
equivalent) degree and has a temporary paid appointment to focus on specialized 
research/scholarship under the supervision of a senior scholar. 
Source: National Science Foundation/National Institutes of Health annual Survey of 
Graduate Students and Postdoctorates in Science and Engineering (GSS).

Percentage of Adult 
Undergraduates Enrolled
UWF

This metric is based on the percentage of undergraduates (enrolled during the fall term) 
who are at least 25 years old at the time of enrollment. This includes undergraduates who 
are not degree-seeking, or unclassified.
Source: State University Database System (SUDS).

Preeminent Research University Funding Metrics

Average GPA and SAT Score 

An average weighted grade point average of 4.0 or higher and an average SAT score of 1200 
or higher for fall semester incoming freshmen, as reported annually in the admissions data 
that universities submit to the Board of Governors.  This data includes registered FTIC 
(student type='B','E') with an admission action of admitted or provisionally admitted 
('A','P','X').

Public University National 
Ranking 

A top-50 ranking on at least two well-known and highly respected national public university 
rankings, reflecting national preeminence, using most recent rankings, includes: Princeton 
Review, Fiske Guide, QS World University Ranking, Times Higher Education World University 
Ranking, Academic Ranking of World University, US News and World Report National 
University, US News and World Report National Public University, US News and World 
Report Liberal Arts Colleges, Forbes, Kiplinger, Washington Monthly Liberal Arts Colleges, 
Washington Monthly National University, and Center for Measuring University Performance.
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Freshman Retention Rate 
(Full-time, FTIC)

Freshman Retention Rate (Full-time, FTIC) as reported annually to the Integrated 
Postsecondary Education Data System (IPEDS).  The retention rates that are reported in the 
Board's annual Accountability report are preliminary because they are based on student 
enrollment in their second fall term as reported by the 28th calendar day following the first 
day of class.  When the Board of Governors reports final retention rates to IPEDS in the 
Spring (usually the first week of April), that data is based on the student enrollment data as 
reported after the Fall semester has been completed.  The preliminary and final retention 
rates are nearly identical when rounded to the nearest whole number.

6-year Graduation Rate
(Full-time, FTIC)

Cohorts are based on undergraduate students who enter the institution in the Fall term (or 
Summer term and continue into the Fall term).  Percent Graduated is based on federal rate 
and does not include students who originally enroll as part-time students, or who transfer 
into the institution. This metric complies with the requirements of the federal Student Right 
to Know Act that requires institutions to report the completion status at 150% of normal 
time (or six years). For more information about how this data is calculated, see: 
http://www.flbog.edu/about/budget/docs/performance_funding/PBF__GRADUATION_and_RETENTIO
N_Methodology_FINAL.pdf.

National Academy
Memberships

National Academy Memberships held by faculty as reported by the Center for Measuring 
University Performance in the Top American Research Universities (TARU) annual report or 
the official membership directories maintained by each national academy.

Science & Engineering 
Research Expenditures ($M)

Science & Engineering Research Expenditures, including federal research expenditures as 
reported annually to the National Science Foundation (NSF).

Non-Medical
Science & Engineering 
Research Expenditures ($M)

Total S&E research expenditures in non-medical sciences as reported to the NSF. This 
removes medical sciences funds (9F & 12F in HERD survey) from the total S&E amount.

National Ranking in S.T.E.M.
Research Expenditures

The NSF identifies 8 broad disciplines within Science & Engineering (Computer Science, 
Engineering, Environmental Science, Life Science, Mathematical Sciences, Physical Sciences, 
Psychology, Social Sciences). The rankings by discipline are determined by BOG staff using 
the NSF WebCaspar database.

Patents Awarded
(3 calendar years)

Total patents awarded by the United States Patent and Trademark Office (USPTO) for the 
most recent three calendar year period.  Due to a year-lag in published reports, Board of 
Governors staff query the USPTO database with a query that only counts utility 
patents:"(AN/"University Name" AND ISD/yyyymmdd->yyyymmdd AND APT/1)".

Doctoral Degrees Awarded 
Annually

Doctoral degrees awarded annually, as reported annually in the Board of Governors 
Accountability Report. 

Number of Post-Doctoral 
Appointees

The number of Postdoctoral Appointees awarded annually, as reported in the TARU annual 
report. This data is based on National Science Foundation/National Institutes of Health 
annual Survey of Graduate Students and Postdoctorates in Science and Engineering (GSS).

Endowment Size ($M)

This data comes from the National Association of College and University Business Officers 
(NACUBO) and Commonfund Institute's annual report of Market Value of Endowment 
Assets - which, due to timing, may release the next fiscal year's data after the Board of 
Governors Accountability report is published.
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Key Performance Indicators
Teaching & Learning Metrics

Freshmen in Top 10% 
of HS Graduating Class

Percent of all degree-seeking, first-time, first-year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class. As reported by the 
university to the Common Data Set (C10).

Professional/Licensure 
Exam First-time Pass Rates

The number of exams with first-time pass rates above and below the national or state 
average, as reported in the annual Accountability report, including: Nursing, Law, Medicine (3 
subtests), Veterinary, Pharmacy, Dental (2 subtests), Physical Therapy, and Occupational 
Therapy.

Average Time to Degree
for FTIC in 120hr programs

This metric is the number of years between the start date (using date of most recent 
admission) and the end date (using the last month in the term degree was granted) for a 
graduating class of first-time, single-major baccalaureates in 120 credit hour programs within 
a (Summer, Fall, Spring) year.   

FTIC Graduation Rates
In 4 years (or less)

As reported in the annual Accountability report (table 4D), First-time-in-college (FTIC) cohort 
is defined as undergraduates entering in fall term (or summer continuing to fall) with fewer 
than 12 hours earned since high school graduation. The rate is the percentage of the initial 
cohort that has either graduated from or is still enrolled in the same institution by the fourth 
academic year. Both full-time and part-time students are used in the calculation.  The initial 
cohort is revised to remove students, who have allowable exclusions as defined by IPEDS, 
from the cohort. 

Bachelor’s Degrees Awarded This is a count of baccalaureate degrees awarded as reported in the annual Accountability 
Report (Table 4G).

Graduate Degrees Awarded This is a count of graduate degrees awarded as reported in the Accountability Report (Table 
5B).

Bachelor’s Degrees Awarded
To African-American and 
Hispanic Students

Non-Hispanic Black and Hispanic do not include students classified as Non-Resident Alien or 
students with a missing race code – as reported in the Accountability Report (table 4I).  
Students who earn two distinct degrees in the same term are counted twice – whether their 
degrees are from the same six-digit CIP code or different CIP codes.  Students who earn only 
one degree are counted once – even if they completed multiple majors or tracks. Percentage 
of Degrees is based on the number of baccalaureate degrees awarded to non-Hispanic Black 
and Hispanic students divided by the total degrees awarded - excluding those awarded to 
non-resident aliens and unreported.  

Adult (Aged 25+)
Undergraduates Enrolled
Fall term

This metric is based on the age of the student at the time of enrollment (not upon entry).
Age acts as a surrogate variable that captures a large, heterogeneous population of adult 
students who often have family and work responsibilities as well as other life circumstances 
that can interfere with successful completion of educational objectives.

Percent of Undergraduate 
FTE Enrolled in Online Courses

Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the 
number of credit hours that students enroll.  FTE is based on the US definition, which divides 
undergraduate credit hours by 30.  Distance Learning is a course in which at least 80 percent 
of the direct instruction of the course is delivered using some form of technology when the 
student and instructor are separated by time or space, or both (per 1009.24(17), F.S.).  

Percent of Bachelor’s Degrees 
in STEM & Health

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 4H).

Percent of Graduate Degrees 
in STEM & Health

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 5C).
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Key Performance Indicators (continued)

Scholarship, Research & Innovation Metrics

Faculty Awards

Awards include: American Council of Learned Societies (ACLS) Fellows, Beckman Young 

Investigators, Burroughs Wellcome Fund Career Awards, Cottrell Scholars, Fulbright 

American Scholars, Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes 

Medical Institute Investigators, Lasker Medical Research Awards, MacArthur Foundation 

Fellows, Andrew W. Mellon Foundation Distinguished Achievement Awards, National 

Endowment for the Humanities (NEH) Fellows, National Humanities Center Fellows, 

National Institutes of Health (NIH) MERIT, National Medal of Science and National Medal of 

Technology, NSF CAREER awards (excluding those who are also PECASE winners), Newberry 

Library Long-term Fellows, Pew Scholars in Biomedicine, Presidential Early Career Awards 

for Scientists and Engineers (PECASE), Robert Wood Johnson Policy Fellows, Searle Scholars, 

Sloan Research Fellows, Woodrow Wilson Fellows. As reported by the Top American 

Research Universities – see: http://mup.asu.edu/research_data.html.  

Total Research Expenditures 
($M)

Total expenditures for all research activities (including non-science and engineering 

activities) as reported in the National Science Foundation annual survey of Higher Education 

Research and Development (HERD).

Percent of R&D Expenditures
funded  from External Sources

This metric reports the amount of research expenditures that was funded from federal, 

private industry and other (non-state and non-institutional) sources.

Source: National Science Foundation annual survey of Higher Education Research and 

Development (HERD).

Licenses/Options Executed Licenses/options executed in the fiscal year for all technologies as reported in the annual 

Accountability Report (table 6A).

Number of Start-up Companies The number of start-up companies that were dependent upon the licensing of University 

technology for initiation as reported in the annual Accountability Report (table 6A).
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INTRODUCTION

The State University System of Florida has developed three tools that aid in guiding the System’s 

future.

1) The Board of Governors’ 2025 System Strategic Plan is driven by prospective goals and 

associated metrics that set future benchmarks for the System;

2) The Board’s Annual Accountability Report provides retrospective tracking with year-over-year 

and longer time periods for how the System is progressing toward its goals;

3) Institutional Work Plans connect the two and create an opportunity for greater dialogue 

relative to how each institution contributes to the System’s overall vision.

These three documents assist the Board with strategic planning and with setting short-, mid- and 

long-term goals. They also enhance the System’s commitment to accountability and driving 

improvements in three primary areas of focus: 1) academic quality, 2) operational efficiency, and 

3) return on investment.

The Board will use these documents to help advocate for all System institutions and foster even 

greater coordination with the institutions and their Boards of Trustees.

Once a Work Plan is approved by each institution’s respective Boards of Trustees, the Board of 

Governors will review and consider the plan for potential acceptance of the one-year metric 

goals. Longer-term components will inform future agendas of the Board’s Strategic Planning 

Committee. The Board’s acceptance of a work plan does not constitute approval of any particular 

component, nor does it supersede any necessary approval processes that may be required for each 

component.
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MISSION STATEMENT (What is your purpose?)
The University of South Florida’s mission is to deliver competitive undergraduate, graduate, and 
professional programs, to generate knowledge, foster intellectual development, and ensure student 
success in a global environment. 

VISION STATEMENT (What do you aspire to?)
The University of South Florida is a global research university dedicated to student success and positioned 
for membership in the Association of American Universities (AAU). 

As Florida’s leading metropolitan research university, USF is dedicated to:

∑ Student access, learning, and success through a vibrant interdisciplinary, and learner-centered 
research environment incorporating a global curriculum. 

∑ Research and scientific discovery to strengthen the economy, promote civic culture and the arts, and 
design and build sustainable communities through the generation, dissemination, and translation of 
new knowledge across all academic and health-related disciplines. 

∑ Partnerships to build significant locally- and globally-integrated university-community 
collaborations through sound scholarly and artistic activities and technological innovation. 

∑ A sustainable economic base to support USF’s continued academic advancement.

STATEMENT OF STRATEGY (How will you get there?)
Given your mission, vision, strengths and available resources, provide a brief description of your market
and your strategy for addressing and leading it.  

As a Carnegie-classified Doctoral Research University, Highest Research Activity, USF attracts students 
and faculty of the highest caliber. Designated as an Emerging Preeminent university in 2016, USF continues 
its forward progress towards meeting criteria for Preeminence and developing a profile consistent with that 
of AAU institutions. We do this by maintaining a laser-like focus on our strategic goals of student success, 
research and innovation, and partnerships, at the regional, national and global levels.

USF’s strategy is driven by its commitment to accountability and with guidance from both our own
strategic plan and the State University System of Florida Board of Governors’ (BOG) Strategic Plan. The 
resulting roadmap, which is informed through benchmarking ourselves against both current and 
aspirational peers, guides us as we balance our priorities, allowing us to realize improvements in both 
performance-based funding and preeminence criteria, which in turn, elevates our profile as we strive to be 
positioned for AAU eligibility. USF was recently ranked by The Times Higher Education 8th among American
public and private “Golden Age Universities,” the first ranking solely focused on higher education 
institutions founded between 1945 and 1966. 
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The USF Board of Trustees and university leadership use a detailed planning, performance, and 
accountability matrix, to continuously track performance and align resources with strategies that can 
most effectively expand educational access, student success, innovative and impactful research, and both 
local and global partnerships. Through a clear focus on planning and the tracking of performance, with 
an expectation of accountability, informed resource allocation assures that maximum impact is achieved.

USF is steadfastly committed to student success evident in our recent recognition by The Education Trust
as the No. 1 University in Florida, and No. 6 in the nation for Black Student Success, as demonstrated 
through the elimination of the completion gap between black and white students. Equally important is 
our focus on ensuring that all of our students are well prepared to compete in today’s competitive and 
fast-paced workplace environment, a commitment underscored by the fact that USF leads the SUS in the
percentage of students employed or continuing their education one year after graduation and in the 
percentage of students (undergraduate and graduate) earning a degree in areas of strategic emphasis.
USF continues to strengthen its career preparedness initiatives and our efforts toward meeting the 
Ready, Set, Work challenge put forth last year by our Governor including the expansion of required and 
optional experiential learning and internship opportunities and additional career fairs (employer 
participation up an average of 63 percent and student participation up an average of 27 percent).

USF is also working to meet the growing workforce needs in health care through the establishment of 
strategic partnerships with the health care community. Last fall, the Morsani College of Medicine 
brought in its strongest student cohort to date, with an average MCAT score of 34, placing it in the top 
quintile of all medical schools in the country. The education of our medical students, as well as students 
across healthcare, including those in pharmacy, public health and nursing, will be enhanced through the 
new Morsani College of Medicine and USF Heart Health Institute in downtown Tampa which is 
progressing as planned. As part of the re-envisioned Channelside District, the new facility will create 
opportunities for unprecedented research, education and healthcare synergies and collaborations with 
health professionals throughout Tampa’s metropolitan core and at USF’s main teaching hospital, Tampa 
General Hospital. 

In addition to increased research opportunities afforded through these new partnerships, USF continues 
to perform groundbreaking research and innovation aligning with our designation by the National 
Science Foundation as an Innovation Corps (I-Corps) site, one of only 36 sites nationally, and only the 
second in Florida. In 2016 USF registered 105 new patents, 133 licenses and options, and nine new startup 
companies. Furthermore, the USF Tampa Bay Technology Incubator is now home to over 60 companies, 
with a combined $73.2M in funding, $37.1M in sales, and has created over 230 jobs. 

These accomplishments are noteworthy and highlight our continuous improvements in both 
performance funding and preeminence criteria, attesting to the balanced dedication of USF’s faculty, 
staff, and leadership to the teaching, research, and public service missions of the institution.
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STRENGTHS AND OPPORTUNITIES (within 3 years)
What are your core capabilities, opportunities and challenges for improvement?
One of USF’s core strengths is its ability to remain agile and adapt quickly to the evolving needs of its 
students and other key stakeholders, including our community, state leaders, and the Board of Governors. 
USF continually seeks new opportunities to improve and to innovate. One example of this is USF’s use of 
predictive analytics, to help identify students in need of additional support from our cross-functional Care 
Team. By reviewing real-time individual student data, USF can preemptively engage with students long 
before impacting their path to graduation.

Our world-class faculty and students are engaged in groundbreaking research on a daily basis that aims to 
address our most pervasive problems and to create a growing economy for Tampa Bay, the state, and the 
nation. This commitment allows USF to continue to be one of the most productive research universities in 
Florida, which helped lead to our being recognized by the Florida Legislature, the Governor, and the 
Board of Governors through the designation of USF as an Emerging Preeminent institution in 2016.

We appreciate the opportunity to present the strategies that will allow us to continue to make progress 
towards meeting the preeminence designation that reflects USF’s research mission, along with the 
strategies that allow us to continue our focus on meeting PBF goals and continue our commitment to 
undergraduate student access and success. 

Our challenge remains our ability to sustain momentum in student success and research productivity as 
we continue to optimize budget efficiencies.
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KEY INITIATIVES & INVESTMENTS (within 3 years)
Describe your top three key initiatives for the next three years that will drive improvement in Academic 
Quality, Operational Efficiency, and Return on Investment.
1 Graduate well-educated global citizens through a continued commitment to student success. USF 

remains dedicated to the success of our students and is committed to providing unfettered access to high-

quality, competitive, relevant and globally informed academic programs and experiential learning 

opportunities that prepare students to successfully compete in today’s rapidly changing workplace. This 

commitment is supported by our efforts to continuously refine and advance student success through 

proactive advising, research opportunities at every level, and a career-readiness model that focuses on real-

world experience and developing deliberate curriculum to career pathways. USF will continue to invest in 

predictive analytics to better monitor students’ academic performance, and ensure that they are on a timely 

path to graduation. Enhancing the rigor, relevance, and coherence of general education together with a more 

fully integrating high impact practices (including internships, undergraduate research, and education 

abroad) remains a high priority. USF continues to advance its global focus through our Quality 

Enhancement Plan (QEP) engaging faculty, students, and staff throughout the university. The QEP works to 

enhance curriculum across USF with global, cross-cultural perspectives and to ensure that every student has 

an opportunity for a global experience – whether through a technology-enabled global classroom, a study 

abroad experience, or meaningful interactions with international students and cultures. Additionally, in 

alignment with the Florida Board of Governors’ 2025 Strategic Plan for Online Education, USF is committed 

to expanding the portfolio of online offerings to increase access to higher education, helping to create a 

strong workforce and to attract businesses that provide the high-skill, high-wage jobs that drive today's 

economy. Designing ways in which technology and media-rich online delivery can increase student success 

(course completion, retention, and graduation) through engaged learning (e.g. gamification, etc.). And, 

finally, USF continues to create greater mobility (completing coursework on mobile devices, anytime, 

anywhere).
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2 Produce high-impact research and innovation that will change lives for the better, improve health, and 

foster positive societal change. USF has intensified its efforts to recruit and retain world-class, research 
productive faculty talent with an emphasis on nationally and globally prominent faculty. This effort focuses
on strategic areas of faculty hiring that will offer the greatest reputational, impactful, and scientific return 
on investment.

As a Carnegie-classified Doctoral Research University, USF launched a new vision for research through the 
development of the USF System Research Strategic Plan. This five-year plan is driven by our mission to 
create new knowledge and solutions for global problems while preparing students to become the next 
generation of researchers and leaders, able to serve the needs of society and focuses on brain and spinal 
cord, data science, heart health, security, water, and research translation.

As a critical part of the USF educational experience USF continues to place a high priority on 
undergraduate research; a proven benefit that provides students with a deeper understanding of their 
discipline, experience in working collaboratively across disciplines, applied knowledge and critical high-
demand skills such as real-world problem solving and communication.

As part of its balanced commitment to student success, research, and innovation, USF has established the 
Department of Medical Engineering, with faculty from both the College of Engineering and the Morsani 
College of Medicine working jointly on innovative educational programs. In addition to fostering 
translational, impactful research, the department will house USF’s graduate programs in medical
engineering and an undergraduate biomedical engineering degree program. Biomedical engineering is a 
career field showing above average growth across the country. This environment will foster innovative 
solutions that save lives and improve the quality of health care. 

3 Create new partnerships, seek new efficiencies, and cultivate opportunities that will maintain USF’s 

position as a highly effective economic engine for Florida. USF’s partnerships, research and innovation 
efforts continue to strengthen the Tampa Bay region and Florida economy. USF will continue to “raise our 
game” as we compete for external funding and explore innovative pathways to take our discoveries to the 
marketplace. USF also remains committed to a transparent and collaborative process for all stakeholders 
and maximum efficiency in the use of its resources. 

USF is steadfast in its commitment to establish meaningful partnerships throughout the community. In fall 
2017, USF will open The Village, the largest campus housing project in USF history and the largest public-
private partnership in the history of the SUS. This new student living and learning district will 
accommodate 2,000 more USF students to live on campus, with direct access to wellness facilities, study 
halls, new dining options, and a Publix grocery store. The Village will enhance the student experience at 
USF, and create an environment where students can live and learn, most effectively. 
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PERFORMANCE BASED FUNDING METRICS (ACTUAL | GOALS) PLANNED CURRENT YEAR

1. Percent of Bachelor’s Graduates Enrolled or Employed ($25,000+) [within one-year, anywhere in the Nation]
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

. . 64.9% 65.8% 69.6% 70.0% 73.0% 75.0% 77.0%

66.8% 70.0% 72.0% 74.0% .

2. Median Wages of Bachelor’s Graduates Employed Full-time [within one-year, anywhere in the Nation]

2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
$33,200 $34,700 $35,300 $36,500 $38,000 $38,500 $39,000 $39,500 $40,700

$37,000 $37,500 $38,000 $38,500 .

3. Average Cost to the Student [Net Tuition & Fees per 120 Credit Hours for Resident Undergraduates]  

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Reported at the USF System Level

4. FTIC Six-Year Graduation Rate
2006-12 2007-13 2008-14 2009-15 2010-16 2011-17 2012-18 2013-19 2014-20
56.0%
(+1%)

62.5%
(+1%)

66.6%
(+1%)

68.1%
(+1%)

67.3%
(+1%)

71.0% 73.0% 75.0% 77.0%

66.3% 70.0% 72.0% 74.0% .

5. Academic Progress Rate [Second Year Retention Rate with At Least a 2.0 GPA]

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
85.0%
(+0.3%)

86.4%
(+0.2%)

86.7%
(+0.3%)

85.6%
(+1.5%)

87.9%
(+0.1%)

88.0% 89.0% 90.0% 90.0%

86.5% 87.5% 88.5% 90.0% .

6. Percentage of Bachelor’s Degrees Awarded within Programs of Strategic Emphasis
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
50.2% 51.7% 53.5% 56.6% 62.0% 62.0% 62.0% 63.0% 63.0%

57.0% 57.0% 57.0% 57.0% .

7. University Access Rate [Percent of Undergraduates with a Pell grant]

FALL 2011 FALL 2012 FALL 2013 FALL 2014 FALL 2015 FALL 2016 FALL 2017 FALL 2018 FALL 2019
42.2% 42.4% 42.5% 42.8% 40.9% 40.0% 40.0% 40.0% 40.0%

40.0% 40.0% 40.0% 40.0% .

8. Percentage of Graduate Degrees Awarded within Programs of Strategic Emphasis
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
69.5% 71.5% 71.5% 76.3% 78.0% 78.0% 78.0% 78.0% 78.0%

76.3% 76.3% 76.3% 76.3% .
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9. BOG Choice: Percent of Baccalaureate Degrees Awarded Without Excess Hours
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
52.0% 56.6% 62.8% 65.1% 75.5% 77.0% 78.0% 79.0% 80.0%

67.5% 70.0% 72.5% 75.0% .

10. BOT Choice: Postdoctoral Appointees
Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018

293 304 289 321 300 277 267 260 260

298 277 285 290 .

Note: Metrics are defined in appendix. For more information about the PBF model visit: http://www.flbog.edu/about/budget/performance_funding.php. 
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

PREEMINENT RESEARCH UNIVERSITY FUNDING METRICS (ACTUAL | GOALS)
PLANNED CURRENT YEAR

1.  Average GPA and SAT Score
Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020

3.9 4 4 4.1 4.1 4.1 4.1 4.1 4.1
1210 1200 1197 1223 1226 1280 1282 1285 1290

4.1 4.05 4.075 4.10 .

1220 1222 1224 1226 .

2.  Public University National Ranking [Top50 rankings based on BOG’s official list of publications]
2013 2014 2015 2016 2017 2018 2019 2020 2021

. 1 3 4 4 5 5 5 5

5 5 5 5 .

3.  Freshman Retention Rate [Full-time students as reported to IPEDS]
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

87% 89% 89% 88% 90% 91% 92% 93% 93%

90% 91% 92% 93% .
4.  6-year Graduation Rate  [Full-time students as reported to IPEDS]

2006-12 2007-13 2008-14 2009-15 2010-16 2011-17 2012-18 2013-19 2014-20
56.0% 62.5% 66.6% 68.1% 67.3% 71.0% 73.0% 75.0% 77.0%

66.5 70.0% 72.0% 74.0% .

5.  National Academy Memberships
2013 2014 2015 2016 2017 2018 2019 2020 2021

3 6 9 8 11 10 10 10 10

9 10 10 10 .

6.  Science & Engineering Research Expenditures ($M)
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
$395 $411 $438 $420 $448 $427 $434 $440 $447 

$421 $427 $434 $440 .

7.  Non-Medical Science & Engineering Research Expenditures ($M)
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
$142 $193 $239 $229 $229 $233 $237 $241 $245 

$230 $233 $237 $241 .

8.  Number of Broad Disciplines Ranked in Top 100 for Research Expenditures [includes private univ.]
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
5 of 8 5 of 8 7 of 8 7 of 8 7 of 8 8 of 8 8 of 8 8 of 8 8 of 8

7 of 8 8 of 8 8 of 8 8 of 8 .
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

9.  Utility Patents Awarded [over three calendar years]
2010-12 2011-13 2012-14 2013-15 2014-16 2015-17 2016-18 2017-19 2018-20

261 270 291 297 314 273 276 279 282

291 273 276 279 .

10.  Doctoral Degrees Awarded Annually
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

417 448 546 601 704 650 655 660 665

645 650 655 660 .

11.  Number of Post-Doctoral Appointees [note: statute requires a source with time lag]
Fall 2009 Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017

261 293 304 289 321 300 277 267 260

321 298 277 285 .

12.  Endowment Size ($Millions)
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

$334 $364 $417 $417 $395 $412 $432 $448 $472 

$395 $412 $432 $448 .
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

KEY PERFORMANCE INDICATORS (ACTUAL | GOALS) PLANNED CURRENT YEAR

Teaching & Learning Metrics (from the 2025 System Strategic Plan that are not included in the PBF section)

1.  Public University National Ranking [based on BOG’s official list of publications]
2013 2014 2015 2016 2017 2018 2019 2020 2021

. 1 3 4 4 5 5 5 5

5 5 5 5 .
2.  Freshmen in Top 10% of High School Class

Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020
38% 39% 34% 36% 35% 35% 36% 36% 36%

35% 35.0% 36.0% 36.0% .

3.   Professional Licensure & Certification Exam Pass Rates Above Benchmarks
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
3 of 5 4 of 5 3 of 5 5 of 5 4 of 6 6 of 6 6 of 6 6 of 6 6 of 6

6 of 6 6 of 6 6 of 6 6 of 6 .

4.   Time to Degree for FTICs in 120hr programs
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

5 5 4.9 4.8 4.4 4.5 4.3 4.1 4.1
4.7 4.5 4.3 4.1 .

5.   Four-Year FTIC Graduation Rates [full-time students only]
2008-12 2009-13 2010-14 2011-15 2012-16 2013-17 2014-18 2015-19 2016-20
39%

(+0.3%)
43%

(+0.2%)
44%

(+0.3%)
51%

(+0.1%)
54%

(+0.3%)
56% 59% 62% 65%

54.0% 56.0% 58.0% 60.0% .

6.   Bachelor’s Degrees Awarded [First Majors Only]
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
7,607 7,617 8,079 7,991 7,876 7,900 7,900 8,000 8,100

7,700 7,800 7,900 8,000 .

7.   Graduate Degrees Awarded [First Majors Only]
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
2,943 3,007 3,179 3,501 3,654 3,675 3,750 3,800 3,850

3,600 3,675 3,750 3,800 .

8.   Bachelor’s Degrees Awarded to African-American & Hispanic Students
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
29% 29% 31% 32% 33% 33% 33% 33% 33%

31.0% 31.0% 31.0% 32.0% .
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

9.   Percentage of Adult (Aged 25+) Undergraduates Enrolled
Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020

23% 21% 21% 20% 19% 19% 18% 17% 18%

20.0% 20.0% 19.0% 19.0% .

10.   Percent of Undergraduate FTE in Online Courses
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

19% 20% 21% 24% 26% 26% 27% 28% 28%

25.5% 26.2% 27.0% 27.7% .

11.   Percent of Bachelor’s Degrees in STEM & Health
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
33% 36% 37% 42% 46% 46% 46% 47% 47%

44.3% 45.0% 46.0% 47.0% .

12. Percent of Graduate Degrees in STEM & Health
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
49% 53% 56% 61% 65% 65% 66% 67% 67%

64.0% 65.0% 66.0% 67.0% .
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

KEY PERFORMANCE INDICATORS (ACTUAL | GOALS) PLANNED CURRENT YEAR

Scholarship, Research and Innovation Metrics (additional metrics from the 2025 System Strategic Plan)

1.  National Academy Memberships
2013 2014 2015 2016 2017 2018 2019 2020 2021

3 6 7 8 11 10 10 10 10

9 10 10 10 .

2.  Faculty Awards
Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018

6 10 7 8 8 8 9 10 11

7 8 9 10 .

3.   Total Research Expenditures ($M)
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
$443 $459 $489 $485 $506 $501 $516 $531 $547 

$486 $501 $516 $531 .

4.   Research Expenditures Funded from External Sources
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
63% 59% 60% 55% 55% 57% 58% 59% 60%

56% 57% 58% 59% .

5.  Utility Patents Awarded [from the USPTO]
2012 2013 2014 2015 2016 2017 2018 2019 2020
84 98 110 90 114 69 93 117 72

. . . . .

6.   Licenses/Options Executed
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

36 52 75 91 119 120 121 122 123

119 120 121 122 .

7.   Number of Start-up Companies Created
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

8 10 9 11 11 8 9 10 11

11 8 9 10 11
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

Institution Specific Goals (optional) PLANNED CURRENT YEAR
To further distinguish the university’s distinctive mission, the university may choose to provide additional metric goals that 
are based on the university’s own strategic plan.

2015
ACTUAL

2015
ACTUAL

2015
ACTUAL

2016
ACTUAL

2017
ACTUAL

2018
GOALS

2019
GOALS

2020
GOALS

2021
GOALS

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

Graduate Degrees in Areas 
of Strategic Emphasis 2,046 2,150 2,274 2,670 2,850 2,850 2,905 2,945 2,965 

2,791 2,850 2,905 2,945 .

Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020

Freshman in Top 10% of 
Graduating High School 
Class

38% 39% 34% 36% 35% 35% 36% 36% 36%

35.0% 35.0% 36.0% 36.0% .

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

Percent of Course Sections 
Offered via Distance and 
Blended Learning

11% 10% 11% 12% 12% 12% 13% 13% 13%

12.0% 12.0% 13.0% 13.0% .
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

Total Research Expenditures $443 $459 $489 $485 $506 $501 $516 $531 $547

$486 $501 $516 $531 .

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

Federal Research 
Expenditures

$236 $225 $223 $218 $228 $222 $226 $229 $232

$219 $222 $226 $229 .
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

ENROLLMENT PLANNING (ACTUAL | PLAN)

Planned Headcount Enrollment by Student Type (for all students at all campuses)
FALL 2012
ACTUAL

FALL 2013
ACTUAL

FALL 2014
ACTUAL

FALL 2015
ACTUAL

FALL 2016
ACTUAL

FALL 2017
PLAN

FALL 2018
PLAN

FALL 2019
PLAN

FALL 2020
PLAN

UNDERGRADUATE
FTIC (Regular Admit) 15,231 15,329 15,480 15,638 15,756 15,860 15,900 15,940 15,979
FTIC (Profile Admit) 157 143 184 186 187 195 196 196 197
FCS AA Transfers 7,386 7,397 7,195 7,095 7,295 7,222 7,240 7,313 7,386
Other AA Transfers 1,265 1,218 1,171 1,104 1,052 1,017 1,017 1,007 997
Post-Baccalaureates 0 0 805 764 735 716 718 720 721
Other Undergraduates 6,393 6,304 5,446 5,501 5,525 5,321 5,335 5,348 5,361
Subtotal 30,432 30,391 30,281 30,288 30,550 30,332 30,405 30,522 30,641

GRADUATE
Master’s 5,884 6,126 6,300 6,446 6,568 6,699 6,833 6,970 7,109
Research Doctoral 2,336 2,294 2,226 2,229 2,333 2,307 2,282 2,257 2,232
Professional Doctoral 905 1,235 1,379 1,309 1,347 1,317 1,416 1,416 1,416
Subtotal 9,125 9,655 9,905 9,984 10,248 10,324 10,531 10,643 10,757

UNCLASSIFIED
H.S. Dual Enrolled 0 42 14 24 31 26 21 18 15
Other1 1,655 1,615 1,865 1,895 2,095 2,167 2,242 2,319 2,399
Subtotal 1,655 1,657 1,879 1,919 2,126 2,193 2,263 2,337 2,414

TOTAL 41,212 41,703 42,065 42,191 42,924 42,848 43,199 43,502 43,812
Notes: This table reports the number of students enrolled at the university by student type categories. The student type for undergraduates is based on the Type of 
Student at Time of Most Recent Admission. The student type for graduates is based on the degree that is sought and the student CIP code. Unclassified refers to a 
student who has not yet been formally admitted into a degree program but is enrolled. The methodology for this table was revised at the June 2016 Data Administrator 
Workshop and matches the 2015-16 Accountability Report (Table 3A).  The change improves how post-baccalaureate undergraduate students are counted. (1) ‘Other 
Unclassified’ students include Post-Baccalaureates who are not seeking a degree.

Planned FTE Enrollment by Method of Instruction (for all students at all campuses)

2011-12
ACTUAL

2012-13
ACTUAL

2013-14
ACTUAL

2014-15
ACTUAL

2015-16
ACTUAL

2016-17
PLAN

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

UNDERGRADUATE
Distance (80-100%) 5,536 5,732 5,918 6,830 7,381 7,580 7,807 8,041 8,282
Hybrid (50-79%) 477 587 452 407 189 190 192 194 196
Classroom (0-50%) 22,765 22,409 22,195 21,284 21,304 21,108 20,730 20,546 20,490
Subtotal 28,778 28,728 28,565 28,521 28,874 28,878 28,729 28,781 28,968

GRADUATE
Distance (80-100%) 1,446 1,563 1,611 1,803 1,855 1,907 1,964 2,023 2,084
Hybrid (50-79%) 202 210 224 179 64 64 64 65 66
Classroom (0-50%) 5,645 5,673 5,884 6,004 6,163 6,248 6,163 6,188 6,213
Subtotal 7,293 7,446 7,719 7,986 8,082 8,219 8,191 8,276 8,362

Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on the 
standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Distance Learning is a course in which at least 80 
percent of the direct instruction of the course is delivered using some form of technology when the student and instructor are separated by time or space, or both (per 
1009.24(17), F.S.).  Hybrid is a course where 50% to 79% of the instruction is delivered using some form of technology, when the student and instructor are separated 
by time or space, or both (per SUDS data element 2052).  Classroom/Traditional, is a course in which less than 50% of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time, space or both. This designation can include activities that do not occur in a 
classroom (ie, labs, internships, practica, clinicals, labs, etc) – see SUDS data element 2052.
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

ENROLLMENT PLANNING (continued)

Planned FTE Enrollment Plan by Student Level

2015-16
ACTUAL

2016-17
ESTIMATE

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

2020-21
PLAN

2021-22
PLAN

2022-23
PLAN

Planned
Annual 
Growth 
Rate*

STATE FUNDABLE
RESIDENT

LOWER 10,055 10,056 10,076 10,096 10,116 10,137 10,157 10,177 0.20%
UPPER 15,217 14,793 14,823 14,852 15,001 15,151 15,302 15,455 0.84%
GRAD I 3,881 3,649 3,704 3,759 3,816 3,873 3,931 3,990 1.50%
GRAD II 1,159 1,158 1,175 1,193 1,211 1,229 1,247 1,266 1.50%
TOTAL 30,312 29,656 29,778 29,901 30,144 30,389 30,638 30,889 0.74%

NON RESIDENT
LOWER 1,326 1,389 1,389 1,390 1,390 1,391 1,391 1,392 0.03%
UPPER 1,321 1,545 1,545 1,546 1,561 1,577 1,593 1,609 0.81%
GRAD I 1,447 1,577 1,582 1,586 1,591 1,596 1,601 1,606 0.30%
GRAD II 924 996 1,001 1,006 1,011 1,016 1,021 1,026 0.50%
TOTAL 5,018 5,507 5,518 5,528 5,554 5,580 5,606 5,632 0.41%

TOTAL
LOWER 11,381 11,445 11,466 11,486 11,507 11,527 11,548 11,569 0.18%
UPPER 16,538 16,338 16,368 16,398 16,562 16,728 16,895 17,064 0.84%
GRAD I 5,328 5,226 5,285 5,346 5,407 5,469 5,532 5,596 1.15%
GRAD II 2,083 2,154 2,176 2,199 2,222 2,245 2,269 2,292 1.04%
TOTAL 35,330 35,163 35,295 35,429 35,698 35,969 36,244 36,521 0.68%

NOT STATE FUNDABLE
LOWER 595 611 611 611 611 611 612 612 0.02%
UPPER 360 284 285 285 288 291 294 297 0.84%
GRAD I 623 653 654 656 657 658 660 661 0.20%
GRAD II 49 75 75 76 76 76 77 77 0.40%
TOTAL 1,627 1,623 1,625 1,628 1,632 1,637 1,641 1,646 0.26%

Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on 
the standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Pursuant to section 1013.31, Florida Statutes, 
this data is used as a key factor in the calculation of facility space needs for university educational plant surveys. Note*: The Planned Annual Growth Rate is a 
compounded rate based on the following formula: (2022-23 value divided by the 2017-18 value) to the (1/5) exponent minus one.

Medical Student Headcount Enrollments (if applicable)
2015-16
ACTUAL

2016-17
ESTIMATE

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

2020-21
PLAN

2021-22
PLAN

2022-23
PLAN

Annual 
Growth

MEDICAL DOCTORATES

RESIDENT 430 404 393 390 388 386 386 386 -0.36%
NON-RESIDENT 74 91 107 106 105 104 104 104 -0.57%
TOTAL 504 495 500 496 493 490 490 490 -0.40%
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

ACADEMIC PROGRAM COORDINATION

New Programs For Consideration by University in AY 2017-18 
The S.U.S. Council of Academic Vice Presidents (CAVP) Academic Program Coordination Work Group will review these 
programs as part of their on-going coordination efforts. The programs listed below are based on the 2016 Work Plan list for 
programs under consideration for 2017-18.

PROGRAM TITLES
CIP CODE

6-digit

AREA OF 
STRATEGIC
EMPHASIS

OTHER
UNIVERSITIES
WITH SAME
PROGRAM

OFFERED VIA
DISTANCE
LEARNING
IN SYSTEM

PROJECTED
ENROLLMENT

in 5th year

PROPOSED 
DATE OF 

SUBMISSION
TO UBOT

BACHELOR'S PROGRAMS

BS Biomedical Engineering (USF) 14.0501 STEM
FGCU, FIU, 

UF
0% 100 Fall 2017

MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS
MS Learning Design and 
Technology (USF)

13.0501 STEM
FAU, FSU, 
UCF, UWF

75% 80 Spring 2018

DOCTORAL PROGRAMS
N/A

New Programs For Consideration by University in 2018-19
These programs will be used in the 2017 Work Plan list for programs under consideration for 2018-20.

PROGRAM TITLES
CIP CODE

6-digit

AREA OF 
STRATEGIC
EMPHASIS

OTHER
UNIVERSITIES
WITH SAME
PROGRAM

OFFERED VIA
DISTANCE
LEARNING
IN SYSTEM

PROJECTED
ENROLLMENT

in 5th year

PROPOSED 
DATE OF 

SUBMISSION
TO UBOT

BACHELOR'S PROGRAMS
BS Public Relations, Advertising,
And Applied Communications (USF)

09.0900
GAP 

ANALYSIS
FSU 0% 580 Fall 2018

Logistics, Materials, & Supply 
Chain Management (USF)

52.0203 STEM
FPU, UNF, 

UWF
0% 300 Fall 2018

BS Cybersecurity (USF) 43.0303 STEM None 0% 250 Fall 2018

MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS
MS Public Relations, Advertising,
And Applied Communications (USF)

09.0900
GAP 

ANALYSIS
FSU, UNF 0% 68 Fall 2018

Logistics, Materials, & Supply 
Chain Management (USF)

52.0203 STEM FAMU 0% 100 Fall 2018

DOCTORAL PROGRAMS
OTD Occupational Therapy (USF) 51.2306 HEALTH None 0% 80 TBD

PhD Pharmacy (USF) 51.2099 HEALTH FAMU, UF 0% 20 TBD

Informatics (USF) 11.0104 STEM UF 0% 30 Fall 2018
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

UNIVERSITY REVENUES

University Revenues (in Millions of Dollars)

Education & General
2015-16 2016-17
Actual Estimates

Main Operations
State Funds $251.60 $264.19 
Tuition $173.50 $185.72 
SUBTOTAL $425.10 $449.91 

Health-Science Center / Medical Schools
State Funds $73.90 $74.49 
Tuition $55.30 $64.70 

SUBTOTAL $129.20 $139.19 

EDUCATION & GENERAL TOTAL REVENUES $554.30 $589.10 

Note: State funds include General Revenue funds, Lottery funds, Federal Stimulus funds, and 
Phosphate Research funds (for Polytechnic) appropriated by the Florida Legislature (as reported in 
the Annual Accountability Report).  Actual tuition includes base tuition and tuition differential fee 
revenues for resident and non-resident undergraduate and graduate students net of waivers (as 
reported in the Annual Accountability Report).   

OTHER BUDGET ENTITIES 
Auxiliary Enterprises $196.80 $199.8
Contracts & Grants $307.50 $301.4
Local Funds $426.70 $428
Faculty Practice Plans $237.20 $267.6
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2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA – TAMPA

BOT 6/8/2017

UNIVERSITY TUITION, FEES AND HOUSING PROJECTIONS
University:  University of South Florida - Tampa 

Undergraduate Students
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

Tuition:

Base Tuition - (0% inc. for 2016-17 to 2019-20) $105.07 $105.07 $105.07 $105.07 $105.07 $105.07 $105.07
Tuition Differential5 46.88 $46.88 $46.88 $46.88 $46.88 $46.88 $46.88
Total Base Tuition & Differential per Credit Hour $151.95 $151.95 $151.95 $151.95 $151.95 $151.95 $151.95

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Fees (per credit hour):

Student Financial Aid1 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25
Capital Improvement2 $6.76 $6.76 $6.76 $6.76 $6.76 $6.76 $6.76
Activity & Service $12.08 $12.08 $12.08 $12.08 $12.08 $12.08 $12.08
Health $9.94 $9.94 $9.94 $9.94 $9.94 $9.94 $9.94
Athletic $14.46 $14.46 $14.46 $14.46 $14.46 $14.46 $14.46
Transportation Access $3.00 $3.00 $3.00 $3.00 $3.00 $3.00 $3.00
Technology1 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25 $5.25
Green Fee (USF, NCF, UWF only) $1.00 $1.00 $1.00 $1.00 $1.00 $1.00 $1.00
Marshall Center Fee (USF only) $1.50 $1.50 $1.50 $1.50 $1.50 $1.50 $1.50

Total Fees $59.24 $59.24 $59.24 $59.24 $59.24 $59.24 $59.24

Total Tuition and Fees per Credit Hour $211.19 $211.19 $211.19 $211.19 $211.19 $211.19 $211.19
% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Fees (block per term):

Activity & Service $7.00 $7.00 $7.00 $7.00 $7.00 $7.00 $7.00
Health - - - - - - -
Athletic $10.00 $10.00 $10.00 $10.00 $10.00 $10.00 $10.00
Transportation Access - - - - - - -
Marshall Center Fee (USF only) $20.00 $20.00 $20.00 $20.00 $20.00 $20.00 $20.00
List any new fee proposed - - - - - - -
Total Block Fees per term $37.00 $37.00 $37.00 $37.00 $37.00 $37.00 $37.00

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Total Tuition for 30 Credit Hours $4,558.50 $4,558.50 $4,558.50 $4,558.50 $4,558.50 $4,558.50 $4,558.50

Total Fees for 30 Credit Hours $1,851.20 $1,851.20 $1,851.20 $1,851.20 $1,851.20 $1,851.20 $1,851.20

Total Tuition and Fees for 30 Credit Hours $6,409.70 $6,409.70 $6,409.70 $6,409.70 $6,409.70 $6,409.70 $6,409.70

$ Change $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Out-of-State Fees

Out-of-State Undergraduate Fee $346.50 $346.50 $346.50 $346.50 $346.50 $346.50 $346.50
Out-of-State Undergraduate Student Financial Aid3 $17.32 $17.32 $17.32 $17.32 $17.32 $17.32 $17.32

Total per credit hour $363.82 $363.82 $363.82 $363.82 $363.82 $363.82 $363.82
% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Total Tuition for 30 Credit Hours $14,953.50 $14,953.50 $14,953.50 $14,953.50 $14,953.50 $14,953.50 $14,953.50

Total Fees for 30 Credit Hours $2,370.80 $2,370.80 $2,370.80 $2,370.80 $2,370.80 $2,370.80 $2,370.80

Total Tuition and Fees for 30 Credit Hours $17,324.30 $17,324.30 $17,324.30 $17,324.30 $17,324.30 $17,324.30 $17,324.30

$ Change $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

% Change 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Housing/Dining
4 $9,403.00 $9,403.00 $10,184.00 $10,818.00 $11,386.00 $11,386.00 $11,386.00

$ Change $0.00 $781.00 $634.00 $568.00 $0.00 $0.00

% Change 0.0% 8.3% 6.2% 5.3% 0.0% 0.0%

1 can be no more than 5% of tuition. 3 can be no more than 5% of tuition and the out-of-state fee.
2 as approved by the Board of Governors. 4 combine the most popular housing and dining plans provided to students

5 report current tuition differential. Only UF or FSU can reflect potential increases up to 6%.

------------------Actual---------------- --------------------Projected-------------------
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DEFINITIONS

Performance Based Funding

1. Percent of Bachelor's 
Graduates Enrolled or 
Employed ($25,000+)
One Year After Graduation

This metric is based on the percentage of a graduating class of bachelor’s degree recipients 

who are enrolled or employed (earning at least $25,000) somewhere in the United States. 

Students who do not have valid social security numbers and are not found enrolled are 

excluded.  This data now includes non-Florida data from 41 states and districts, including the 

District of Columbia and Puerto Rico.  Sources: Accountability Report (Table 4O). State 

University Database System (SUDS), Florida Education & Training Placement Information 

Program (FETPIP) analysis of Wage Record Interchange System (WRIS2) and Federal 

Employment Data Exchange (FEDES), and National Student Clearinghouse (NSC).

2. Median Wages 
of Bachelor’s Graduates 
Employed Full-time 
One Year After Graduation

This metric is based on annualized Unemployment Insurance (UI) wage data from the fourth 

fiscal quarter after graduation for bachelor’s recipients. This data does not include 

individuals who are self-employed, employed by the military, those without a valid social 

security number, or making less than minimum wage.  This data now includes non-Florida 

data from 41 states and districts, including the District of Columbia and Puerto Rico. 

Sources: Accountability Report (Table 4O). State University Database System (SUDS), Florida 

Education & Training Placement Information Program (FETPIP) analysis of Wage Record 

Interchange System (WRIS2) and Federal Employment Data Exchange (FEDES), and National 

Student Clearinghouse (NSC).

3. Cost to the Student
Net Tuition & Fees 

for Resident Undergraduates

per 120 Credit Hours

This metric is based on resident undergraduate student tuition and fees, books and supplies 

as calculated by the College Board (which serves as a proxy until a university work group 

makes an alternative recommendation), the average number of credit hours attempted by 

students who were admitted as FTIC and graduated with a bachelor’s degree for programs 

that requires 120 credit hours, and financial aid (grants, scholarships and waivers) provided 

to resident undergraduate students (does not include unclassified students).  Source: 

Accountability Report (Table 1D) – which, combines the Legislature’s annual General 

Appropriations Act, university required fees and several files (HTD, SFA, SIF) within SUDS.

4. Six Year FTIC
Graduation Rate

This metric is based on the percentage of first-time-in-college (FTIC) students who started in 

the Fall (or summer continuing to Fall) term and had graduated from the same institution 

within six years.  Source: Accountability Report (Table 4D).  

5. Academic 
Progress Rate
2nd Year Retention
with GPA Above 2.0

This metric is based on the percentage of first-time-in-college (FTIC) students who started in 

the Fall (or summer continuing to Fall) term and were enrolled full-time in their first 

semester and were still enrolled in the same institution during the Fall term following their 

first year with had a grade point average (GPA) of at least 2.0 at the end of their first year 

(Fall, Spring, Summer). Source: Accountability Report (Table 4B).  

6. University Access Rate
Percent of Undergraduates
with a Pell-grant

This metric is based the number of undergraduates, enrolled during the fall term, who 

received a Pell-grant during the fall term. Unclassified students, who are not eligible for Pell-

grants, were excluded from this metric. Source: Accountability Report (Table 3E).  

7. Bachelor's Degrees within 
Programs of Strategic 
Emphasis

This metric is based on the number of baccalaureate degrees awarded within the programs 

designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 

has multiple majors in the subset of targeted Classification of Instruction Program codes will 

be counted twice (i.e., double-majors are included). Source: Accountability Report (Table 

4H).  
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8a. Graduate Degrees within 
Programs of Strategic 
Emphasis

This metric is based on the number of graduate degrees awarded within the programs 
designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 
has multiple majors in the subset of targeted Classification of Instruction Program codes will 
be counted twice (i.e., double-majors are included). Source: Accountability Report (Table 
5C).  

8b. Freshmen in Top 10% 
of High School Class 
Applies to: NCF

Percent of all degree-seeking, first-time, first-year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class. 
Source: New College of Florida as reported to the Common Data Set (C10).

BOG Choice Metrics

9a. Percent of Bachelor's 
Degrees Without Excess 
Hours 

This metric is based on the percentage of baccalaureate degrees awarded within 110% of 
the credit hours required for a degree based on the Board of Governors Academic Program 
Inventory. 
Note: It is important to note that the statutory provisions of the “Excess Hour Surcharge” 
(1009.286, FS) have been modified several times by the Florida Legislature, resulting in a 
phased-in approach that has created three different cohorts of students with different 
requirements. The performance funding metric data is based on the latest statutory 
requirements that mandates 110% of required hours as the threshold. In accordance with 
statute, this metric excludes the following types of student credits (ie, accelerated 
mechanisms, remedial coursework, non-native credit hours that are not used toward the 
degree, non-native credit hours from failed, incomplete, withdrawn, or repeated courses, 
credit hours from internship programs, credit hours up to 10 foreign language credit hours, 
and credit hours earned in military science courses that are part of the Reserve Officers’ 
Training Corps (ROTC) program). Source: State University Database System (SUDS).

9b. Number of 
Faculty Awards

This metric is based on the number of awards that faculty have earned in the arts, 
humanities, science, engineering and health fields as reported in the annual ‘Top American 
Research Universities’ report. Twenty-three of the most prominent awards are considered, 
including: Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes Medical 
Institute Investigators, MacArthur Foundation Fellows, National Endowment for the 
Humanities (NEH) Fellows, National Medal of Science and National Medal of Technology,
Robert Wood Johnson Policy Fellows, Sloan Research Fellows, Woodrow Wilson Fellows, to 
name a few awards. Source: Center for Measuring University Performance, Annual Report 
of the Top American Research Universities (TARU).

9c. National Ranking 
for University

This metric is based on the number of Top 50 university rankings that NCF earned from the 
following list of publications: Princeton Review, Fiske Guide, QS World University Ranking, 
Times Higher Education World University Ranking, Academic Ranking of World University, 
US News and World Report National University, US News and World Report National Public 
University, US News and World Report Liberal Arts Colleges, Forbes, Kiplinger, Washington 
Monthly Liberal Arts Colleges, Washington Monthly National University, and Center for 
Measuring University Performance. Source: Board of Governors staff review.

BOT Choice Metrics

10a. Percent of R&D 
Expenditures Funded from 
External Sources 
FAMU

This metric reports the amount of research expenditures that was funded from federal, 
private industry and other (non-state and non-institutional) sources.
Source: National Science Foundation annual survey of Higher Education Research and 
Development (HERD).

10b. Bachelor's Degrees 
Awarded to Minorities
FAU, FGCU, FIU

This metric is the number, or percentage, of baccalaureate degrees granted in an academic 
year to Non-Hispanic Black and Hispanic students.  This metric does not include students 
classified as Non-Resident Alien or students with a missing race code. 
Source: State University Database System (SUDS).
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10c. National Rank Higher 
than Predicted by the 
Financial Resources Ranking 
Based on U.S. and World 
News FSU

This metric is based on the difference between the Financial Resources rank and the overall 
University rank. U.S. News measures financial resources by using a two-year average 
spending per student on instruction, research, student services and related educational 
expenditures - spending on sports, dorms and hospitals doesn't count.  
Source:  US News and World Report’s annual National University rankings.

10d. Percent of 
Undergraduate Seniors 
Participating in a Research 
Course NCF

This metric is based on the percentage of undergraduate seniors who participate in a 
research course during their senior year. 
Source: New College of Florida.

10e. Number of Bachelor 
Degrees Awarded Annually 
UCF

This metric is the number of baccalaureate degrees granted in an academic year. Students 
who earned two distinct degrees in the same academic year were counted twice; students 
who completed multiple majors or tracks were only counted once. 
Source: State University Database System (SUDS).

10f. Number of 
Licenses/Options 
Executed  Annually UF

This metric is the total number of licenses and options executed annually as reported to 
Association of Technology Managers (AUTM).  The benchmarks are based on UF’s rank 
within AAU institutions. Source: Accountability Report (Table 6A), University of Florida.

10g. Percent of 
Undergraduate FTE 
in Online Courses UNF

This metric is based on the percentage of undergraduate full-time equivalent (FTE) students 
enrolled in online courses.  The FTE student is a measure of instructional activity that is 
based on the number of credit hours that students enroll by course level.  Distance Learning 
is a course in which at least 80 percent of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time or 
space, or both (per 1009.24(17), F.S.). Source: Accountability Report (Table 3C), State 
University Database System (SUDS).

Number of Postdoctoral
Appointees 
USF

This metric is based on the number of post-doctoral appointees at the beginning of the 
academic year. A postdoctoral researcher has recently earned a doctoral (or foreign 
equivalent) degree and has a temporary paid appointment to focus on specialized 
research/scholarship under the supervision of a senior scholar. 
Source: National Science Foundation/National Institutes of Health annual Survey of 
Graduate Students and Postdoctorates in Science and Engineering (GSS).

Percentage of Adult 
Undergraduates Enrolled
UWF

This metric is based on the percentage of undergraduates (enrolled during the fall term) 
who are at least 25 years old at the time of enrollment. This includes undergraduates who 
are not degree-seeking, or unclassified.
Source: State University Database System (SUDS).

Preeminent Research University Funding Metrics

Average GPA and SAT Score 

An average weighted grade point average of 4.0 or higher and an average SAT score of 1200 
or higher for fall semester incoming freshmen, as reported annually in the admissions data 
that universities submit to the Board of Governors.  This data includes registered FTIC 
(student type='B','E') with an admission action of admitted or provisionally admitted 
('A','P','X').

Public University National 
Ranking 

A top-50 ranking on at least two well-known and highly respected national public university 
rankings, reflecting national preeminence, using most recent rankings, includes: Princeton 
Review, Fiske Guide, QS World University Ranking, Times Higher Education World University 
Ranking, Academic Ranking of World University, US News and World Report National 
University, US News and World Report National Public University, US News and World 
Report Liberal Arts Colleges, Forbes, Kiplinger, Washington Monthly Liberal Arts Colleges, 
Washington Monthly National University, and Center for Measuring University Performance.
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Freshman Retention Rate 
(Full-time, FTIC)

Freshman Retention Rate (Full-time, FTIC) as reported annually to the Integrated 
Postsecondary Education Data System (IPEDS).  The retention rates that are reported in the 
Board's annual Accountability report are preliminary because they are based on student 
enrollment in their second fall term as reported by the 28th calendar day following the first 
day of class.  When the Board of Governors reports final retention rates to IPEDS in the 
Spring (usually the first week of April), that data is based on the student enrollment data as 
reported after the Fall semester has been completed.  The preliminary and final retention 
rates are nearly identical when rounded to the nearest whole number.

6-year Graduation Rate
(Full-time, FTIC)

Cohorts are based on undergraduate students who enter the institution in the Fall term (or 
Summer term and continue into the Fall term).  Percent Graduated is based on federal rate 
and does not include students who originally enroll as part-time students, or who transfer 
into the institution. This metric complies with the requirements of the federal Student Right 
to Know Act that requires institutions to report the completion status at 150% of normal 
time (or six years). For more information about how this data is calculated, see: 
http://www.flbog.edu/about/budget/docs/performance_funding/PBF__GRADUATION_and_RETENTIO
N_Methodology_FINAL.pdf.

National Academy
Memberships

National Academy Memberships held by faculty as reported by the Center for Measuring 
University Performance in the Top American Research Universities (TARU) annual report or 
the official membership directories maintained by each national academy.

Science & Engineering 
Research Expenditures ($M)

Science & Engineering Research Expenditures, including federal research expenditures as 
reported annually to the National Science Foundation (NSF).

Non-Medical
Science & Engineering 
Research Expenditures ($M)

Total S&E research expenditures in non-medical sciences as reported to the NSF. This 
removes medical sciences funds (9F & 12F in HERD survey) from the total S&E amount.

National Ranking in S.T.E.M.
Research Expenditures

The NSF identifies 8 broad disciplines within Science & Engineering (Computer Science, 
Engineering, Environmental Science, Life Science, Mathematical Sciences, Physical Sciences, 
Psychology, Social Sciences). The rankings by discipline are determined by BOG staff using 
the NSF WebCaspar database.

Patents Awarded
(3 calendar years)

Total patents awarded by the United States Patent and Trademark Office (USPTO) for the 
most recent three calendar year period.  Due to a year-lag in published reports, Board of 
Governors staff query the USPTO database with a query that only counts utility 
patents:"(AN/"University Name" AND ISD/yyyymmdd->yyyymmdd AND APT/1)".

Doctoral Degrees Awarded 
Annually

Doctoral degrees awarded annually, as reported annually in the Board of Governors 
Accountability Report. 

Number of Post-Doctoral 
Appointees

The number of Postdoctoral Appointees awarded annually, as reported in the TARU annual 
report. This data is based on National Science Foundation/National Institutes of Health 
annual Survey of Graduate Students and Postdoctorates in Science and Engineering (GSS).

Endowment Size ($M)

This data comes from the National Association of College and University Business Officers 
(NACUBO) and Commonfund Institute's annual report of Market Value of Endowment 
Assets - which, due to timing, may release the next fiscal year's data after the Board of 
Governors Accountability report is published.
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Key Performance Indicators
Teaching & Learning Metrics

Freshmen in Top 10% 
of HS Graduating Class

Percent of all degree-seeking, first-time, first-year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class. As reported by the 
university to the Common Data Set (C10).

Professional/Licensure 
Exam First-time Pass Rates

The number of exams with first-time pass rates above and below the national or state 
average, as reported in the annual Accountability report, including: Nursing, Law, Medicine (3 
subtests), Veterinary, Pharmacy, Dental (2 subtests), Physical Therapy, and Occupational 
Therapy.

Average Time to Degree
for FTIC in 120hr programs

This metric is the number of years between the start date (using date of most recent 
admission) and the end date (using the last month in the term degree was granted) for a 
graduating class of first-time, single-major baccalaureates in 120 credit hour programs within 
a (Summer, Fall, Spring) year.   

FTIC Graduation Rates
In 4 years (or less)

As reported in the annual Accountability report (table 4D), First-time-in-college (FTIC) cohort 
is defined as undergraduates entering in fall term (or summer continuing to fall) with fewer 
than 12 hours earned since high school graduation. The rate is the percentage of the initial 
cohort that has either graduated from or is still enrolled in the same institution by the fourth 
academic year. Both full-time and part-time students are used in the calculation.  The initial 
cohort is revised to remove students, who have allowable exclusions as defined by IPEDS, 
from the cohort. 

Bachelor’s Degrees Awarded This is a count of baccalaureate degrees awarded as reported in the annual Accountability 
Report (Table 4G).

Graduate Degrees Awarded This is a count of graduate degrees awarded as reported in the Accountability Report (Table 
5B).

Bachelor’s Degrees Awarded
To African-American and 
Hispanic Students

Non-Hispanic Black and Hispanic do not include students classified as Non-Resident Alien or 
students with a missing race code – as reported in the Accountability Report (table 4I).  
Students who earn two distinct degrees in the same term are counted twice – whether their 
degrees are from the same six-digit CIP code or different CIP codes.  Students who earn only 
one degree are counted once – even if they completed multiple majors or tracks. Percentage 
of Degrees is based on the number of baccalaureate degrees awarded to non-Hispanic Black 
and Hispanic students divided by the total degrees awarded - excluding those awarded to 
non-resident aliens and unreported.  

Adult (Aged 25+)
Undergraduates Enrolled
Fall term

This metric is based on the age of the student at the time of enrollment (not upon entry).
Age acts as a surrogate variable that captures a large, heterogeneous population of adult 
students who often have family and work responsibilities as well as other life circumstances 
that can interfere with successful completion of educational objectives.

Percent of Undergraduate 
FTE Enrolled in Online Courses

Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the 
number of credit hours that students enroll.  FTE is based on the US definition, which divides 
undergraduate credit hours by 30.  Distance Learning is a course in which at least 80 percent 
of the direct instruction of the course is delivered using some form of technology when the 
student and instructor are separated by time or space, or both (per 1009.24(17), F.S.).  

Percent of Bachelor’s Degrees 
in STEM & Health

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 4H).

Percent of Graduate Degrees 
in STEM & Health

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 5C).
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Key Performance Indicators (continued)

Scholarship, Research & Innovation Metrics

Faculty Awards

Awards include: American Council of Learned Societies (ACLS) Fellows, Beckman Young 

Investigators, Burroughs Wellcome Fund Career Awards, Cottrell Scholars, Fulbright 

American Scholars, Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes 

Medical Institute Investigators, Lasker Medical Research Awards, MacArthur Foundation 

Fellows, Andrew W. Mellon Foundation Distinguished Achievement Awards, National 

Endowment for the Humanities (NEH) Fellows, National Humanities Center Fellows, 

National Institutes of Health (NIH) MERIT, National Medal of Science and National Medal of 

Technology, NSF CAREER awards (excluding those who are also PECASE winners), Newberry 

Library Long-term Fellows, Pew Scholars in Biomedicine, Presidential Early Career Awards 

for Scientists and Engineers (PECASE), Robert Wood Johnson Policy Fellows, Searle Scholars, 

Sloan Research Fellows, Woodrow Wilson Fellows. As reported by the Top American 

Research Universities – see: http://mup.asu.edu/research_data.html.  

Total Research Expenditures 
($M)

Total expenditures for all research activities (including non-science and engineering 

activities) as reported in the National Science Foundation annual survey of Higher Education 

Research and Development (HERD).

Percent of R&D Expenditures
funded  from External Sources

This metric reports the amount of research expenditures that was funded from federal, 

private industry and other (non-state and non-institutional) sources.

Source: National Science Foundation annual survey of Higher Education Research and 

Development (HERD).

Licenses/Options Executed Licenses/options executed in the fiscal year for all technologies as reported in the annual 

Accountability Report (table 6A).

Number of Start-up Companies The number of start-up companies that were dependent upon the licensing of University 

technology for initiation as reported in the annual Accountability Report (table 6A).
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INTRODUCTION

The State University System of Florida has developed three tools that aid in guiding the System’s 

future.

1) The Board of Governors’ 2025 System Strategic Plan is driven by prospective goals and 

associated metrics that set future benchmarks for the System;

2) The Board’s Annual Accountability Report provides retrospective tracking with year-over-year 

and longer time periods for how the System is progressing toward its goals;

3) Institutional Work Plans connect the two and create an opportunity for greater dialogue 

relative to how each institution contributes to the System’s overall vision.

These three documents assist the Board with strategic planning and with setting short-, mid- and 

long-term goals. They also enhance the System’s commitment to accountability and driving 

improvements in three primary areas of focus: 1) academic quality, 2) operational efficiency, and 

3) return on investment.

The Board will use these documents to help advocate for all System institutions and foster even 

greater coordination with the institutions and their Boards of Trustees.

Once a Work Plan is approved by each institution’s respective Boards of Trustees, the Board of 

Governors will review and consider the plan for potential acceptance of the one-year metric 

goals. Longer-term components will inform future agendas of the Board’s Strategic Planning 

Committee. The Board’s acceptance of a work plan does not constitute approval of any particular 

component, nor does it supersede any necessary approval processes that may be required for each 

component.
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MISSION STATEMENT (What is your purpose?)
The University of South Florida System, which includes USF, USF St. Petersburg (USFSP), and USF 
Sarasota-Manatee (USFSM), catalyzes and coordinates initiatives that prepare students for successful 
21st century careers; advances research, scholarship, and creative endeavors to improve the quality of 
life; and engages its communities across the Tampa Bay region for mutual benefits.

VISION STATEMENT (What do you aspire to?)
The University of South Florida System will empower and connect its separately accredited institutions 
into a distinctive system that is nationally and globally recognized for innovation in teaching and 
research, for attracting outstanding and diverse scholars, staff and students, and for transforming the 
communities it serves.

STATEMENT OF STRATEGY (How will you get there?)
Given your mission, vision, strengths and available resources, provide a brief description of your market
and your strategy for addressing and leading it.  

While each of the three member institutions of the USF System develops and implements their distinctive 
strategic plans, the USF System strategy is guided by a uniting set of “BULLISH” principles: BOLD, 
UNITED, LEADERS, LOYAL, IMPACTFUL, STUDENT-CENTRIC, HIGH-QUALITY. These principles of 
collaboration and cooperation work to ensure alignment across each institution’s strategic plan as well as 
with the State University System of Florida Board of Governors’ (BOG) Strategic Plan.

Under the leadership of the USF Board of Trustees, the USF System embraces performance accountability
and relies on detailed data to track key metrics such as graduation rates, retention rates, excess hours, and 
job placement; all key components of the Florida Board of Governors’ Strategic Plan. Maintaining and 
expanding our community initiatives and partnerships also remains a key priority of the USF System 
strategy. Both USF and USF St. Petersburg are designated as community-engaged by the Carnegie 
Foundation for the Advancement of Teaching. Likewise, USF Sarasota-Manatee aims to achieve this 
distinction as part of its current strategic plan. 

USF System member institutions are separately regionally accredited, and each pursues its own set of 
strategies, goals, and successes. 

USF is classified by the Carnegie Foundation for the Advancement of Teaching as a doctoral research 
university, highest research activity. This designation serves as a beacon to attract the best and brightest 
students and faculty from around the world. USF remains focused on enhancing student success, research 
and innovation, and community and global engagement. 
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USF St. Petersburg continues to work through the comprehensive implementation of the 2014-2019 strategic 
plan, one which aims to develop USFSP as a distinctive member of the USF System. Furthermore, this plan 
seeks to promote faculty excellence, student success, strategic partnerships, and sustainable funding and 
infrastructure. USF St. Petersburg also remains focused on maintaining forward momentum on key 
performance-based funding metrics. 

Meanwhile, USF Sarasota-Manatee is working diligently towards the goals outlined in the USFSM strategic 
plan for 2015-2020. Like its counterparts, the USFSM strategic plan focuses on enhancing student success, 
high-quality teaching, community engagement, and building a base of sustainable resources.

While each institution is focused on their identified priorities and strategies, the collective successes of USF, 
USFSP, and USFSM enhance the overall USF System and raise our profile on the regional, national and 
global stages. 

This year the USF System is in the process of updating its strategic plan, with a scheduled presentation date 
to the USF Board of Trustees in Summer 2017.  The new USF System strategic plan will integrate elements 
from its member institutions’ currently approved strategic plans.  By highlighting the differentiated, yet 
complementary mission, vision, and goals of each institution, the USF System Strategic Plan will focus on 
fully activating our key constituents and ensure that there remains added value for each of the member 
institutions. While supporting the recognition of excellence for each of its member institutions, the USF 
System strategic plan will also align and support the implementation of shared and individual goals, and 
the continued development of cost-effective solutions, thus allowing for a greater realization of a 
competitive advantage for all of our students, faculty, and staff.
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STRENGTHS AND OPPORTUNITIES (within 3 years)
What are your core capabilities, opportunities and challenges for improvement?

The USF System is designed to enhance each of the institutions to provide greater value to students and the 
community than each institution could do on its own. The key strengths of the USF System are the combined 
core capabilities of its three complementary member institutions. These strengths include excellence in teaching 
and learning; community and partnership engagement, particularly that which has an economic impact, along 
with a focus on accountability and data-driven decision making.

A testament to our commitment to excellence in teaching and student success and our intentional alignment of 
USF System strategy with the BOG’s strategic plan, we have made great strides towards advancing key metrics 
this past year.  For example, we have realized a 9.5 percentage point improvement in graduating students 
without excess hours (PBF Metric #9), and continue to lead the SUS in the percentage of students working or 
continuing their education one-year post graduation (PBF Metric #1), as well in the percentages of both 
bachelors’ degrees (PBF Metric #6) and graduate degrees (PBF Metric #8) awarded in areas of strategic 
emphasis.

The USF System continues to support faculty excellence as evidenced by our having the most Fulbright 
Scholars of any institution in the nation according to data released by the U.S. Department of State and Institute 
of International Education. With an outstanding 12 faculty members named Fulbright Scholars in 2016-2017, 
the USF System has doubled its number from previous years. 

The USF System and its three member institutions are dedicated to student success and have implemented new 
initiatives over the past year to ensure that more of our students are graduating on time with minimal student 
debt, and the skills and experiences necessary to begin a successful career. As an example, we have a joint 
venture among all three USF System institutions, the USF STEM Collaborative, which aims to grow the field 
of STEM across the USF System, and meet critical workforce and research needs in the Tampa Bay Region and 
beyond. Representatives from each institution form the STEM Collaborative Steering Committee, which has 
successfully hosted three STEM Summits over the past year. Most notably, the STEM Business Summit held in 
April 2017 aimed to provide detailed information on STEM internships for USF students and workforce 
pipeline needs.

While the USF System continues on a positive trajectory, there are, however, opporutnities in key strategic 
areas, such as assuring sufficient levels of student need-based financial aid, maintaining our commitment to 
meeting our community workforce needs, and assuring the adequacy of facilities across the USF System.
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KEY INITIATIVES & INVESTMENTS (within 3 years)
Describe your top three key initiatives for the next three years that will drive improvement in Academic 
Quality, Operational Efficiency, and Return on Investment.

1 Continue to enhance student success to maintain momentum as a top performer in the Board of 
Governors performance-funding model: 
The USF System is consistently working towards improving our 4-year and 6-year FTIC graduation and 
retention rates, ensuring that our students are graduating with fewer excess hours and minimal debt. 
This goal is fueled by the USF System’s commitment to student success and a curriculum aligned with 
the needs of our communities. It is the goal of the USF System to create an accessible, digital ecosystem 
that will transform the student experience and support retention and graduation while containing costs.

2 Enhance academic program quality that prepares students for high-skilled, high need jobs: 
The USF System is committed to preparing our students for the workforce through a rigorous and 
relevant curriculum, and career preparedness initiatives including internships and career fairs. 
Furthermore, academic quality plays a key role in preparing our students for their future career paths. 
The USF System will continue to reward, retain, and attract high-quality faculty members to enhance 
our students’ education, participate in ground-breaking research, expose our students to the critical 
problems of today’s world and inspire innovative solutions. 

3 Increase Efficiencies and responsible financial practices: 
With the goal of increasing efficiencies and further streamlining our business services, the USF System 
continues to evaluate and enhance our financial practices. As a continual top performer in the Board of 
Governors’ performance funding model, the USF System is committed to putting our investments to 
work to further improve performance in key metrics, to better serve our students and the broader Tampa 
Bay community, and to practice transparent budgeting. 
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PERFORMANCE BASED FUNDING METRICS (ACTUAL | GOALS) PLANNED CURRENT YEAR

1. Percent of Bachelor’s Graduates Enrolled or Employed ($25,000+) [within one-year, anywhere in the Nation]
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

. . 65.3% 67.2% 69.6% 70.5% 73.0% 75.0% 76.0%

66.8% 69.9% 71.9% 74.0% . 

2. Median Wages of Bachelor’s Graduates Employed Full-time [within one-year, anywhere in the Nation]

2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
$33,200 $34,600 $35,200 $36,700 $38,000 $38,600 $39,100 $39,600 $40,400

$36,333 $36,767 $37,400 $37,933 .

3. Average Cost to the Student [Net Tuition & Fees per 120 Credit Hours for Resident Undergraduates]  

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
. . $14,490 $13,540 $13,170 $13,000 $12,900 $12,800 $12,700

New metric . . . .

4. FTIC Six-Year Graduation Rate
2006-12 2007-13 2008-14 2009-15 2010-16 2011-17 2012-18 2013-19 2014-20
56.5% 63.2% 66.1% 67.8% 66.3% 70.0% 71.0% 72.0% 74.0%

66.7% 69.6% 70.9% 73.5% .

5. Academic Progress Rate [Second Year Retention Rate with At Least a 2.0 GPA]

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
83.8% 84.5% 85.3% 85.1% 86.1% 87.5% 89.0% 89.5% 90.0%

85.6% 86.9% 87.9% 89.4% .

6. Percentage of Bachelor’s Degrees Awarded within Programs of Strategic Emphasis
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
48.3% 49.5% 51.0% 54.6% 59.0% 59.2% 59.5% 60.6% 61.0%

54.8% 54.8% 54.9% 55.1% .

7. University Access Rate [Percent of Undergraduates with a Pell grant]

FALL 2011 FALL 2012 FALL 2013 FALL 2014 FALL 2015 FALL 2016 FALL 2017 FALL 2018 FALL 2019
42.1% 42.0% 42.1% 43.0% 41.2% 41.0% 41.0% 41.0% 41.0%

40.0% 40.1% 40.1% 40.1% .

8. Percentage of Graduate Degrees Awarded within Programs of Strategic Emphasis
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
67.4% 69.1% 69.0% 72.7% 74.6% 74.1% 74.2% 74.2% 74.3%

74.0% 73.8% 73.6% 73.2% .
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9. BOG Choice: Percent of Baccalaureate Degrees Awarded Without Excess Hours
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
53.3% 58.2% 63.9% 65.8% 75.6% 77.5% 78.1% 79.1% 80.1%

68.1% 70.6% 73.0% 75.4% .

10. BOT Choice: Postdoctoral Appointees
Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018

293 304 289 321 300 282 272 267 267

298 282 290 297 .

Note: Metrics are defined in appendix. For more information about the PBF model visit: http://www.flbog.edu/about/budget/performance_funding.php. 
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PREEMINENT RESEARCH UNIVERSITY FUNDING METRICS (ACTUAL | GOALS)

SEE USF TAMPA WORK PLAN ONLY 
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KEY PERFORMANCE INDICATORS (ACTUAL | GOALS) PLANNED CURRENT YEAR

Teaching & Learning Metrics (from the 2025 System Strategic Plan that are not included in the PBF section)

1.  Public University National Ranking [based on BOG’s official list of publications]
2013 2014 2015 2016 2017 2018 2019 2020 2021

. 1 3 4 4 5 5 5 5

5 5 5 5 .
2.  Freshmen in Top 10% of High School Class

Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020
34% 36.3% 28.0% 30.0% 33.0% 33.0% 33.0% 33.0% 33.0%

30.4% 30.6% 31.6% 31.9% .

3.   Professional Licensure & Certification Exam Pass Rates Above Benchmarks
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
3 of 5 4 of 5 3 of 5 5 of 5 4 of 6 6 of 6 6 of 6 6 of 6 6 of 6

6 of 6 6 of 6 6 of 6 6 of 6 .

4.   Time to Degree for FTICs in 120hr programs
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

5 5.1 4.7 4.5 4.3 4.3 4.3 4.2 4.2
4.5 4.3 4.3 4.2 .

5.   Four-Year FTIC Graduation Rates [full-time students only]
2008-12 2009-13 2010-14 2011-15 2012-16 2013-17 2014-18 2015-19 2016-20
38% 42% 43% 48% 51% 53% 57% 59% 63%

50.4% 53.4% 55.8% 57.9% .

6.   Bachelor’s Degrees Awarded [First Majors Only]
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
8,827 8,999 9,390 9,290 9,222 9,255 9,285 9,416 9,557

9,081 9,225 9,358 9,492 .

7.   Graduate Degrees Awarded [First Majors Only]
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
3,159 3,209 3,401 3,773 3,918 3,973 4,056 4,113 4,172

3,877 3,954 4,035 4,092 .

8.   Bachelor’s Degrees Awarded to African-American & Hispanic Students
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
27.1% 27.6% 28.7% 30.4% 31.3% 31.3% 31.6% 31.8% 31.8%

29.6% 29.7% 30.0% 31.0% .
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9.   Percentage of Adult (Aged 25+) Undergraduates Enrolled
Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020

26% 24% 24% 23% 22% 22% 22% 20% 21%

22.9% 22.9% 21.8% 21.6% .

10.   Percent of Undergraduate FTE in Online Courses
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
22% 23% 23% 26% 28% 28% 29% 30% 30%

27.5% 28.2% 28.9% 29.6% .

11.   Percent of Bachelor’s Degrees in STEM & Health
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
29% 32% 34% 38% 42% 42% 43% 44% 44%

40.5% 41.3% 42.5% 43.5% .

12.   Percent of Graduate Degrees in STEM & Health
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
46% 50% 52% 57% 60% 61% 62% 63% 63%

59.6% 60.5% 61.5% 62.5% .
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KEY PERFORMANCE INDICATORS (ACTUAL | GOALS) PLANNED CURRENT YEAR

Scholarship, Research and Innovation Metrics (additional metrics from the 2025 System Strategic Plan)

1.  National Academy Memberships
2013 2014 2015 2016 2017 2018 2019 2020 2021

3 6 7 8 11 10 10 10 10

9 10 10 10 .

2.  Faculty Awards
Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018

6 10 7 8 8 8 9 10 11

7 8 9 10 .

3.   Total Research Expenditures ($M)
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
$451 $467 $497 $494 $515 $510 $525 $541 $557 

$495 $510 $525 $541 .

4.   Research Expenditures Funded from External Sources
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

62 59 60 55 55 57 58 59 60

56% 57% 58% 59% .

5.  Utility Patents Awarded [from the USPTO]
2012 2013 2014 2015 2016 2017 2018 2019 2020
84 98 110 90 114 69 93 117 72

. . . . .

6.   Licenses/Options Executed
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

36 52 75 91 119 120 121 122 123

119 120 121 122 .

7.   Number of Start-up Companies Created
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

8 10 9 11 11 8 9 10 11

11 8 9 10 11
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Institution Specific Goals (optional)
To further distinguish the university’s distinctive mission, the university may choose to provide additional metric goals that 
are based on the university’s own strategic plan.

SEE INDIVIDUAL USF SYSTEM MEMBER INSTITUTION WORK PLANS 
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ENROLLMENT PLANNING (ACTUAL | PLAN)

Planned Headcount Enrollment by Student Type (for all students at all campuses)
FALL 2012
ACTUAL

FALL 2013
ACTUAL

FALL 2014
ACTUAL

FALL 2015
ACTUAL

FALL 2016
ACTUAL

FALL 2017
PLAN

FALL 2018
PLAN

FALL 2019
PLAN

FALL 2020
PLAN

UNDERGRADUATE
FTIC (Regular Admit) 16,930 17,062 17,176 17,499 17,816 17,985 18,130 18,283 18,443

FTIC (Profile Admit) 173 155 202 205 207 216 218 220 221

FCS AA Transfers 9,498 9,416 9,172 9,108 9,245 9,578 9,714 9,914 10,125

Other AA Transfers 1,712 1,640 1,565 1,495 1,429 1,455 1,477 1,491 1,507

Post-Baccalaureates 0 0 1,110 1,025 998 1,005 1,021 1,039 1,059

Other Undergraduates 7,845 7,739 6,583 6,658 6,678 6,753 6,840 6,931 7,029

Subtotal 36,158 36,012 35,808 35,990 36,373 36,992 37,401 37,878 38,384

GRADUATE
Master’s 6,481 6,806 6,950 7,160 7,302 7,469 7,636 7,807 7,984

Research Doctoral 2,336 2,294 2,226 2,229 2,333 2,307 2,282 2,257 2,232

Professional Doctoral 905 1,235 1,379 1,309 1,348 1,317 1,416 1,416 1,416

Subtotal 9,722 10,335 10,555 10,698 10,983 11,094 11,334 11,480 11,632

UNCLASSIFIED
H.S. Dual Enrolled 0 42 14 24 31 26 21 18 15

Other1 1,974 1,941 2,201 2,272 2,424 2,567 2,658 2,753 2,852

Subtotal 1,974 1,983 2,215 2,296 2,455 2,593 2,680 2,771 2,866
TOTAL 47,854 48,330 48,578 48,984 49,811 50,679 51,414 52,128 52,882

Notes: This table reports the number of students enrolled at the university by student type categories. The student type for undergraduates is based on the Type of 
Student at Time of Most Recent Admission. The student type for graduates is based on the degree that is sought and the student CIP code. Unclassified refers to a 
student who has not yet been formally admitted into a degree program but is enrolled. The methodology for this table was revised at the June 2016 Data Administrator 
Workshop and matches the 2015-16 Accountability Report (Table 3A).  The change improves how post-baccalaureate undergraduate students are counted. (1) ‘Other 
Unclassified’ students include Post-Baccalaureates who are not seeking a degree.

Planned FTE Enrollment by Method of Instruction (for all students at all campuses)

2011-12
ACTUAL

2012-13
ACTUAL

2013-14
ACTUAL

2014-15
ACTUAL

2015-16
ACTUAL

2016-17
PLAN

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

UNDERGRADUATE
Distance (80-100%) 7,375 7,804 7,867 8,745 9,442 9,725 10,085 10,435 10,797
Hybrid (50-79%) 554 670 580 522 237 237 250 253 258
Classroom (0-50%) 26,163 25,807 25,396 24,413 24,540 24,511 24,221 24,198 24,277
Subtotal 34,092 34,281 33,843 33,680 34,219 34,473 34,556 34,887 35,332

GRADUATE
Distance (80-100%) 1,593 1,747 1,825 2,050 2,109 2,172 2,243 2,314 2,384
Hybrid (50-79%) 211 215 234 204 69 69 72 74 75
Classroom (0-50%) 6,003 6,006 6,223 6,300 6,510 6,613 6,523 6,565 6,603
Subtotal 7,807 7,968 8,282 8,554 8,688 8,854 8,839 8,953 9,062

Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on the 
standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Distance Learning is a course in which at least 80 
percent of the direct instruction of the course is delivered using some form of technology when the student and instructor are separated by time or space, or both (per 
1009.24(17), F.S.).  Hybrid is a course where 50% to 79% of the instruction is delivered using some form of technology, when the student and instructor are separated 
by time or space, or both (per SUDS data element 2052).  Classroom/Traditional, is a course in which less than 50% of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time, space or both. This designation can include activities that do not occur in a 
classroom (ie, labs, internships, practica, clinicals, labs, etc) – see SUDS data element 2052.
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ENROLLMENT PLANNING (continued)

Planned FTE Enrollment Plan by Student Level

2015-16
ACTUAL

2016-17
ESTIMATE

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

2020-21
PLAN

2021-22
PLAN

2022-23
PLAN

Planned
Annual 
Growth 
Rate*

STATE FUNDABLE
RESIDENT

LOWER 11,744 11,873 11,982 12,094 12,178 12,301 12,431 12,571 0.96%
UPPER 18,538 18,072 18,388 18,588 18,900 19,255 19,630 20,028 1.72%
GRAD I 4,445 4,199 4,298 4,381 4,466 4,556 4,648 4,744 1.99%
GRAD II 1,161 1,160 1,175 1,193 1,211 1,229 1,247 1,266 1.50%
TOTAL 35,888 35,304 35,844 36,256 36,755 37,340 37,956 38,609 1.50%

NON RESIDENT
LOWER 1,419 1,512 1,492 1,498 1,503 1,510 1,517 1,524 0.42%
UPPER 1,455 1,709 1,692 1,699 1,723 1,748 1,774 1,800 1.25%
GRAD I 1,477 1,607 1,612 1,619 1,625 1,631 1,639 1,646 0.41%
GRAD II 925 998 1,001 1,006 1,011 1,016 1,021 1,026 0.50%
TOTAL 5,276 5,826 5,797 5,822 5,863 5,905 5,950 5,996 0.68%

TOTAL
LOWER 13,163 13,385 13,475 13,592 13,682 13,810 13,948 14,095 0.90%
UPPER 19,993 19,781 20,080 20,288 20,623 21,003 21,402 21,827 1.68%
GRAD I 5,922 5,806 5,910 6,000 6,091 6,187 6,286 6,390 1.57%
GRAD II 2,086 2,158 2,176 2,199 2,222 2,245 2,269 2,292 1.04%
TOTAL 41,164 41,130 41,641 42,078 42,619 43,245 43,905 44,604 1.38%

NOT STATE FUNDABLE
LOWER 632 657 661 664 667 669 672 675 0.43%
UPPER 430 352 350 353 360 367 374 382 1.73%
GRAD I 630 657 668 669 672 674 676 678 0.32%
GRAD II 49 75 76 76 76 77 77 77 0.43%
TOTAL 1,741 1,741 1,755 1,763 1,775 1,786 1,799 1,813 0.65%

Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on 
the standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Pursuant to section 1013.31, Florida Statutes, 
this data is used as a key factor in the calculation of facility space needs for university educational plant surveys. Note*: The Planned Annual Growth Rate is a 
compounded rate based on the following formula: (2022-23 value divided by the 2017-18 value) to the (1/5) exponent minus one.

Medical Student Headcount Enrollments (E&G)
2015-16
ACTUAL

2016-17
ESTIMATE

2017-18
PLAN

2018-19
PLAN

2019-20
PLAN

2020-21
PLAN

2021-22
PLAN

2022-23
PLAN

Annual 
Growth

MEDICAL DOCTORATES

RESIDENT 430 404 393 390 388 386 386 386 -0.36%
NON-RESIDENT 74 91 107 106 105 104 104 104 -0.57%
TOTAL 504 495 500 496 493 490 490 490 -0.40%
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ACADEMIC PROGRAM COORDINATION

New Programs For Consideration by University in AY 2017-18 
The S.U.S. Council of Academic Vice Presidents (CAVP) Academic Program Coordination Work Group will review these 
programs as part of their on-going coordination efforts. The programs listed below are based on the 2016 Work Plan list for 
programs under consideration for 2017-18.

PROGRAM TITLES
CIP CODE

6-digit

AREA OF 
STRATEGIC
EMPHASIS

OTHER
UNIVERSITIES
WITH SAME
PROGRAM

OFFERED VIA
DISTANCE
LEARNING
IN SYSTEM

PROJECTED
ENROLLMENT

in 5th year

PROPOSED 
DATE OF 

SUBMISSION
TO UBOT

BACHELOR'S PROGRAMS

BS Biomedical Engineering (USF) 14.0501 STEM FGCU, FIU, 
UF 0% 100 Fall 2017

BS Risk Management/Insurance 
(USFSM) 52.1701 GAP 

ANALYSIS FSU 0% 25 Spring 2018

BA Sustainable Studies (USFSP) 30.3301 STEM UF 0% 75 Fall 2017
BS Computational & Applied 
Mathematics (USFSP) 27.0304 STEM None 0% 55 Fall 2017

MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS
MS Learning Design and 
Technology (USF) 13.0501 STEM FAU, FSU, 

UCF, UWF 75% 80 Spring 2018

DOCTORAL PROGRAMS

N/A
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New Programs For Consideration by University in 2018-19
These programs will be used in the 2017 Work Plan list for programs under consideration for 2018-20.

PROGRAM TITLES
CIP CODE

6-digit

AREA OF 
STRATEGIC
EMPHASIS

OTHER
UNIVERSITIES
WITH SAME
PROGRAM

OFFERED VIA
DISTANCE
LEARNING
IN SYSTEM

PROJECTED
ENROLLMENT

in 5th year

PROPOSED 
DATE OF 

SUBMISSION
TO UBOT

BACHELOR'S PROGRAMS
BS Public Relations, Advertising,
And Applied Communications (USF) 09.0900 GAP 

ANALYSIS FSU 0% 580 Fall 2018

Management Science
(USFSP) 52.1301 STEM UF 0% 100 Fall 2018

Management Science
(USFSM) 52.1301 STEM UF 0% 25 Spring 2019

General Studies (USFSP) 24.0102 None UCF 100% 100 Fall 2018
Environmental Chemistry (USFSP) 40.0509 STEM None 0% 40 Fall 2018
Logistics, Materials, & Supply 
Chain Management (USF) 52.0203 STEM FPU, UNF, 

UWF 0% 300 Fall 2018

BS Cybersecurity (USF) 43.0303 STEM None 0% 250 Fall 2018

MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS
MS Public Relations, Advertising,
And Applied Communications (USF) 09.0900 GAP 

ANALYSIS FSU, UNF 0% 68 Fall 2018

Biology/Biological Sciences, 
General (USFSM) 26.0101 STEM

FAMU, FAU, 
FIU, FSU, UCF, 

UNF, UWF
0% 25 Spring 2019

Logistics, Materials, & Supply 
Chain Management (USF) 52.0203 STEM FAMU 0% 100 Fall 2018

DOCTORAL PROGRAMS
OTD Occupational Therapy (USF) 51.2306 HEALTH None 0% 80 TBD
PhD Pharmacy (USF) 51.2099 HEALTH FAMU, UF 0% 20 TBD
Informatics (USF) 11.0104 STEM UF 0% 30 Fall 2018
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UNIVERSITY REVENUES

University Revenues (in Millions of Dollars)

Education & General
2015-16 2016-17
Actual Estimates

Main Operations
State Funds $294.80 $310.95 
Tuition $203.00 $217.02 
SUBTOTAL $497.80 $527.97 

Health-Science Center / Medical Schools
State Funds $73.90 $74.49 
Tuition $55.30 $64.70 
SUBTOTAL $129.20 $139.19 

EDUCATION & GENERAL TOTAL 
REVENUES $627.10 $667.16 

Note: State funds include General Revenue funds, Lottery funds, Federal 
Stimulus funds, and Phosphate Research funds (for Polytechnic) 
appropriated by the Florida Legislature (as reported in the Annual 
Accountability Report).  Actual tuition includes base tuition and tuition 
differential fee revenues for resident and non-resident undergraduate 
and graduate students net of waivers (as reported in the Annual 
Accountability Report).   

OTHER BUDGET ENTITIES 
Auxiliary Enterprises $212.20 $219.1
Contracts & Grants $310.90 $304.8
Local Funds $432.00 $433.3

Faculty Practice Plans $237.20 $267.6
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UNIVERSITY TUITION, FEES AND HOUSING PROJECTIONS

SEE INDIVIDUAL USF SYSTEM MEMBER INSTITUTION WORK PLANS 

Board of Trustees Meeting - New Business - Action Items

343



21

2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
SYSTEM

BOT – 6/8/2017

DEFINITIONS

Performance Based Funding

1. Percent of Bachelor's 
Graduates Enrolled or 
Employed ($25,000+)
One Year After Graduation

This metric is based on the percentage of a graduating class of bachelor’s degree recipients 

who are enrolled or employed (earning at least $25,000) somewhere in the United States. 

Students who do not have valid social security numbers and are not found enrolled are 

excluded.  This data now includes non-Florida data from 41 states and districts, including the 

District of Columbia and Puerto Rico.  Sources: Accountability Report (Table 4O). State 

University Database System (SUDS), Florida Education & Training Placement Information 

Program (FETPIP) analysis of Wage Record Interchange System (WRIS2) and Federal 

Employment Data Exchange (FEDES), and National Student Clearinghouse (NSC).

2. Median Wages 
of Bachelor’s Graduates 
Employed Full-time 
One Year After Graduation

This metric is based on annualized Unemployment Insurance (UI) wage data from the fourth 

fiscal quarter after graduation for bachelor’s recipients. This data does not include 

individuals who are self-employed, employed by the military, those without a valid social 

security number, or making less than minimum wage.  This data now includes non-Florida 

data from 41 states and districts, including the District of Columbia and Puerto Rico. 

Sources: Accountability Report (Table 4O). State University Database System (SUDS), Florida 

Education & Training Placement Information Program (FETPIP) analysis of Wage Record 

Interchange System (WRIS2) and Federal Employment Data Exchange (FEDES), and National 

Student Clearinghouse (NSC).

3. Cost to the Student
Net Tuition & Fees 

for Resident Undergraduates

per 120 Credit Hours

This metric is based on resident undergraduate student tuition and fees, books and supplies 

as calculated by the College Board (which serves as a proxy until a university work group 

makes an alternative recommendation), the average number of credit hours attempted by 

students who were admitted as FTIC and graduated with a bachelor’s degree for programs 

that requires 120 credit hours, and financial aid (grants, scholarships and waivers) provided 

to resident undergraduate students (does not include unclassified students).  Source: 

Accountability Report (Table 1D) – which, combines the Legislature’s annual General 

Appropriations Act, university required fees and several files (HTD, SFA, SIF) within SUDS.

4. Six Year FTIC
Graduation Rate

This metric is based on the percentage of first-time-in-college (FTIC) students who started in 

the Fall (or summer continuing to Fall) term and had graduated from the same institution 

within six years.  Source: Accountability Report (Table 4D).  

5. Academic 
Progress Rate
2nd Year Retention
with GPA Above 2.0

This metric is based on the percentage of first-time-in-college (FTIC) students who started in 

the Fall (or summer continuing to Fall) term and were enrolled full-time in their first 

semester and were still enrolled in the same institution during the Fall term following their 

first year with had a grade point average (GPA) of at least 2.0 at the end of their first year 

(Fall, Spring, Summer). Source: Accountability Report (Table 4B).  

6. University Access Rate
Percent of Undergraduates
with a Pell-grant

This metric is based the number of undergraduates, enrolled during the fall term, who 

received a Pell-grant during the fall term. Unclassified students, who are not eligible for Pell-

grants, were excluded from this metric. Source: Accountability Report (Table 3E).  

7. Bachelor's Degrees within 
Programs of Strategic 
Emphasis

This metric is based on the number of baccalaureate degrees awarded within the programs 

designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 

has multiple majors in the subset of targeted Classification of Instruction Program codes will 

be counted twice (i.e., double-majors are included). Source: Accountability Report (Table 

4H).  
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8a. Graduate Degrees within 
Programs of Strategic 
Emphasis

This metric is based on the number of graduate degrees awarded within the programs 
designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 
has multiple majors in the subset of targeted Classification of Instruction Program codes will 
be counted twice (i.e., double-majors are included). Source: Accountability Report (Table 
5C).  

8b. Freshmen in Top 10% 
of High School Class 
Applies to: NCF

Percent of all degree-seeking, first-time, first-year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class. 
Source: New College of Florida as reported to the Common Data Set (C10).

BOG Choice Metrics

9a. Percent of Bachelor's 
Degrees Without Excess 
Hours 

This metric is based on the percentage of baccalaureate degrees awarded within 110% of 
the credit hours required for a degree based on the Board of Governors Academic Program 
Inventory. 
Note: It is important to note that the statutory provisions of the “Excess Hour Surcharge” 
(1009.286, FS) have been modified several times by the Florida Legislature, resulting in a 
phased-in approach that has created three different cohorts of students with different 
requirements. The performance funding metric data is based on the latest statutory 
requirements that mandates 110% of required hours as the threshold. In accordance with 
statute, this metric excludes the following types of student credits (ie, accelerated 
mechanisms, remedial coursework, non-native credit hours that are not used toward the 
degree, non-native credit hours from failed, incomplete, withdrawn, or repeated courses, 
credit hours from internship programs, credit hours up to 10 foreign language credit hours, 
and credit hours earned in military science courses that are part of the Reserve Officers’ 
Training Corps (ROTC) program). Source: State University Database System (SUDS).

9b. Number of 
Faculty Awards

This metric is based on the number of awards that faculty have earned in the arts, 
humanities, science, engineering and health fields as reported in the annual ‘Top American 
Research Universities’ report. Twenty-three of the most prominent awards are considered, 
including: Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes Medical 
Institute Investigators, MacArthur Foundation Fellows, National Endowment for the 
Humanities (NEH) Fellows, National Medal of Science and National Medal of Technology, 
Robert Wood Johnson Policy Fellows, Sloan Research Fellows, Woodrow Wilson Fellows, to 
name a few awards. Source: Center for Measuring University Performance, Annual Report 
of the Top American Research Universities (TARU).

9c. National Ranking 
for University

This metric is based on the number of Top 50 university rankings that NCF earned from the 
following list of publications: Princeton Review, Fiske Guide, QS World University Ranking, 
Times Higher Education World University Ranking, Academic Ranking of World University, 
US News and World Report National University, US News and World Report National Public 
University, US News and World Report Liberal Arts Colleges, Forbes, Kiplinger, Washington 
Monthly Liberal Arts Colleges, Washington Monthly National University, and Center for 
Measuring University Performance. Source: Board of Governors staff review.

BOT Choice Metrics

10a. Percent of R&D 
Expenditures Funded from 
External Sources 
FAMU

This metric reports the amount of research expenditures that was funded from federal, 
private industry and other (non-state and non-institutional) sources.
Source: National Science Foundation annual survey of Higher Education Research and 
Development (HERD).

10b. Bachelor's Degrees 
Awarded to Minorities
FAU, FGCU, FIU

This metric is the number, or percentage, of baccalaureate degrees granted in an academic 
year to Non-Hispanic Black and Hispanic students.  This metric does not include students 
classified as Non-Resident Alien or students with a missing race code. 
Source: State University Database System (SUDS).

Board of Trustees Meeting - New Business - Action Items

345



23

2017 UNIVERSITY WORK PLAN
UNIVERSITY OF SOUTH FLORIDA –
SYSTEM

BOT – 6/8/2017

10c. National Rank Higher 
than Predicted by the 
Financial Resources Ranking 
Based on U.S. and World 
News FSU

This metric is based on the difference between the Financial Resources rank and the overall 
University rank. U.S. News measures financial resources by using a two-year average 
spending per student on instruction, research, student services and related educational 
expenditures - spending on sports, dorms and hospitals doesn't count.  
Source:  US News and World Report’s annual National University rankings.

10d. Percent of 
Undergraduate Seniors 
Participating in a Research 
Course NCF

This metric is based on the percentage of undergraduate seniors who participate in a 
research course during their senior year. 
Source: New College of Florida.

10e. Number of Bachelor 
Degrees Awarded Annually 
UCF

This metric is the number of baccalaureate degrees granted in an academic year. Students 
who earned two distinct degrees in the same academic year were counted twice; students 
who completed multiple majors or tracks were only counted once. 
Source: State University Database System (SUDS).

10f. Number of 
Licenses/Options 
Executed  Annually UF

This metric is the total number of licenses and options executed annually as reported to 
Association of Technology Managers (AUTM).  The benchmarks are based on UF’s rank 
within AAU institutions. Source: Accountability Report (Table 6A), University of Florida.

10g. Percent of 
Undergraduate FTE 
in Online Courses UNF

This metric is based on the percentage of undergraduate full-time equivalent (FTE) students 
enrolled in online courses.  The FTE student is a measure of instructional activity that is 
based on the number of credit hours that students enroll by course level.  Distance Learning 
is a course in which at least 80 percent of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time or 
space, or both (per 1009.24(17), F.S.). Source: Accountability Report (Table 3C), State 
University Database System (SUDS).

Number of Postdoctoral
Appointees 
USF

This metric is based on the number of post-doctoral appointees at the beginning of the 
academic year. A postdoctoral researcher has recently earned a doctoral (or foreign 
equivalent) degree and has a temporary paid appointment to focus on specialized 
research/scholarship under the supervision of a senior scholar. 
Source: National Science Foundation/National Institutes of Health annual Survey of 
Graduate Students and Postdoctorates in Science and Engineering (GSS).

Percentage of Adult 
Undergraduates Enrolled
UWF

This metric is based on the percentage of undergraduates (enrolled during the fall term) 
who are at least 25 years old at the time of enrollment. This includes undergraduates who 
are not degree-seeking, or unclassified.
Source: State University Database System (SUDS).

Preeminent Research University Funding Metrics

Average GPA and SAT Score 

An average weighted grade point average of 4.0 or higher and an average SAT score of 1200 
or higher for fall semester incoming freshmen, as reported annually in the admissions data 
that universities submit to the Board of Governors.  This data includes registered FTIC 
(student type='B','E') with an admission action of admitted or provisionally admitted 
('A','P','X').

Public University National 
Ranking 

A top-50 ranking on at least two well-known and highly respected national public university 
rankings, reflecting national preeminence, using most recent rankings, includes: Princeton 
Review, Fiske Guide, QS World University Ranking, Times Higher Education World University 
Ranking, Academic Ranking of World University, US News and World Report National 
University, US News and World Report National Public University, US News and World 
Report Liberal Arts Colleges, Forbes, Kiplinger, Washington Monthly Liberal Arts Colleges, 
Washington Monthly National University, and Center for Measuring University Performance.
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Freshman Retention Rate 
(Full-time, FTIC)

Freshman Retention Rate (Full-time, FTIC) as reported annually to the Integrated 
Postsecondary Education Data System (IPEDS).  The retention rates that are reported in the 
Board's annual Accountability report are preliminary because they are based on student 
enrollment in their second fall term as reported by the 28th calendar day following the first 
day of class.  When the Board of Governors reports final retention rates to IPEDS in the 
Spring (usually the first week of April), that data is based on the student enrollment data as 
reported after the Fall semester has been completed.  The preliminary and final retention 
rates are nearly identical when rounded to the nearest whole number.

6-year Graduation Rate
(Full-time, FTIC)

Cohorts are based on undergraduate students who enter the institution in the Fall term (or 
Summer term and continue into the Fall term).  Percent Graduated is based on federal rate 
and does not include students who originally enroll as part-time students, or who transfer 
into the institution. This metric complies with the requirements of the federal Student Right 
to Know Act that requires institutions to report the completion status at 150% of normal 
time (or six years). For more information about how this data is calculated, see: 
http://www.flbog.edu/about/budget/docs/performance_funding/PBF__GRADUATION_and_RETENTIO
N_Methodology_FINAL.pdf.

National Academy
Memberships

National Academy Memberships held by faculty as reported by the Center for Measuring 
University Performance in the Top American Research Universities (TARU) annual report or 
the official membership directories maintained by each national academy.

Science & Engineering 
Research Expenditures ($M)

Science & Engineering Research Expenditures, including federal research expenditures as 
reported annually to the National Science Foundation (NSF).

Non-Medical
Science & Engineering 
Research Expenditures ($M)

Total S&E research expenditures in non-medical sciences as reported to the NSF. This 
removes medical sciences funds (9F & 12F in HERD survey) from the total S&E amount.

National Ranking in S.T.E.M.
Research Expenditures

The NSF identifies 8 broad disciplines within Science & Engineering (Computer Science, 
Engineering, Environmental Science, Life Science, Mathematical Sciences, Physical Sciences, 
Psychology, Social Sciences). The rankings by discipline are determined by BOG staff using 
the NSF WebCaspar database.

Patents Awarded
(3 calendar years)

Total patents awarded by the United States Patent and Trademark Office (USPTO) for the 
most recent three calendar year period.  Due to a year-lag in published reports, Board of 
Governors staff query the USPTO database with a query that only counts utility 
patents:"(AN/"University Name" AND ISD/yyyymmdd->yyyymmdd AND APT/1)".

Doctoral Degrees Awarded 
Annually

Doctoral degrees awarded annually, as reported annually in the Board of Governors 
Accountability Report. 

Number of Post-Doctoral 
Appointees

The number of Postdoctoral Appointees awarded annually, as reported in the TARU annual 
report. This data is based on National Science Foundation/National Institutes of Health 
annual Survey of Graduate Students and Postdoctorates in Science and Engineering (GSS).

Endowment Size ($M)

This data comes from the National Association of College and University Business Officers 
(NACUBO) and Commonfund Institute's annual report of Market Value of Endowment 
Assets - which, due to timing, may release the next fiscal year's data after the Board of 
Governors Accountability report is published.
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Key Performance Indicators
Teaching & Learning Metrics

Freshmen in Top 10% 
of HS Graduating Class

Percent of all degree-seeking, first-time, first-year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class. As reported by the 
university to the Common Data Set (C10).

Professional/Licensure 
Exam First-time Pass Rates

The number of exams with first-time pass rates above and below the national or state 
average, as reported in the annual Accountability report, including: Nursing, Law, Medicine (3 
subtests), Veterinary, Pharmacy, Dental (2 subtests), Physical Therapy, and Occupational 
Therapy.

Average Time to Degree
for FTIC in 120hr programs

This metric is the number of years between the start date (using date of most recent 
admission) and the end date (using the last month in the term degree was granted) for a 
graduating class of first-time, single-major baccalaureates in 120 credit hour programs within 
a (Summer, Fall, Spring) year.   

FTIC Graduation Rates
In 4 years (or less)

As reported in the annual Accountability report (table 4D), First-time-in-college (FTIC) cohort 
is defined as undergraduates entering in fall term (or summer continuing to fall) with fewer 
than 12 hours earned since high school graduation. The rate is the percentage of the initial 
cohort that has either graduated from or is still enrolled in the same institution by the fourth 
academic year. Both full-time and part-time students are used in the calculation.  The initial 
cohort is revised to remove students, who have allowable exclusions as defined by IPEDS, 
from the cohort. 

Bachelor’s Degrees Awarded This is a count of baccalaureate degrees awarded as reported in the annual Accountability 
Report (Table 4G).

Graduate Degrees Awarded This is a count of graduate degrees awarded as reported in the Accountability Report (Table 
5B).

Bachelor’s Degrees Awarded
To African-American and 
Hispanic Students

Non-Hispanic Black and Hispanic do not include students classified as Non-Resident Alien or 
students with a missing race code – as reported in the Accountability Report (table 4I).  
Students who earn two distinct degrees in the same term are counted twice – whether their 
degrees are from the same six-digit CIP code or different CIP codes.  Students who earn only 
one degree are counted once – even if they completed multiple majors or tracks. Percentage 
of Degrees is based on the number of baccalaureate degrees awarded to non-Hispanic Black 
and Hispanic students divided by the total degrees awarded - excluding those awarded to 
non-resident aliens and unreported.  

Adult (Aged 25+)
Undergraduates Enrolled
Fall term

This metric is based on the age of the student at the time of enrollment (not upon entry).
Age acts as a surrogate variable that captures a large, heterogeneous population of adult 
students who often have family and work responsibilities as well as other life circumstances 
that can interfere with successful completion of educational objectives.

Percent of Undergraduate 
FTE Enrolled in Online Courses

Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the 
number of credit hours that students enroll.  FTE is based on the US definition, which divides 
undergraduate credit hours by 30.  Distance Learning is a course in which at least 80 percent 
of the direct instruction of the course is delivered using some form of technology when the 
student and instructor are separated by time or space, or both (per 1009.24(17), F.S.).  

Percent of Bachelor’s Degrees 
in STEM & Health

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 4H).

Percent of Graduate Degrees 
in STEM & Health

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 5C).
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Key Performance Indicators (continued)

Scholarship, Research & Innovation Metrics

Faculty Awards

Awards include: American Council of Learned Societies (ACLS) Fellows, Beckman Young 

Investigators, Burroughs Wellcome Fund Career Awards, Cottrell Scholars, Fulbright 

American Scholars, Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes 

Medical Institute Investigators, Lasker Medical Research Awards, MacArthur Foundation 

Fellows, Andrew W. Mellon Foundation Distinguished Achievement Awards, National 

Endowment for the Humanities (NEH) Fellows, National Humanities Center Fellows, 

National Institutes of Health (NIH) MERIT, National Medal of Science and National Medal of 

Technology, NSF CAREER awards (excluding those who are also PECASE winners), Newberry 

Library Long-term Fellows, Pew Scholars in Biomedicine, Presidential Early Career Awards 

for Scientists and Engineers (PECASE), Robert Wood Johnson Policy Fellows, Searle Scholars, 

Sloan Research Fellows, Woodrow Wilson Fellows. As reported by the Top American 

Research Universities – see: http://mup.asu.edu/research_data.html.  

Total Research Expenditures 
($M)

Total expenditures for all research activities (including non-science and engineering 

activities) as reported in the National Science Foundation annual survey of Higher Education 

Research and Development (HERD).

Percent of R&D Expenditures
funded  from External Sources

This metric reports the amount of research expenditures that was funded from federal, 

private industry and other (non-state and non-institutional) sources.

Source: National Science Foundation annual survey of Higher Education Research and 

Development (HERD).

Licenses/Options Executed Licenses/options executed in the fiscal year for all technologies as reported in the annual 

Accountability Report (table 6A).

Number of Start-up Companies The number of start-up companies that were dependent upon the licensing of University 

technology for initiation as reported in the annual Accountability Report (table 6A).
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Agenda Item: FL 121

USF Board of Trustees
June 8, 2017

Issue: The University of South Florida (USF) Board of Trustees has asked USF 
System President Judy Genshaft and her leadership team to update the current 
USF System Strategic Plan.  
________________________________________________________________

Proposed action: Adoption of an updated USF System Strategic Plan 
________________________________________________________________

Executive Summary:
The USF System Strategic Plan is the product of collaboration and consensus building 
among leaders and stakeholders of the USF System and its member institutions.

This resulting Plan proposal provides a framework within which each individual institution 
can pursue its specific goals while simultaneously advancing the broader goals of the 
USF System.  These broader goals include leveraging system capabilities to enable 
each institution to set more ambitious goals and achieve greater success, activating key 
constituencies and enhancing recognition of USF System reputation for excellence to
the benefit its served communities; globally, nationally, at the State and Tampa Bay 
region levels, including USF faculty, staff and students.

Scheduled reviews and updates of this Plan will occur at least every 6 months to adapt it 
to higher education changes and allow for specific comparison to current and 
aspirational university peers.  This periodic review will also enable (1) further elaboration 
of the role of the USF System, its structure and value distribution; (2) a continual 
identification/modification of key stakeholders; and (3) development and achievement of 
appropriate measurements of USF System success.

Financial Impact:
In process, costs to be determined as USF System Plan is further finalized and 
implemented.

________________________________________________________________

Strategic Goal(s) Item Supports:  The goals of each institution of the USF System; including, 
but not limited to, student success, high-impact research, serving as major economic engines and 
achieving more secure economic bases.
Committee Review Date:  Reviewed by the Board of Trustees Strategic Initiatives Committee on 
February 16, April 6 and May 18, 2017.
Supporting Documentation Online (please circle): Yes                   No

USF System Strategic Plan and USF System Strategic Plan Presentation
USF System or Institution specific:  Applicable to all USF System institutions
Prepared by: Strategic Initiatives Committee Staff
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I. Executive Summary 
In July 2016, the University of South Florida Board of Trustees requested University of 
South Florida System President Judy Genshaft and her team to update the 2010 USF 
System Strategic Plan. As such, she assembled a planning committee composed of leaders 
from throughout the USF System to guide the plan’s development, and a writing 
subcommittee to compile and prepare the updated plan. 
 
The plan update was based, in part, on a synthesis of the extensive community 
involvement and planning processes previously undertaken by the three institutions 
comprising the USF System - Tampa, St. Petersburg, and Sarasota-Manatee - during the 
development of their respective strategic plans1. Each institution’s plan was the product 
of a robust, collegial, transparent, and accountable process involving multiple key 
stakeholders, deliberate community engagement, and numerous meetings and 
communication sessions.  
 
In building upon that framework, the USF System Strategic Plan is also based on 
stakeholder interviews, a review of best practices, feedback from academic and corporate 
planners, and the individual strategic plans of many of the existing USF System’s shared 
resource units. The resulting approach provides a framework within which each individual 
institution can pursue its specific goals while simultaneously advancing the broader goals 
of the USF System.   
 
These broader goals include leveraging System capabilities to allow member institutions 
to set more ambitious goals and achieve greater success than they would otherwise, 
activating key constituencies, and broadening the recognition of the USF System’s 
reputation for excellence.  
 
The 2017 Plan recognizes how the USF System has progressed over the past seven years, 
at the same time that it anticipates coming changes in higher education. It also recognizes 
there may be changes coming which cannot be anticipated, therefore the plan is meant 
to be a living document that will regularly be modified based on the evolving education 
landscape. Embedded in the plan is a process for ongoing reflection and amendment to 
keep the USF System improving for the benefit of its students and the community. 
 
 
 
 

  

                                                           
1  The strategic plans for each institution are implemented by their respective leadership. The plans are 
summarized in Section VI of this document and a link to each full plan is available in the appendix. 
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II. Introduction 
 

The USF System is comprised of three separately accredited institutions - USF (where 
appropriate in this plan, for ease of reference, also called USF-Tampa), USF St. Petersburg, 
and USF Sarasota-Manatee. USF Tampa encompasses the main research campus, the 
College of Marine Sciences, and USF Health. 
 
The USF System is defined in USF Governance Policy 07-001 and is led by a single Board 
of Trustees and President which provide guidance, oversight, and synergistic shared 
services to each of the institutions to enable them to better meet and exceed goals. The 
USF System Governance Policy also outlines shared services and resources to be provided 
to System member institutions.2 The USF System’s purpose is to add value to each of the 
member institutions, enabling greater student success and community enrichment than 
each institution could achieve singularly. 
 
The Florida Board of Governors (the overarching university governance body for the state 
of Florida) was created simultaneously with the University of South Florida Board of 
Trustees (which governs the USF System) in 2003.3   
 
The University of South Florida was legislatively established as early as 19564, 
subsequently, the regional institutions – the University of South Florida St. Petersburg 
and the University of South Florida Sarasota-Manatee – were legislatively recognized5.  In 
2005, legislation was adopted that required each institution to be separately accredited. 
Important to this plan, it should be noted that currently, each regional institution: 
 

a. Is operated and maintained as a separate organizational and budget entity of the 
University of South Florida;  

b. Seeks and achieves separate accreditation from the Southern Association of 
Colleges and Schools Commission on Colleges (SACSCOC);  

c. Has its own campus board appointed by the USF Board of Trustees;  
d. Reviews/approves annual legislative budget requests and operating 

plans/budgets; and subsequently submits these operating plans and budgets for 
review and approval by the USF System President and Board of Trustees, and  

e. Is administered by a Regional Chancellor, who is appointed by, reports to, and may 
receive assignments from the President of the USF System; administers 
institutional operations; and recommends annual legislative budget requests and 
an annual operating budget to the campus Board. 

 

                                                           
2 A non-exhaustive summary of USF System Shared Services is provided in Section IV. 
3 Florida Constitution; Art. IX, Sec. 7. 
4 Florida Statute §1000.21 
5 Pursuant to F.S. 1004.33 and 1004.34, respectively. 
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While each separately accredited institution conducts its admissions decisions locally, 
students enrolled at each institution are registered in a comprehensive and 
coordinated student information system.  
 
Typical of most systems nationwide, the USF System is not accredited itself, does not 
report collectively to the Integrated Postsecondary Educations Data System (IPEDS), does 
not grant degrees, is not eligible for membership in the Association of American 
Universities (AAU), and is not able to participate in rankings such as published by U.S. 
News & World Report. However, these attributes are largely available to each member of 
the USF System, especially those entities accredited by the SACSCOC. 
   
The USF System is complemented by eight direct support organizations (DSO’s) which, by 
law6, are separate non-profit corporations. The mission of each is to support various 
University activities.  Neither the role nor supportive function of each DSO is addressed 
in this plan; however, may be included in subsequent plan updates. 
 
USF System governance is further illustrated in the chart below which reflects that all 
members and entities of the USF System report to one President and one Board.  

 

 
 
 

 

What Makes the USF System Unique? 

                                                           
6 Florida Statute §1004.28 

USF Board of 
Trustees

USF 
Tampa

USF 
St. Petersburg

USF 
Sarasota -
Manatee

USF System 
PresidentUSF System 

Shared Services
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Utilizing its outstanding component parts, the resulting USF System is youthful, energetic, 
entrepreneurial, nimble, and collaborative. Its age gives it a competitive advantage in that 
it is unconstrained by long-held traditions; instead, it embraces the rapid change 
occurring around it to better serve its students and the community. The USF System is the 
only federation of multiple, separately accredited institutions in the State University 
System of Florida. 
 
This USF System Strategic Plan contemplates, analyzes and leverages each institution’s 
individual strategic plan, with an eye toward the USF System contributing to greater and 
speedier achievement of each institution’s goals.  
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III. The USF System Strategic Plan 
Following are the essential elements of the USF System Strategic Plan. As noted in the 
introduction, this plan is built upon the foundation established by the individual 
institution strategic plans, including the engagement process undertaken by each. It is 
intended to align with the USF Governance Policy and reflect the guidance provided by 
the members of the USF Board of Trustees.     

A. Mission 
 

The University of South Florida System, which includes USF Tampa, USF St. 
Petersburg, and USF Sarasota-Manatee, catalyzes and coordinates initiatives at 
and among its interdependent institutions to prepare students for successful 21st 
century careers; advances research, scholarship, and creative endeavors to 
improve the quality of life; and engages its communities for mutual benefit.  

 
B. Vision 

 
The University of South Florida System will empower and connect its institutions 
into a distinctive system that is nationally and globally recognized for innovation 
in teaching and research, for attracting outstanding and diverse scholars, staff and 
students and for transforming the communities in which we operate as well as 
those where our graduates apply their skills.  

C. Values 
 

From January through April 2015, a work group on system-guiding principles was 
empaneled by then Academic and Campus Environment Chair Brian Lamb. The 
work group was chaired by Trustee Stan Levy. They were joined at each meeting 
by guests from each institution’s administration, faculty, student leadership, staff, 
the USF System President, and the Regional Chancellors.  There was unanimity of 
sentiment over the course of the meetings.  To easily communicate the shared 
sentiment and vision, USF System-wide values are represented by the acronym 
“BULLISH” and are described below:  

  
Bold: We think quickly on our feet, adapt readily to obstacles, and look for 
innovative solutions to the world’s most challenging problems.  
  
United: We are stronger together. We value unity. The whole is greater than the 
sum of its parts. Seeking new ways to work together and maximize efficiencies is 
part of our DNA.  
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Leaders: We are committed to the success of our people. We nurture talent and 
value opportunities to grow and develop professionally. We hold our people 
accountable.  
  
Loyal: We treat each other with respect, trust and integrity. We do what we say 
we are going to do. We are loyal to each other and for the good of the USF System. 
We act in the spirit of academic and professional collegiality. We must celebrate 
each other’s successes and advocate for each other’s priorities.  
  
Impactful: We make a difference. We are civically and economically tied to our 
communities. We are global citizens. We are engaged with each other, as well, 
and our work unites the Tampa Bay region. The USF System is a catalyst to regional 
economic development and success.  
 
Student-centric: Students must be at the center of every decision we make that 
impacts students. We must work together with students to ensure that we 
maximize opportunities for their success and their ability to move across USF 
System in ways that align with separately accredited institutions and/or 
programs.  
  
High-quality: This articulates USF System’s passion for delivering quality service to 
students, faculty, staff, employers, community and other member institutions. 
 
These values will serve to facilitate the execution of the current and future 
strategic plans as well as improve system-wide unity and collaboration.  These 
values were embraced by the Board of Trustees ACE workgroup in May of 2015. 

 
D. Stakeholders 

The USF System has a large and diverse group of stakeholders. It is important to 
understand how all stakeholders interact with the USF System and how the USF 
System can best address their interests and needs. A non-exhaustive list of key 
stakeholder categories is noted below. 

 
Students 

x Current 

x Prospective 

x Alumni 

x Parents and families 

x Source institutions 
(K-12, colleges, others) 

 
 
 

Faculty & Staff 

x Faculty 

x Shared services support 

x Direct Support Organization 
(DSO) staff 

x Other staff 
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Suppliers 

x Value-added partners 
x Mission critical resource 

partners 
 
Community 

x Peer institutions 
x Economic development 

organizations 
x Employers and Businesses – 

small, medium and large 
x Diversity groups 
x Social advocacy groups 
x Community enhancing services 
x Media 
x Research organizations, 

industry standards bodies 
(public and private) 

x Skilled, qualified, informed and 
engaged citizens 

 
Government 
x Local 

� Elected officials 
� Regulating bodies 
� Qualified and informed 

voters 
x State 

� Elected official 
� Board of Governors of the 

State University System 
� Qualified and informed 

voters 
x Federal 

� Elected officials 
� Department of Education  
� Qualified and informed 

voters 
x International  

� Peer institutions, faculty and 
students 

 

E. Strategic Goals 
 

As the umbrella organization of this highly complex organization, the USF System 
has both the responsibility and the opportunity to bring to bear the unique 
strengths of its component institutions and entities. United by common purposes, 
the USF System has three overarching goals. These have been developed through 
consultation with leaders and constituents from throughout the USF System and 
reflect the aspiration of the USF System to be of maximal service to its institutions 
and entities: 

 
Goal 1: Leverage the USF System and its capabilities to enable each member 
institution to set more ambitious goals and achieve greater success than they 
would otherwise. 
 
The USF System strives to become an internationally prominent and highly-
collaborative system that propels its separately accredited member institutions 
and students to a higher level of achievement.  Each element of the USF System 
will be recognized for being a leader in its respective class. 
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Goal 2: Activate key constituencies to provide value to our institutions, region 
and the State of Florida. 
 
Strengthen community engagement, cultivate alumni involvement and promote 
economic leadership. 

 
Goal 3: Be widely known for excellence.  
 
Create a nationally and globally established brand that provides a competitive 
advantage for its students, faculty and staff.  
 

F. Strategic Goal Strategies 
 

Key strategies have been developed in conjunction with each goal to guide the 
USF System and focus our strategic efforts. These strategies are the culmination 
of a deeply deliberative and self-reflective process. They incorporate what has 
been achieved thus far, what is currently functioning well and what needs to be 
improved to rise to the challenges of higher education in the future. Some 
anticipated trends include: the continuing growth of online education; increased 
tuition costs; increasingly constrained resources; the need for public universities 
to better match their offerings with community needs and employment 
opportunities; and the growing acceptance of the European model of focus on job-
oriented skills and subsequent certificates, instead of just the traditional 
baccalaureate degree.  
 
The strategies are outlined below along with their respective goals: 

 
Goal 1: Leverage the USF System and its capabilities to enable each member 

institution to set more ambitious goals and achieve greater success than 
they would otherwise 

 
 

1. Maintain an intense focus on student achievement by all, in order to 
assist students in fulfilling their dreams.  

2. Continuously organize and adapt the shared service organizations to 
provide the best possible cost-effective solutions for the institutions. 

3. Establish an ongoing partnership with each institution’s leadership team 
to understand the unique market dynamics and audiences of each and 
to assist in propelling them to reach their goals. 

4. Utilize technology and face-to-face meetings across departments, 
colleges and geography to accelerate innovation and collaboration 
throughout USF System. 
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5. Ensure that the technology and processes enable students to have 
seamless access to educational opportunities across the USF System 
wherever possible. 

6. Connect with and build global relationships to offer value-added services 
and relationships to the institutions and their students. 

 
 
Goal 2: Activate key constituencies to provide value to our institutions, region 

and the State of Florida 
 

1. Engage key stakeholders, such as alumni who often serve as USF System 
ambassadors and advocates both in the Tampa Bay region and nationally 
and internationally, to provide zealous advocacy for the USF System in all 
applicable domains (community, business, legislative, media, etc.). 

2. Support the Office of Corporate Partnerships in developing its plan, track 
its progress, and find new ways to build value for students and the 
community. 

3. Utilize technology and face-to-face connectivity to engage alumni in 
meaningful ways so they see increased return for their educational 
investment and the results of their advocacy and philanthropy. 

4. Engage government agencies and elected officials in each institution’s 
service area to build trust and a collaborative framework from which to 
achieve success. 

5. Expand the leadership role the USF System plays in the community by 
placing USF System personnel, students, and alumni in community 
leadership positions that enhance student experiences and promote 
economic development such as chambers of commerce and other 
economic development organizations. 

6. Maintain and grow diversity across the institutions to cultivate the 
richness of offerings while building a competitive advantage. 

 
 
Goal 3: Be widely known for excellence  
 

1. Promote the USF System as the best education destination in Florida 
and as a magnetic place that will attract students to actualize their 
goals. 

2. Collaborate across the three institutions in communications and 
marketing for purposes of strengthening the USF System brand. 

3. Expand the communications capability for targeted outreach, inclusive 
of funders, value added partners, the media, and key communities. 

4. Establish and promote an updated visual identity and brand for the USF 
System that will represent the diversity and aspirations of the 
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organization in accordance with the USF System Governance Policy 
#007-001. 

5. Establish and manage guidelines for separately branding and promoting 
each institution’s unique capabilities and personalities in key markets. 

 
 

G. Adaptive Strategic Planning 
 

The USF Board of Trustees has requested that the USF System Strategic Plan be 
continuously updated through an adaptive process. The process will include the 
following functions and processes: 
 

1. A USF System Strategic Planning Committee, consisting of leaders and 
faculty representatives of the institutions and major entities, as well as a 
member of the USF Board of Trustees, will monitor and collect information 
relevant to the USF System Strategic Plan. 

 

2. The Strategic Planning Committee will meet at least once every six months 
to review the measures of the plan’s success, the current state of changes in 
higher education and the relative position of the USF System and its 
institutions compared to current and aspirational peers.  

 

3. If more research or introspection is required, the Strategic Planning 
Committee may request system resources to conduct further study. The USF 
System Strategic Plan will be critically reviewed on a no-less-than semi-
annual basis. 

 
It is anticipated that the following areas (at a minimum) will be addressed in future 
updates:  

 
1. Role of the USF System 

The role of the USF System is to serve as a resource that assists each institution 
in meeting and exceeding its respective goals. The USF System will need to 
collaborate with the three institutions and other entities to seek ways to 
continuously improve without adding an excessive burden of cost to its 
members. 
 

2. Value Distribution & System Structure 
Rather than create an expensive central office, the USF System tends to 
depend on leaders with shared roles and responsibilities. Value creation often 
occurs by collaboration and shared expertise. By way of example, the new 
residence halls at USFSP were funded with bonds collateralized by USF Tampa.  
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The organizational structure of the USF system, and the resources it employs, 
will need to be examined regularly to ensure that adequate capabilities are 
maintained, that representation is equitable, and that stakeholder needs are 
well-served.  
 

3. Defining Stakeholders 
System stakeholders have been roughly outlined in this plan. During the 
monitoring process the committee may want to add or further refine the list. 
 

4. USF System Measures of Success 
Unlike separately accredited institutions, systems do not have widely-
accepted metrics, lack rankings by sources such as U.S. News & World Report, 
and tend to be far too heterogeneous to have adequate benchmarking data 
available. One clear measure of success will be improvements in rankings of 
members and entities, satisfaction of member leadership and the 
performance of the institutions against the goals they have set for themselves. 
 

5. Future of Higher Education 
Higher education is in a period of tumult not seen since the 1960s.  Resources 
are increasingly constrained while expectations to improve affordability and 
accountability have never been greater. Universities are increasingly seen as 
economic engines that not only drive the local economy with their own 
spending, but also who partner with industry to create joint ventures in the 
region, provide a pipeline of future employees to businesses and generate 
intellectual property that advances the public good. These demands come at 
a time when there is increasing political polarization in our country and 
protests from both the right and the left are commonplace on American 
campuses. The USF System Strategic Planning Committee, with System 
leadership and the Board of Trustees, must be ever vigilant to steer the USF 
System on the ideal course in such turbulent waters, being mindful to find the 
most effective path to providing a quality educational experience, while managing 
the rising cost of tuition. 
 

H. Measuring Success 
At its most basic level, the success of this System Strategic Plan will be tracked on 
a continuous basis through the State University System (SUS) Work Plan process, 
with each institution submitting its own goals and objectives that roll-up to one 
System-wide plan. The metrics are evaluated annually by the Board of Governors 
as part of Annual Accountability Reports and the SUS Performance Based Funding 
model. The USF System’s goals, at both System and local levels, will serve to 
maintain the USF System’s leadership position among the SUS in terms of 
Performance-based funding.  
 
Additional qualitative and quantitative metrics that will assist in evaluating the 
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progress of this plan include: 
 

x Careful monitoring of the “reputation” component of national and 
international rankings, with the expectation of an upward trend and the 
eventual creation of a system halo-effect. 

 
x Internal stakeholder survey results that assess member satisfaction, cost, 

and quality of key system capabilities, as well as explore the need for 
development of additional capabilities. 

 
x Metrics to be developed by the Office of Corporate Partnerships, such as 

number of patents awarded, industry supported grants, and USF System 
start-up companies. 

The USF System, its institutions and component parts continue to evolve.  Working 
together, the USF System seeks to enhance the success of its members, engage, 
energize and provide ease of access to its community and key stakeholders in a 
unified manner, and better establish its reputation in the region, state, nation, and 
world. 
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SUPPORTING INFORMATION 

IV. Key USF System Existing Shared Services/Resources 
 
The USF System currently provides support to the three institutions and other System entities in 
the form of shared services or resources. Following is an outline of illustrative examples of 
several key services or resources to which all member institutions have access. Due to the length 
of this plan, many other key shared services, such as those of the USF Executive Vice President 
and Provost, Office of Decision Support, Financial Aid, General Counsel, the Library, Registrar, 
and USF World will be included in subsequent supportive resource plan documents. 
  
For each of the areas below, their leadership summarized their respective services in the context 
of the USF System Goals. The descriptions that follow were submitted by the leadership of each 
area and are recounted, in their own words. 

 
Goal 1:  Leverage the USF System and its capabilities to enable each member 

institution to set more ambitious goals and achieve greater success than 
they would otherwise 

 
Goal 2:  Activate key constituencies to provide value to our institutions, region 

and the State of Florida 
 
Goal 3:  Be widely known for excellence 
 

A. USF Health7 
 

USF Health spans many disciplines that range from laboratory investigation to 
direct patient care at the bedside. Unifying such academic diversity is one overall 
mission: “Making Life Better.”  To that end, USF Health has identified four strategic 
goals which will help guide management and operational decisions in the coming 
years and will make USF Health widely known for excellence. 

First, produce global citizens of the highest caliber through its continuing 
commitment to student success at the professional, doctoral, masters and 
undergraduate level by: 

� Increasing admission scores 
� Increasing national exam test scores 
� Recruiting residents with higher test scores  
� Increasing international learning experiences 
� Creating new degrees/programs tailored to meet future workforce needs   

                                                           
7 While USF Health is a shared resource to each of the USF Institutions, it is not one of the shared 
services as described in the USF System Governance Policy.    
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Second, expand high-impact and quality research to change lives, improve health 
and foster sustainable development and positive societal change, while obtaining 
enhanced research resources and hiring world class faculty/research staff by: 

� Increasing NIH RO1 funded investigators 
� Increasing national research rankings 
� Increasing National Academy faculty members 
� Increasing post doctorate fellow presence 
� Increasing research endowments  

 

Third, elevate the standards of clinical care by providing innovative, top quality, 
compassionate, culturally competent, and accessible heath care by: 

� Expanding primary care offerings and physician providers. 
� Empowering non-physician healthcare providers to be integral members 

of a cost-effective team 
� Improving clinical operation and efficiency 
� Enhancing excellent specialty care 
� Creating and maintaining strategic partnerships    

 
Fourth, achieve sound financial management and fiscal self-sufficiency by 
identifying appropriate resources to support USF Health, including: 

� Emphasizing philanthropy via increased donors and donations  
� Optimizing clinical operations to enhance physician group financial 

performance 
� Aligning regional providers into a centrally integrated network (CIN)  
� Retaining MCOM medical school and residency graduates in Florida  

 
B. Community Engagement and Role of Alumni  

 
USF Advancement, comprised of the USF Foundation and the USF Alumni 
Association, strengthens community engagement through cultivation of the key 
constituencies of alumni and friends of the USF System.  Through our outreach 
efforts and development programs we engage individuals and businesses with the 
university, resulting in increased financial support and advocacy for the USF 
System. 

The USF Foundation is poised to complete the “USF: Unstoppable” campaign, 
which will cross the $1B threshold in 2017. Upon completion of the campaign 
efforts will continue with focus on: 

� Matching USF System-identified strategic priorities with donor interests to 
achieve yearly fundraising commitments of $70-$100M or more   

� Increasing the number of alumni donors 
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� Growing the base of support from the business community 
� Continuing annual increases in the percentage participation of faculty and 

staff giving 
� Growing the endowment to more than $500M 
 

The USF Alumni Association will continue to employ strategies for engaging 
alumni, students, and the broader community with programs and activities, 
communications, and opportunities designed to build loyalty to the university by: 

� Hosting major annual events that appeal to general-interest audiences 
(e.g. Homecoming), and targeted audiences, (e.g. Fast 56 business 
awards). 

� Increasing relationships with the business community through initiatives 
like “In the Bull’s Eye,” which offers major employers programming for 
their alumni employees to help them reconnect with USF. 

� Providing leadership and support to 50-plus alumni based chapters and 
societies around the country which give alumni a “USF-home” wherever 
they reside. 

� Utilizing print and digital communications tools to share news of interest 
and USF pride with alumni. 

� Offering numerous service opportunities at USF for alumni and friends 
such as: serving as volunteers; raising money for student scholarships; and 
mentoring students in one-on-one relationships. 

 
C. Corporate Partnerships 

In 2017, the USF Office of Research & Innovation launched the new Office of 
Corporate Partnerships, creating a single point of entry for private industry to 
forge mutually-beneficial alliances that advance the academic, research and 
innovation goals of the USF System. Working through these enhanced 
partnerships, the goal of the office is to generate more research funding and 
greater access to highly specialized facilities; create jobs and internships for 
students; and make it easier for corporate entities to contribute new fellowships, 
in-kind gifts, foundation funding, event sponsorships and more. 

The USF Office of Corporate Partnerships allows companies and the USF System 
institutions to connect in dynamic and highly productive new ways. It resolves 
what can be a confusing process for industry in reaching the appropriate contact 
within our large university system.  A successful corporate relations program acts 
as an ultra-concierge service – pairing businesses seeking a relationship with the 
university with the right program for them. The Office of Corporate Partnerships 
will attract more companies to USF’s Research Park to build offices and labs where 
USF faculty, students, and industry can collaborate on leading-edge projects and 
products. It ensures consistency, clarity and a seamless experience when a 
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company wants to become involved with other parts of the university, from 
individual colleges to specific programs. Ultimately, the Office seeks to proactively 
identify potential industry partners in the community to partner with the 
institutions of the USF System. 

 

D. Research & Innovation 
 

The mission of the USF Office of Research and Innovation is to create new 
knowledge and solutions for global problems, while preparing students to serve 
the future needs of society. At USF, special emphasis is placed on six focus areas 
of research: brain and spinal cord; data science; heart research; research 
translation and commercialization; human security; and water.  

The following goals have been created by the USF Office of Research and 
Innovation to align with the USF System’s strategic goals: increase USF rankings 
among public research universities; raise the visibility of research to increase 
national and international reputation; promote collaboration to foster a 
transdisciplinary research culture; and maximize the economic and social impact 
of research activities. The USF System Research Strategic Plan has devised the 
following strategies: 

� To increase research rankings: Develop research infrastructure, seed funds 
and increase research capacity.  

� To meet the goal of visibility: Increase visibility by defining the research 
brand and deploying greater communications efforts; increase 
opportunities for connection with external peers, and help faculty gain 
internal and external honors and recognition.  

� To meet the goal of collaboration: Increase incentives and decrease 
barriers for collaborations and build and scale-up research support at 
USFSP and USFSM.  

� To meet the goal of creating impact: Cultivate a start-up culture; foster 
university-industry collaborations, build strategic research partnerships 
among local organizations and enhance community-engaged research and 
economic development. 

 
E. Diversity, Inclusion & Equal Opportunity  
  

The USF System Office of Diversity, Inclusion, and Equal Opportunity (DIEO) is 
responsible for navigating the institutional efforts for diversity and equity for the 
USF System. Diversity work is both centralized in DIEO and decentralized 
throughout the USF System. DIEO partners with colleges, divisions, and units to 
enhance and develop their specific diversity goals and efforts. Diversity and 
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inclusion are core institutional values and directly contribute to the success of the 
USF System mission and goals. 

The current strategic diversity system plan builds on the CLEAR diversity 
framework which is based on best diversity practices.  Each area identifies specific 
goals, strategies and measures detailed in the full plan.  

CLEAR encompasses six areas of emphasis for all three institutions: 

� Climate (welcoming, supportive and safe environment)  
� Leadership (building capacity to sustain diversity work and supplier 

diversity efforts)  
� Excellence (preparing students for success in the global environment) 
� Attainment (access, retention and success for underrepresented and 

diverse students)  
� Representation (growing and retaining the diversity of the faculty and 

managerial staff)  

DIEO also monitors compliance with the USF System policies and procedures to 
maintain a respectful learning and work environment. DIEO has jurisdiction to 
engage in conflict resolution and/or investigate complaints that can prove 
disruptive to the diversity and inclusion values of the USF System.  Through a 
successful and diverse cadre of students, faculty, and staff, the DIEO helps the USF 
System to exceed its goals, activate key constituencies and be widely known for 
excellence. 
 

F. Brand Recognition 

As Trustee Zimmerman has pointed out, in the same manner that Buick, Chevrolet, 
GMC, and Cadillac all fall under the overarching General Motors brand, the 
University of South Florida System encompasses separately accredited 
institutions, a downtown medical district, and many other schools and programs, 
each of which nurtures an individual identity that is supportive of a single USF 
brand. Achieving national prominence and ensuring all audiences understand the 
success, diversity, opportunity and value of USF’s brand begins with an intensive 
examination of the USF brand and a bold new strategy to add more value to that 
brand.   

Ongoing research indicates that audiences will benefit from more understanding 
of USF’s location, logos, other marks, and mission. Although potential students are 
surprisingly more aware of USF’s marks and athletic programs than are parents, 
both of these demographics outside of Florida are opportunities for marketing 
regarding USF’s location in the Tampa Bay area and the university’s many 
accomplishments and recognitions as a high-end public research institution. 
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A strategic campaign is required, and this campaign should center on two primary 
efforts: 1) a consolidation and narrowing of the USF System’s many marks, logos 
and templates; and 2) a brand placement and activation initiative to achieve 
national prominence, fully guided by continuous market research.  

The USF System is currently using many different marks in a variety of formats as 
part of its marketing and communications, a characteristic that limits audience 
penetration and understanding of USF’s brand, mission, accomplishments, and 
prominence. In short, the university is enabling many different brands rather than 
reinforcing one very strong brand.  Consolidating the USF System’s marks and 
focusing only on those that attract and reflect the predominance of stakeholders 
will help the university gain greater market penetration within a wider array of 
audiences.  

In addition to its marks, the USF System should continue to employ in-depth 
market research to expand its understanding of opportunities, most productive 
language, imagery, and media.  This research will guide understanding of the 
current brand, and the planning and development needed to achieve the 
university’s future aspirational brand. 

G. Information Technology  
 
USF Information Technology’s (IT) vision is to lead the use of disruptive technology 
to achieve the USF System goals. At our core is our mission - through a culture of 
excellence, we partner with the institutions to implement innovative and 
impactful technology across the USF System. Our agile culture is our strength and 
is the foundation for our team’s processes and interactions. We embrace the 
values of focus, courage, openness, commitment, and respect.  

Using transparent governance processes, our guiding principles will drive 
technology investment decisions and will lead us to focus on the success of the 
institutions, manage institutional risk, advance the institutional vision utilizing 
disruptive technologies strategically and ensure complete funding of initiatives 
and services.   

In support of the USF System’s strategic mission and goals, IT will partner with the 
USF community on the following goals:   

Student Success – Create a globally accessible, digital ecosystem that transforms 
the student experience and supports student retention, timely graduation, and 
cost-effectiveness of education. This will be accomplished through modernization 
of our student information system; creation of internships and certificate 
programs, and use of predictive analytics and other strategic technologies to 
enhance student outcomes.  
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Research and Innovation – Provide the research community with technology 
solutions for world-class research. Accomplish this through implementation of 
efficient grant management solutions, expansion of innovative infrastructure, 
research and education facilitator programs, and a focus on pioneering emerging 
technologies.  

Strategic Partnerships – Pursue local, national and global entrepreneurial 
partnerships to promote USF’s brand, create academic and research job 
opportunities for students, and establish new collaboration opportunities for the 
USF community.  

Sustainable Economic Base – Develop transparent funding models that sustain 
core services, support innovation and facilitate growth. Seek opportunities that 
leverage commodity technology services to reduce institutional costs. Develop 
new revenue streams that leverage our existing expertise and talent. Provide 
technology solutions to support Responsibility Center Management (RCM) and 
other financial and operational reporting. Continually analyze existing 
technologies and retire those that are no longer viable.  

Process Efficiencies – Leverage IT employees’ passion and expertise in process 
improvement frameworks including Scrum, Lean Six Sigma and Impact Mapping, 
as well as the platform of technology tools that enable efficiencies, such as 
intelligent business process management. Increase use and awareness of 
technology tools to improve the digital experience, increase self-service, and 
reduce work effort where possible. Seek opportunities to use digital assistants to 
scale services for a growing client base.  

Patient/Provider Engagement – Create a superior patient and provider experience 
by leveraging cutting-edge technologies, including virtualized treatment, self-
service, and self-help to improve satisfaction and quality outcomes.  

Digital Foundation Transformation – Transform the underlying technology 
architecture to accommodate the digital ecosystem required by a world-class 
institution. Continue to improve the cybersecurity posture of the institution by 
using analytics, threat intelligence, and other innovative approaches. Prepare for 
a world of expanded digitization including electronic devices of all forms (“Internet 
of Things”) using new methods of IT operations to increase productivity. Adopt 
innovative talent management approaches to recruit and retain top-notch talent. 
Embrace a “cloud first” and “mobile first” strategy. 

H. Finance and Administration 
Committed to excellent financial stewardship and operating under the USF 
System’s Chief Operating Officer, the Finance and Administrative (F&A) systems 
provide efficient and effective services that support and enhance the core 
academic, research and public service missions of each USF System institution.   
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Centralizing many F&A functions, such as payroll, banking, and debt management, 
and allocating the costs proportionately eliminates unnecessary duplication of 
services and staff at each institution. 

F&A supports the USF System Strategic Mission and Goals in a collaborative 
partnership through the following goals and initiatives: 

� The University Controller’s Office safeguards institutional resources and 
provides effective and efficient accounting and operational support while 
ensuring compliance with all federal, state, and regulatory guidelines.  This 
includes collecting and disbursing funds and providing accurate, timely, 
and complete periodic financial reports. 

� Through leadership in strategic decision-making and technology-based 
solutions, Resource Management and Analysis delivers critical information 
guiding financial planning (including at a State level) thereby supporting 
the USF System’s goal of excellence and financial stability.   

� The USF System’s Treasurer’s Office manages the investment portfolio and 
banking relationships across the USF System looking to maximize returns 
with minimal risk.  In addition, this office provides guidance and support 
for major financial transactions such as the issuance of debt and other 
types of financing transactions. 

� The Office of Human Resources optimizes the recruiting, training, and 
retention of employees.  Its goal is to develop and administer an effective 
and efficient personnel program that delivers extraordinary customer 
service and the fair and equitable treatment of all employees. 
 

Through efficient delivery of services such as those described above, finance and 
administration assist the institutions of the USF System in exceeding their goals.  

 
I. Risk Management  
 

The management of risk requires a delicate balance, dually serving the need to 
protect the USF System while avoiding the placement of onerous restrictions that 
stifle the ability to both grow and excel. The USF System utilizes a “Three Lines of 
Defense” model for the identification and management of risk. The first line of 
defense is at the operational level, where management is responsible for 
implementing a system of internal controls put in place to reduce the USF System’s 
exposure to financial, operational, strategic, compliance, and reputational risks.  
Management designs internal controls to promote efficiency, minimize risk of 
asset loss, help ensure the reliability of financial information and insure 
compliance with applicable laws, rules, and regulations. The Board of Trustees is 
responsible for setting institutional expectations for internal controls and ensuring 
executive leadership is aware of these expectations.  Executive management is 
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responsible for working with their management teams to bring the expectations 
of the Board of Trustees to fruition.  When areas of “High Risk” are identified, such 
as Research or IT, organizational units may also have embedded compliance 
officers who directly assist their management team in mitigating these risks. 
 
Our second line of defense is the compliance oversight function provided by the 
USF System Compliance & Ethics Program. Utilizing risk assessment, compliance 
gap analysis, education and training, monitoring, and response to reported issues, 
this program provides centralized, coordinated compliance oversight. These USF 
System-level compliance and ethics oversight functions are performed in 
accordance with the Federal Sentencing Guidelines and Board of Governors 
Regulation 4.003 as well as the USF Compliance & Ethics Program Plan, approved 
annually by the Board of Trustees. The USF System Compliance & Ethics Program 
is responsible for providing assurance to the Board of Trustees and executive 
management that compliance and risk mitigation efforts at the operational level 
are effective and compliant. 

 
Our third line of defense is the monitoring and independent assurance function 
provided by USF System Audit. Utilizing testing and other assurance modalities, 
USF System Audit is responsible for reviewing the adequacy of departmental and 
institutional internal controls and for reporting any weaknesses to the appropriate 
management team and the Board of Trustees.   
 
Strategies for improving our risk management program are currently being 
identified and implemented.  Such strategies include, but are not limited to, the 
following:  
 

� Creation of a new Board of Trustees Committee to focus specifically on the 
USF System’s compliance, audit, and risk management programs.  

� Closer integration of USF System Compliance and Ethics Program with unit-
embedded compliance officers through the creation of “accountable 
reporting” lines to the USF System Chief Compliance Officer.  

� Expanded compliance review of university policies and procedures. 
� Creation of an Executive Compliance and Ethics Committee. This 

committee will review and evaluate significant multi-unit compliance or 
risk issues and determine appropriate mitigation strategies and resource 
impacts. 

 
Finally, our risk management approach is not entirely about avoiding and 
mitigating risk through our lines of defense.  An equally important element 
involves setting an appropriate organizational risk appetite―the determination by 
executive management and the Board of Trustees of the amount and type of risk 
that is acceptable in the pursuit of the USF System’s strategic objectives.  Although 
appropriately conservative in the amount of operational risk that we accept, a 
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comparatively young, agile and vibrant institution such as USF must also embrace 
a certain amount of strategic risk to achieve its goals.  Articulating the institution’s 
appetite for risk is a critical component in aligning our risk management activities 
with strategic decision-making.  
 

 
J. Athletics 

 
By very definition, USF Athletics embraces the competitive spirit of the USF 
System, and seeks to be widely known for excellence, by helping student-athletes 
exceed their potential abilities. 
 
USF Athletics has established five goals for the USF System athletic programs. Each 
goal is supported by specific strategies. 
 
First, USF Athletics will achieve student-athlete academic excellence and 
success by providing a student-first learning environment, founded on ethics and 
integrity and dedicated to the academic, athletic, and post-graduation success of 
our diverse-body of student-athletes.  Specific strategies to reach this goal will 
include: 
 

� Enhancing student-athlete support services  
� Developing programming and experiences to provide student-athletes 

every opportunity for career preparedness 
� Collaborating with the Office of the Provost and Undergraduate Studies to 

continually ensure that all staff, coaches, and student-athletes are 
adhering to the academic integrity policies of the University 

� Collaborating with System General Counsel to create a greater 
departmental awareness of NCAA, conference, and institutional rules and 
regulations 
 

USF System Athletics will support the development of NCAA athletic programs at 
USFSP and USFSM within the appropriate divisional level. This could include: 
consultation, legal advice and fund raising support through the USF Foundation.  
In addition, Athletics will support intercollegiate athletics at USFSP and USFSM by: 

� Ensuring and maintaining a safe environment for student-athletes free 
from hazing, harassment, sexual misconduct, and any other forms of 
harmful and inappropriate behavior 

� Collaborating with the USF Office of Diversity, Inclusion and Equal 
Opportunity for completion of a gender-equity plan 
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The second goal of competitive greatness depends on having a Division I Athletic 
program that competes for conference championships and advance in NCAA post-
season competition. To meet this level, we will:   

� Provide all sport programs the necessary resources to compete 
successfully for conference championships 

� Lead the conference in championships on an annual basis 
� Recruit, develop and retain student-athletes and coaches  
� Add a female sport program that is sponsored by our Conference  
� Qualify all teams for NCAA postseason competition 
� Lead the Conference in Learfield Sports Directors’ Cup standings 

  
For its third goal, USF Athletics will enhance its brand experience, gaining 
recognition as a premier college athletics program that provides first-class fan-
engagement experiences for each sport with outstanding customer service.  
Specific goals and activities include: 
  

� Providing a compelling, exciting and memorable game-day experience 
� Ensuring consistent usage of all brand marks on uniforms, communications 

platforms, and facilities 
� Utilizing a comprehensive annual marketing plan for all sports 
� Creating partnerships with Tampa Bay sports leaders to enrich game day 

involvement 
� Building upon partnerships with the student body and university leaders 

to continue boosting home game attendance 
  
Fourth, we will expand and diversify revenue and resources increasing financial 
sustainability within the ever-changing landscape of intercollegiate athletics while 
remaining fiscally responsible.   We will do this by: 
 

� Establishing USF Athletics as a Direct Support Organization of the USF 
System  

� Creating an Athletic Director Leadership Council consisting of community 
members and leaders to enhance strategic priorities 

� Expanding upon existing donor stewardship programming to enrich 
experience for all support levels 

� Maximizing market potential for multi-media rights and apparel 
  
Fifth, USF Athletics will provide all athletics teams with state-of-the-art facilities 
that support the academic and competitive mission of the department while 
enabling student-athletes and coaches to maximize training, recruiting, and 
competition.  We will:    
 

Board of Trustees Meeting - New Business - Action Items

417



 

Page | 31  
   

� Design, renovate and/or construct a USF tennis facility, Student-Athlete 
Enrichment Center (SAEC), football team meeting room, and 
baseball/softball clubhouse 

� Complete feasibility study for an on-campus football stadium 
 

K. Government Affairs  
Essentially all authority for the activities carried out by the USF System and its member 
institutions – as well as large portions of the annual operating budgets of each USF 
System institution – are provided by governmental entities at various levels. These 
include not only the hundreds of millions of dollars in direct cash assistance 
appropriated by the Florida Legislature and Governor each year to operate each USF 
System institution, but also:  

x the authority to set, collect and expend student tuition and fees;  
x the authority to conduct research and to expend research contract and grant 

revenue (especially research funded by the Federal Government) and retain 
and reinvest any proceeds derived from the R&D effort; and  

x the authority to conduct, collect and expend auxiliary activities and revenues 
derived from them, such as residence hall and meal contracts, other vending 
on campus, operating a medical practice plan, and other like activities ancillary 
– but critical – to the successful operation of the three institutions.  

Therefore, it is imperative that the USF System continue to have a coordinated and 
thoughtful approach to interactions with government at all levels to ensure success 
and continue the upward trajectories of the USF System and its institutions. The USF 
System’s Office of Government Relations operates as a shared service for each 
institution to ensure that all interactions with government are coordinated under the 
System President but are geographically displaced across the Tampa Bay Region to 
maximize buy-in from elected and appointed government officials in the local 
communities they represent. It further ensures that to the extent possible the USF 
System’s institutions are working in collaboration with each other on requests for 
government assistance and not in competition with one another, which would be 
short-sighted and ultimately detrimental to all. This approach has allowed the USF 
System to maximize its resources and has delivered results. By working together in a 
coordinated effort with local ties, the USF System has led the State University System 
of Florida (SUS) in the amount of new state construction dollars provided to any SUS 
institution over the most recent ten fiscal years.  

Going forward, the level of direct cash assistance that governments will be able to 
provide to state universities across the nation is expected to decline; however the 
Florida Legislature and Governor Rick Scott have chosen to invest record levels of 
funding in the SUS and the USF System. This makes the necessity to continue to work 
together all the more critical and the ability to make record climbs in national rankings 
for USF System institutions all the more likely if strategically implemented. The USF 
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System Office of Government Relations is developing a plan to capitalize on the 
leadership positions that elected officials from across the Tampa Bay Region are 
expected to hold in local, state and federal government over the next eight years. 
These include mayors of local municipalities with ties to the USF System, key 
committee chairs and presiding officers of the Florida Legislature, a possible new 
Governor from the Tampa Bay Region in 2019, Members of Congress holding key 
leadership positions, and the President of the United States with a part-time residence 
in and close ties to Florida. The opportunities available to the USF System that these 
relationships present require an increased and dedicated level of effort in 
governmental relations with the probability of immense returns for the USF System 
in both new policy and funding initiatives. 
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V. Key Considerations for the Future of the USF System 
During development of this plan, stakeholders provided feedback on both their current 
experience with the USF System, as well as their vision for optimizing the benefit of the 
USF System. This dialogue revealed certain key areas that present both opportunities and 
challenges. Following are areas where the advantage of a “system” is apparent.  However, 
each also presents a unique set of challenges.  Because of their critical importance to the 
USF System, each will be continuously assessed and solutions identified as this Plan 
undergoes adaptive strategic planning. 
 
A. Reputation and Brand 
 

The University of South Florida’s brand has evolved quickly over its 61-year history 
from a relatively unknown commuter university, to a trend-setting and highly 
respected public research institution.  Although USF is known as a very attractive 
choice for Florida’s best and brightest aspiring scientists, physicians, researchers, 
engineers, business leaders and others, it may be a relatively unknown option for 
prospective out-of-state students. Market research indicates that many audiences 
throughout the United States are unaware of USF’s impressive academic and 
research records; some are even uncertain about USF’s location in Florida.  
 
The USF System must embark on a branding campaign over the next three to five 
years to ensure that its reputation continues to grow, and even surpass, its 
objective measures of national and international achievement.  
 
Special consideration should be given to create a system halo effect, while 
spotlighting the unique personalities of the institutions and major service areas 
 

B. Criteria for New Degree Programs 
 

The Florida Board of Governors closely regulates the addition of new degree 
programs so as not to unnecessarily duplicate course offerings/programs around 
the state. Based on a Board of Governors requirement, the USF System has its own 
guidelines for adding new programs. There must be: 

1. Consistency of the program with the State University System Strategic Plan, 
the USF System Strategic Plan and the strategic plans of each of its member 
institutions (USF Tampa, USFSP, USFSM), with consideration of:   
 

a. Demonstrated need for program graduates;  
b. Demonstration that the program does not unnecessarily duplicate 

existing State University System (SUS) degree programs;  
c. Sufficient financial planning and resources for implementation;  
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d. Projected benefit of the program to the university, local community 

and state; 

e. Institutional need for core academic programs that support the 

mission of the university and provide an academic base expected of 

graduate degree granting institutions of higher learning; and 

f. Maintenance of access and articulation for all programs within the SUS 

and the Florida College System (FCS) for baccalaureate degree 

programs, with notification throughout the SUS and FCS as designated 

by the BOG.  

 2. Institutional Readiness as demonstrated by:  

a. The ability to implement a high-quality program  

b. A curriculum appropriate for the discipline and program level  

c. Sufficient qualified faculty  

d. Sufficient institutional resources 

 
 

C. Synergies and Economies of Scale 
 
The USF System has a number of services that are shared across the institutions. 

Some of these are located at USF Tampa, while others are direct support 

organizations that report to the USF System President with the Board of Trustees 

providing fiduciary oversight. 

 

By sharing resources, the institutions can more affordably access a robust palette 

of resources, such as library journal licenses, information technology, general 

counsel, and administrative services. Each institution is charged back for these 

services through a rubric that is negotiated and agreed upon every five years, in 

accordance with the USF System Governance Policy # 07-001.  

 

 

D. Accreditation, Legislative Funding and Governance 
 
The Florida Board of Governors requires the institutions to report Work Plans, 

Annual Accountability reports and State University System Performance Based 

Funding metrics as a single entity - the USF System. As such, when Performance 

Based Funding is determined, which is an increasingly large component of each 

institution’s budget, the performance of one institution can have a significant 
effect on the total allocation for the USF System. 

 

Conversely, the institutions of the USF System have different internal reporting 

structures as is required for each by SACSCOC. The accrediting agencies require 
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each institution to report independently to the USF System President and Board 
of Trustees, as if it was a standalone organization. Similarly, the Florida State 
Legislature funds each institution and, to some extent, USF Health, in a separate 
line item budget.  
 

E. Collaboration 
 
While the departments, colleges and institutions within the USF System 
collaborate today, greater collaboration is not only possible, it is desirable. 
Institutional barriers are being reduced by technology, but more needs to be done 
to accelerate the connectivity among faculty, staff, and students. 
 
The new USF Health Collaborative is an excellent example of cross-institution 
collegiality, System-level planning and sharing of expertise. The Collaborative 
convenes all the health stakeholders across the USF System to partner on 
research, training, and care.  
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VI. The System Institutions 
A. Descriptions of the Institutions 

Below is a brief description of each of the three institutions of the USF System as 

provided in their respective current strategic plans.  

   

USF Tampa  

The University of South Florida Tampa (USF Tampa) is a major metropolitan 

research university located in the heart of the Tampa Bay region. Founded in 1956, 

USF Tampa was the first independent state university conceived, planned and 

built in the 20th century. With a current enrollment of more than 40,000 students, 

the university has made incredible strides in 61 years, developing into one of the 

nation's leading research institutions dedicated to:  

� Student access, learning, and success through a vibrant, interdisciplinary, and 

learner-centered research environment incorporating a global curriculum.  

� Research and scientific discovery to strengthen the economy, promote civic 

culture and the arts, and design and build sustainable communities through 

the generation, dissemination and translation of new knowledge across all 

academic and health-related disciplines.  

� Partnerships to build significant locally- and globally-integrated university-

community collaborations through sound scholarly and artistic activities and 

technological innovation.  

� A sustainable economic base to support USF's continued academic 

advancement.  

 

USF-Tampa has significant objective evidence that it is fulfilling its mission and 

goals:   

 

� Designated as the first “Emerging Preeminent State University” in Florida, by 
the Florida Board of Governors in June 2016. 

� Ranked No. 1 in the state of Florida and No. 6 in the nation in Black Student 

Success for eliminating the completion gap between white and black 

students. 

� Recognized as a Top 50 public research university by multiple publications 

(TARU, ARWU, Times Higher Ed). 

� First in the State University System of Florida in research funding per full-time 

faculty member. 

� One of 40 public research universities nationwide with “very high research 
activity” that is designated as “community engaged” by the Carnegie 
Foundation for the Advancement of Teaching. 

� Nine graduate programs are ranked among the top 50 according to the 2017 

U.S. News & World Report Graduate School Rankings.  
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  USF St. Petersburg 

USF St. Petersburg (USFSP) was founded in 1965 and serves approximately 7,000 
students, providing a top-tier option for students and families who want a more 
personalized campus experience. Well over 20,000 graduates have passed 
through its doors.   

USFSP serves as an anchor for the downtown business district and a cornerstone 
of the City’s Innovation District. USFSP is Pinellas County’s only residential, public, 
research-active university, offering more than 40 undergraduate and graduate 
programs in three colleges: Arts and Sciences, Business, and Education. In 2016, 
U.S. News & World Report ranked USFSP 24th among Southern Regional Public 
Universities.   

During the 1980s and 1990s, USFSP’s reputation grew, and distinctive, new 
programs attracted students from across the country. In 2006, USFSP earned 
separate accreditation by the Commission on Colleges of the Southern Association 
of Colleges and Schools. Now classified as a Master’s Medium Institution by the 
Carnegie Commission on Higher Education, USFSP has also earned the elective 
Carnegie Classification of Community Engagement.   

USFSP’s Kate Tiedemann College of Business has earned AACSB International 
accreditation in both business and accounting, a distinction held by less than two 
percent of all business schools worldwide. The College of Education is accredited 
by the National Council for Accreditation of Teacher Education (NCATE) standards 
through the Council for the Accreditation of Educator Preparation (CAEP) 
Accreditation System, and the Department of Journalism and Media Studies 
earned reaccreditation in 2016 by the Accrediting Council on Education in 
Journalism and Mass Communications (ACEJMC) for both undergraduate and 
graduate programs, including its online Master’s program in digital journalism and 
design, one of only ten completely online accredited Master’s degrees in the 
country.   

  USF Sarasota-Manatee 

In 1974, the University of South Florida began offering evening courses in 
education, business, and liberal arts at six locations in Manatee and Sarasota 
counties. The Florida Legislature officially designated USF Sarasota‐Manatee as a 
branch campus of USF in 1975. Throughout the 1980s and 1990s, the campus 
offered courses during the evening to serve part‐time, commuter students with 
Associate’s degrees working toward Bachelor’s degrees in Arts & Sciences, 
Business, and Education. Master’s degree offerings followed. 
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USF Sarasota‐Manatee received separate budget authority in 2001, which 
established it as a distinctive member of the USF System. Five years later, USF 
Sarasota-Manatee moved from a shared space arrangement with New College of 
Florida to its own campus located on the Sarasota-Manatee county line.  

In 2011, as required by state law, USF Sarasota‐Manatee (USFSM) achieved 
separate regional SACSCOC accreditation to meet student demand and local 
needs. USFSM admitted its first freshman class and opened its first science 
laboratories on the campus of Mote Marine Laboratory in August 2013. The 
College of Business earned its own accreditation by AACSB in 2014 while USFSM 
Education programs received NCATE accreditation in 2015. 

With approximately 2,000 students, USFSM is a comprehensive, non-residential 
regional university that serves Charlotte, Desoto, Manatee, and Sarasota Counties 
primarily. USFSM provides a high-quality bachelor’s and master’s-level education 
in a personalized learning community that prepares successful leaders and 
responsible citizens. The university remains student-centered, research-focused 
and community-engaged with significant economic and cultural impact in the 
region. 

B. Strategies of the Institutions 
 
Each of the three institutions has developed its own strategic plan which reflects its 
unique identity, vision, and aspirations.  The aforementioned USF System goals must 
be understood not in a vacuum, but as a resolute intent to help each institution 
execute their respective plans. Below is a summary of the plans. Also included below 
may be content from each institution’s prior work plans (submitted annually to both 
the USF BOT and the SUS BOG to provide a narrative update on the strategies being 
used to meet each institution's Strategic Plan).  A link to their complete strategic plans 
can be found in the appendix of this document.  
 

1. USF Tampa 
 

As USF Tampa moves forward in positioning itself for AAU eligibility, it maintains its 
focused commitment to student success, along with embracing scholarship, research, 
innovation, community collaboration, and economic development at all levels, 
including USF Health. The foundation of its strategy is accountability, guided by the 
Board of Governors’ Strategic Plan, USF Tampa’s Strategic Plan and the Board of 
Governors’ performance-funding model. By benchmarking progress to our current 
and aspirational peer institutions, a clear roadmap guides USF Tampa toward further 
excellence and, ultimately, AAU membership. Examples of key initiatives: 
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� USF Tampa continues to focus on the delivery of high quality, relevant and 
globally-informed academic programs to prepare graduates for leadership 
roles and workforce opportunities locally and across the world. USF Tampa’s 
commitment to its global focus through its Quality Enhancement Plan for SACS 
reaccreditation has gained momentum and engaged faculty, students and 
staff university-wide. This initiative continues to work to enhance curriculum 
across USF Tampa with global, cross-cultural perspectives and to ensure that 
every student has an opportunity for a global experience—whether through a 
technology-enabled global classroom, a study abroad experience or 
meaningful interactions with international students and cultures.  

 
� USF Tampa’s commitment to producing high-impact research and innovation 

has resulted in an increase in its efforts to recruit and retain research-
productive new faculty. It also intensified its encouragement of undergraduate 
research that contributes to an overall positive education experience and 
enhanced student success. In addition, USF Tampa has implemented 
interdisciplinary initiatives to solve critical problems; provides training to 
increase external funding and continues to promote partnerships across the 
university and within the broader community.  

 
� USF Tampa’s focus on partnerships strengthens the Tampa Bay region and 

Florida as part of the global landscape. USF Tampa continually works to 
maximize efficiencies and use its resources in the most prudent ways 
possible—especially given the valued new infusion of performance-based 
funding investments. USF Tampa continues to work closely with its partners in 
the Florida Consortium of Metropolitan Research Universities—the University 
of Central Florida and Florida International University. The group has enjoyed 
great support from national grant-makers, notably the Helios Foundation, the 
Helmsley Charitable Trust and the Kresge Foundation. By sharing and 
developing best practices in predictive analytics, targeted support, high tech 
pathways and career readiness, the Consortium will continue to add value to 
the student success initiative at USF Tampa.  

 
 

2. USF St. Petersburg 
 

Initiatives at USFSP focus on the following strategic goals: enhancing student 
success and strengthening enrollment; communicating our distinctiveness and 
attracting students who are interested in USFSP as their destination of choice; 
improving student and employee diversity profile; investing in faculty excellence in 
research and innovative teaching; expanding strategic partnerships, building our 
infrastructure and ensuring financial sustainability. Specific strategies include: 
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� Developing a master academic plan outlining new programming for the next 
five years – one that envisions expanding the curriculum and developing new 
majors aligned with our strategic plan and responsive to the areas of strategic 
emphasis to meet regional, state and global needs while providing core 
academic programs that support the university's distinction as a regional 
comprehensive master's granting university. 

� Fostering a culture of completion by increasing student persistence and 
timely progression to degree attainment through campus-wide support; 
delivering quality academic advising and holistic career development 
increasing opportunities for personalized learning experiences and 
internships and providing completion scholarships. 

� Developing an intercollegiate athletics program in response to growing 
student interest in University athletics. 

� Building adequate facilities to support our mission, programs and continued 
planned growth of our residential campus. 

� Developing and implementing a Diversity Action Plan. 
� Expanding philanthropic support by developing a fundraising strategy 

anchored to institutional priorities while continuing our success in obtaining 
legislative funding for those priorities. 

� Ensuring that all USFSP students are globally prepared by providing affordable 
education abroad opportunities and daily interaction with international 
students which will comprise 10 percent of our student headcount. 

� Providing input into the creation of USFSP logos for inclusion in the visual 
identity and graphic standards manual. 

� Communicating to potential donors and partners to build the reputation of 
USFSP to tell the success stories and achieve our enrollment and fundraising 
goals. 

 
3. USF Sarasota-Manatee 

To prepare successful leaders and responsible citizens, USFSM has developed 
several key strategies to support the mission of providing high quality 
bachelor’s and graduate-level education and scholarly activity in a 
personalized learning community. To meet this mission, strategic goals 
include: strengthening student success and student retention; advancing a 
culture of campus engagement; intentional enrollment management; 
enhance teaching and learning; support diverse scholarly activity, engage 
with the community and grow and diversify campus resources. 

Specific strategies include:  

� Enhancing student support services through early intervention, 
advising and the creation of career maps. 
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� Establishing dedicated space for student use and improving off-campus 
housing and academic program needs to better support student 
engagement on campus. 

� Developing an enrollment management system to ensure sustainable 
growth in programs while also meeting market needs. 

� Exploring and implementing innovative technologies, pedagogical 
methods and experiential opportunities such as international 
education opportunities, internships and service learning courses that 
increase student engagement in the learning process and improve 
student learning outcomes. 

� Implementing a campus-wide community engagement plan that 
cultivates strategic partnerships to better serve the community in a 
mutually beneficial way. 

� Creating financial sustainability through broadened external 
fundraising activities, supporting programs, endowments, sponsored 
research and partnerships while also leveraging shared-service-type 
arrangements to manage resources responsibly. 
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VII. Conclusion 
The USF System has established a strong foothold since its inception slightly more than a 
decade ago.  Its member institutions and key capabilities have flourished, while the 
reputation of each has continued to be burnished.  However, progress can be even more 
marked and timely. The USF System seeks to provide servant-leadership to its members, 
by providing a platform for greater collaboration, services and capabilities that help each 
institution reach never-imagined heights, while fostering an engaged community that is 
vested in its perpetual success. 
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VIII. Appendix 
A. Links to Cited Materials 

  
a) USF Tampa 2013-2018 - 

http://www.usf.edu/ods/documents/strategicplans/usf-strategic-plan-
2013-2018.pdf 

b) USFSP – adopted September 2014 - 
https://www.usfsp.edu/vision2020/files/2014/09/USFSP_stratplan.pdf 

c) USFSM – Draft for 2015-2020 - http://usfsm.edu/wp-
content/uploads/2015/01/USFSM_StrategicPlan_2015_06_04.pdf 

d)  Governance Policy - http://regulationspolicies.usf.edu/policies-and-
procedures/pdfs/bot- policy-07-001.pdf 

 
B. Strategic Plan Development Process and Timeline Materials 
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Strategic Plan Development Process 
 
On August 11, 2016, the USF Board of Trustees and President Judy Genshaft discussed the 
strategic direction of the USF System. Soon afterwards, the Board of Trustees Strategic Initiatives 
Committee, as well as President Genshaft, charged SVP for Strategic Development and COO of 
USF Health, Dr. Edmund Funai, with creating a committee to develop a dynamic USF System 
Strategic Plan. In September 2016, President Genshaft invited select Faculty and Staff to 
participate in this committee. The invitation letter is below. 
 
EXHIBIT A: LETTER TO PARTICIPATE IN THE STRATEGIC PLANNING COMMITTEE 
 

 
September 25, 2016 
 
Mr. XXXXX 
Mail Point XXXX 
 
Dear XXXX, 
 
It is with great pleasure that I invite you to serve on the USF System Strategic Planning Committee (SPC).  
At the first meeting I will charge the committee with creating an USF System strategic plan that aligns 
USF System’s overall mission and vision with the individual plans of each of the different colleges and 
units within the USF System. This is a wonderful opportunity to put our newly articulated BULLISH values 
into practice; to develop a system plan that helps make each of our institutions greater than the sum of 
its parts. We also plan on addressing system issues not currently in extant plans, such as branding, 
technology, and community engagement. 
 
I have asked Dr. Ed Funai, Sr. VP for USF System Strategic Development and Dr. Perry Schoon, ACE 
Fellow to co-chair the committee.  The composition of the committee will reflect the USF System’s 
commitment to diversity, inclusiveness, and equal opportunity. In addition, it will also have numerous 
ad hoc members representing areas that developed strategic plans in the past several years. 
 
I would appreciate your assistance and collaboration in this exciting endeavor. Please let us know if you 
agree to participate by contacting April Ingram at ingram@health.usf.edu or (813) 974-2232, by October 
15, 2016. We look forward to seeing you soon to begin this very important work.  
 
Sincerely, 
Judy Genshaft 
USF System President 
 
Cc: Dr. Funai 
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EXHIBIT B: STRATEGIC PLANNING COMMITTEE MEMBERS 
 
 
USF System Strategic Planning Committee members 
 
Roberta Burford                               

Bill Carlson (Tucker Carlson)                                                 

Dr. Terry Chisolm                                    

Dr. Ed Funai                                              

Dr. James Garey                                        

John Long                                                 

Dr. Terry Osborn                                      

Carole Post                  

Steve Prevaux                                           

John Robinson                  

Dr. Perry Schoon 

Dr. Sandra Stone                                      

Dr. Cindy Visot                  

Mark Walsh                                         

Dr. Sophia Wisniewska  

Dr. Karen Holbrook 

 

 

 

USF System Strategic Planning sub-writing committee 

Bill Carlson (Tucker Carlson) 

Dr. Ed Funai 

Carole Post 

Steve Prevaux 

John Robinson 

Dr. Perry Schoon 

Dr. Cindy Visot 

April Ingram 

Paige Beles Geers 
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EXHIBIT C: STRATEGIC PLANNING SCHEDULED PLANNING EVENTS 
 

Meeting Dates Meeting Times Meeting Location 

Tuesday February 21st (Writing) 1-3 Provost’s Conference Room 

Monday February 27th 1-3 President’s Conference Room 

Monday March 6th (Writing) 1-3 CMS, 3007 

Monday March 27th 1-2 President’s Conference Room 

Monday March 27th (Writing) 2-3:45 President’s Conference Room 

Monday April 17th (Writing) 1-3 Provost’s Conference Room 

Friday April 21st 3:30 -5 President’s Conference Room 

Monday May 8th (Writing) 1-3 Patel, CGS 302 

Tuesday May 23rd (Writing) 3-4 President’s Conference Room 

Tuesday May 23rd 4-5 President’s Conference Room  

Friday June 2nd 3:30 – 5 HOLD Possible final meeting 

Thursday June 8th  9:30 – 12:30 BOARD MEETING – MSC 
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EXHIBIT D: STRATEGIC PLANNING TIMELINE 
 

            

EXHIBIT E: STRATEGIC PLANNING PROCESS OUTLINE 
Process 
 
1. Refine outline and develop content based on: 

x Identification/analysis of key stakeholders 
x Existing Campus Strategic Plans 
x 2017 Strategic Plan Committee Recommendations (USF System leadership, including 

Regional CEOs) 
x Individual feedback and direction from each Trustee and Regional CEO 

 
2. Facilitation of writing process by Bill Carlson (Tucker Hall) and the Strategic Plan Writing 

Sub-Committee 
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EXHIBIT F: STRATEGIC PLANNING STAKEHOLDERS AND INTERVIEWEES 
 

 
Stakeholders and Interviewees 
 
 

Trustees     Stakeholders/Interviewees 
President Judy Genshaft    Provost Wilcox 

Brian Lamb (Chair)    Regional Chancellor Sophia Wisniewska  

Scott Hopes     Regional Vice Chancellor Terry Osborn 

Michael Carrere    Dr. Paul Sanberg and Judy Lowry (Research) 

Stephanie Goforth     Joel Momberg, Dr. Ed Funai and Dr. Paul Sanberg  

Jim Stikeleather (Trustee Liaison)   (Community Development) 

Jordan Zimmerman (Vice Chair)  Mark Harlan (Athletics) 

Hal Mullis     Sidney Fernandes (IT)  

James Garey     Kathleen Moore  

Stanley Levy     Jose Hernandez (Diversity) 

John Ramil     Gerard Solis, John Long and Jeff Muir (Risk  

Byron Shinn      Management) 

Nancy Watkins John Robinson and Dr. Funai (Branding) 

      Helen Levine   

      Casey Welch    
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Agenda Item:  FL 122

USF Board of Trustees
June 8, 2017

Issue: United Faculty of Florida Graduate Assistants United (GAU) Contract, 
2017 – 2020
__________________________________________________________

Proposed action: Approval of the 2017-2020 Agreement between USF BOT 
and GAU.
____________________________________________________________

Executive Summary:
This is a new three-year contract between USF-BOT and GAU, which when ratified will 
take effect July 1, 2017, at the expiration of the current contract on June 30, 2017, and 
remain in effect until June 30, 2020. Both parties agreed that there shall be no re-
openers but that any mutually “acceptable agreement” or Memorandum of 
Understanding shall be put in writing and become part of the Agreement upon ratification 
by both parties.

Contract Highlights
∑ The University and GAU agreed to retain the status quo in most of the articles in 

the previous Agreement. The following denote the notable changes both sides 

agreed to make.

∑ In Article 21.1, both the University and GAU agreed that the duration of this 

Agreement is three years without any re-openers.

∑ Also in Article 21.3, the University and GAU clarified the manner of communication 

and with whom to communicate on issues related to this Agreement.

∑ In Article 23.1, the University and GAU agreed to raise the minimum stipend of 

Masters level Graduate Assistants employed at 0.50 FTE from the current $10,540 

to $11,045 in 2017/18 academic year, to $11,850 in 2018/19 academic year and to 

$12,500 in the 2019/20 academic year.

∑ Also in Article 23.1, the University and GAU agreed to raise the minimum stipend 

of Doctoral level Graduate Assistants employed at 0.50 FTE from the current $12, 

600 to $14,500 in 2017/18 academic year, to $16,080 in 2018/19 academic year 

and to $17,830 in the 2019/20 academic year

∑ Also in Article 23.1, both parties agreed that appointments greater or less than 

0.50 FTE but not less than 0.25 FTE shall be paid at a stipend rate representing a 

proportion of the minimum as determined by the fractional FTE appointment.

∑ In Article 23.5, the parties agreed that the stipend increases agreed to in Article 

23.1 are contingent upon no reduction in the University’s Performance Based 

Funding (PBF) as compared to the level of PBF on August 1, 2016.
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∑ Also in Article 23.5, the parties agreed that in the event of reduction in PBF, the 
University shall have the sole discretion to determine whether to proceed with the 
increases described in 23.1. In the event the University does not proceed with the 
increases, it will notify GAU in writing within 30 days for the parties to meet and 
bargain in good faith.

Financial Impact:

The approximate total cost of the Agreement is $1,958,849. The yearly costs are          
$640,063 in 2017/18, $652,864 in 2018/19 and $665,922 in 2019/20.

________________________________________________________________

Strategic Goal(s) Item Supports.
This Agreement supports all strategic goals by enabling the University to:

∑ Recruit high ability graduate students from the state and around the world.
∑ Recruit high ability graduate students whose academic success will help raise the status of 

the University.
∑ Recruit high ability graduate students who help faculty research in their scientific 

discoveries to benefit the state economy.
∑ Recruit high ability graduate students to help faculty advance their research to propel the 

University toward AAU quality status.

Supporting Documentation Online (please circle): Yes                   No
USF System or Institution specific:  USF System
Prepared by: Kofi Glover, 974-0949
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Preamble 

 

A Graduate Assistant (GA) is first and foremost a student who is engaged in the continued 
process of training and acquisition of knowledge in order to enhance employability in the job 
market.  A Graduate Assistantship is contingent upon admission to a formal graduate 
program.  While an academically qualified student admitted to a graduate program who 
achieves a certain level of academic standard may be provided a subsidized financial 
package in the form of a Fellowship or Graduate Assistantship, it is never the case that an 
individual is employed as a Graduate Assistant prior to admission to a graduate program. 

The intent of the University of South Florida Board of Trustees (hereafter the University) and 
the United Faculty of Florida/Graduate Assistants United (hereafter UFF-USF-GAU) in 
carrying out negotiations for the members of the bargaining unit is to advance the quality and 
effectiveness of graduate education at the University of South Florida (hereafter USF), and 
to make the University a desirable place to teach and research. The University and the UFF-
USF-GAU aim to maintain high standards in all phases of administration, instruction, 
research, and service. The University and the UFF-USF- GAU recognize the mutual benefits 
of continual improvement through amicable adjustment of matters of mutual interest. 

The parties recognize the unique contributions of graduate assistants to the work of the 
University. Graduate assistants play a key role in the teaching and research endeavors of the 
University. A competitive compensation package which enables the University to attract and 
retain highly qualified graduate assistants is desirable. 

The University and the UFF-USF-GAU also recognize the value of a governance system for 
graduate assistants in areas of academic concern, and that shared governance within this 
system be maintained and strengthened. The University's academic governance system shall 
recognize the participation of graduate assistants, at appropriate levels and with reasonable 
rights and privileges. Matters which may benefit from the involvement of graduate assistants, 
and to which they may contribute their experience and knowledge include: (a) curriculum 
policy and structure; (b) requirements for degrees; (c) policies for recruitment and retention 
of students; (d) development or reorganization of academic programs; (e) grading policies; 
and (f) other matters of traditional academic concern. The President or representative may 
confer with Graduate Student Councils or similar bodies on all matters of academic concern; 
however, the University and the UFF-USF-GAU understand that such conferences shall not 
interfere with the exclusive right of UFF-USF-GAU under this collective bargaining agreement 
to negotiate the terms and conditions of employment for graduate assistants at USF. 

This Preamble is a statement of intent and is, therefore, not subject to Article 11, Grievance 
Procedure. 
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Article 1 

Recognition 

1.1 Bargaining Unit. Pursuant to the certification of the Florida Public Employees Relations 
Commission, dated June 18, 1980, as amended by Public Employees Relations Commission 
Order Number 03E-170 dated July 17, 2003, which can be located at 29 FPER P 180, 
certifying the United Faculty of Florida (UFF-USF-GAU) as the exclusive representative, 
solely for the purpose of collective bargaining with respect to wages, hours, and other 
conditions of employment as specifically set forth in the Agreement, for all employees in the 
bargaining unit described in said certification, the University has entered into this Agreement. 
The bargaining unit is described as employees holding the following titles at the University of 
South Florida: 

Graduate Research Assistant (Class Code 9182),  
Graduate Research Associate (Class Code 9181),  
Graduate Teaching Assistant (Class Code 9184),  
Graduate Teaching Associate (Class Code 9183),  
Graduate Assistant (Class Code 9185), and  
Graduate Instructional Assistant (Class Code 9550). 

 
1.2 Exceptions. Nothing contained in this Agreement shall be construed to prevent the 
University or its representatives from meeting with any individual or organization or hear views 
on any matter; provided, however, that as to any such matter which is a proper subject of 
collective bargaining and covered by a term of this Agreement, any changes or modification 
shall be made only through negotiations and agreement with UFF-USF-GAU. 

Article 2 

Appointments, Reappointments, and Terminations 

2.1 Letter of Appointment. The University shall make appointments on letters, signed by a 
representative of the University and the appointee. The letter of appointment shall be sent to 
the appointee within ten (10) days after the conditions necessary for the appointment have 
been met. No salary shall be paid in the absence of a signed letter of appointment properly 
on file with the University. The employing department shall ensure that the signed letter of 
appointment is properly on file. The University may add additional informational items but 
may not thereby abridge the rights or benefits provided in this Agreement. The letter shall 
contain the following elements as a minimum: 

(A)  Date;  

(B)  Classification title and class code;  

(C)  Employment unit (e.g., department, college, institute, area, center, etc.);  

(D)  Length of appointment and a statement that no department or University 
representative may make a binding agreement to reappoint the employee for longer 
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than the term of the contract. Research grants, advisor's promises, and departmental 
agreements are not binding; 

(E) Special conditions of employment; 

(F) Name of supervisor and a statement that the supervisor may or may not be the 
same person as the academic advisor or committee chair; 

(G) A statement that the employee's signature thereon shall not be deemed a waiver 
of the right to process a grievance with respect thereto in compliance with Article 11, 
Grievance Procedure; 

(H) A statement that the employee's appointment makes an employee eligible to apply 
for but does not guarantee a tuition payment. The parties acknowledge that employees 
need this information as soon as available. Thus, employees will be notified in a timely 
manner whether they will receive tuition payment under the University tuition payment 
program. 

(I) A statement that the appointment is contingent upon the employee providing 
required documentation of employability; 

(J) A statement that the appointment is subject to the Constitution and laws of the 
State of Florida and the United States, the regulations of the University, and this 
Agreement; 

(K) Percent of full-time equivalent (FTE) assigned, and the corresponding average 
hours per week as defined in Article 6.1(A); 

(L) Stipend based on appointment and the amount paid per biweekly pay period; 

(M) A notice specifying the location of the employee's official evaluation file and stating 
the employee's right to access such file; and 

(N) A statement that "All graduate assistants at USF work under a contract negotiated 
by Graduate Assistants United (GAU) and the Board of Trustees. GAU is the labor 
union certified as the exclusive bargaining agent for graduate assistants at USF." 

(O) A separate signature block with a statement that the employee’s signature below 
indicates consent by the student to release of his or her campus email address to GAU 
in accordance with Article 17.6 (A).  

(P) A statement that the employee may be eligible for a health insurance subsidy, that 
the employees must self-enroll for the health insurance policy, and instructions on 
how, when, and where to self-enroll.  

2.2 Reappointments. No appointment shall create any right, interest, or expectancy in any 
other appointment beyond its specific term. Upon written request, the UFF-USF- GAU shall 
be provided information regarding established guidelines for graduate assistant 
appointments. When appointed, employees shall be provided with criteria concerning 
reappointment. 
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2.3 Length of Appointment. Appointments may be for any period of time up to one (1) calendar 
year. The University shall appoint the majority of the .5 FTE employees in Graduate Assistant 
positions (9183, 9184, 9185, 9550) to an appointment of at least one (1) academic year, 
consistent with the faculty calendar (19.5 pay periods). Graduate assistants (9181, 9182) who 
are supported on grants and contracts will only be appointed for one (1) academic year 
dependent upon the availability and duration of the grant or contract funding. 

2.4 Notice. Timely processing of appointment letters is fundamental to the efficient operation 
of the University and subject to special consultation pursuant to Article 24.2. 

A. Fall Appointments. Employees serving in at least one (1) semester appointment 
during an academic year shall be provided with a letter of intent regarding continuation 
or non-continuation of employment for the subsequent Fall semester by April 30, if 
practicable. A final letter of appointment, if necessary, shall be provided to the 
employee by June 30, if practicable. 

B. Spring Appointments. Employees who will be offered an appointment to commence 
at the start of the Spring semester shall be provided with a letter of intent by August 
30, if practicable. A final letter of appointment for mid-year appointees, if necessary, 
shall be provided to the employee by October 30, if practicable. 

C. Examples of matters which may result in a delay in notification include, but are not 
limited to, funding not finalized or course offerings or schedule not finalized. 

2.5 Changes in appointment. 

A. Any appointment may be curtailed, diminished, or terminated at any time by reason 
of the following documented circumstances: 

(1) unsatisfactory performance of assigned duties; 
(2) unsatisfactory performance in coursework and/or progress toward degree; 
(3) incompetence or misconduct of the employee; 
(4) lack of funds as a result of adverse financial conditions; 
(5) completion of degree requirements. 

 
B. The University shall provide two weeks’ written notice in any change in appointment 
in the case of 2.5A (1) and (4).  (Amended 2016) 

C. The University shall provide at least two weeks’ written notice in the case of 2.5A 
(4). Whenever financially feasible additional notice may be provided, up to a semester 
of advance notice. In these cases the University shall: 

(1) Include in the notice of non-reappointment that the action is taken as a result 
of adverse financial conditions and does not reflect on the performance of the 
employee; and 

(2) Make reasonable efforts to assist the employee in finding alternate 
employment through consideration for other vacancies appropriate for the skills 
of the employee. 

Board of Trustees Meeting - New Business - Action Items

456



 

5 
4410820v.1 

D. The University shall provide written notice of non-reappointment. The notice shall 
include a statement which indicates that the action is grievable under the provisions 
of the USF/UFF-USF-GAU Collective Bargaining Agreement. An employee who 
receives a written notice of non-reappointment shall be entitled, upon written request 
within fourteen (14) days following receipt of such notice, to a written statement of the 
basis for the decision not to reappoint. The University shall provide such statement 
fourteen (14) days following receipt of such request. Deadline for notices of Fall and 
Spring non-reappointment shall be April 30 and October 31 as specified in 2.4 A and 
B respectively.  (Amended 2016) 

E. When the University has reason to believe that the employee's presence on the job 
will adversely affect the operation of the University, the University may immediately 
place the employee on leave with pay, pending investigation of the event(s) leading to 
that belief. However, such leave with pay shall not extend beyond the semester in 
which the action is taken. 

Article 3 

Employment Performance Evaluation 

3.1 Policy. A comprehensive annual performance appraisal for each employee, whose term 
of appointment is one (1) semester or longer, shall be evaluated in writing once during each 
such appointment. The University-wide comprehensive annual performance appraisal format 
will be used for all appraisals. The employment evaluation shall include evaluation of 
assigned duties and such other responsibilities as are appropriate to the assignment. 
Additional consideration will be given to the satisfactory progress towards completion of the 
degree program according to University policy. Personnel decisions shall take such 
employment evaluations into account, provided that personnel decisions need not be based 
solely on written employment performance evaluations. The Graduate Program Director will 
certify completion of the annual performance appraisal for each employee to the Graduate 
School. 

3.2 Procedures. The comprehensive annual performance appraisal shall be discussed with 
the employee, at which time any deficiencies shall be specifically noted and suggestions for 
their improvement made. A reasonable schedule shall be given to accomplish the necessary 
improvements. Such evaluation shall be placed in the employee’s evaluation file. The 
comprehensive annual performance appraisal shall be signed by the person who performed 
the evaluation and shall be shown to the employee, who shall be given the opportunity to sign 
it. A copy of the comprehensive annual performance appraisal shall be given to the employee. 
The employee may attach a concise comment to the comprehensive annual performance 
appraisal form. Written student comments or evaluations need not be signed to be used for 
evaluation purposes. If the performance evaluation is not completed in accordance with 3.1, 
the employee’s performance shall be deemed satisfactory for the covered period. 

3.3 Observations and Visitations. Observations or visitations for the purpose of evaluating 
employee performance may be either announced or unannounced. 

(1) Within two (2) weeks after an observation or visitation, the employee shall have an 
opportunity to meet and discuss the observation or visitation with the observer. The 
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University and the UFF-USF-GAU agree that it is beneficial for the employee and the 
observer to meet as soon as possible after the observation. 

(2) A concise written comment by the observer regarding the observation or visitation 
shall be placed in the evaluation file. A copy of such comment shall be given to the 
employee no later than two (2) weeks following the observation, unless the employee 
and observer agree to extend the time period or there is a documented unavailability 
of either party. Such comment shall not be grievable; however, the employee shall 
have the right to respond in writing and shall have such response attached. The 
employee shall have the right, to be exercised within three (3) working days after the 
meeting with the observer, to request in writing an additional observation or visitation 
by a different observer. Such additional observation or visitation shall be accomplished 
prior to the end of the semester, and shall be placed in the evaluation file. The 
employee shall have the right to respond to this observation also and have the 
response attached. 

3.4 Criteria. The comprehensive annual performance appraisal shall be based upon assigned 
duties, and shall consider the nature of the assignment, in terms where applicable, of: 

A. Teaching effectiveness, including effectiveness in presenting knowledge, 
information, and ideas by means or methods such as lecture, discussion, assignment 
and recitation, demonstration, laboratory exercise, practical experience, and direct 
consultation with students. The evaluation shall include consideration of effectiveness 
in imparting knowledge and skills, and effectiveness in stimulating students' critical 
thinking and/or creative abilities, and adherence to accepted standards of professional 
behavior in meeting responsibilities to students. 

B. Contribution to the discovery of new knowledge, development of new educational 
techniques, and other forms of creative activity. The evaluation shall include 
consideration of the employee's productivity, including the quality and quantity of what 
has been done during the year, and of the employee's research and other creative 
programs and contributions; and recognition by the academic or professional 
community of what is done. 

C. Service to, and awards by, international, professional, state, and community 
organizations. 

D. The employee must show progress toward degree completion in a timely fashion 
to assure successful completion of the degree within the timelines established by 
University policy. 
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Article 4 

Employee Evaluation File 

4.1 Policy. There shall be only one (1) employee evaluation file in which all written materials 
used to evaluate employee performance are maintained so that when evaluations and 
personnel decisions are made, the only documents which may be used are those contained 
in that file. The evaluation file shall be separate from the student and medical records 
maintained by the University and shall be located in the official personnel file maintained in 
the Human Resources Office. 

4.2 Access. An employee may examine the employee evaluation file upon reasonable 
advance notice, during the regular business hours of the office in which the file is kept, 
normally within the same business day as the employee requests to see it and under such 
conditions as are necessary to insure its integrity and safekeeping. Upon request, an 
employee may paginate with successive whole numbers the materials in the file, and may 
attach a concise statement in response to any item therein. Upon request, an employee is 
entitled to one (1) free copy of any material in the evaluation file. Additional copies may be 
obtained by the employee upon payment of a reasonable fee for photocopying. A person 
designated by the employee may examine that employee's evaluation file with the written 
authorization of the employee concerned and subject to the same limitations on access that 
are applicable to the employee. 

4.3 Indemnification. UFF-USF-GAU agrees to indemnify and hold the University, and its 
officials, agents, and representatives harmless from and against any and all liability for any 
improper, illegal, or unauthorized use by UFF-USF-GAU of information contained in such 
employee evaluation file. 

4.4 Use of Evaluative Material. In the event a grievance proceeds to arbitration, the University, 
UFF-USF-GAU, the arbitrator, and the grievant shall have the right to use copies of materials 
from the grievant's evaluation file relevant thereto in the arbitration proceedings. 

4.5 Anonymous Material. No anonymous material shall be placed in an employee evaluation 
file, except for student evaluations which are part of a regular evaluation procedure of 
classroom instruction. 

4.6 Materials in Evaluation File. Evaluative materials or summaries thereof, prepared as part 
of a regular employee evaluation system, may be placed in an employee evaluation file after 
a copy has been presented to the employee for signature. The employee's signature does 
not necessarily indicate agreement with the contents of the document. The employee may 
append a written statement to the evaluation expressing their interpretation of the evaluation. 

4.7 Removal of Contents. Materials shown to be contrary to fact shall be removed from the 
file. This section shall not authorize the removal of materials from the employee evaluation 
file when there is a dispute concerning a matter of judgment or opinion rather than fact. 
Materials may also be removed pursuant to the resolution of a grievance. The parties to this 
Agreement acknowledge the requirements of the public records law and nothing contained 
herein shall authorize any action contrary to law. The union encourages employees to collect 
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information from their own file and make it available for viewing to their representative if 
necessary, so the University and its staff are not unduly burdened with compliance. 

4.8 Only University officials with a business need may inspect information reflecting 
evaluations of employee performance in accordance with applicable law. 

Article 5 

Academic Freedom and Responsibility 

5.1 The University of South Florida affirms the principles of academic freedom and 
responsibility, which are rooted in a conception of the University as a community of scholars 
united in the pursuit of truth and wisdom in an atmosphere of tolerance and freedom. 

5.2 Academic Freedom is the freedom to discuss all relevant matters in the classroom, to 
explore all avenues of scholarship, research, and creative expression; to speak freely on all 
matters of university governance, and to speak, write, or act as an individual, all without 
institutional discipline or restraint. 

5.3 Academic Responsibility implies the honest performance of academic duties and 
obligations, the commitment to support the responsible exercise of freedom by others, and 
the candor to make it clear that the individual, while he or she may be freely identified as an 
employee of the University, is not speaking as a representative of the University in matters of 
public interest. 

5.4 On the part of the Administration, Academic Responsibility implies a commitment actively 
to foster within the University a climate favorable to responsible exercise of freedom. 

Article 6 

Workload 

6.1 Assignment of Responsibilities. The parties understand that, while hourly rate may be 
used in statistical calculations or to report the fulfillment of duties to governing agencies, 
graduate assistants who are employed as research, teaching or instructional assistants 
(Class codes 9181, 9182, 9183, 9184, 9550) are salaried employees. Graduate assistants 
employed in Class code 9185 are appointed as non-exempt hourly employees and will need 
to complete a time sheet. Time clocks shall not be used to record work hours. 

A. No employee shall be assigned employment responsibilities during a semester that 
exceed an average of ten (10) hours per week for one-fourth time; thirteen and one 
third (13.3) hours per week for one-third time; twenty (20) hours per week for a one 
half time appointment; or thirty (30) hours per week for a three-quarter time 
appointment. The same proportional relationship applies to all other FTE's. 

B. For the purposes of determining whether an assignment can be accomplished 
within the time limitations described herein, research and other activities that lead 
directly to an employee's thesis, dissertation, or other degree requirements need not 
be counted as part of the assigned workload. 
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6.2 Request for Clarification of FTE Calculation. Upon request by an employee, a department 
shall provide a description of its expectations for FTE. 

6.3 Grievability. In the event an employee has reason to believe that the assignment exceeds 
the guidelines described in Article 6.1(A), the employee may file a grievance pursuant to the 
procedures in Article 11. 

Article 7 

Outside Activity/Conflict of Interest 

7.1 Policy. Outside employment or other activities that interfere with an employee's obligation 
to the University or that constitute a conflict of interest are prohibited. No employee who 
engages in outside employment or other activity shall claim to be an official University 
representative in connection with an outside employment or other activity. No employee may 
use University personnel, equipment, or facilities in 

connection with the outside employment or activity without prior approval of the President or 
representative. Approval for the use of University facilities, equipment, or services may be 
conditioned upon reimbursement for the use thereof. 

7.2 Report of Outside Activity. Any employee who proposes to engage in any outside activity 
that the employee should reasonably conclude may create a conflict of interest, or any 
compensated professional activity, shall report to the employee's supervisor, in writing on the 
University form prescribed for such report, the details of such proposed activity prior to 
engaging therein. The University agrees to consult with the GAU regarding any changes to 
the form for reporting outside activity. 

Article 8 

Nondiscrimination 

8.1 Policy. Neither the University nor UFF-USF-GAU shall discriminate against any employee 
based upon race, color, sex, religion, national origin, age, veteran status, disability, or marital 
status, consistent with federal and state law, nor shall the parties discriminate based upon 
sexual orientation or membership or non-membership in a union. The University agrees that 
personnel decisions, including reappointment, promotion, evaluation and disciplining of an 
employee, shall be based solely on job- related criteria and performance. 

A. Sexual harassment is a form of prohibited sex discrimination which is prohibited 
both by law and University policy. In Meritor Savings Bank v. Vinson, 106 S. Ct. 2399 
(1986), the United States Supreme Court defined sexual harassment (29 CFR 
1604.11a) in the employment context as including the following: 

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical 
conduct of a sexual nature constitute sexual harassment when (1) submission to such 
conduct is made either explicitly or implicitly a term or condition of an individual's 
employment, (2) submission to or rejection of such conduct by an individual is used 
as the basis for employment decisions affecting such individual, or (3) such conduct 
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has the purpose or effect of unreasonably interfering with an individual's work 
performance or creating an intimidating, hostile, or offensive working environment. 

B. To promote an environment at the University which is free from unlawful 
discrimination and harassment, graduate assistants are encouraged to report 
immediately any concerns regarding discrimination or sexual harassment. Graduate 
assistants acting in a supervisory capacity (including supervisors of laboratories) or 
teaching capacity are required to report allegations from their students or those they 
supervise regarding discrimination, including sexual harassment, to appropriate 
administrators. Appropriate administrators include, but are not limited to, the 
employee’s immediate supervisor, graduate coordinator, department chair, or Dean, 
or administrators in the University’s Diversity and Equal Opportunity Office (DEO) or 
Human Resources Department. 

C. Claims of discrimination, including sexual harassment, must be processed with the 
University DEO office rather than through the Article 11 grievance process. Employees 
who file a complaint with DEO will be notified of their right to file a complaint with 
outside agencies. More information may be located at the DEO website. 

Article 9 

Copyrights and Patents 

9.1 Disclosure. An employee shall disclose all patentable inventions and technological 
developments which the employee may develop or discover while an employee of the 
University. With respect to inventions made during the course of approved outside 
employment, the employee may delay such disclosure for no more than one hundred and 
eighty (180) days, when necessary to protect the outside employer’s interests, until the 
decision has been made whether to seek a patent. 

9.2 Waiver of Rights. While an employee may, in accordance with Article 7, Outside 
Activity/Conflict of Interest, engage in outside employment pursuant to a consulting 
agreement, the Office of Academic Affairs and the Office of Research must approve any 
requirement by the outside employer that the employee waive the employee’s/University’s 
rights to any patentable invention or discoveries which arise during the course of such outside 
employment. An employee who proposes to engage in outside employment shall furnish a 
copy of the University’s patents policy to the outside employer prior to or at the time the 
consulting agreement is executed. 

9.3 Federal Sponsorship. If the employee’s activities involve inventions or discoveries 
conceived under Federal sponsorship or supported by University funds or resources, then 
the Office of Academic Affairs and the Office of Research shall not grant permission to waive 
patent rights. 

9.4 Reporting Procedures. The employee shall report directly to USF Division of Patents and 
Licensing the nature of the discovery or new invention, together with an outline of the project 
and the conditions under which it was done. If the University wishes to assert its interest in 
the patent, the USF Division of Patents and Licensing shall inform the employee within a 
maximum of one hundred and thirty-five (135) days. It is understood that every effort shall be 
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made at appropriate administrative levels to expedite the decision-making process to 
minimize the time involved. The division of proceeds between the University and the 
employee generated by the licensing of patent rights or trade secrets shall be negotiated and 
reflected in a written contract between the University and the employee. All such agreements 
shall comport with and satisfy any preexisting commitments to outside sponsoring agencies, 
but the employee shall not commit any act which would tend to defeat the University’s interest 
in the matter, and the University shall take any necessary steps to protect such interest. 

 
Leaves of Absence and Other Leave 

10.1 Each employee shall be credited with five (5) days of paid leave per semester 
appointment. Such paid leave shall be used in increments of not less than one (1) day. For 
example, an employee scheduled to work six (6) hours on Monday and three (3) hours on 
Tuesday, who is unable to perform assigned duties on these days for any of the reasons 
described below, would be charged with two (2) days of leave, regardless of FTE 
appointment, or number of work hours scheduled. The leave provided under this article shall 
not be cumulative. 

10.2 An employee may use paid leave described in 10.1 above when: 

A. Disabled or otherwise unable to perform because of injury, illness, jury duty, required U.S. 
military service, or when unable to so perform because the employee's presence is required 
elsewhere because of injury, illness, or death in the immediate family. Immediate family shall 
consist of mother, father, spouse or domestic partner, sister, brother, child, a person in a legal 
dependent relationship with the employee, or other relative living in the employee's 
household. The employee shall notify the supervisor of the inability to serve as soon as 
possible. 

B. Taking examinations for professional licensing related to the degree or qualifying 
examinations as required by the University. 

C. Traveling to conferences or other events for professional development. 

10.3 An employee shall not be required to use leave when the University is officially closed, 
unless the special conditions of the appointment require the employee to perform duties at 
these times. 

10.4 Release Time. 

A. A unit of release time shall equal 10 hours per week. Release time may be allocated 
in increments of 5 or 10 hours per week, The University agrees to provide up to 3 total 
units of release time per semester during the academic year (Fall and Spring) and 2 
total unit of release time during the Summer semester to employees designated by 
the UFF-USF-GAU for the purpose of carrying out the UFF-USF-GAU's obligations in 
representing employees and administering this Agreement. The UFF-USF-GAU may 
designate employees to receive this release time subject to the following conditions: 
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(1) No more than one employee per department may be granted release time 
at any one time, unless that department employs more than twenty- five (25) 
employees. 

(2) The award of release time shall not reduce the workload obligation of a 
teaching graduate assistant below 10 hours per week. The award of release 
time shall not reduce the workload obligation of a graduate assistant below 5 
hours per week. Release time may be granted in addition to the graduate 
assistant’s normal appointment. The award of a supplemental appointment 
shall not push the graduate assistant’s total workload beyond 0.74FTE. This 
provision shall expire at the end of Fall semester 2016. 

(3) An employee who has been granted release time for two consecutive 
semesters shall not again be eligible for release time until two consecutive 
semesters have elapsed following the end of the second semester in which 
such release time was granted. 

(4) The UFF-USF-GAU shall provide the University with a list of requested 
designees at least four (4) weeks prior to the first day of classes for the 
semester. The list will indicate each employee's requested FTE for release 
time. Upon approval of the designees by the University, the designees shall 
serve for one (1) academic year. Substitutions for the Spring semester may be 
made upon written notification submitted by the UFF-USF-GAU to the 
University no later than four (4) weeks prior to the first day of classes for the 
Spring semester. 

(5) Employees on release time must remain students in good standing at the 
University during their release time appointment. 

B. Release time shall be used for conducting University-related UFF-USF-GAU 
business, and shall not be used for lobbying or other political representation except in 
accordance with state or federal law. 

C. Upon the failure of the UFF-USF-GAU to provide a list of designees by the specified 
deadlines, the University may refuse to honor any of the release time requests which 
were submitted late. Substitutions submitted after the deadlines in Article 10.4(A)(4) 
shall be allowed at the discretion of the University. 

D. Employees on release time shall be eligible for stipend increases on the same basis 
as other employees, but their release time activities shall not be evaluated nor taken 
into consideration by the University in making personnel decisions. 

E. Employees on release time shall retain all rights and responsibilities as employees, 
but shall not be considered representatives or agents of the University for any activities 
undertaken on behalf of the UFF-USF-GAU. UFF- USF-GAU agrees to hold the 
University harmless for any claims arising from such activities, including the cost of 
defending against such claims. 

10.5 Unpaid Leave 
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A. Graduate assistants shall be eligible for six (6) weeks of unpaid leave from their 
employment responsibilities during any 12-month period for one of more of the 
following reasons: 

 (1) The birth of a child and in order to care for that child; 
(2) The placement of a child with a graduate assistant for adoption or foster 
care; 
(3) To provide the care for a serious health condition of a spouse, domestic 
partner, mother, father, brother, sister, child, legal dependent, or a relative 
living in the graduate assistant’s household; 
(4) A serious health condition of the graduate assistant which makes the GA 
unable to perform his or her essential job duties,  
 

B. The graduate assistant shall provide the University with written notice not less than 
thirty (30) days prior to the date of the requested leave, if practicable. In the case of 
emergency, the graduate assistant must give verbal notice within twenty-four (24) 
hours of taking leave. In the case of a serious health condition, the University may 
request medical verification from a health care provider. The University may also 
require the GA to see a medical provider of the University’s choice and at the 
University’s expense.  

C. Unpaid leave, including extensions, shall be at the sole discretion of the University.  

D. The GA is eligible to return to the same or similar position at the conclusion of the 
leave. This return provision does not apply if the return date is after the completion of 
an employment contract. 

E. The University shall continue to pay the health care premiums during the duration 
of the GA’s leave. If applicable, the University tuition waiver shall be maintained.  

F. A GA must be in at least a second semester of employment as a graduate assistant 
to be eligible for this leave provision.  

G. This unpaid leave, if granted, does not relieve the GA from meeting his/her program 
responsibilities. A separate arrangement must be made with the Director of Graduate 
Studies of the Department of the Department Chair, which-ever is applicable.  
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Article 11 

Grievance Procedure and Arbitration 

11.1 Purpose. The University and the UFF-USF-GAU agree that all problems should be 
resolved, whenever possible, before the filing of a grievance and they encourage open 
communication between administrators and employees so that resort to the formal grievance 
procedure will not be necessary. The parties further encourage the informal resolution of 
grievances. At each step in the grievance process, participants are encouraged to pursue 
appropriate modes of conflict resolution. The purpose of this Article is to promote a prompt 
and efficient procedure for the investigation and resolution of grievances. The procedures 
hereinafter set forth shall be the sole and exclusive method of resolving the grievances of 
employees covered by this Agreement. 

 11.2 Resort to Other Procedures. If prior to seeking resolution of a dispute by filing a 
grievance hereunder, or while the grievance proceeding is in progress, an employee or UFF-
USF-GAU seeks resolution of the matter in any other forum, whether administrative or judicial, 
the employer shall have no obligation to entertain or proceed further with the matter pursuant 
to this grievance procedure. Further, since the University and the UFF-USF-GAU do not 
intend that this grievance procedure be a device for appellate review, the University's 
response to a recommendation of a hearing officer or other individual or group having 
appropriate jurisdiction in any other procedure shall not be an act or omission giving rise to a 
grievance under this procedure. 

11.3  Definitions. As used herein:  

A. The term "grievance" shall mean a dispute concerning the interpretation or 
application of a specific term or provision of this Agreement, filed pursuant to this 
Article, and subject to those exclusions appearing in other Articles of this Agreement.  

  B. The term "grievant" shall mean an employee covered by this Agreement, or group 
of such employees, who has filed a grievance in a dispute over a provision of this 
Agreement which confers rights upon them, or UFF-USF-GAU which has filed a 
grievance in a dispute over a provision of this Agreement that confers rights upon 
UFF-USF-GAU. A grievance filed by UFF-USF-GAU which alleges a violation of its 
rights by two (2) or more colleges, or a grievance filed by employees in two (2) or more 
colleges, shall be initiated at Step 1.  

11.4  Representation. UFF-USF-GAU shall have the exclusive right to represent any 
employee in grievances filed hereunder, provided employees may represent themselves or 
be represented by legal counsel. If an employee elects not to be represented by UFF-USF-
GAU, the University shall promptly inform UFF-USF-GAU in writing of the grievance. No 
resolution of any individually processed grievance shall be inconsistent with the terms of this 
Agreement and for this purpose UFF-USF-GAU shall have the right to have an observer 
present at all meetings called between grievants and the University for the purpose of 
discussing such grievances and shall be sent copies of all decisions at the same time they 
are sent to the other participants. 
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11.5 Grievance Representatives. UFF-USF-GAU shall furnish annually to the University a list 
of all persons authorized to act as grievance representatives no later than August 7th each 
year and shall update the list as needed. The UFF-USF-GAU grievance representative shall 
have the responsibility to meet all instructional, research, and other duties and responsibilities 
incidental to the assigned workload. Some of these activities are scheduled to be performed 
at particular times. Such representative shall have the right, during times outside of the hours 
scheduled for these activities, to investigate, consult, and prepare grievance presentations 
and attend grievance meetings. Should any hearings or meetings with the University, the 
President, the Board, or their representatives necessitate rescheduling of assigned duties, 
the representative may, with the approval of the appropriate administrator, arrange for the 
rescheduling of such duties or their coverage by colleagues. Such approval shall not be 
unreasonably withheld. 

 11.6  Appearances.  

A. When an employee participates during working hours in arbitration proceedings or 
in a grievance meeting between the grievant or representative and the President or 
representative, that employee's compensation shall neither be reduced nor increased 
for time spent in those activities.  

B. Prior to participation in any such proceedings, conferences, or meetings, the 
employee shall make arrangements acceptable to the appropriate supervisor for the 
performance of the employee's duties. Approval of such arrangements shall not be 
unreasonably withheld. Time spent in such activities outside regular working hours 
shall not be counted as time worked.  

11.7  Grievance Forms. All written grievances, requests for review, and arbitration notices 
must be submitted in writing on forms attached to this Agreement as Appendices C, D, and 
E respectively, and shall be signed by the grievant. Except for the initial filing of the grievance, 
if there is difficulty in meeting any time limit, the UFF-USF- GAU representative may sign such 
documents for the grievant. The University may refuse consideration of a grievance not filed 
in accordance with this Article. 

Formal Grievance Procedure 

11.8 Filing. The filing of a written grievance shall constitute a waiver of any rights the grievant 
may have under Chapter 120, Florida Statutes, or under any University procedures with 
regard to the matters contained in the grievance. A grievance may be withdrawn at any time 
by the grievant or by the UFF-USF-GAU representative. 

11.9 Step 1. 

A. An employee having a dispute concerning the interpretation or application of a 
specific term or provision of this Agreement may, within thirty (30) days following the 
act or omission giving rise thereto, or the date on which the employee knew or 
reasonably should have known of such act or omission, whichever is later, may file a 
written grievance, on the form contained in Appendix C. The form shall be filed with 
the Office of the Provost. All Step 1 grievances shall immediately proceed to an 
informal resolution process unless both parties agree otherwise. The informal 
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resolution process shall last thirty (30) days and may be extended by mutual consent 
of both parties. Following the initial period of informal resolution, the grievance will be 
assumed to be resolved to the grievant's satisfaction if the grievant does not request, 
in writing, a Step 1 decision within seven (7) days of the end of the informal resolution 
period. If any extension of the informal resolution period expires without the grievant's 
request for a Step 1 decision, the grievance will be assumed to have been resolved to 
the grievant's satisfaction. 

B. At any point in the informal resolution period the grievant may request a Step 1 
meeting. If such request occurs during the initial period of informal resolution, the 
University may accept the request or continue the informal resolution period for the 
initial thirty (30) days, at which point the provisions of Article 11.9 (A) shall prevail. If 
the request occurs during an extension of the informal resolution period the University 
shall comply within fifteen (15) days. In advance of the Step 1 meeting, the grievant 
shall have the right, upon request, to a copy of any identifiable and currently existing 
documents relevant to the grievance, except documents protected by law. Documents 
which are available electronically may be provided by electronic mail or by advising 
the grievant of the web address for obtaining such documents. 

C. At the Step 1 meeting, the grievant shall have the right to present any evidence in 
support of the grievance. The University Step 1 representative shall meet with the 
grievant and/or the grievant's representative no later than fifteen (15) days following 
the filing of the grievance at Step 1 and shall issue a written decision to the grievant 
and the grievant's representative, if any, within thirty (30) days following the meeting. 

11.10  Step 2.  

A. If the grievance has not been satisfactorily resolved at Step 1, the grievant may, on 
the form contained in Appendix D, file a request for review with the Provost or 
representative within fifteen (15) days following the receipt of the Step 1 decision. The 
request shall include a copy of the grievance form filed at Step 1 and all written 
responses and documents in support of the grievance filed at Step 1 and a copy of the 
Step 1 decision. No additional allegations of violations may be introduced at Step 2.  

B. The Provost or representative shall schedule a meeting with the UFF-USF- GAU 
grievance representative within fifteen (15) days after the filing of the grievance and 
shall issue a written decision to the grievant and the grievant's representative, if any, 
within thirty (30) days following the meeting.  

11.11  Step 3. If the grievance has not been satisfactorily resolved at Step 2, UFF-USF- GAU 
may, upon the request of the grievant, proceed to arbitration by filing a written notice of intent 
to do so on a form contained in Appendix E. Notice of intent to proceed to arbitration must be 
filed with the Office of the General Counsel within thirty (30) days after receipt of the Step 2 
decision and shall be signed by the grievant and the UFF- USF-GAU President or 
representative. 

11.12 Selection of Arbitrator. Representatives of the University and UFF-USF-GAU shall 
meet within ninety (90) days after the execution of this Agreement for the purpose of selecting 
a five (5) member Arbitration Panel. Within fifteen (15) days after receipt of a Notice of 
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Arbitration, representatives of the University and UFF-USF-GAU shall meet for the purpose 
of selecting an arbitrator from the Panel. Selection shall be by mutual agreement or by 
alternately striking names from the Arbitration Panel list until one (1) name remains. The 
winner of a coin toss shall be the first to strike a name from the list. If the University and the 
UFF-USF-GAU are unable to agree on a panel of arbitrators, they shall follow the normal 
American Arbitration Association procedure for the selection of an arbitrator. The University 
and the UFF-USF-GAU may mutually select as the arbitrator an individual who is not a 
member of the Arbitration Panel. The arbitration shall be concluded within ninety (90) days 
following the selection of the arbitrator. 

11.13  Authority of the Arbitrator.  

A. The arbitrator shall neither add to, subtract from, modify, nor alter the terms or 
provisions of this Agreement. The arbitration decision shall be confined solely to the 
application and/or interpretation of this Agreement and the precise issue(s) submitted 
for arbitration. The arbitrator shall have no authority to determine any other issue. The 
arbitrator shall refrain from issuing any statements of opinion or conclusions not 
essential to the determination of the issues submitted.  

B. If a supervisor has made a judgment involving the exercise of discretion, such as 
decisions regarding evaluation, the arbitrator shall not substitute the arbitrator's 
judgment for that of the supervisor, nor shall the arbitrator review such decision except 
for the purpose of determining whether the decision has violated this Agreement.  

C. If the arbitrator determines that the Agreement has been violated, the arbitrator 
shall direct the University to take appropriate action. An arbitrator may award back pay 
if the arbitrator determines that the employee is not receiving the appropriate 
compensation from the University, but the arbitrator may not award other monetary 
damages or penalties.  

D. If notice that further employment will not be offered is not given on time, the 
arbitrator may direct the University to renew the appointment only upon a finding that 
no other remedy is adequate, and that the notice was given so late that (1) the 
employee was deprived of reasonable opportunity to seek other employment, or (2) 
the employee actually rejected an offer of comparable employment that the employee 
otherwise would have accepted.  

11.14  Burden of Proof. In all grievances except disciplinary grievances, the burden of proof 
shall be on the employee. In disciplinary grievances, the burden of proof shall be on the 
University. 

11.15 Arbitrability. In any proceeding, the first matter to be decided is the arbitrator's 
jurisdiction to act, which decision the arbitrator shall announce. Upon concluding that the 
arbitrator has no such power, the arbitrator shall make no decision or recommendation as to 
the merits of the grievance. Upon concluding that the issue is arbitrable, the arbitrator shall 
normally proceed with the hearing at that time, provided that either the University or the UFF-
USF-GAU may seek judicial review of the arbitrator's decision as to jurisdiction and have the 
hearing on the merits of the grievance delayed until such review is completed, pursuant to 
Section 682.03, Florida Statutes. 
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 11.16  Conduct of Hearing.  

A. The arbitrator shall hold the hearing in Tampa, Florida, unless otherwise agreed by 
the University and the UFF-USF-GAU. The hearing shall commence within sixty (60) 
days of the arbitrator's acceptance of selection or as soon thereafter as is practicable, 
and the arbitrator shall issue the decision within forty- five (45) days of the close of the 
hearing or the submission of briefs, whichever is later, unless additional time is agreed 
to by the University and the UFF-USF- GAU.  

B. The decision shall be in writing and shall set forth findings of fact, reasoning, and 
conclusions on the issues submitted. Except as expressly specified in this Article, the 
provisions of the Florida Arbitration Code, Chapter 682, Florida Statutes, shall not 
apply. Except as modified by the provisions of this Agreement or by other agreement 
of the University and the UFF-USF-GAU, arbitration proceedings shall be conducted 
in accordance with the rules and procedures of the American Arbitration Association.  

11.17  Effect of Decision. The decision or award of the arbitrator shall be final and binding 
upon the University , UFF-USF-GAU, and the grievant, provided that either the University or 
the UFF-USF-GAU may appeal to an appropriate court of law a decision that was rendered 
by the arbitrator acting outside of or beyond the arbitrator's jurisdiction, pursuant to Section 
682, Florida Statutes. 

11.18 Fees and Expenses. All fees and expenses of the arbitrator shall be divided equally 
between the University and the UFF-USF-GAU. Each party shall bear the cost of preparing 
and presenting its own case. The party desiring a transcript of the arbitration proceedings 
shall provide written notice to the other party of its intention to have a transcript of the 
arbitration made at least one (1) week prior to the date of the arbitration. The party desiring 
such transcript shall be responsible for scheduling a stenotype reporter to record the 
proceedings. The University and the UFF-USF-GAU shall share equally the appearance fee 
of the stenotype reporter and the cost of obtaining an original transcript and one (1) copy for 
the party originally requesting a transcript of the proceedings. The requesting party shall, at 
its expense, photocopy the copy of the transcript received from the reporter and deliver the 
photocopy to the other party within five (5) days after receiving the copy of the transcript from 
the reporter. 

11.19 Time Limits. All time limits contained in this Article may be extended by written mutual 
agreement of the University and the UFF-USF-GAU, except the time limits for the initial filing 
of a grievance. Upon failure of the University to provide a decision within the time limits 
provided in this Article, the grievant or UFF-USF-GAU, where appropriate, may appeal to the 
next step, provided that the appeal is filed at the next step within fifteen (15) days from the 
date the prior step decision was due. Upon the failure of the grievant or UFF-USF-GAU, 
where appropriate, to file an appeal within the time limits provided in this Article, the grievance 
shall be deemed to have been resolved by the decision at the prior step. 

11.20 Notification. All grievances, requests for review, notices, and decisions shall be 
transmitted in person or by certified or registered mail, restricted delivery, return receipt 
requested. In the event of a question as to the timeliness of any grievance, request for review, 
notice, or decision, the date of receipt executed by the office receiving the grievance, request 
for review, notice, or decision; or the date of mailing as determined by the postmark shall be 
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determinative. In the event that any action falls due on a day when the University is closed 
for normal business, the action will be considered timely if it is accomplished by 5:00 p.m. on 
the following business day. 

11.21 Precedent. No complaint informally resolved or grievance resolved prior to arbitration 
shall constitute a precedent for any purpose unless agreed to in writing by the University and 
UFF-USF-GAU. 

11.22 Retroactivity. An arbitrator's award may or may not be retroactive as the equities of 
each case may demand, but in no case shall an award be retroactive to a date earlier than 
thirty-five (35) days prior to the date the grievance was initially filed in accordance with this 
Article or the date on which the act or omission occurred, whichever is later. 

11.23 Processing. The filing or pendency of any grievance, or of arbitration proceedings, 
under this Article shall not operate to impede, preclude, or delay the University from taking 
the action complained of. Reasonable efforts, including the shortening of time limits when 
practical, shall be made to conclude the processing of a grievance prior to the expiration of 
the grievant's employment, whether by termination or failure to reappoint. In no event shall 
any employee, as a result of a pending grievance, receive compensation following cessation 
of employment. 

11.24 Reprisal. No reprisal of any kind will be made by the University, UFF-USF-GAU or their 
representatives against any grievant, any witness, any UFF-USF-GAU representative, or any 
other participant in the grievance procedure by reason of such participation. 

11.25 Records. All written materials pertinent to a grievance shall be filed separately from the 
evaluation file of the grievant or witnesses, except decisions resulting from arbitration or 
settlement. 

Article 12 

Matriculation and Tuition Payment Program 

12.1 Intent. Payment by the University of matriculation fees for graduate assistants and non-
resident tuition charges for all out-of-state graduate assistants, which results in those 
employees not paying such charges is highly desirable in order to attract high quality graduate 
students to the University and to improve the quality of education therein. 

12.2 Tuition Payment Program. 

A. The University and the UFF-USF-GAU will continue to seek legislative funding to 
meet the costs associated with the matriculation and tuition payment program. A 
graduate assistant appointment shall result in eligibility for the tuition payment 
program. Tuition payment shall be for at least the minimum number of credit hours 
necessary to maintain the graduate assistantship. If sufficient funds are not available 
to provide all graduate assistants with such tuition payment, first consideration for 
receipt of these payments shall be given to graduate assistants who are employed for 
.25 FTE or more for at least one semester during the prior academic year and who are 
students in good standing. 
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B. In order to supplement the funding provided by the Legislature for this program and 
following the practice of other major research institutions throughout the country, the 
University shall encourage those individuals who make application for contracts or 
grants to incorporate the costs of the matriculation and tuition charges which are 
associated with graduate assistants who are to be supported by such contract or grant 
into the contract or grant proposal. 

12.3 Right to Request Information. The GAU shall have the right to request information 
provided in Chapter 447, Part 2, Florida Statutes, titled Labor Organizations, Public 
Employees. (Amended 2016) 

12.4  Notice for Tuition Waivers. 
 
 A.  Fall Tuition Waivers.  Employees serving in at least one (1) semester appointment 
during the Fall academic term shall be provided with a notice of tuition waiver by July 1.  
(Amended 2016) 

 B.  Spring Appointments.  Employees who will be offered an appointment to 
commence at the start of the Spring semester shall be provided with a notice of tuition waiver 
by November 30.  (Amended 2016) 

Article 13 

Reserved Rights 

13.1 Reservation of Rights. The University retains and reserves to itself all rights, powers, 
and authority vested in it, whether exercised or not, including but not limited to the right to 
plan, manage, and control the University and in all respects carry out the ordinary and 
customary functions of management. 

13.2 Limitations. All such rights, powers, and authority are retained by the University subject 
only to those limitations expressly imposed by this Agreement. Only violations of such 
limitations shall be subject to Article 11, Grievance Procedure. 

Article 14 

Use of Facilities 

14.1 University Facilities. UFF-USF-GAU shall have the right to use University facilities for 
meetings and all other services on the same basis as they are generally available to other 
University-related organizations. University-related organizations are defined as follows: 

University-related Groups and Organizations. Those groups and organizations may or may 
not receive budgetary support. Examples of such groups include: student organizations, 
honor societies, fraternities, sororities, alumni associations and faculty committees, career 
service staff council, direct support organizations, The United Faculty of Florida, etc. 

14.2 Bulletin Boards. UFF-USF-GAU may post bulletins and notices relevant to its position 
as the collective bargaining representative of the employees on one (1) bulletin board in each 
department in which employees work. The University shall notify the UFF- USF-GAU of the 
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location of said bulletin boards upon request. Materials placed on the designated bulletin 
boards may not be used for election campaigns, for public office or for exclusive 
representation campaigns. A copy of union-related postings will be provided to the Office of 
the Graduate Dean simultaneous to the time of posting. 

14.3 Office Space: The University will provide an office to UFF-USF-GAU. 

Article 15 

Union Deductions 

15.1 Deductions. Pursuant to the provisions of Section 447.303, Florida Statutes, the 
University and UFF-USF-GAU hereby agree to the deduction and remittance of UFF- USF-
GAU membership dues and uniform assessments. 

15.2 Procedure. During the term of this Agreement, the University agrees to deduct UFF-
USF-GAU membership dues and uniform assessments, if any, in an amount established by 
UFF-USF-GAU and certified in writing by the UFF-USF-GAU to the University, from the pay 
of those employees in the bargaining unit who individually and voluntarily make such request 
on a written dues deduction authorization form as provided herein, as follows: 

A. Commencement of Deduction. Deductions will be made beginning with the first full 
pay period following receipt of check-off authorization by the University before the 
established processing deadline as noted in the Payroll Bi-Weekly Processing 
Schedule. 

B. UFF-USF-GAU shall give written notice to the University of any changes in its dues 
at least forty-five (45) days prior to the effective date of any such change. 

C. Remittance. The dues deducted shall be remitted by the University to the UFF-
USF-GAU within thirty (30) days following the end of the pay period. Accompanying 
each remittance shall be a list of the employees from whose salaries such deductions 
were made and the amounts deducted. 

D. Termination of Deduction. The University’s responsibility for deducting dues and 
uniform assessments, if any, from an employee's salary shall terminate automatically 
upon either (1) thirty (30) days written notice from the employee to the University 
personnel office revoking that employee's prior dues deduction authorization, or (2) 
the discontinuance of the authorizing employee's status within the bargaining unit. The 
University shall provide a bi-weekly report of dues deductions containing the name 
and employee identification of each employee and the amount of dues deducted. 

15.3 Indemnification. UFF-USF-GAU assumes responsibility for: (1) all claims against the 
University, including the cost of defending such actions, arising from their compliance with 
this Article, and for (2) all monies deducted under this Article and remitted to UFF-USF-GAU. 
UFF-USF-GAU shall promptly refund to the University excess monies received under this 
Article. 

15.4 Exceptions. The University will not deduct any UFF-USF-GAU fines, penalties, or special 
assessments from the pay of any employee. 
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Article 16 

Deduction 

The University agrees to provide one (1) payroll deduction per employee per pay period for 
the UFF-USF-GAU voluntary economic services programs. It is understood that all such 
programs and deductions will meet requirements of State and Board rules and regulations. 

Article 17 

Miscellaneous Provisions 

17.1 No Strike or Lockout. The University agrees that there will be no lockout at the University 
during the term of this Agreement. UFF-USF-GAU agrees that there will be no strike by itself 
or by any employees during the term of the Agreement. 

17.2 Effect of Passage of Law. Any provision of this Agreement which is contrary to law, but 
becomes legal during the term of this Agreement, shall take immediate effect upon the 
enactment of such legislation. 

17.3 Venue. For purposes of venue in any judicial review of an arbitrator's decision, the 
parties elect to submit themselves to the jurisdiction of the courts in Hillsborough County, 
Florida. In an action commenced in Hillsborough County, neither USF nor UFF- USF-GAU 
will move for a change of venue based upon the defendant's residence in fact if other than 
Hillsborough County. 

17.4 Copies of Agreement. The Board agrees to make the Agreement available in electronic 
format on its website. The Union may notify its membership of the web location. 

17.5 Class Titles. Whenever the University creates a new class for graduate assistant or 
student employees, it shall designate such class as being either within or outside the 
bargaining unit and shall notify UFF-USF-GAU. Further, if the University revises the 
specifications of an existing class in the graduate assistant series so that its bargaining unit 
designation is changed, it shall notify UFF-USF-GAU of such new designation. Within ten (10) 
days following such notification, UFF-USF-GAU may request a meeting for the purpose of 
discussing the designation. If, following such discussion, UFF-USF- GAU disagrees with the 
designation, it may request the Florida Public Employees Relations Commission to resolve 
the dispute through unit clarification proceedings. An employee may request a review of the 
appropriateness of the employee's classification by the appropriate University office. The 
matter shall not be subject to Article 11, Grievance Procedure. 

17.6  A. Report to UFF-USF-GAU. The University shall provide the following reports to UFF-
USF-GAU:  

(1) The University shall provide a report containing directory information, including 
campus mail addresses and campus e-mail address if the GA has authorized the 
University to release this information to the UFF-USF-GAU, by the third week of each 
semester if practicable.  
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(2) Each semester, the University shall provide, upon request, the following reports 
with no specific student identifiers:  

a. GA Summary Report to include the following information:  
 (i) Class title/code  
  (ii) Hiring/academic department 
 (iii) Academic level (e.g., Doctoral, Master’s)  
 (iv) Rate of pay 
 (v) FTE  
  

b. Matriculation, tuition, and fee payment program report.  

c. GA Health Insurance participant report.  

(3) All reports shall be provided in an electronic, delimited format, such as Excel, where 
practicable.  

(4) UFF-USF-GAU agrees to pay reasonable costs associated with preparation of the 
reports contained herein and in Article 17.6 B.  

B  Email addresses of graduate students shall be provided no later than the third week of 
the semester, if practicable, to the local UFF-USF-GAU for all graduate students who have 
affirmatively released this information pursuant to Article 2.1 (O).  

17.7  Dissemination of Information. The University agrees to work with the UFF-USF-GAU to 
disseminate information regarding contract management, labor-management relations and 
other items of mutual interest. The Graduate School will make reasonable, good faith efforts 
to provide to UFF-USF-GAU via email any information disseminated by any other means 
other than email to every graduate student related to all issues concerning graduate assistant 
employment or assignments. 

Article 18 

Other Employee Rights 

18.1 Work Space. If the University requires that the assigned duties of an employee be 
performed in a specific on-campus location, other than the computer center or the library, the 
University shall provide space for such assignment. If practicable, space shall be provided 
where private consultations with employee's students, if any, may be held. Before an 
employee's work space location is changed, or before there is a substantial alteration to an 
employee's work space to a degree that impedes the employee's work effectiveness, the 
affected employee shall be notified. 

18.2 Mail. Employees shall be entitled to receive employment-related and U.S. mail at their 
work location. Each department or unit shall make available a convenient receptacle for 
employees to receive such mail and shall notify each employee of its location. Where a 
shared mail receptacle is used, graduate assistants should instruct their students to use 
sealed envelopes for confidential correspondence. 
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18.3 Safe Conditions. The University shall make every reasonable effort to provide 
employees a safe working environment. Employees are responsible for immediately reporting 
situations involving unsafe working conditions to appropriate administrators. Appropriate 
administrators include, but are not limited to, the employee's immediate supervisor, graduate 
coordinator, department chair, Dean, or the Director of Environmental Health and Safety. 
Whenever an employee reports a condition which the employee feels represents a violation 
of safety or health rules and regulations or which is an unreasonable hazard to persons or 
property, such conditions shall be promptly investigated. The appropriate administrator will 
reply to the employee and in appropriate situations may notify other employees. 

18.4 Limitation on Personal Liability. In the event an employee is sued for an act, event, or 
omission which may fail within the scope of Section 768.28, Florida Statutes, the employee 
should notify the Graduate Dean's office as soon as possible after receipt of the summons 
commencing the action in order that the University may fulfill its obligation. Failure to notify 
the employer promptly may affect the rights of the parties. 

18.5 Access to Resources. The University shall provide employees access to office space, 
desk space, telephone service, computers, storage space, office supplies, texts and/or 
reading materials, photocopy services, fax services, and office, laboratory, studio, and/or 
instructional equipment, for use in completing their assigned instructional or research 
responsibilities. 

18.6 Health Insurance Policy. The parties agree that accessible and affordable health 
insurance for all graduate assistants is highly desirable in order to attract high quality graduate 
students to the University. The University shall provide health insurance as agreed to in Article 
23.2. 

18.7 Health Insurance Committee. The UFF-USF-GAU President will appoint one (1) 
employee to serve on the University's Student Health Insurance Committee. 

18.8 Personnel Rules. Any personnel regulations or procedures not addressed in this 
Agreement shall be addressed as provided in University regulations or procedures, provided 
that nothing herein shall be construed to waive the various right to consultation or bargaining 
as provided by law. 

Article 19 

Totality of Agreement 

19.1 Limitation. The University and the UFF-USF-GAU acknowledge that during the 
negotiations which resulted in this Agreement, UFF-USF-GAU had the unlimited right and 
opportunity to present demands and proposals with respect to any and all matters lawfully 
subject to collective bargaining, and that all of the understandings and agreements arrived at 
thereby are set forth in this Agreement, and that it shall constitute the entire and sole 
Agreement between the University and the UFF-USF-GAU for its duration. 

19.2 No Obligation to Bargain. Therefore, the University and UFF-USF-GAU, during the term 
of this Agreement, voluntarily and unqualifiedly waive the right, and agree that the other shall 
not be obligated, to bargain collectively with respect to any subject or matter, whether or not 
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referred to or covered by this Agreement, even though such subject or matter may not have 
been within the knowledge or contemplation of the University and the UFF-USF-GAU at the 
time they negotiated or signed this Agreement. 

19.3 Modifications. Nothing herein shall, however, preclude the University and the UFF-USF-
GAU from mutually agreeing to alter, amend, delete, enlarge, or modify any of the provisions 
of this Agreement in writing. 

Article 20 

Severability 

In the event that any provision of this Agreement (a) is found to be invalid or unenforceable 
by final decision of tribunal of competent jurisdiction, or (b) is rendered invalid by reason of 
subsequently enacted legislation, or (c) shall have the effect of a loss to the State of Florida, 
the State University System, or the University funds, property, or services made available 
through federal law or (d) pursuant to Section 447.309(3), Florida Statues, can take effect 
only upon the amendment of a law, rule or regulation and the governmental body having such 
amendatory powers fails to take appropriate legislative action, then that provision shall be of 
no force or effect, but the remainder of the Agreement shall continue in full force and effect. 
If a provision of this Agreement fails for reason (a), (b), or (c) above, the University and the 
UFF-USF-GAU shall enter into immediate negotiations for the purpose of arriving at a 
mutually satisfactory replacement for such provision. 

Article 21 

Amendment and Duration 

21.1 Duration. The Agreement shall become effective on July 1, 2014, and remain in effect 
through June 30, 2017 with the following exceptions: 

21.2 Amendments. In the event the University and UFF-USF-GAU negotiate a mutually 
acceptable amendmentagreement, or memorandum of understanding, it shall be put in 
writing and become part of this Agreement upon ratification by both parties. 

21.3 Notice.  Any notice sent pursuant to this Agreement shall be sent via email and/or 
certified mail. 

A. UFF-USF-GAU shall be contacted through on-campus address and email of the 
President and Bargaining Chair of the executive board of GAU. 

B. The University shall be contacted through on-campus address and email of the Associate 
Vice President of Human Resources or other designated representative. 

Article 22 

Definitions 
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22.1 Bargaining unit – means those employees, collectively, represented for collective 
bargaining purposes by UFF-USF-GAU pursuant to the certification of the Florida Public 
Employees Relations Commission. 

22.2 USF or University – means the University of South Florida, its Board of Trustees, 
President and staff. 

22.3  Days – means calendar days.  

22.4  Employee – means a member of the bargaining unit.  

22.5  Faculty supervisor – means the individual identified by the President or representative 
as having immediate administrative authority over bargaining unit employees. 

22.6 Graduate assistant – means a person employed in the bargaining unit. 

22.7 Outside Activity – means outside employment which interferes with the employee’s 
obligation to the University or which constitutes a conflict of interest. 

22.8 Titles and headings – the title of Articles and headings which precede text are inserted 
solely for convenience of reference and shall not be deemed to limit or affect the meaning, 
construction, or effects of any provision of this Agreement. 

22.9 UFF-USF-GAU – means United Faculty of Florida-Graduate Assistants United. 

Article 23 

Stipends 

23.1  Minimum Stipend. The minimum stipend shall be as follows:  

 A. Effective beginning with the Fall 2016 2017 Semester:  for students at the masters 
level, each nine-month employee (19.5 pay periods) on a .50 FTE appointment shall 
be guaranteed a minimum stipend of $10,54011,045. Appointments greater or less 
than .50 FTE shall be paid at a stipend rate representing a proportion of this minimum 
as determined by the fractional FTE appointment and the budgeted weeks of activity.  

 B. Effective beginning with the Fall 2016 2017 Semester:  for students at the doctoral 
each nine-month employee (19.5 pay periods) on a .50 FTE appointment shall be 
guaranteed a minimum of $12,60014,500. Appointments greater or less than .50 FTE 
less than .25 FTE shall be paid at a stipend rate representing a proportion of this 
minimum as determined by the fractional FTE appointment and the budgeted weeks 
of activity.  

 C. The University agrees to provide a one-time cash bonus of $500 net to each 

 C. Effective beginning with the Fall 2018 Semester: for students at the masters 
level, each nine-month employee (19.5 pay periods) on a .50 FTE appointment shall 
be guaranteed a minimum of $11,850.  Appointments greater or less than .50 FTE, 
but no less than .25 FTE shall be paid at a stipend rate representing a proportion of 
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this minimum as determined by the fractural FTE appointment and the budgeted 
weeks of activity. 

 D. Effective beginning with the Fall 2018 Semester: for students at the doctoral 
level, each nine-month employee (19.5 pay periods) on a .50 FTE appointment shall 
be guaranteed a minimum of $16,080.  Appointments greater or less than .50 FTE, 
but no less than .25 FTE shall be paid at a stipend rate representing a proportion of 
this minimum as determined by the fractural FTE appointment and the budgeted 
weeks of activity. 

 E. Effective beginning with the Fall 2019 Semester: for students at the masters 
level, each nine-month employee (19.5 pay periods) on a .50 FTE appointment shall 
be guaranteed a minimum of $12,500.  Appointments greater or less than .50 FTE, 
but no less than .25 FTE shall be paid at a stipend rate representing a proportion of 
this minimum as determined by the fractural FTE appointment and the budgeted 
weeks of activity. 

 F. Effective beginning with the Fall 2019 Semester: for students at the doctoral 
level, each nine-month employee (19.5 pay periods) on a .50 FTE appointment shall 
be guaranteed a minimum of $17,830.  Appointments greater or less than .50 FTE, 
but no less than .25 FTE shall be paid at a stipend rate representing a proportion of 
this minimum as determined by the fractural FTE appointment and the budgeted 
weeks of activity. 

23.2  Employer's Contribution to Health Insurance.  

  A. With an effective date beginning with the Fall 2016 semester, the  University 
agrees to continue to pay the health insurance premium up to a maximum $2,410 
annual amount plus 1% above the consumer price index as published by the Bureau 
of Labor Statistics of the United States Department of Labor on the preceding July 1 
for graduate assistants appointed at .25 FTE or greater who elect coverage under the 
USF Student Health Insurance Plan.   

B. Payment of the employer contribution will be discontinued or reduced as applicable 
under the following circumstances:  

(1) cessation of the appointment; or 
(2) reduction of the appointment to less than .25 FTE, as applicable; 
(3) completion of the hours specified for completion of the degree requirements 
of the program in which the employee is enrolled; or 
(4) failure of the employee to pay the employee portion of the insurance 
premium when due; 
(5) such is required by the Affordable Care Act (“ACA”)1**.  
 

23.3  Departmental Discretion to Provide Stipend Increases. Nothing contained herein shall 
prevent departments from paying stipends higher than the minimum specified nor prevent the 

                                                        
  Note:  The parties agree to reopen this provision upon the request of a party if contributions by the 
University are not permitted. 
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University to review market data to determine if increased funding for GA stipends to a 
specific department(s) or unit(s) supports market competitiveness. Any such increase in 
funding to a department or unit is at the sole discretion of the University, which shall retain 
this authority for the duration of this Agreement and which will further continue upon its 
expiration. The University will issue a report or other appropriate notification to UFF-USF-
GAU on a quarterly basis indicating the departments or units, if any, that received additional 
funding levels provided to increase market competitiveness, and not regularly budgeted 
amounts paid for GA stipends. Increased funding for GA stipends under this paragraph is not 
subject to Article II, Grievance Procedure and Arbitration. 

23.4 Initial Payment. Employees who have turned in paperwork in a timely manner shall 
receive their first paycheck not later than four (4) weeks after the first day of the term of their 
contract. In the case of administrative error by the University and the employee is not paid on 
time, the University shall make a reasonable effort to provide the paycheck to the employee 
within one (1) week of notification of the error. 

23.5  
A. The minimum stipend increases contained in Section 23.1 are contingent upon no 
reduction in the University’s Performance Based Funding (“PBF”) as compared to the 
level of PBF on August 1, 2016.  To avoid confusion, the PBF Model was approved at 
the January 2014 Board of Governors Meeting.  The model includes 10 metrics that 
evaluate Florida institutions on a range of issues.  PBF levels will be calculated on 
August 1 in each year of the contract for the purposes of determining if there was a 
reduction in PBF. 
 
B. In the event of a reduction in PBF funding the University shall have the sole 
discretion to determine whether to proceed with the increases described in this article.  
In the event the University does not proceed with the increases due to reduction in 
PBF, the University will notify GAU in writing of its decision (“Notice”).  Within 30 (thirty) 
days of the University’s Notice, the parties will meet to bargain in good faith for an 
alternate salary article. 
 

 

Article 24 

Consultation 

24.1 Consultation. The Graduate Dean shall meet with the UFF-USF-GAU Chapter 
representatives to discuss matters pertinent to the implementation or administration of this 
Agreement, University actions affecting terms and conditions of employment unique to the 
University, or any other mutually agreeable matters. Such meetings shall occur once (1) per 
Fall semester and once (1) per Spring semester, unless the parties agree otherwise. The 
party requesting consultation shall submit a written list of agenda items in advance of the 
meeting if it wishes to discuss specific issues. 

24.2 Special Consultation. The UFF-USF-GAU may request a special consultation with the 
University to discuss enforcement of specific provisions of this Agreement or issues related 
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to the administration of the Agreement. Such requests for special consultation shall not be 
unreasonably denied. 

24.3 The parties understand and agree that such meetings held pursuant to Article 24.1 or 
24.2 shall not constitute or be used for the purpose of collective bargaining. 

  

 

 

IN WITNESS THEREOF, the parties have set their signatures this _____ day of 
____________________, 2017. 
 
 
FOR THE UNIVERSITY OF SOUTH  FOR UNITED FACULTY OF FLORIDA/ 
FLORIDA BOARD OF TRUSTEES   GRADUATE ASSISTANTS UNITED 
 
 
 
 
_________________________________  _______________________________ 
Judy Genshaft     ___________________ 
President      _________ UFF-USF-GAU 
 
 
 
 
_________________________________  _______________________________ 
John F. Dickinson     __Kerr Fazzone 
Chief Negotiator     __UFF-USF-GAU 
 
 
Kofi Glover      Neal Fischer 
Gerard Solis 
Olga Joanow 
Angela Mason 
Ruth Bahr 
Denelta Adderley Henry 
Donna Keener 
Mary Goller 
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Appendix A 

Reserved 
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Appendix B 

Dues Check-off Authorization Form Graduate Assistants Bargaining Unit 

I authorize the University of South Florida, to deduct from my pay, starting with the first full 
pay period commencing not earlier than seven (7) days from the date this authorization is 
received by the University, membership dues and uniform assessments of the United Faculty 
of Florida in such amount as may be established from time to time in accordance with the 
constitution and bylaws of the UFF-USF-GAU and certified in writing to the University by the 
UFF-USF-GAU, and I direct that sum or sums so deducted be paid over to the UFF-USF-
GAU. 

Dues payments to UFF-USF-GAU are not tax deductible as charitable contributions for 
Federal income tax purposes. However, they may be tax deductible under other provisions 
of the Internal Revenue Code. 

This authorization shall continue until either (1) revoked by me at any time upon thirty (30) 
days written notice to the University Human Resources Office, or (2) the discontinuance of 
my status within this bargaining unit. 

     
Date     Employee’s Signature 

     
Employee ID #   Name – printed 
 

     
Department    University 
    
Effective date if later than above: _______________________________________ 

Please return to your UFF-USF-GAU Chapter Treasurer or the UFF State Office, United 
Faculty of Florida, 306 East Park Avenue, Tallahassee, FL 32301. 
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Membership Form 

Graduate Assistant Bargaining Unit United Faculty of Florida (UFF-USF-GAU) 

Please PRINT complete information where necessary. 

☐ Mr. ☐  Ms. ☐  Mrs. ☐ Dr.  __________________________  
Employee ID # 
 
__________________________  
University 

 

______________________________  ________________________________  
Last Name      First Name         MI  
 
______________________________  ________________________________  
Home Address     Campus Address 
 
__________________________  __________________   __________________  
Street      Department         Bldg/Room #  
 
__________________________    __________________   __________________  
City      State          Zip Code  
 

Please enroll me as a member of the United Faculty of Florida (UFF-USF-GAU). 

All UFF-USF-GAU members are also members of the Florida Education Association, National 
Education Association, American Federation of Teachers and the AFL-CIO at no additional 
cost. 

UFF-USF-GAU dues are 1 percent of regular salary for members for which the United Faculty 
of Florida is the bargaining agent. 

Dues payments to UFF-USF-GAU are not tax deductible as charitable contributions for 
Federal income tax purposes. However, they may be tax deductible under other provisions 
of the Internal Revenue Code. 

      
Signature of member                  Date 
 

Return your completed membership form to your local UFF-USF-GAU Chapter Treasurer or 
the UFF State office, United Faculty of Florida, 306 East Park Avenue, Tallahassee, FL 
32301. 
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United Faculty of Florida UFF-USF-GAU UFF PAC 

Payroll Deduction Authorization Form 

I authorize the University of South Florida to deduct from my pay, starting with the first full 
biweekly pay period commencing not earlier than seven (7) days from the date this 
authorization is received by the University, contributions to the UFF Political Action 
Committee in the amount of $1.00 per pay period, and I direct that the sum so deducted be 
paid over to the UFF-USF-GAU. 

Contributions or gifts to UFF PAC are not tax deductible as charitable contributions for 
Federal income tax purposes. However, they may be tax deductible under other provisions 
of the Internal Revenue Code. 

The above deduction authorization shall continue until either (1) revoked by me at any time 
upon thirty (30) days written notice to the University Human Resources Office and to the UFF-
USF-GAU, or (2) my transfer or promotion out of this bargaining unit. 

________________________ ________________________    
Signature of member   Date 

________________________ ________________________ ______ 
Last Name    First Name     MI 

________________________  
Department     

________________________ 
Employee ID # 
    
Effective date if later than above: ___________________________________________ 

Return to your local UFF-USF-GAU Chapter Treasurer or the UFF State office, United Faculty 
of Florida, 306 East Park Avenue, Tallahassee, FL 32301. 

UFF PAC Form 

Please PRINT complete information where necessary. 

☐ Mr. ☐  Ms. ☐  Mrs. ☐ Dr.  __________________________  
Employee ID # 
 

__________________________  University of South Florida 

______________________________  ________________________________  
Last Name      First Name         MI  
 
______________________________  ________________________________  
Home Address     Campus Address 
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__________________________  __________________   __________________  
Street      Department         Bldg/Room #  
 
__________________________    __________________   __________________  
City      State          Zip Code  
 
 
Congressional District ___________   

Race ___________  Sex___________  Birthdate ___________  

Please enroll me as a member of the United Faculty of Florida Political Action Committee. 
UFF PAC contributions are not tax deductible as charitable contributions for Federal income 
tax purposes. However, they may be tax deductible under other provisions of the Internal 
Revenue Code. 

__________________________      ___________ 
Signature of member     Date 
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Appendix C  

Grievance 

I. Grievant Name: ______________________________ 

University: ______________________________ 

College: ______________________________ 

DEPT : ______________________________ 

Office Phone: ______________________________ 

Step I Grievance Representative  

Name: ______________________________ 

Mailing Address: ______________________________ 

Office Phone: ______________________________ 

 

If grievant is represented by UFF-USF-GAU or legal counsel, all University communications 
should go to the grievant’s representative as well as the grievant. 

Other address to which University mailings pertaining to grievance shall be sent: 

______________________________ 

______________________________ 

II. Grievance  Provisions of Agreement allegedly violated (specify Articles and Sections): 

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

Statement of grievance (must include date of acts or omissions complained of): 

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 
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Remedy sought: 

_________________________________________________________________________ 

_________________________________________________________________________ 

_________________________________________________________________________ 

 

III. Authorization 

I will be represented in this grievance by: (check one – representative must sign on 
appropriate line): 

_______UFF-USF-GAU____________________________________________________ 

_______Legal Counsel _____________________________________________________ 

_______Myself ___________________________________________________________ 

I UNDERSTAND AND AGREE THAT BY FILING THIS GRIEVANCE, I WAIVE WHATEVER 
RIGHTS I MAY HAVE UNDER CHAPTER 120 OF THE FLORIDA STATUTES WITH 
REGARD TO THE MATTERS I HAVE RAISED HEREIN AND UNDER ALL OTHER 
UNIVERSITY PROCEDURES WHICH MAY BE AVAILABLE TO ADDRESS THESE 
MATTERS. 

This grievance was filed with the Associate Provost and Dean of the Graduate Dean on 
______________, by (check one)  

_____mail (certified or registered; restricted delivery; return receipt requested);  

_____personal delivery. 

 

__________________________________________________________ 
Signature of Grievant (Grievant must sign if grievance is to be processed.) 
 

Date received by the Associate Provost and Dean of the Graduate 
School:____________________ 

Copies of the Step 1 Decision shall be sent to:  

Grievant 
Step 1 Representative  
Faculty Supervisor 
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Appendix D 

Request for Review of Step 1 Decision 

l. Grievant Name: ________________________ 

Office Address: _____________________________ _____________________________  

Step l Representative Name: _______________________ 

Mailing Address: _____________________________ _____________________________  

Date of Step 1 Decision:  ________________________ 

Provisions of Agreement allegedly violated (as specified at Step 1):  

_________________________________________________________________________ 

I hereby request that the Provost or representative review the attached decision made in 
connection with the attached grievance because: 

Grievant received decision on ________________, and filed his request to review with the 
Provost’s office ________________, by (check one):  

_____mail (certified or registered; restricted delivery; return receipt requested);  

_____personal delivery. 

Date of Receipt by Provost’s Office: ___________________________  

_____________________________________ 
Signature of Grievant 
 

I am represented in this grievance by (check one – representative should sign on appropriate 
line): 

_______UFF-USF-GAU____________________________________________________ 

_______Legal Counsel _____________________________________________________ 

_______Myself ___________________________________________________________ 

A copy of the following documents must be attached to this Request at the time of its filing 
with the Provost: 

1. Appendix C – Original grievance form filed with the University. 
2. Step 1 Decision, if issued by the University. 
3. All attachments to the Decision, as required in Articles 11.9 and 11.10. 
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This Request should be sent to: Office of Provost ADM 226 

Copies of Step 2 Decision shall be sent to:  

Grievant 
Step 1 Representative 
Step 1 Reviewer 
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Appendix E 

Notice of Arbitration 

The United Faculty of Florida hereby gives notice of its intent to proceed to arbitration in 
connection with the decision of the Provost’s office dated ____________________ and 
received by the UFF State Office on ____________________ in this grievance of: 

Name: ___________________________________ 

USF FILE NO: _____________________________  The following statement of issue(s) 
before the Arbitrator is proposed: 

The notice was filed with the Office of the General Counsel on ___________ by (check one): 

______ Mail (certified or registered, restricted delivery, return receipt requested);  

______ Personal delivery.   

Date of receipt by the Office of the General Counsel: _________________________  

 

____________________________________________ 

Signature of UFF President or Director of Arbitrations 

I hereby authorize UFF to proceed to arbitration with my grievance. I also authorize UFF and 
the University of South Florida or its representatives to use, during the arbitration 
proceedings, copies of any materials in my evaluation file pertinent to this grievance and to 
furnish copies of the same to the arbitrator. 

 

____________________________________________  

Signature of Grievant 

This notice should be sent to:  Office of the General Counsel ADM 250 
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Agenda item: FL 123 a-n

USF Board of Trustees
June 8, 2017

Issue: Naming Projects (14) 

Proposed Action: Approve the Naming Fourteen (14) Projects based on Philanthropic 

Giving 

Background Information:  

Pursuant to BOG Regulation 9.005, the University of South Florida Board of Trustees is 

vested with naming authority for all buildings, facilities and academic units of the USF 

System.  USF Policy 0-220 provides that the USF President may recommend a naming

to the USF Board of Trustees in recognition of philanthropic support of the University.  

Therefore, in accordance with University regulations, rules and processes President 

Genshaft proposes the following in recognition of the 14 gifts to the USF System:

USF Tampa/USF Health
a. John S. Curran, M.D. Children’s Health Center
b. The Florida Blue Health Knowledge Exchange within the Morsani College of Medicine 

Downtown facility ($1 million)
c. Carmalis Family Exam Room in the USF/Byrd Alzheimer Center
d. Richard & Lisa Yost Tutor Room in the Athletic Academic Enrichment Center
e. Jennifer & Mark Van Dame Tutor Room in the Athletic Academic Enrichment Center
f. Ernie & Alisa Kretzmer Studio at WUSF Radio Station

USF St. Petersburg
g. Harvard Jolly, Inc. Walkover Bridge in Lynn Pippenger Hall
h. Bomstein Family/Creative Contractors Walkover Bridge in Lynn Pippenger Hall
i. Al & Sandee Steinberg Small Business Development Conference Room in Lynn Pippenger 

Hall
j. Dr. Gus A. Stavros Dean’s Boardroom in Lynn Pippenger Hall
k. Bull Market Café Sponsored by Smith & Associates Real Estate in Lynn Pippenger Hall
l. Alfred T. May Undergraduate Studies Reception Area in Lynn Pippenger Hall
m. Judy & Jeff Mitchell Faculty Office in Lynn Pippenger Hall
n. David & Nancy Ridenour Faculty Office in Lynn Pippenger Hall

Strategic Goal(s) Item Supports: Revenue Generation
Committee Review Date:  None
Supporting Documentation: Resolutions
USF System
Prepared by:  Dr. Cynthia Visot, Ms. Noreen Segrest, Esq., and Ms. RB Burford, Esq.
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES
RESOLUTION

WHEREAS, John S. Curran, M.D. has been an outstanding and exemplary faculty member of the 
University of South Florida (USF) Morsani College of Medicine since its founding in 1972; and

WHEREAS, for these past four and one-half decades, Dr. Curran, as physician and administrator at the 
Morsani College of Medicine, has demonstrated academic excellence by pioneering and implementing
innovative programs to support faculty and medical students; and

WHEREAS, interwoven throughout all his professional endeavors, including research, Dr. Curran has 
exemplified ardent commitment to his patients, serving them with compassion, respect, empathy and 
clinical excellence; and

WHEREAS, Dr. Curran has, simultaneously, contributed to a remarkable number of community-based 
initiatives designed to enhance the integrity of the medical profession in Florida and Tampa Bay; and

WHEREAS, in all these accomplishments, he has promoted the health and welfare of his community,
encompassing the State of Florida and Tampa Bay, by actively striving to improve the quality and access 
to health care for all - especially for our children; and

WHEREAS, accordingly, the Florida Legislature has recognized Dr. Curran’s contributions to children’s 
health care by legislatively recognizing his contributions to the current Children’s Medical Services 
Building on the University of South Florida Tampa campus and, therefore, designating it as the “John S. 
Curran, M.D., Children’s Health Center” to be effective upon his retirement; and

WHEREAS, Florida Board of Governors Regulation 9.005 and USF System Policy 0-220, respectively,
authorize this building name re-designation upon Dr. Curran’s retirement (effective June 30, 2017) given 
these recounted significant contributions to the USF System; and

WHEREAS, in concurrence and recognition of Dr. John S. Curran’s unique and unparalleled 
contributions, the President of the University recommends the re-naming of the current Children’s 
Medical Services Building on the USF Tampa campus in his honor.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA BOARD OF 
TRUSTEES ACCEPTS THE RECOMMENDATION OF THE UNIVERSITY PRESIDENT AND 
THEREBY, EFFECTIVE JULY 1, 2017, RE-NAMES THE CURRENT CHILDREN’S MEDICAL 
SERVICES BUILDING ON THE USF TAMPA CAMPUS THE “JOHN S. CURRAN, M.D. CHILDREN’S 
HEALTH CENTER”.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body corporate 
of the State of Florida, at a public meeting thereof duly called and held this 8th day of June, 2017. 

_________________ ___________________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Florida Blue has provided support to the USF System including in the areas of 
USF Health, Muma College of Business, and Women in Leadership and Philanthropy (WLP) 
and has recently made a gift of $1,000,000 to support the Morsani College of Medicine-
Downtown Expansion; and

WHEREAS, Florida Blue stands as a strong advocate for USF and its impact in the Tampa Bay 
region and has recognized the impact that the Morsani College of Medicine Downtown facility 
will have on the community and the greater Tampa Bay region; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming an appropriate space within the Morsani College of Medicine-Downtown Expansion the 
Florida Blue Health Knowledge Exchange.  

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME AN APPROPRIATE SPACE 
WITHIN THE MORSANI COLLEGE OF MEDICINE-DOWNTOWN EXPANSION “THE 
FLORIDA BLUE HEALTH KNOWLEDGE EXCHANGE” IN HONOR, RECOGNITION AND 
APPRECIATION OF PHILANTHROPIC SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ _________________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Nicholas Carmalis has pledged $25,000 in support to the USF System and the USF 
Byrd Alzheimer’s Center; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming an exam room on the second floor within the C.A.R.E. Center of the USF Byrd 
Alzheimer’s Center in honor of the Carmalis Family.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME AN EXAM ROOM ON THE 
SECOND FLOOR WITHIN THE C.A.R.E. CENTER OF THE USF BYRD ALZHEIMER’S 
CENTER THE “CARMALIS FAMILY EXAM ROOM” IN HONOR, RECOGNITION AND 
APPRECIATION OF PHILANTHROPIC SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ _________________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Richard (‘82, ’85) and Lisa (’85) Yost have pledged $25,000 in support to the USF 
System and USF Athletics; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming a tutor room in the Student Athlete Enrichment Center within the Lee Roy Selmon 
Athletics Center in honor of the Yosts.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME A TUTOR ROOM IN THE 
STUDENT ATHLETE ENRICHMENT CENTER THE “RICHARD AND LISA YOST TUTOR 
ROOM” IN HONOR, RECOGNITION AND APPRECIATION OF PHILANTHROPIC 
SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ ______________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Jennifer Blount ’96 and Mark Van Dame ‘98 are proud graduates of USF and have
pledged $25,000 in support to USF Athletics; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming a room in the Student Athlete Enrichment Center within the Lee Roy Selmon Athletics 
Center in their honor.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME A ROOM IN THE STUDENT 
ATHLETE ENRICHMENT CENTER THE “JENNIFER & MARK VAN DAME TUTOR ROOM” 
IN HONOR, RECOGNITION AND APPRECIATION OF PHILANTHROPIC SUPPORT
PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ _________________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Ernie Kretzmer has provided support to the USF System including support to
WUSF Public Media’s radio program of $500,000; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming the Master Control Studio of Classical WSMR in honor of Ernie and Alisa Kretzmer.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME THE MASTER CONTROL 
STUDIO OF CLASSICAL WSMR THE “ERNIE AND ALISA KRETZMER STUDIO” IN HONOR, 
RECOGNITION AND APPRECIATION OF PHILANTHROPIC SUPPORT PROVIDED TO 
THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ ______________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Harvard Jolly, Inc. has provided support to the USF System and USF St. 
Petersburg of over $100,000, as well as gifts of service, including most recently services related 
to Lynn Pippenger Hall at USF St. Petersburg; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of these donations, the President of the University recommends 
naming a walkover bridge at USF St. Petersburg’s Lynn Pippenger Hall in honor of Harvard 
Jolly, Inc..

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME A WALKOVER BRIDGE AT 
USF ST. PETERSBURG’S  LYNN PIPPENGER HALL THE “HARVARD JOLLY, INC. 
WALKOVER BRIDGE” IN HONOR, RECOGNITION AND APPRECIATION OF 
PHILANTHROPIC SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ __________________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Creative Contractors, Inc. and Alan Bomstein have made a cumulative total of 
over $200,000 in gifts and pledges to support the USF System and USF St. Petersburg; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming a walkover bridge at Lynn Pippenger Hall at USF St. Petersburg in honor of the 
Bomstein Family and Creative Contractors, Inc..

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME A WALKOVER BRIDGE AT 
LYNN PIPPENGER HALL AT USF ST. PETERSBURG AS THE “BOMSTEIN 
FAMILY/CREATIVE CONTRACTORS WALKOVER BRIDGE” IN HONOR, RECOGNITION 
AND APPRECIATION OF PHILANTHROPIC SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ ______________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Alan and Sandra Steinberg have provided support to the USF System and USF 
Kate Tiedemann College of Business at USF St. Petersburg including gifts of $50,000 to endow 
the USF St. Petersburg Entrepreneurship Program Innovation Fund and $100,000 to endow the 
Al and Sandee Steinberg Scholarship Fund; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of these donations, the President of the University recommends 
naming the Small Business Development Conference Room at Lynn Pippenger Hall at USF St. 
Petersburg in honor of Alan and Sandra Steinberg.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME THE SMALL BUSINESS 
DEVELOPMENT CONFERENCE ROOM AT LYNN PIPPENGER HALL AT USF ST. 
PETERSBURG THE “AL AND SANDEE STEINBERG SMALL BUSINESS DEVELOPMENT 
CONFERENCE ROOM” IN HONOR, RECOGNITION AND APPRECIATION OF 
PHILANTHROPIC SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ _________________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Dr. Gus A. Stavros has provided support to the USF System including support to 

the USF Kate Tiedemann College of Business at USF St. Petersburg through a gift of $125,000

towards construction of Lynn Pippenger Hall; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 

Trustees is vested with naming authority for all buildings, facilities and academic units of the 

USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 

naming the Dean’s Boardroom in Lynn Pippenger Hall at USF St. Petersburg in honor of Dr. 

Gus A. Stavros.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME THE DEAN’S BOARDROOM 
IN LYNN PIPPENGER HALL AT USF ST. PETERSBURG THE “DR. GUS A. STAVROS 
DEAN’S BOARDROOM” IN HONOR, RECOGNITION AND APPRECIATION OF 
PHILANTHROPIC SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 

corporate of the State of Florida, at a public meeting thereof duly called and held this 8
th

day of 

June 2017.

________________________ _________________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Smith & Associates Real Estate has provided support to the USF System and USF 
Kate Tiedemann College of Business at USF St. Petersburg including a gift of $100,000 to 
provide enhancement funds for the institution; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming the café at Lynn Pippenger Hall at USF St. Petersburg the “The Bull Market Café 
sponsored by Smith & Associates Real Estate”.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME THE CAFE AT LYNN 
PIPPENGER HALL AT USF ST. PETERSBURG THE “THE BULL MARKET CAFÉ 
SPONSORED BY SMITH & ASSOCIATES REAL ESTATE” IN HONOR, RECOGNITION AND 
APPRECIATION OF PHILANTHROPIC SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ __________________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Alfred T. May has provided support to the USF System and USF Kate Tiedemann 
College of Business at USF St. Petersburg including a gift of $100,000 to endow an business
scholarship at the USF St. Petersburg Kate Tiedemann College of Business; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming the Undergraduate Studies Reception Area in Lynn Pippenger Hall in honor of Alfred T. 
May.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME THE UNDERGRADUATE 
STUDIES RECEPTION AREA IN LYNN PIPPENGER HALL AT USF ST. PETERSBURG THE
“ALFRED T. MAY UNDERGRADUATE STUDIES RECEPTION AREA” IN HONOR, 
RECOGNITION AND APPRECIATION OF PHILANTHROPIC SUPPORT PROVIDED TO 
THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ ______________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items

504



UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, Judy and Jeff Mitchell have provided support to the USF System and USF Kate 
Tiedemann College of Business at USF St. Petersburg including a gift of $25,000 to endow the 
Mitchell Family Scholarship at the USF St. Petersburg Kate Tiedemann College of Business; and

WHEREAS, Judy Mitchell has also served with distinction as a member of the USF St. 
Petersburg Campus Board; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming a faculty office in Lynn Pippenger Hall in honor of Judy and Jeff Mitchell.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME A FACULTY OFFICE IN LYNN 
PIPPENGER HALL AT USF ST. PETERSBURG THE “JUDY AND JEFF MITCHELL
FACULTY OFFICE” IN HONOR, RECOGNITION AND APPRECIATION OF 
PHILANTHROPIC SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held 8th day of June
2017.

________________________ ______________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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UNIVERSITY OF SOUTH FLORIDA BOARD OF TRUSTEES

RESOLUTION

WHEREAS, David and Nancy Ridenour have provided support to the USF System and USF 
Kate Tiedemann College of Business at USF St. Petersburg including a gift of $28,000 to endow 
an accountancy scholarship at the USF St. Petersburg Kate Tiedemann College of Business; and

WHEREAS, pursuant to BOG Regulation 9.005, the University of South Florida Board of 
Trustees is vested with naming authority for all buildings, facilities and academic units of the 
USF System; and

WHEREAS, in recognition of this donation, the President of the University recommends 
naming a faculty office in Lynn Pippenger Hall in honor of David and Nancy Ridenour.

NOW, THEREFORE, BE IT RESOLVED THAT THE UNIVERSITY OF SOUTH FLORIDA 
BOARD OF TRUSTEES AFFIRMS THE DECISION TO NAME A FACULTY OFFICE IN LYNN 
PIPPENGER HALL AT USF ST. PETERSBURG THE “DAVID AND NANCY RIDENOUR 
FACULTY OFFICE” IN HONOR, RECOGNITION AND APPRECIATION OF 
PHILANTHROPIC SUPPORT PROVIDED TO THIS UNIVERSITY.

PASSED AND ADOPTED by the University of South Florida Board of Trustees, a public body 
corporate of the State of Florida, at a public meeting thereof duly called and held this 8th day of 
June 2017.

________________________ _________________________

Brian Lamb, Chair Judy Genshaft, Corporate Secretary

Board of Trustees Meeting - New Business - Action Items
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